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1. Introducere 

LƴǾŜǎǘƛǚƛŀ ƞƴ ǊŜǎǳǊǎŜƭŜ ǳƳŀƴŜ ǎ-a ŘƻǾŜŘƛǘ ŀ ŦƛΣ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊΣ ƳƻŘŀƭƛǘŀǘŜŀ ŎŜŀ Ƴŀƛ ǎƛƎǳǊŇ Ǔƛ Ŏǳ 

ŜŦŜŎǘŜ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ calitatea rezultatelor, ǇƻǘǊƛǾƛǘ ǎǘŀƴŘŀǊŘŜƭƻǊ Ǔƛ ƻōƛŜŎǘƛǾŜƭƻǊ 

legate de dezvoltare sau schimbare. La nivel european resursele umane, pentru nƻƛƭŜ ǎƻŎƛŜǘŇǚƛ ŘŜ ǘƛǇ 

ƛƴŦƻǊƳŀǚƛƻƴŀƭΣ sunt ƻ ǊŜǎǳǊǎŇ ǎǘǊŀǘŜƎƛŎŇΣ ŎŀǇƛǘŀƭǳƭ ǳƳŀƴ ŦƛƛƴŘ ŎƻƴǎƛŘŜǊŀǘ la fel de important, sau chiar 

mai important decât cel financiar.  

Documentele care au stat la baza programului Erasmus+ (amintind aici Strategia Europa 2020 ς O 

ǎǘǊŀǘŜƎƛŜ ŜǳǊƻǇŜŀƴŇ ǇŜƴǘǊǳ ƻ ŎǊŜǓǘŜǊŜ ƛƴǘŜƭƛƎŜƴǘŇΣ ŜŎƻƭƻƎƛŎŇ Ǔƛ ŦŀǾƻǊŀōƛƭŇ ƛƴŎƭǳȊƛǳƴƛƛ) au pus printre 

obiectivele strategice prioritare dezvoltarea resurselor umaneΣ ŎƻƴǎƛŘŜǊŀǘŜ ŎŀǇŀōƛƭŜ ǎŇ ǇǊƻŘǳŎŇ Ǔƛ ǎŇ 

ǊŜǇǊƻŘǳŎŇ celelalte resurse aflate la dipozitia unei ƛƴǎǘƛǘǳǚƛƛ ǎŀǳ organizatii. Oamenii sunt άresursele 

activeέ, ŘŜ ŀŎŜǓǘƛŀ ŘŜǇƛƴŘŜ Ǔƛ Ŏǳ ŀŎŜǓǘƛŀ ƞƴŎŜǇŜ ǎŎƘƛƳōŀǊŜŀΣ potentialul lor contribuind la cǊŜǓǘŜǊŜŀ 

ŜŦƛŎƛŜƴǚŜƛ Ǔƛ ŜŦƛŎŀŎƛǘŇǚƛƛ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭŜ. Formarea îƴ ŎƻƴǘŜȄǘ ŜǳǊƻǇŜŀƴ ǊŜǇǊŜȊŜƴǘŇΣ ǇǊƛƴ urmare, ƻ ƳƛȊŇ 

ǇŜƴǘǊǳ ǘǊŀƴǎŦƻǊƳŇǊƛƭŜ ŀǓǘŜǇǘŀǘŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ǓƛΣ Ƴŀƛ ŘŜǇŀǊǘŜΣ ƭŀ ƴƛǾŜƭ ǎƻŎƛŀƭ Ǔƛ ŜŎƻƴƻƳƛŎ.  

tŜ ŘŜ ŀƭǘŇ ǇŀǊǘŜ, ŜŘǳŎŀǊŜŀ Ǔƛ ŦƻǊƳŀǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǊŜǇǊŜȊƛƴǘŇ ƻ ǊŜŀƭŇ ǇǊƻǾƻŎŀǊŜΣ ŦƛƛƴŘ ŎŇƛƭŜ ŎŀǊŜ ŎƻƴŘǳŎ 

ƭŀ ǎŎƘƛƳōŇǊƛ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭŜ ƎǊŜǳ de estimat la nivel de consecƛƴǚŜ ŀǎǳǇǊŀ ǾƛŜǚƛƛ ƻǊƎŀƴƛȊŀǚƛŜƛΦ aai ales 

când sunt estimate ǎŎƘƛƳōŇǊƛ ǇŜ ǘŜǊƳŜƴ ƳŜŘƛǳ Ǔƛ ƭǳƴƎΣ ŎƻƳǇƻǊǘŀƳŜƴǘǳƭ ŎŜƭƻǊ ŎŀǊŜ ǎǳƴǘ ǊŜǎponsabili de 

ǎŎƘƛƳōŀǊŜ ƛƳǇƭƛŎŇΣ ƴǳ ŘŜ ǇǳǚƛƴŜ ƻǊƛΣ ǊŜȊƛǎǘŜƴǚŇ Ǔƛ ǎǳǇǊŀŜǎǘƛƳŀǊŜŀ ǊƛǎŎǳǊƛƭƻǊ ƞƴ ƎŜǎǘƛƻƴŀǊŜŀ ŘƛŦƛŎǳƭǘŇǚƛƭƻǊ 

zilnice, în defavoarea beneficiilor.  

5ŀŎŇ ƭŀ ƴƛǾŜƭ ŎŀƴǘƛǘŀǘƛǾ ǊŜǎǳǊǎŜƭŜ ǳƳŀƴŜ ŀǳ ǘŜƴŘƛƴǚŜ ŘŜ ŜǾƻƭǳǚƛŜ ǊŜƭŀǘƛǾ ǇǊŜǾƛȊƛōƛƭŜΣ ƭŀ ƴƛǾŜƭ ŎŀƭƛǘŀǘƛǾ 

dezvoltarea acestora ŜǎǘŜ ŎƻƴǎƛŘŜǊŀǘŇ ŘŜ /ƻƳƛǎƛŀ 9ǳǊƻǇŜŀƴŇ Ǔƛ ŘŜ /ƻƴǎƛƭiul European ca fiind una dintre 

ǇǊƛƻǊƛǘŇǚƛ ǇŜntru cooperarŜŀ ŜǳǊƻǇŜŀƴŇ ƞƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛΣ ŦƻǊƳŇǊƛƛ Ǔƛ tineretului. CƻƳǇŜǘŜƴǚŜƭŜ 

ǇǊƻŦŜǎƛƻƴŀƭŜΣ ŘŀǊ Ǔƛ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ōŀȊŇ Ǔƛ έsoft skillsέ sunt considerate la fel de importante, 

ŎƻƴǘǊƛōǳƛƴŘ ƭŀ ǎŎƘƛƳōŇǊƛ ŘŜ comportament, mentalitate, atitudine ƭŀ ƴƛǾŜƭǳƭ ǎƻŎƛŜǘŇǚƛƭƻǊ ŎŀǊŜ 

ƛƴǘŜƴǚƛƻƴŜŀȊŇ ǎŇ ƞǓƛ ŘŜȊǾƻƭǘŜ ǎŀǳ ŎƻƴǎŜǊǾŜ ǾŀƭƻǊƛƭŜ ƴŀǚƛƻƴŀƭŜΣ ŎǳƭǘǳǊŀ ǎŀǳ ǘǊŀŘƛסƛƛƭŜΦ      

Pornind de la aceste considerente, pǊŜȊŜƴǘǳƭ ǎǘǳŘƛǳ ŎƻƴǘƛƴǳŇ ŀƴŀƭƛȊŀ ƳƻŘǳƭǳƛ ƞƴ ŎŀǊŜ ǊŜǎǳǊǎŜƭŜ ǳƳŀne 

ƛƳǇƭƛŎŀǘŜ ƞƴ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ ƞƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ wƻƳŃƴƛŀ όŘƻƳŜƴƛƛƭŜ ŜŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇΣ ŦƻǊƳŀǊŜ 

ǇǊƻŦŜǎƛƻƴŀƭŇΣ ŜŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊΣ ƞƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ Ǔƛ ǘƛƴŜǊŜǘύ ŀǳ Ŧƻǎǘ ǎǳǎǚƛƴǳǘŜ ǇǊƛƴ ǇǊƻƎǊŀƳǳƭ 

Erasmus+ - !ŎǚƛǳƴŜŀ ŎƘŜƛŜ м, prin proiectele finalizate ŎŀǊŜ ŀǳ ǇǊƛƳƛǘ ŦƛƴŀƴǚŀǊŜ ƞƴ ŀƴǳƭ 2015.   

!ǳ Ŧƻǎǘ ǳǊƳŇǊƛǘŜ ƻōƛŜŎǘƛǾŜƭŜ ǳƴǳƛ ǎǘǳŘƛǳ ŀƴǘŜǊƛƻǊ όhōǎŜǊǾŀǘƻǊ нлмпύ ŎŀǊŜ ŀ ŦŇŎǳǘ ŀŎŜŀǎǘŇ ŀƴŀƭƛȊŇ ǇŜƴǘǊǳ 

anul de debut al programului Erasmus+, fiind analizate, pentru anul 2015, modul în care resursele 

umane ŦƻǊƳŀǘŜ Ǔƛ ƛƳǇƭƛŎŀǘŜ ƞƴ ƳƻōƛƭƛǘŇǚƛ ŜǳǊƻǇŜƴŜ ŀǳ ŎƻƴǘǊƛōǳƛǘ ƭŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ 

ǘǊƛƳƛǘŜǊŜ Ǔƛ ƭŀ ŎǊŜǓǘŜǊŜŀ ŎŀƭƛǘŇǚƛƛ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜǎŦŇǓǳǊŀǘŜ ƞƴ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ǇǊƻǾŜƴƛŜƴǚŇΦ  
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2. /ƻƴǘŜȄǘǳƭ ǊŜŀƭƛȊŇǊƛƛ ǎǘǳŘƛǳƭǳƛ  

!ŎǚƛǳƴŜŀ ŎƘŜƛŜ м ς aƻōƛƭƛǘŇǚƛ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ - a continuŀǘ ǎŇ ŎƻƴǎǘƛǘǳƛŜ ǳƴŀ ŘƛƴǘǊŜ ŀŎǚƛǳƴƛƭŜ 

ǇǊƛƻǊƛǘŀǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ 9ǊŀǎƳǳǎҌΣ /ƻƳƛǎƛŀ ǎǳǎǚƛƴŃƴŘ, la nivel de politici europene Ǔƛ ŎƻƴǘƛƴǳŃƴŘ sŇ 

aloce, în 2015, ōǳƎŜǘŜ ǘƻǘ Ƴŀƛ ƳŀǊƛ ǇǊƻƛŜŎǘŜƭƻǊ ŎŀǊŜ ŦƛƴŀƴǚŜŀȊŇ ƳƻōƛƭƛǘŇǚƛƭŜΦ 

ActivƛǘŇǚƛƭŜ ƛƴŎƭǳǎŜ ƞƴ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ Ǔƛ-ŀǳ ǇǊƻǇǳǎ ŘŜȊǾƻƭǘŀǊŜŀ ǳƴƻǊ ŎƻƳǇŜǘŜǚŜ ŘŜ ōŀȊŇ ŀƭŜ 

ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊΣ ƛƴŎƭǳǎƛǾ ŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜΣ ǎŇ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŀƴƎŀƧŀōƛƭƛǘŀǘŜŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ Ǔƛ ƭŀ 

ƛƴǘǊŀǊŜŀ ŎŃǘ Ƴŀƛ ǊŀǇƛŘŇ ŀ ŀōǎƻƭǾŜƴǚƛƭƻǊ ǇŜ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇΣ ǎŇ ǎǳǎǚƛƴŇ ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ Ǔƛ 

ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ŎŜƭƻǊ ŎŀǊŜ ǎŜ ƻŎǳǇŇ ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ ǎŀǳ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ŘŜǎŦŇǓǳǊŀǘŜ Ŏǳ ǘƛƴŜǊƛƛΣ ƞƴ ǚŇǊƛƭŜ 

participante la programul Erasmus+. CƻǊƳŀǊŜŀ ǎŀǳ ŘŜȊǾƻƭǘŀǊŜŀ ǊŜǚŜƭŜƭƻǊ ǇǊƻŦŜǎƛƻƴŀƭŜΣ ŎƻƻǇŜǊŀǊŜŀ Ǔƛ 

ǎŎƘƛƳōǳƭ ŘŜ ōǳƴŜ ǇǊŀŎǘƛŎƛ Ǔƛ ŜȄǇŜǊƛŜƴǚŇΣ ŎǊŜǓǘŜǊŜŀ ǊŜƭŜǾŀƴǚŜƛ ǳƴƻǊ ŘƛǎŎƛǇƭƛƴŜ Ǔƛ Ƴŀƛ ōǳƴŀ ƳƻǘƛǾŀǊŜ ŀ ŎŜƭƻǊ 

ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ǇǊŜŘŀǊŜ-ƞƴǾŇǚŀǊŜ ǎŀǳ ƞƴ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ǘƛƴŜǊŜǘ ŀǳ Ŧƻǎǘ ƻōƛŜŎǘƛǾŜ ǳǊƳŇǊƛǘŜ ŘŜ 

proiectele de mobilitate, pentru toate domeniile.  

Nu în ultimul rând s-ŀ ǳǊƳŇǊƛǘ ŎǊŜǓǘŜǊŜŀ ƎǊŀŘǳƭǳƛ ŘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ όŘŜ ǘǊƛƳƛǘŜǊŜΣ 

ŘŀǊ Ǔƛ ŘŜ ǇǊƛƳƛǊŜύΣ ŎƻǊŜƭŀǊŜŀ ǇƭŀƴǳǊƛƭƻǊ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ Ŏǳ ǇǊƛƻǊƛǘŇǚƛƭŜ ŜǳǊƻǇŜƴŜ ƞƴ ƳŀǘŜǊƛŜ ŘŜ 

ŜŘǳŎŀǚƛŜ Ǔƛ ŀǊƳƻƴƛȊŀǊŜŀ, ceƭ Ǉǳǚƛƴ ƭŀ ƴƛǾŜƭ ŘŜ ǇǊƛƴŎƛǇƛƛ Ǔƛ ǾŀƭƻǊƛΣ ŀ ŘƛŦŜǊƛǘŜƭƻǊ ǎƛǎǘŜƳŜ ŘŜ ŜŘǳŎŀǚƛŜ Řƛƴ 

Europa.  S-ŀ ŎƻƴǎƛŘŜǊŀǘ ŎŇ ƻǊƛŎŜ ŦƻǊƳŇ ŘŜ ŜŘǳŎŀǚƛŜ ǎŀǳ ŦƻǊƳŀǊŜ ŎŀǊŜ ǇƻǊƴŜǓǘŜ ŘŜ ƭŀ ǾŀƭƻǊƛ ŜǳǊƻǇŜƴŜ ǎŀǳ 

ŘŜ ƭŀ ŎƻƴǘŜȄǘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ŎŀǊŜ ŘŜǇŇǓŜǎŎ ƎǊŀƴƛǚŜƭŜ 9ǳǊƻǇŜƛΣ ŘŜ ƭŀ ƛƴǘŜǊŎǳƭǘǳǊŀƭƛǘŀǘŜ Ǔƛ ŘƛǾŜǊǎƛǘŀǘŜ 

ŎǳƭǘǳǊŀƭŇΣ ŘŜ ƭŀ ŎƻƴǓǘƛŜƴǘƛȊŀǊŜŀ ǇǊƻōƭŜƳŜƭƻǊ ŀŎǘǳŀƭŜ ŀƭŜ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŜŘǳŎŀǚƛŜ ǎŀǳ ŦƻǊƳŀǊŜ, sau care 

ǾƛȊŜŀȊŇ ǇǊƻōƭŜƳŀǘƛŎŀ ǘƛƴŜǊŜǘǳƭǳƛ ŜǳǊƻǇŜŀƴΣ Ǿŀ ŀŘŇǳƎŀ ǾŀƭƻŀǊŜ Ǔƛ Ǿŀ pǊƻŘǳŎŜ ǎŎƘƛƳōŇǊƛ ƴǳ ƴǳƳŀƛ ƭŀ ƴƛvel 

ƛƴŘƛǾƛŘǳŀƭΣ Ŏƛ Ǔƛ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ƛƳǇƭƛŎŀǘŜ ƞƴ ǇǊƻƛŜŎǘŜΦ   

{ŎƘƛƳōŀǊŜŀ ǇǊƻŘǳǎŇ ŘŜ ƴƻǳƭ ǇǊƻƎǊŀƳ, începând cu anul 2014 ς ŎŀǊŜ ŀ Ŏƻƴǎǘŀǘ ƞƴ ŦƛƴŀƴǚŀǊŜŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ Ǔƛ 

ƴǳ ŀ ǇŜǊǎƻŀƴŜƭƻǊ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ƞƴǾŜǚŜ ǎŀǳ ǎŇ ǎŜ ŦƻǊƳŜȊŜ ƞƴǘǊ-ƻ ŀƭǘŇ ǚŀǊŇ ς s-ŀ ŘƻǾŜŘƛǘ ŀ Ŧƛ ōŜƴŜŦƛŎŇΣ ŀǓa 

ŎǳƳ ǎŜ Ǿŀ ǾŜŘŜŀΣ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŘƻƳŜƴƛǳ ƞƴ ǇŀǊǘŜΣ ǇŜƴǘǊǳ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜΣ Ƴŀƛ ŀƭŜǎ ƞƴ ŎŜŜŀ ŎŜ 

ǇǊƛǾŜǓǘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ŀŎŜǎǘƻǊŀ Ǔƛ ŘŜȊǾƻƭǘŀǊŜŀ ǊŜǚŜƭŜƭƻǊ ŘŜ ŎƻƻǇŜǊŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ŘƛƴǘǊŜ ƛƴǎǘƛǘǳǚƛƛƭŜ 

partenere. Rezultatele proiectelor sunt ƞƴ ŎƻƴǘƛƴǳŀǊŜ όǓƛ Ŏǳ ŀǘŃǘ Ƴŀƛ ƳǳƭǘύΣ ƻ ǎǳǊǎŇ ŘŜ ƛƴǎǇƛǊŀǚƛŜ Ǔƛ ƻ ōŀȊŇ 

ŘŜ ǇƻǊƴƛǊŜ ǇŜƴǘǊǳ ŦŀŎǘƻǊƛƛ ŘŜ ŘŜŎƛȊƛŜ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǳƴƻǊ ǎǘǊŀǘŜƎƛƛ ƴŀǚƛƻƴŀƭŜ ŎŀǊŜ ǎŇ ǚƛƴŇ Ŏƻƴǘ ŘŜ 

ŎŜŜŀ ŎŜ ǇƻŀǘŜ ǎŇ ŀŘǳŎŇ ƛƴƻǾŀǘƻǊ ŎƻƻǇŜǊŀǊŜŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭŇΦ  

aƻǘƛǾŀǊŜŀ ŎŜƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ŜŘǳŎŀǚƛŜΣ ŦƻǊƳŀǊŜ Ǔƛ ŀŎǘƛǾƛǘŇǚƛ ŘŜǎŦŇǓǳǊŀǘŜ Ŏǳ ǘƛƴŜǊƛƛ ǇŜntru a schimba modul 

ƞƴ ŎŀǊŜ ǾŇŘ procesul de predare-ƞƴǾŇǚŀǊŜΣ ǇŜƴǘǊǳ ƳŜǘƻŘŜ Ǔƛ ŀŎǘƛǾƛǘŇǚƛ ƴƻƴ-formale, pentru ceea ce 

ƞƴǎŜŀƳƴŇ ŎŀƭƛǘŀǘŜŀ ƞƴǚŜƭŜŀǎŇ Ŏŀ ŦƛƛƴŘ ƞƴ ŎƻǊŜƭŀǚƛŜ Ŏǳ ǊŜȊǳƭǘŀǘŜƭŜ celor eduŎŀǚƛ, ǎǳƴǘ ǇǊƻǾƻŎŇǊƛ ƭŀƴǎŀǘŜ ŘŜ 

ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛƭŜ 9ǊŀǎƳǳǎҌΦ wŜŎǳƴƻŀǓǘŜǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜΣ ŎǊŜǓǘŜǊŜŀ ŀǘǊŀŎǘƛǾƛǘŇǚƛƛ 

ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜΣ ǎŎƘƛƳōŀǊŜŀ ƳŜƴǘŀƭƛǘŇǚƛƭƻǊ Ǔƛ ŀǘƛǘǳŘƛƴƛƭƻǊ ǇǊƛǾƛƴŘ ǇǊƻŎŜǎǳƭ ŘŜ ŜŘǳŎŀǚƛŜ 

care se poate petrece la oricŜ ǾŃǊǎǘŇ Ǔƛ ƞƴ ŘƛǾŜǊǎŜ ŎƻƴǘŜȄǘŜ ǎǳƴǘ ŜŦŜŎǘŜ ŀǓǘŜǇǘŀǘŜ Ǔƛ ƛƳǇƻǊǘŀƴǘŜ ƭŀ ƴƛǾŜƭ ŘŜ 

rezultate ƻōǚƛƴǳǘŜ ŘŜ ŎŜƛ ŎŀǊŜ ǘǊŜŎ ǇǊƛƴ ŀŎŜǎǘ ǇǊƻŎŜǎΦ  
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 3.  Metodologie 

Pentru realizarea acestui studiu au fost analizate datele existente la nivel de !ƎŜƴǚƛŜ bŀǚƛƻƴŀƭŇΣ 

ǇǊƛƴŎƛǇŀƭŀ ǎǳǊǎŇ ŘŜ ƛƴŦƻǊƳŀǚƛƛ ŦƛƛƴŘ ǊŀǇƻŀǊǘŜƭŜ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ programului în anul 2015 ς !ŎǚƛǳƴŜŀ ŎƘŜƛŜ м 

όY!мύ Ǔƛ ƛƴŦƻǊƳŀǚƛƛƭŜ ŘƛǎǇƻƴƛōƛƭŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛƭŜ ƞƴŎƘŜƛŀǘŜΣ ŜȄƛǎǘŜƴǘŜ ƞƴ ǇƭŀǘŦƻǊƳŜƭŜ ǇǊƻƎǊŀƳǳƭǳƛ Ǔƛ ŀƭŜ 

Comisiei Europene - EǊŀǎƳǳǎҌ[ƛƴƪΣ aƻōƛƭƛǘȅ ¢ƻƻƭҌ Ǔƛ ƞƴ ōŀȊŀ ŘŜ ŘŀǘŜ ŀ !ƎŜƴǚƛŜƛ bŀǚƛƻƴŀƭŜΣ CƛŎƻǇΦ Au fost 

ŎƻƴǎǳƭǘŀǘŜΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ŀǇŜƭǳǊƛƭŜ ƴŀǚƛƻƴŀƭŜ Ǔƛ ŀǳ Ŧƻǎǘ ŎƻǊŜƭŀǘŜ ƛƴŦƻǊƳŀǚƛƛƭŜ ŜȄƛǎǘŜƴǘŜ ƞƴ ǘƻŀǘŜ ǎǳǊǎŜƭŜ 

ŜȄƛǎǘŜƴǘŜ ƭŀ Řŀǘŀ ŜƭŀōƻǊŇǊƛƛ ŀŎŜǎǘǳƛ ǎǘǳŘƛǳΦ 

/ŀ ƻ ǇǊƛƳŇ ƻōǎŜǊǾŀǚƛŜ ς ŘŀǘŜƭŜ ƻōǚƛƴǳǘŜ Řƛƴ ǊŀǇƻartele finale sunt ǾŀƭŀōƛƭŜ Ǔƛ ǇǊƻǾƛƴ ŘŜ ƭŀ ǘƻǚƛ ōŜƴŜŦƛŎƛŀǊƛƛ 

ŘŜ ƳƻōƛƭƛǘŇǚƛ ƞƴ ǇŜǊƛƻŀŘŀ ŀƴŀƭƛȊŀǘŇΦ {ǘǊǳŎǘǳǊŀ ǊŀǇƻŀǊǘŜƭƻǊ ŦƛƴŀƭŜΣ ƞƴǎŇΣ ƴǳ ŜǎǘŜ ƛŘŜƴǘƛŎŇ ƭŀ ǘƻŀǘŜ ŘƻƳŜƴƛƛƭŜ 

Ǔƛ ǎ-a modificat de-ŀ ƭǳƴƎǳƭ ŀƴƛƭƻǊΣ ŎƘƛŀǊ ƭŀ ŀŎŜƭŀǓƛ ŘƻƳŜƴƛǳΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǇǊƻǇǳƴŜǊƛƭŜ ŘŜ ƞƳōǳƴŇǘŇǚƛǊŜ 

ǾŜƴƛǘŜ ŘǳǇŇ ǇǊƛƳƛǊŜŀ Ǔƛ ŀƴŀƭƛȊŀ ǊŀǇƻŀǊǘŜƭƻǊ ŘŜ ŎŇǘǊŜ ŀƎŜƴǚƛƛƭŜ ƴŀǚƛƻƴŀƭŜΦ tǊƛƴ ǳǊƳŀǊŜ ŀƳ ƻǇǘŀǘ ǇŜƴǘǊǳ 

analiza infoǊƳŀǚƛƛƭƻǊ ƭŀ ŦƛŜŎŀǊŜ ŘƻƳŜƴƛǳ pentru anul 2015Σ ƞƴŎŜǊŎŃƴŘ ǎŇ ƛŘŜƴǘƛŦƛŎŇƳ ŎǊŜǓǘŜǊƛΣ ŘŜǎŎǊŜǓǘŜǊƛ 

saǳ ƳƻŘƛŦƛŎŇǊƛ ŘŜ ƛƴŦƻǊƳŀǚƛƛ ŀŎƻƭƻ ǳƴŘŜ acestea sunt prezente în rapoartele analizate. Acolo unde a fost 

posibil (la nivel de date generale, de exemplu) s-au putut fŀŎŜ ŎƻƳǇŀǊŀǚƛƛ Ǔƛ Ŏǳ ŀƴǳƭ нлмп sau 2016, 

ǇƻǊƴƛƴŘ ŘŜ ƭŀ ŘŀǘŜƭŜ ŜȄƛǎǘŜƴǘŜ Ǔƛ ƻŦŜǊƛǘŜ ŘŜ hōǎŜǊǾŀtor 2014 sau de la datele existente în sursele de 

documentare prezentate mai sus.  

Pot exista ǇƻǎƛōƛƭŜ ŜǊƻǊƛ όŜȄǇƭƛŎŀǘŜ ǇŜ ǇŀǊŎǳǊǎύΣ ŘŀǘƻǊŀǘŜ ƳƻŘǳƭǳƛ ƞƴ ŎŀǊŜ ŦƛŜŎŀǊŜ ōŜƴŜŦƛŎƛŀǊ ŀ Ǔǘƛǳǘ ǎŀǳ ƴǳ 

ǊŇǎǇǳƴǎǳƭ la itemul din raportΦ /ǳƳ ŦƻŀǊǘŜ Ǉǳǚƛƴƛ ƛǘŜƳƛ όǇǊŀŎǘƛŎ ƴŜǎŜƳƴƛŦƛŎŀǘƛǾ ŘŜ Ǉǳǚƛƴƛύ ŀǳ ŀǾǳǘ Ŏŀ 

ǾŀǊƛŀƴǘŇ ŘŜ ǊŇǎǇǳƴǎ έƴǳ ǓǘƛǳέΣ ƻ ǇŀǊǘŜ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ ŎŀǊŜ ƴǳ ŎǳƴƻǓǘŜŀǳ ǊŇǎǇǳƴsul au selectat  

ǾŀǊƛŀƴǘŀ αƴǳέΦ tŜƴǘǊǳ ŜƭƛƳƛƴŀǊŜŀ, pe cât posibil, a erorilor care puteau fi verificate, ƛƴŦƻǊƳŀǚƛŀ ǎ-a corelat 

cu datele existente în platformele Comisiei Europene. De exemplu, ƭŀ ƞƴǘǊŜōŀǊŜŀ ŘŀŎŇ ƞƴ ǳǊƳŀ ŎǳǊǎǳƭǳƛ 

au primit un certificat ǎŀǳ ŘŀŎŇ ǎ-ŀǳ ƞƴŎƘŜƛŀǘ ŀŎƻǊŘǳǊƛ ŘŜ ŦƻǊƳŀǊŜΣ ŘŀŎŇ ǳƴ ǎƛƴƎǳǊ ǇŀǊǘƛŎƛǇŀƴǘ ŀ ǊŇǎǇǳƴǎ 

έnuέΣ ŘŜǓƛ ǘƻǚƛ ŎƻƭŜƎƛƛ ŎŀǊŜ ŀǳ ƳŜǊǎ ƭŀ ŀŎŜƭŀǓƛ ŎǳǊǎΣ ƞƴ ŀŎŜŜŀǓƛ ǇŜǊƛƻŀŘŇ ŀǳ ǊŇǎǇǳƴǎ ŘŀΣ ǎ-ŀ ƳŜƴǚƛƴǳǘ 

ǊŇǎǇǳƴǎǳƭΣ ŘŀǊ ǎ-ŀǳ ŦŇŎǳǘ ŎƻƳŜƴǘŀǊƛƛΦ  

aŀƛ ǘǊŜōǳƛŜ ǇǊŜŎƛȊŀǘΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ŎŇ ǇŜƴǘǊǳ ǊŜŀƭƛȊŀǊŜŀ ǎǘǳŘƛǳƭǳi anterior, Observator 2014, s-au cules 

ŘŀǘŜ Ǔƛ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ unei anchete prin chestionar, ŘŀǘŇ ŦƛƛƴŘ ǇŜrioada de debut a programului, când 

ƳǳƭǘŜ ƛƴŦƻǊƳŀǚƛƛ ƭƛǇǎŜŀǳ Řƛƴ ǊŀǇƻŀǊǘŜ. wŀǘŀ ŘŜ ǊŇǎǇǳƴǎ ƭŀ ŎƘŜǎǘƛƻƴŀǊ a fostΣ ƞƴǎŇ, ƳƛŎŇ - ŘŜ м ǊŇǎǇǳƴǎ ƭŀ п 

chestionare trimise. În cazul sudiului actual, dŜǓƛ ǊŀǇƻŀǊǘŜƭŜ ƴǳ Ŏƻƴǚƛƴ ǘƻŀǘŜ ƛƴŦƻǊƳŀǚƛƛƭŜ όƴu s-a putut 

determƛƴŀ ƎŜƴǳƭ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛΣ de exemplu) Ǔi nu sunt coerente în soliciǘŀǊŜŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ 

ƞƴ ŀƴƛƛ нлмп Ǔƛ нлмр, structura rapoartelor finale schimbându-ǎŜ Ǔƛ ƞƳōǳƴŇǘŇǚƛƴŘǳ-se, se poate observa 

ŎŇ ŀŎŜǎǘŜŀ ƻŦŜǊŇ ƳǳƭǘŜ ƛƴŦƻǊƳŀǚƛƛ Ǔƛ ς ceea ce este important ς ƛƴŦƻǊƳŀǚƛƛƭŜ ǇǊƻǾƛƴ ŘŜ ƭŀ ǘƻǚƛ ōŜƴŜŦƛŎƛŀǊƛƛ 

care au participat la ƳƻōƛƭƛǘŇǚƛ ƞƴ ŀƴǳƭ нлмр.  
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4. Rezultatele analizei    

4.1. !Ŏǚƛǳƴea cheie 1 ς ǇǊƛǾƛǊŜ ƎŜƴŜǊŀƭŇ 

bǳƳŇǊǳƭ ǘƻtal de candidaturi pentru proiectele de mobilitate (toate domeniile) depuse în anul 2015 

este de 1732, cele aprobate fiind 483. Rata de succes όǇƻƴŘŜǊŜŀ ǇǊƻƛŜŎǘŜƭƻǊ ŦƛƴŀƴǚŀǘŜ Řƛƴ ǘƻǘŀƭul 

proiectelor depuse) a fost de 27.88%.  

În anul 2014 Ǌŀǘŀ ŘŜ ǎǳŎŎŜǎ ŜǎǘŜ ŀǇǊƻȄƛƳŀǘƛǾ ŀŎŜŜŀǓƛ Ŏǳ ŎŜŀ Řƛƴ нлмр - 27%, fiind depuse 1811 

candidaturi, dintre acestea 485 proiecte aprobate. bǳƳŇǊǳƭ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŀ Ŧƻǎǘ Ƴŀƛ ƳŀǊŜΣ ŀŎŜǎǘ ƭǳŎǊǳ 

ŜȄǇǊƛƳŃƴŘ ƞƴŎǊŜŘŜǊŜŀ ŎŀƴŘƛŘŀǚƛƭƻǊ ƞƴ ƴƻǳƭ ǇǊƻƎǊŀƳ Ǔƛ ŘƻǊƛƴǚŀ ŀŎŜǎǘƻǊŀ ŘŜ ŀ ƻōǚƛƴŜ ŦƛƴŀƴǚŀǊŜ Řƛƴ 

programul Erasmus+.  

¶ wŜǇŀǊǘƛǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜǇǳǎŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ 

5ƛƴǘǊŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŎŀǊŜ ŀǳ ŘŜǇǳǎ ŎŀƴŘƛŘŀǘǳǊƛ majoritare sunt cele din urban ς мрпу όуфΦоу҈ύΣ Ŏŀ Ǔƛ ŎŜƭŜ 

ŎŀǊŜ ŀǳ ǇǊƛƳƛǘ ŦƛƴŀƴǚŀǊŜ ς онф όурΦфл҈ύΦ LƴǎǘƛǘǳǚƛƛƭŜ Řƛƴ ǊǳǊŀƭ ŀǳ ŘŜpus 184 de candidaturi (10.62% din 

totalύΣ ŘƛƴǘǊŜ ŀŎŜǎǘŜŀ ŦƛƛƴŘ ŦƛƴŀƴǚŀǘŜ рп όмпΦмл҈ύΦ  

 Comparativ cu anul 2014 ǎŜ ǊŜƳŀǊŎŇ ŦŀǇǘǳƭ ŎŇΣ în anul 2015, ǇƻƴŘŜǊŜŀ ǇǊƻƛŜŎǘŜƭƻǊ ŦƛƴŀƴǚŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛ 

Řƛƴ ǊǳǊŀƭ ŎǳƴƻŀǓǘŜ ƻ ŎǊŜǓǘŜǊŜΣ ŘŜ ƭŀ рΦс҈ ƭŀ мпΦмл҈Σ ŎŜŜŀ ŎŜ ǊŜǇǊŜȊƛƴǘŇ un aspect pozitiv.   

  

¶ wŜǇŀǊǘƛǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜǇǳǎŜ ǇŜ ƧǳŘŜǚŜ (ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƭƻŎǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊύ  

Totalul candidaturilor depuse la toate domeniile esteΣ ŀǓŀ ŎǳƳ ǎŜ ŀǊŇǘŀ Ƴŀƛ ǎǳǎΣ de 1732, ƴǳƳŇǊǳƭ celor 

aprobate fiind de 483. Potriviǘ ƎǊŀŦƛŎǳƭǳƛ ŎŀǊǘŜ ǳǊƳŜŀȊŇΣ ǇŜ ǇǊƛƳǳƭ ƭƻŎ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ŘŜǇǳƴŜǊŜŀ 

ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ǇŜƴǘǊǳ ǇǊƻƛŜŎǘŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ǎŜ ŀŦƭŇΣ ƞƴ ƻǊdinde: ƻǊŀǓǳƭ .ǳŎǳǊŜǓǘƛ ς cu 197 de candidaturi 

ŘŜǇǳǎŜΣ ŀǇǊƻōŀǘŜ ŦƛƛƴŘ роΣ ƧǳŘŜǚǳƭ 5olj ς 138 depuse, 36 aprobate, jǳŘŜǚǳƭ LŀǓƛ ς 134 depuse, 37 

aprobate.  

Urban, 
1548, 

89.38%

Rural, 
184, 

10.62%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ǘƻǘŀƭ ŘŜ 
candidaturi depuse pentru proiecte de 
ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 

ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƻǊƎŀƴƛȊŀǚƛƛƭƻǊκƛƴǎǘƛǘǳǚƛƛƭƻǊ ŎŀƴŘƛŘŀǘŜ

Urban, 
329, 

85.90%

Rural, 54, 
14.10%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ǘƻǘŀƭ ŘŜ 
ŎŀƴŘƛŘŀǘǳǊƛ ŦƛƴŀƴǚŀǘŜ  ǇŜƴǘǊǳ ǇǊƻƛŜŎǘŜ 
ŘŜ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 

ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƻǊƎŀƴƛȊŀǚƛƛƭƻǊκƛƴǎǘƛǘǳǚƛƛƭƻǊ ŎŀƴŘƛŘŀǘŜ
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WǳŘŜǚŜƭŜ Ŏǳ ŎŜƭ Ƴŀƛ ƳƛŎ ƴǳƳŇǊ ŘŜ ǇǊƻƛŜŎǘŜ ŘŜǇǳǎŜ ǎǳƴǘ LŀƭƻƳƛǚŀ όо ŘŜǇǳǎŜΣ м ŀǇǊƻōŀǘύ Ǔƛ DƛǳǊƎƛǳ  (4 

depuse, 2 aprobate). 

 

¶ wŜǇŀǊǘƛǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ǇŜ ǘƛǇǳǊƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ 

LƴǎǘƛǘǳǚƛƛƭŜ ŎŀǊŜ au depus candidaturi se ǊŜǇŀǊǘƛȊŜŀȊŇ ŀǎǘŦŜƭ:  
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Cele mai multe iƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ŘŜǇǳǎ ŎŀƴŘƛŘŀǘǳǊƛ ǎǳƴǘ ŀǎƻŎƛŀǚƛƛƭŜ (880), ŘŀŎŇ ƭŀ ŀŎŜǎǘŜŀ ǎŜ ŀŘŀǳƎŇ Ǔƛ 

ŦǳƴŘŀǚƛƛƭŜ όрлύΣ Ǔƛ ƻǊƎŀƴƛȊŀǚƛƛƭŜ ƴƻƴ-guvernamentale (41) totalul acestora ajunge la фтмΦ !ǎƻŎƛŀǚƛƛƭŜ ǎǳƴǘ 

urmate de liceele saǳ ŎƻƭŜƎƛƛƭŜ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ Ǔƛ ǾƻŎŀǚƛƻƴŀƭŜ όнсрύ Ǔƛ ǓŎƻƭƛƭŜ ƎƛƳƴŀziale (142).  

Trebuie precizat ŦŀǇǘǳƭ ŎŇΣ ƞƴ нлмпΣ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ŘŜǚƛƴŜŀǳ ǇǊƛƳǳƭ ƭƻŎ Ŏŀ ǘƛǇ ŘŜ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ǇǊƻǾŜƴƛŜƴǚŇ ŀ 

ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛ όǇƻǘǊƛǾƛǘ hōǎŜǊǾŀǘƻǊǳlui din 2014ύΦ tǊƻōƭŜƳŀ ŀƴǳƭǳƛ нлмпΣ ƞƴǎŇ - Ǔƛ ŘƛŦƛŎǳƭǘŀǘŜŀ 

ŎƻƳǇŀǊŀǚƛƛƭƻǊ - ŎƻƴǎǘŇ ƞƴ ŦŀǇǘǳƭ ŎŇ ǇŜƴǘǊǳ ŀƴǳƭ нлмп ŀǳ Ŧƻǎǘ ƭǳŀǘŜ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǘƻŀǘŜ ƳƻōƛƭƛǘŇǚƛƭŜ 

efectuate la nivel de universitate, nu numai cele ale personalului.   

Repartizarea pe tipuri de ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ǇǊƛƳƛǘ ŦƛƴŀƴǚŀǊŜ în anul 2015 pentru candidaturile aprobate 

ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ мур ǎǳƴǘ ŀǎƻŎƛŀǚƛƛΣ млс ǎǳƴǘ ƭƛŎŜŜ ǎŀǳ ŎƻƭŜƎƛƛ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ Ǔƛ ǾƻŎŀǚƛƻƴŀƭŜ Ǔƛ млл 

ǎǳƴǘ ǳƴƛǾŜǊǎƛǘŇǚƛΥ 
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¶ Bugetele alocate proiectelor de mobilitate  

Bugetul 9ǊŀǎƳǳǎҌ ŀ ŎǳƴƻǎŎǳǘ ŎǊŜǓǘŜǊƛ ƞƴ ǇŜǊƛƻŀŘŀ нлмп-2016. Astfel, potrivit Apelului pentru 

propuneri de proiecte, bugetul total alocat României a fost în 2014 de 49.253.389 Euro, în 2015 ς de 

рпΦрмпΦоор 9ǳǊƻ Ǔƛ ƞƴ нлмс ς de 57.728.545 Euro. 

Pornind de la bugŜǘǳƭ ǘƻǘŀƭΣ ƞƴ ŀƴǳƭ нлмп ōǳƎŜǘǳƭ ŀƭƻŎŀǘ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŀ ŦƻǎǘΣ ƭŀ ƴƛǾŜƭ ŘŜ !ǇŜƭ ƭŀ 

propuneri, 37.247.804 Euro (75.62% din bugetul programului), cel final fiind de 37.848.705,44 Euro,  

cu 699.901,44 Euro mai mare, reprezentând 76.84% din bugetul total alocat programului.  

Pe domenii, în anul 2015 proiectele de mobilitate au avut alocate bugete (la nivel de Apel la 

ǇǊƻǇǳƴŜǊƛύ ŀǓŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ǾŜŘŜŀ ƞƴ ǘŀōŜƭǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇΦ tƻǘ Ŧƛ ƻōǎŜǊǾŀǘŜ ŎǊŜǓǘŜǊƛƭŜ ŘŜ ōǳƎŜǘ ƞƴ 

perioada 2014-нлмсΣ ŘŀǊ Ǔƛ ŎǊŜǓǘŜǊƛ ŀƭŜ ōǳƎŜǘǳƭǳƛ ŎƻƴǘǊŀŎǘŀǘ Ǔƛ ŀle bugetului final, pentru fiecare 

ŘƻƳŜƴƛǳΦ 5ƛŦŜǊŜƴǚŜƭŜ ŀǇŀǊ όǓƛ ŀǳ Ŧƻǎǘ ƭǳŀǘŜ ƞƴ ŎŀƭŎǳƭύ ŘŀǘƻǊƛǘŇ ŦŀǇǘǳƭǳƛ ŎŇ ƻ ǇŀǊǘŜ ŘƛƴǘǊŜ ǇǊƻƛŜŎǘŜƭŜ 

ǘǊŜŎǳǘŜ ǇŜ ƭƛǎǘŀ ŘŜ ǊŜȊŜǊǾŇ ƭŀ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ŀǳ Ŧƻǎǘ ŦƛƴŀƴǚŀǘŜ ƞƴ ƳƻƳŜƴǘǳƭ ƞƴ ŎŀǊŜ s-a putut 

ŦŀŎŜ ƻ ǊŜŀƭƻŎŀǊŜ ƞƴ ŦŀǾƻŀǊŜŀ ŀŎŜǎǘƻǊŀΣ Řƛƴ ōŀƴƛƛ ǊŇƳŀǓƛ ŘƛǎǇƻƴƛōƛƭƛ ŘŜ ƭŀ ŀƭǘŜ ŀŎǚƛǳƴƛΦ  

În anul 2015, la nivel de Apel la propuneri, proiectelor de mobilitate li s-au acordat 42.341.832 Euro 

(77.67% din total), în final bugetul acestora fiind de 42.405.501,35 Euro, cu 63.669,35 mai mare 

(77.78% din total) ς alocarea ƛƴƛǚƛŀƭŇ ŦƛƛƴŘ Ƴǳƭǘ Ƴŀƛ ŀǇǊƻŀǇƛŀǘŇ ŘŜ bugetul final utilizat pentru 

ŦƛƴŀƴǚŀǊŜŀ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜΦ 9ǎǘŜ ŀƴǳƭ ƞƴ ŎŀǊŜ ƳƻōƛƭƛǘŇǚƛƭŜ ŀǳ ŀōǎƻǊōƛǘ ǇǊƻŎŜƴǘǳƭ ŎŜƭ Ƴŀƛ 

mare din bugetul total .  
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În anul 2016, la nivel de Apel la propuneri, ōǳƎŜǘǳƭ ŀƭƻŎŀǘ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŀ Ŧƻǎǘ ŘŜ по.101.767 Euro 

(74.66%), cel final fiind de 42.753.064,30 Euro (74.05%) ς deci mai mic decât cel iniǚƛŀƭ ŀƭƻŎŀǘ Ŏǳ 

348.702,70 Euro. 

{Ŝ ǊŜƳŀǊŎŇΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ŎŇ bugetul cel mai mare a fost alocat, la nivel de Apel la propuneri, 

9ŘǳŎŀǚƛŜƛ ǳƴƛǾŜǊǎƛǘŀǊŜ όOƴǾŇǚŇƳŃntului superior), acest domeniu fiind urmat de domeniul 9ŘǳŎŀǚƛŜ 

Ǔƛ CƻǊƳŀǊŜ tǊƻŦŜǎƛƻƴŀƭŇ (VET)Σ ¢ƛƴŜǊŜǘΣ 9ŘǳŎŀǚƛŜ ¡ŎƻƭŀǊŇ Ǔƛ 9ŘǳŎŀǚƛŀ !ŘǳƭǚƛƭƻǊ, în final (în ceea ce 

ǇǊƛǾŜǓte bugetul absorbit) ƳŜƴǚƛƴŃƴŘǳ-ǎŜ ŀŎŜŜŀǓƛ ƛŜǊŀǊƘƛŜ ƭŀ ƴƛǾŜƭ ŘŜ ōǳƎŜǘ.  

¢ǊŜōǳƛŜ ǇǊŜŎƛȊŀǘΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ŎŇ ōǳƎŜǘǳƭ ±9¢ όƳƻōƛƭƛǘŇǚƛύ ƛƴŎƭǳŘŜ ƞƴ ǘŀōŜƭǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇ ǘƻŀǘŜ 

ƳƻōƛƭƛǘŇǚƛƭŜ ŦƛƴŀƴǚŀǘŜ ƞƴ ǇŜǊƛƻŀŘŀ нлмп-нлмсΣ ŘŀǊ ŎŇ ŀŎŜǎǘŀ όŀǓŀ ŎǳƳ ǎŜ Ǿŀ ǾŜŘŜŀ Ƴŀƛ ŘŜǇŀǊǘŜύ ŜǎǘŜΣ 

ŘŜ ŦŀǇǘΣ ƞƳǇŇǊǚƛǘ ƞƴǘǊŜ ƳƻōƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǎǘŀŦŦ Ǔƛ ŎŜƭŜ ǇŜƴǘǊǳ ŜƭŜǾƛΦ  

Conform Apel pentru propuneri de proiecte 2014 , 
2015, 2016 Buget contractat Buget la final 

Domeniul  

Actiunea Cheie 1 Proiecte de 
aƻōƛƭƛŇǚi 

!ŎǘƛǳƴŜŀ /ƘŜƛŜ м tǊƻƛŜŎǘŜ ŘŜ aƻōƛƭƛŇǚi !ŎǘƛǳƴŜŀ /ƘŜƛŜ м tǊƻƛŜŎǘŜ ŘŜ aƻōƛƭƛŇǚi 

2014 2015 2016 2014 2015 2016 2014 2015 2016 

Educaǚie 
ǓŎƻƭŀǊŇ 

1372665 1498943 
1548837 1659407 

1757205 1638019 1639157 1741250 1604420 

Educaǚia 
Adulǚilor 

231676 236981 
244869 268270 

278425 293675 265611.15 276465 287221 

VET 9710920 9933264 10067510 9645119 10106514 9905935 9634181.9 10090946.05 9546329.18 

OƴǾŇǚŇƳŃƴǘ 
superior 

Total mobilitati in tari ale 
programului 

Total mobilitati in tari ale programului Total mobilitati in tari ale programului 

20380589 20847229 21399317 21683274 21325778.72 21756015 20938266 21048763.72 21416283.21 

aƻōƛƭƛǘŀǘŜ ŎŇǘǊŜ ǒi dinspre ǚŇǊƛƭŜ 
partenere 

aƻōƛƭƛǘŀǘŜ ŎŇǘǊŜ ǒi dinspre ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ aƻōƛƭƛǘŀǘŜ ŎŇǘǊŜ ǒi dinspre ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ 

  4476950 4476950   4367304 5123115   4053043.6 4756716.6 

Tineret 5551954 5348465 5364284 5592096.43 5417350.29 5360292.84 5371489.39 5195032.98 5142094.31 

Total (EURO) 37247804 42341832 43101767 38848166.43 43252577.01 44077051.84 37848705.44 42405501.35 42753064.3 

 

¶ {ƛǘǳŀǚƛŀ ōǳƎŜǘǳƭǳƛ ŀƭƻŎŀǘ pe domenii în anul нлмр Ǔƛ în anul 2016 

aƻōƛƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ Ǔƛ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ  

Domenii 2015  

Buget total la final Mobilitate 

staff Educa Ἢie ἨcolarŁ  

in EURO  

1741250 

Buget total la final Mobilitate 

staffEduca Ἢia Adul Ἢilor  

în EURO 

276465 
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Pentru proiecteƭŜ Řƛƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ Ǔƛ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ŀnul 2015 ǊŜǇǊŜȊƛƴǘŇ ǳƴ ŀƴ ŘŜ 

ŎǊŜǓǘŜǊŜ ŀ ōǳƎŜǘǳƭǳƛΣ comparativ cu anul 2014Φ Oƴ ŀƴǳƭ нлмс ŎƻƴǘƛƴǳŇ ŎǊŜǓǘŜǊŜŀ ŘŜ ōǳƎŜǘ ǇŜƴǘǊǳ 

9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ όŘŀǘ ŦƛƛƴŘ ŦŀǇǘǳƭ ŎŇ ōǳƎŜǘǳƭ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ŀ Ŧƻǎǘ ƳƛŎ ƭŀ ŀŎŜǎǘ ŘƻƳŜƴƛǳΣ ŎƻƳǇŀǊŀǘƛǾ 

Ŏǳ ŎŜǊŜǊŜŀ ŘŜ ŦƛƴŀƴǚŀǊŜύΣ Řar la bugetul final absorbit ŘŜ ǇǊƻƛŜŎǘŜƭŜ Ŧƛƴŀƴǚŀte la 9ŘǳŎŀǚƛŀ ǓŎƻƭŀǊŇ se 

ƻōǎŜǊǾŇ ƻ ǎŎŇŘŜǊŜΦ   

Domenii 2016  

Buget total la final Mobilitate 

staff Educa Ἢie ἨcolarŁ  

in EURO  

1604420 

Buget total la final Mobilitate 

staffEduca Ἢia Adul Ἢilor  

în EURO 

287221 

 

¶ MobiƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ Ǔƛ CƻǊƳŀǊŜ tǊƻŦŜǎƛƻƴŀƭŇ (VET) 

2015 

Buget total la final Mobilitate VET 
În EURO 

Buget final Mobilitate staff VET 
În EURO 

Procent staff din 
total 

10090946.05 391770 3.88% 

 

În anul 2015, Řƛƴ ǘƻǘŀƭǳƭ ōǳƎŜǘǳƭǳƛ Ŧƛƴŀƭ ŀƭ ŘƻƳŜƴƛǳƭǳƛΣ ƳƻōƛƭƛǘŇǚƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ (staff) au reprezentat 

3.88% (391770 Euro), fiind anul (din perioada 2014-2016) cânŘ ǇǊƻƛŜŎǘŜƭŜ ŦƛƴŀƴǚŀǘŜ ŀōǎƻǊō ƭŀ Ŧƛƴŀƭ ŎŜŀ 

Ƴŀƛ ƳŀǊŜ ǎǳƳŇΦ Oƴ ŀƴǳƭ нлмсΣ Ŏŀ Ǔƛ ƞƴ ŎŀȊǳƭ ƳŀƧƻǊƛǘŇǚƛƛ ŘƻƳŜƴƛƛƭƻǊΣ ǎŜ ƻōǎŜǊǾŇ ƻ ǎŎŇŘŜǊŜ ŘŜ ōǳƎŜǘ ƭŀ ƴƛǾŜƭ 

ŘŜ ƳƻōƛƭƛǘŇǚƛΣ ƳƻōƛƭƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ǇŜǊǎƻƴŀƭ (staff) ajungând la 225190 (2.36%).  

2016 

Buget total la final Mobilitate VET 
În EURO 

Buget final Mobilitate staff VET 
În EURO Procent staff din total 

9546329.18 225190 2.36% 

 

¶ aƻōƛƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ OƴǾŇǚŇƳŃƴǘ universitar 

2015 

Buget total la final Mobilitate 
OƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όKA103) 

În EURO 

Buget final Mobilitate staff 
OƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όKA103) 

În EURO 
Procent staff din 
total 

20760382,72 2915651.00  14.04% 

 

Oƴ ŎŀȊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŦƛƴŀƴǚŀǘŜ ǇǊƛƴ proiecte depuse la domeniul OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ ǎŜ ƻōǎŜǊǾŇ ŎŇ, în 

anul 2015, ōǳƎŜǘǳƭ ŘŜǎǘƛƴŀǘ ƳƻōƛƭƛǘŇǚƛƛ ǇŜǊǎƻƴŀƭǳƭǳƛ όǎǘŀŦŦύ ǇǊƛƴ ǇǊƻƛŜŎǘŜ Y!мло ǊŜǇǊŜȊƛƴǘŇ мпΦлп҈ - 
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2.915.651,00 euroΣ ŀŎŜǎǘŀ ŎǳƴƻǎŎŃƴŘ ƻ ǎŎŇŘŜǊŜ ƞƴ ŀƴǳƭ нлмс ς 2.761.827,00 Euro, ponderea fiind de 

12.90%.  

2016 

Buget total la final Mobilitate 
OƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ  όмлоύ 

În EURO 

Buget final Mobilitate staff 
OƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όмлоύ 

În EURO 
Procent staff din 

total 

21416283.21 2761827.0  12.90% 

 

¶ aƻōƛƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ ¢ƛƴŜǊŜǘ  

2015 

Buget total la final Mobilitate 
tineret  

În EURO 

.ǳƎŜǘ Ŧƛƴŀƭ aƻōƛƭƛǘŀǘŜ ƭǳŎǊŇǘƻǊƛ 
de tineret 
În EURO 

Procent staff din 
total 

5149646.35 1278465.19  24.83% 

 

[ŀ ƳƻƳŜƴǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǎǘǳŘƛǳƭǳƛ s-ŀ Ǉǳǘǳǘ ŎŀƭŎǳƭŀ ōǳƎŜǘǳƭ Ŧƛƴŀƭ ǇŜƴǘǊǳ ŦƛƴŀƴǚŀǊŜŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ 

tineret numai pentru anul 2015 ς acesta fiind de мнтупсрΦмф 9ǳǊƻ Ǔƛ ǊŜǇǊŜȊŜƴǘŃƴŘ нпΦуо҈ Řƛƴ ǘƻǘŀƭǳƭ 

ōǳƎŜǘǳƭǳƛ Ŧƛƴŀƭ ŀƭ ŀŎŜǎǘŜƛ ŀŎǚƛǳƴƛΦ Pentru anul 2016 s-a calculat doar bugetul totaL, acesta fiind de 

5.142.094.31 Euro. 

Ceea ce se poate observa referitor la proiectele aprobate ǇŜƴǘǊǳ ŦƛƴŀƴǚŀǊŜ ŘŜ ƭŀ ŘƻƳŜƴƛǳƭ ¢ƛƴŜǊŜǘ ŜǎǘŜ 

ŎŇΣ ƭŀ ŀŎŜǎǘ ŘƻƳŜƴƛǳΣ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ǘƛƴŜǊŜǘ ƭƛ ǎ-a acordat ponderea cea mai mare din bugetul total al 

ŀŎǚƛǳƴƛƛΣ ŎƻƳǇŀǊŀǘƛǾ Ŏǳ ŎŜƭŜƭŀƭǘŜ ŘƻƳŜƴƛƛ ŦƛƴŀƴǚŀǘŜ ǇǊƛƴ ǇǊƻƎǊŀƳǳƭ 9rasmus+ la acest domeniu. 

2016 

Buget total la final Mobilitate 
tineret  

În EURO 

.ǳƎŜǘ Ŧƛƴŀƭ aƻōƛƭƛǘŀǘŜ ƭǳŎǊŇǘƻǊƛ 
de tineret 
În EURO 

Procent staff din 
total 

5142094.31 N/A  0.00% 

 

¶ wŀǘŀ ŘŜ ŀōǎƻǊōǚƛŜ 

wŀǘŀ ŘŜ ŀōǎƻǊōǚƛŜ ƭŀ ƴƛǾŜƭǳƭ ƞƴǘǊŜƎǳƭǳƛ ōǳƎŜǘ ŀ ŎǳƴƻǎŎǳǘ ƻ ŀƴǳƳƛǘŇ ŘƛƴŀƳƛŎŇΣ ŀǓŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ 

Ǔƛ ƞƴ ǘŀōŜƭǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇΦ !ŎŜŀǎǘŀ ŀ ǊŜǇǊŜȊŜƴǘŀǘΣ la nivel de buget final,  101.61% în anul 2014, 

мллΦмр҈ ƞƴ ŀƴǳƭ нлмр Ǔƛ ффΦмф҈ ƞƴ ŀƴǳƭ нлмсΣ ŀƴǳƭ нлмр ŦƛƛƴŘ ŀƴǳƭ ƞƴ ŎŀǊŜ ǇǊƻƛŜŎǘŜƭŜ ŦƛƴŀƴǚŀǘŜ ŀǳ 

cheltǳƛǘ όǇǊƛƴ ŀƭƻŎŀǊŜ ŘŜ ƭŀ ŀƭǘŜ ŀŎǚƛǳƴƛ Ǔƛ ǇǊƛƴ ŦƛƴŀƴǚŀǊŜŀ ǳƴƻǊ ǇǊƻƛŜŎǘŜ ŀŦƭŀǘŜ ǇŜ ƭƛǎǘŀ ŘŜ ǊŜȊŜǊǾŇ) cel 

mai mare buget.   
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Cea mai buƴŇ ǊŀǘŇ ŘŜ ŀōǎƻǊōǚƛŜ la final este, în anul 2014, Ǌŀǘŀ ŘŜ ƭŀ 9ŘǳŎŀǚƛŀ ǓŎƻƭŀǊŇ (119.41% ς fiind 

Ǔƛ ŎŜŀ Ƴŀƛ ƳŀǊŜ ǊŀǘŇ Řƛƴ perioada 2014-2016), fiind ǳǊƳŀǘŇ ŘŜ Ǌŀǘŀ ŘŜ ƭŀ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ (114.65%), 

OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ όƳƻōƛƭƛǘŇǚƛ ƞƴ ǚŇǊƛƭŜ ǇǊƻƎǊŀƳǳƭǳƛύ ŘŜ млнΦтп҈Σ ±9¢ ς ффΦнм҈ Ǔƛ ¢ƛƴŜǊŜǘ όфсΦтр҈ύΦ  

În anul 2015 Ǌŀǘŀ ŘŜ ƭŀ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ŜǎǘŜ ŎŜŀ Ƴŀƛ ƳŀǊŜ ǊŀǘŇ ŘŜ ŀōǎƻǊōǚƛŜ (116.66%), fiind urmŀǘŇ 

ŘŜ Ǌŀǘŀ ŘŜ ƭŀ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ ό116.17%ύΣ ŎŜŀ ŘŜ ƭŀ ±9¢ όмлмΦрф҈ύ Ǔƛ ŎŜŀ ŘŜ ƭŀ OƴǾŇǚŇƳŃƴǘ universitar 

όƳƻōƛƭƛǘŇǚƛ ƞƴǘǊŜ ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜύ ς 100.97%, ƳƻōƛƭƛǘŇǚƛƭŜ ŎŇǘǊŜ Ǔƛ ŘƛƴǎǇǊŜ ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ ŀǾŃƴŘ ƻ ǊŀǘŇ 

Ƴŀƛ ƳƛŎŇΣ ŘŜ 90.53%Φ 5ƻƳŜƴƛǳƭ ¢ƛƴŜǊŜǘ ŀǊŜ ƻ ǊŀǘŇ ŘŜ ŀōǎƻǊōǚƛŜ ŘŜ фтΦмо҈Φ  

Oƴ ŀƴǳƭ нлмс ǇŜ ǇǊƛƳǳƭ ƭƻŎ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ Ǌŀǘŀ ŘŜ ŀōǎƻǊōǚƛŜ ŀ ōǳƎŜǘǳƭǳƛ Ŧƛƴŀƭ ǎŜ ŀŦƭŇ ŘƻƳŜƴƛǳƭ 

9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊΣ Ŏǳ ƻ ǊŀǘŇ ŘŜ 117.30%, fiind urmat de domeniul OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ (ƳƻōƛƭƛǘŇǚƛ 

ŎŇǘǊŜ Ǔƛ ŘƛƴǎǇǊŜ ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ ς 106.25%, OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ όǘƻǘŀƭ ƳƻōƛƭƛǘŇǚƛ ƞƴ ǚŇǊƛ ŀƭŜ 

programului) - мллΦлу҈Σ  9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ όмлоΦрф҈ύΣ ¢ƛƴŜǊŜǘ ό95.86%ύ Ǔƛ ±9¢ ό94.82%).  

 
 
 

Domeniul 

Procent de absorbtie  
La final fata de contractat 

Procent de absorbtie  
La final fata de bugetul alocat 

initial 

Actiunea Cheie 1 Proiecte 
ŘŜ aƻōƛƭƛŇǚi 

Actiunea Cheie 1 Proiecte de 
aƻōƛƭƛŇǚi 

2014 2015 2016 2014 2015 2016 

Educaǚie 

ǓŎƻƭŀǊŇ 
98.78% 99.09% 97.95% 119.41% 116.17% 103.59% 

Educaǚia 

Adulǚilor 
99.01% 99.30% 97.80% 114.65% 116.66% 117.30% 

VET 
99.89% 99.85% 96.37% 99.21% 101.59% 94.82% 

OƴǾŇǚŇƳŃƴǘ 

universitar 

Total mobilitati in tari ale programului 

96.56% 98.70% 98.44% 102.74% 100.97% 100.08% 

 aƻōƛƭƛǘŀǘŜ ŎŇǘǊŜ ǒi dinspre ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ 
  

  92.80% 92.85%   90.53% 106.25% 

Tineret 
96.06% 95.90% 95.93% 96.75% 97.13% 95.86% 

Total 

(EURO) 
97.43% 98.04% 97.00% 101.61% 100.15% 99.19% 
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пΦнΦ 5ƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ¡ŎƻƭŀǊŇ  

¶ LƴŦƻǊƳŀǚƛƛ ƎŜƴŜǊŀƭŜ  

Oƴ ŀƴǳƭ нлмр ŀǳ Ŧƻǎǘ ŘŜǇǳǎŜ орф ŘŜ ǇǊƻƛŜŎǘŜΣ ŦƛƛƴŘ ŦƛƴŀƴǚŀǘŜ тмΦ !ŎŜǎǘŜŀ ǎǳƴǘ ǊŜǇŀǊǘƛȊŀǘŜ ǇŜ ƧǳŘŜǚŜ ŀǓŀ 

ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ƞƴ ƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇΦ  

/ƻƳǇŀǊŀǘƛǾ Ŏǳ ŀƴǳƭ нлмп ƴǳƳŇǊǳƭ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ŜǎǘŜ Ƴŀƛ ƳƛŎ όƞƴ нлмп ŦǳǎŜǎŜǊŇ ŘŜǇǳǎŜ роп ŘŜ 

ǇǊƻƛŜŎǘŜύΣ ƴǳƳŇǊǳƭ ŘŜ ǇǊƻƛŜŎǘŜ ŦƛƴŀƴǚŀǘŜ ŎǳƴƻǎŎŃƴŘΣ ƞƴǎŇΣ ƻ ǳǓƻŀǊŇ ŎǊŜǓǘŜǊŜ όŘŜ ƭŀ сн ƭŀ тм ǇǊƻƛŜŎǘŜύΦ  

 

wŀǘŀ ŘŜ ǎǳŎŎŜǎ ŜǎǘŜ ŘŜ мфΦтт҈Σ Ƴŀƛ ƳŀǊŜ ŘŜŎŃǘ ŎŜŀ ƻōǚƛƴǳǘŇ ŘŜ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƞƴ ŀƴǳƭ 2014 

όŎŃƴŘ ŦǳǎŜǎŜ ŘŜ мн҈ύΦ 5ŜǓƛ ōǳƎŜǘǳƭΣ ŀǓŀ ŎǳƳ ǎ-ŀ ǾŇȊǳǘΣ ŀ ŎǊŜǎŎǳǘ ǇǊŀŎǘƛŎ ŘŜ ƭŀ ŀƴ ƭŀ ŀƴ Ǔƛ ŀŎŜǎǘǳƛ ŘƻƳŜƴƛǳ 
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i s-au alocat sume tot mai mari (inclusiv prin realocare de la alte domenii), principalul motiv al unei rate 

ŘŜ ǎǳŎŎŜǎ ŎŀǊŜ ǎŜ ƳŜƴǚƛƴŜ ƭŀ ǾŀƭƻǊƛ ƳƛŎƛ ŜǎǘŜ ƴǳƳŇǊǳƭ ŦƻŀǊǘŜ ƳŀǊŜ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŎƻƳǇŀǊŀǘƛǾ Ŏǳ ōǳƎŜǘǳƭ 

ŀƭƻŎŀǘ Ǔƛ ƴǳ ŎŀƭƛǘŀǘŜŀ ǎŎŇȊǳǘŇ ŀ ŀŎŜǎǘƻǊŀΦ   

/Ŝƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ǎǳƴǘ ŘŜǇǳǎŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƧǳŘŜǚǳƭ LŀǓƛ (39 candidaturi), fiind 

urmat de .ǳŎǳǊŜǓǘƛ Ǔƛ {ǳŎŜŀǾŀ (21 de candiŘŀǘǳǊƛ ŦƛŜŎŀǊŜύΦ {ǳƴǘ ƳǳƭǘŜ ƧǳŘŜǚŜ  ŎŀǊŜ ƴǳ ŀǳ ŘŜǇǳǎ ŘŜŎŃǘ ƻ 

ǎƛƴƎǳǊŇ ŎŀƴŘƛŘŀǘǳǊŇ όIŀǊƎƘƛǘŀΣ LŀƭƻƳƛǚŀΣ aŜƘŜŘƛƴǚƛ Ǔƛ aǳǊŜǓύΦ  

/Ŝŀ Ƴŀƛ ƳŀǊŜ ǊŀǘŇ ŘŜ ǎǳŎŎŜǎ ƻ ŀǳ ŎŀƴŘƛŘŀǘǳǊƛƭŜ Řƛƴ ƧǳŘŜǚǳƭ !ǊŀŘ (62.50% - 8 proiecte depuse, 5 

ŦƛƴŀƴǚŀǘŜύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ Covasna (60% - р ǇǊƻƛŜŎǘŜ ŘŜǇǳǎŜ о ŦƛƴŀƴǚŀǘŜύ Ǔƛ /ŇƭŇǊŀǓƛ (50% - 2 proiecte 

ŘŜǇǳǎŜΣ м ǇǊƻƛŜŎǘ ŦƛƴŀƴǚŀǘύΦ  

¶ 5ƛǎǘǊƛōǳǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛ  

Cele mai multe ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ŘŜǇǳǎ ŎŀƴŘƛŘŀǘǳǊƛ provin din mediul urban - 349 ŘŜ ƛƴǎǘƛǘǳǚƛƛΣ 

ǊŜǇǊŜȊŜƴǘŃƴŘ фтΦнм҈ Řƛƴ ǘƻǘŀƭΦ 5ƻŀǊ мл ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ǊǳǊŀƭ ŀǳ ǘǊƛƳƛǎ ŎŀƴŘƛŘŀǘǳǊƛ όнΦтф҈ύΦ În ceea ce 

ǇǊƛǾŜǓǘŜ ŎŀƴŘƛŘŀǘǳǊƛƭŜ ŀǇǊƻōŀǘŜΣ с ŎŀƴŘƛŘŀǘǳǊƛ ŀƭŜ ǳƴƻǊ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ǊǳǊŀƭ ŀǳ ǇǊƛƳƛǘ ŦƛƴŀƴǚŀǊŜ όуΦпр҈ύΣ 

marea majoritate provenind din urōŀƴ όср ŘŜ ƛƴǎǘƛǘǳǚƛƛ ς 91.55%).  

 
 

¶ 5ƛǎǘǊƛōǳǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ǇŜ ǘƛǇǳǊƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ 

/ŜƭŜ Ƴŀƛ ƳǳƭǘŜ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ǘǊƛƳƛǎ ŎŀƴŘƛŘŀǘǳǊƛ ǎǳƴǘ ǓŎƻƭƛƭŜ ƎƛƳƴŀȊƛŀƭŜ όмопύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ƭƛŎŜŜƭŜ 

ǘŜƘƴƻƭƻƎƛŎŜΣ ǘŜƘƴƛŎŜΣ ǾƻŎŀǚƛƻƴŀƭŜ όмммύ Ǔƛ ŘŜ ƭƛŎŜŜƭŜ ǎŀǳ Ŏolegiile teoretice (70). 

 

Rural, 
10, 

2.79%

Urban, 
349, 

97.21%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ 
ŘŜǇǳǎŜ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ 

ǓŎƻƭŀǊŇ ŘŜǇǳǎŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ 
ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 

ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŎŀƴŘƛŘŀǘŜ

Rural, 
6, 

8.45%

Urban, 
65, 

91.55%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ 
ŀǇǊƻōŀǘŜ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ 
ŘŜǇǳǎŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ 
ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ 

candidate
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Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ŎŀƴŘƛŘŀǘǳǊƛƭŜ ŀǇǊƻōŀǘŜΣ ŎŜƭŜ Ƴŀƛ ƳǳƭǘŜ ǇǊƻǾƛƴ ŘŜ ƭŀ  ƭƛŎŜŜƭŜ ǘŜƘƴƻƭƻƎƛŎŜΣ ǘŜƘƴƛŎŜΣ 

ǾƻŎŀǚƛƻƴŀƭŜ όнфύ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ǓŎƻƭƛƭŜ ƎƛƳƴŀȊƛŀƭŜ όнмύ Ǔƛ ŘŜ ƭƛŎŜŜƭŜ ǎŀǳ ŎƻƭŜƎƛƛƭŜ ǘŜƻǊŜǘƛŎŜ όмпύΦ  

 

¶ aŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ,  ƳŀǊŜŀ ƳŀƧƻǊƛǘŀǘŜ ƻ ǊŜǇǊŜȊƛƴǘŇ ŎŜƭŜ 

din mediul urbanΦ 5ƛƴ ǘƻǘŀƭǳƭ ŘŜ тфн ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ фмΦпм҈ όтнпύ ǇǊƻǾƛƴ Řƛƴ ŀŎŜǎǘ ƳŜŘƛǳ Ǔƛ ŘƻŀǊ су ŘŜ 

ōŜƴŜŦƛŎƛŀǊƛ όуΦрф҈ύ ǇǊƻǾƛƴ Řƛƴ ƛƴǎǘƛǘǳǚƛƛ Řƛn rural:  

 

134
111

70
18

9
5
4
3
2
1
1
1

0 20 40 60 80 100 120 140 160

Scoala Gimnaziala

Liceu/Colegiu Teoretic

Centru de Educatie Incluziva

Club/Palat al copiilor

¡ŎƻŀƭŇ ǇǊƛƳŀǊŇ

tŜǊǎƻŀƴŇ ŦƛȊƛŎŇ ŀǳǘƻǊƛȊŀǘŇ

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ƞƴ 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ 

candidate

bǳƳŇǊ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ

1

2

4

14

21

29

0 5 10 15 20 25 30 35

¡ŎƻŀƭŇ ǇǊƛƳŀǊŇ

Centru de Educatie Incluziva

DǊŇŘƛƴƛǚŇ

Liceu/Colegiu Teoretic

Scoala Gimnaziala

Liceu/Colegiu tehnic/tehnologic/vocational

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŎƻƴǘǊŀŎǘŀǘŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ƞƴ 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ 

candidate

bǳƳŇǊ ŎŀƴŘƛŘŀǘǳǊƛ ŎƻƴǘǊŀŎǘŀǘŜ
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¶ wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƧǳŘŜǚǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ 

trimitere  

Oƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǎŜ ŘƛǎǘǊƛōǳƛŜ ŀǎǘŦŜƭΥ pe primul 

ƭƻŎ ǎŜ ŀŦƭŇ ƧǳŘŜǚǳƭ LŀǓƛΣ мн҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ όфр ŘŜ ōŜƴŜŦƛŎƛŀǊƛύ ŦƛƛƴŘ ŎŜƛ ŎŀǊŜ ǇǊƻǾƛƴ Řƛƴ 

ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ŀŎŜǎǘ ƧǳŘŜǚ, fiind urmat Vaslui, Ŏǳ тр ŘŜ ōŜƴŜŦƛŎƛŀǊƛ Ǔƛ ¢ƛƳƛǓ cu 71 beneficiariΣ όǇŀǊǘƛŎƛǇŀƴǚƛƛ 

Řƛƴ ŀƳōŜƭŜ ƧǳŘŜǚŜ ǊŜǇǊŜȊŜƴǘŃƴŘ ф҈ύΣ !ǊŀŘ όу҈Σ см ōŜƴŜŦƛŎƛŀǊƛύ Ǔƛ .ǳŎǳǊŜǓǘƛ όт҈Σ рс ōŜƴŜŦƛŎƛŀǊƛύΦ ¦ƴ 

ƴǳƳŇǊ ƳƛŎ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όǎǳō н҈ύ ǇǊƻǾƛƴ Řƛƴ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ǎŜ ŀŦƭŇ ƞƴ /ŀǊŀǓ {ŜǾŜǊƛƴΣ /ƻƴǎǘŀƴǚŀΣ .ǳȊŇǳΣ 

.ŀŎŇǳΣ DƻǊƧΣ {ƛōƛǳΣ¢ŜƭŜƻǊƳŀƴΣ ±ǊŀƴŎŜŀ Ǔƛ !ǊƎŜǓΦ  

 

 

Urban, 724, 
91.41%

Rural, 68, 8.59%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ 
ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ όŘŜ ǘǊƛƳƛǘŜǊŜύ

Arad
8%

!ǊƎŜǓ
1%

.ŀŎŇǳ
1%

Bihor
2% .ƻǘƻǓŀƴƛ

5%

.ǊŀǓƻǾ
2%

.ǳŎǳǊŜǓǘƛ
7%

.ǳȊŇǳ
1% /ŀǊŀǓ {ŜǾŜǊƛƴ

1%
/ŇƭŇǊŀǓƛ

2%

Cluj
2%

/ƻƴǎǘŀƴǚŀ
1%

Covasna
2%

5ŃƳōƻǾƛǚŀ
5%

Dolj
4%

Dŀƭŀǚƛ
6%

Giurgiu
2%

Gorj
1%

LŀǓƛ
12%

bŜŀƳǚ
3%

Prahova
2%{ŇƭŀƧ

3%

Sibiu
1%

Suceava
5%

Teleorman
1%

¢ƛƳƛǓ
9%

Vaslui
9%

Vâlcea
3%

Vrancea
1%

wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ 
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¶ ¢ƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜκ ōŜƴŜŦƛŎƛŀǊŇ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ǘƛǇǳƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ǘǊƛƳƛǘŜǊŜ/ beneficiareΣ ǎƛǘǳŀǚƛŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŜǎǘŜ 

ǳǊƳŇǘƻŀǊŜŀΥ 

 

Pe primul loc ǎŜ ŀŦƭŇ ōŜƴŜŦƛŎƛŀǊƛƛ ŎŀǊŜ ǇǊƻǾƛƴ Řƛƴ ƭƛŎŜŜƭŜ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ ǎŀǳ ǾƻŎŀǚƛƻƴŀƭŜΣ осн 

ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǇǊƻǾŜƴƛƴŘ Řƛƴ ŀŎŜǎǘŜ ƛƴǎǘƛǘǳǚƛƛ όпрΦтм҈ύΦ ¦ǊƳŜŀȊŇ ŎŜƛ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ƞƴ ǓŎƻƭƛƭŜ 

ƎƛƳƴŀȊƛŀƭŜ όмфл ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ ŀǇǊƻȄƛƳŀǘƛǾ ƻ ǇŇǘǊƛƳŜ - 23Φфф҈ύ Ǔƛ ŎŜƛ Řƛƴ ƭƛŎŜŜƭŜ ǎŀǳ ŎƻƭŜƎƛƛƭŜ ǘŜƻǊŜǘƛŎŜ 

(181 de beneficiari ς ннΦур҈ύΦ /Ŝƛ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ƞƴ ƎǊŇŘƛƴƛǚŜ ǊŜǇǊŜȊƛƴǘŇ  όŀǇǊƻȄƛƳŀǘƛǾ п҈ - 31 de 

ǇŜǊǎƻŀƴŜύ Ǔƛ ŎŜƛ Ƴŀƛ Ǉǳǚƛƴƛ ǇǊƻǾƛƴ Řƛƴ ǓŎƻƭƛƭŜ ǇǊƛƳŀǊŜ όн ǇŜǊǎƻŀƴŜύΦ  

¶ hǊƎŀƴƛȊŀǘƻǊƛƛ Ǔƛ ŦǳǊƴƛȊƻǊƛƛ ŘŜ ŎǳǊǎǳǊƛ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ organizatorii de cursuri όмлф ƻǊƎŀƴƛȊŀǚƛƛύ ǘǊŜōǳƛŜ ǇǊŜŎƛȊŀǘ ŎŇ ƻ ǇŀǊǘŜ ŘƛƴǘǊŜ ŀŎŜǓǘƛŀ ŀǳ 

sediul într-ƻ ŀƴǳƳƛǘŇ ǚŀǊŇΣ ŘŀǊ ŀǳ ŘŜǎŦŇǓǳǊŀǘ ŎǳǊǎǳǊƛƭŜ ƞƴ ŀƭǘŜ ǚŇǊƛΣ ǳƴŜƻǊƛ ŦǳǊƴƛȊƻǊǳƭ ŘŜ ŎǳǊǎ ŦƛƛƴŘ ƻ ŀƭǘŇ 

ƛƴǎǘƛǘǳǚƛŜΦ !ŎŜǎǘ ƭǳŎǊǳ ǎŜ ŘŀǘƻǊŜŀȊŇ ŦŀǇǘǳƭǳƛ ŎŇΣ ƳǳƭǘŜ ŘƛƴǘǊŜ ŎǳǊǎǳǊƛƭŜ ǎǘǊǳŎǘǳǊŀǘŜ ŜȄƛǎǘŜƴǘŜ ǇŜ Ǉƛŀǚŀ 

ŜǳǊƻǇŜŀƴŇ ŀ ŦƻǊƳŇǊƛƛ ƞƴ ŀƴǳƭ нлмр sunt rezultate ale unor proiecte finalizate în programul precedent 

ό[[tύ Ǔƛ ŀǳ Ŧƻǎǘ ƎŃƴŘƛǘŜ ƞƴ ǇŀǊǘŜƴŜǊƛŀǘŜ ŜǳǊƻǇŜƴŜ ƞƴ ŎŀǊŜ ǎ-a decis, de comun acord, în cŜ ǚŀǊŇ Ǔi ce 

ƛƴǎǘƛǘǳǚƛŜ Ǿŀ ƻǊƎŀƴƛȊŀ ŎǳǊǎǳƭΦ Lƴǎǘƛǘǳǚƛŀ ǊŜǎǇƻƴǎŀōƛƭŇ ǇŜƴǘǊǳ ŘŜǎŦŇǓǳǊŀǊŜŀ ŦƻǊƳŇǊƛƛ ŀ ǊŇƳŀǎ ǇŀǊǘŜƴŜǊǳƭ ǎŀǳ 

ǇŀǊǘŜƴŜǊƛƛ ƻǊƎŀƴƛȊŀǚƛŜƛ Řƛƴ wƻƳŃƴƛŀΦ  

DǊŇŘƛƴƛǚŇ, 31, 
3.91%

¡ŎƻŀƭŇ ǇǊƛƳŀǊŇ, 2, 
0.25%

¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ, 
190, 23.99%

[ƛŎŜǳκ¡ŎƻŀƭŇ 
ƎƛƳƴŀȊƛŀƭŇ 

ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ 
ǓŎƻƭŀǊ ŘŜ ŜŘǳŎŀǚƛŜ 
ƛƴŎƭǳȊƛǾŇ, 26, 3.28%

Liceu/Colegiu 
teoretic, 181, 

22.85%

Liceu/Colegiu 
tehnic/tehnologic
κ±ƻŎŀǚƛƻƴŀƭ, 362, 

45.71%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ



19 
 

¶ 5ƛǎǘǊƛōǳǚƛŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ǎŀǳ ƞƴ ŎŀǊŜ ǎ-au organizat cursurile  

wŜǇŀǊǘƛȊŀǊŜŀ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ Ǔƛ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ƻǊƎŀȊŀǘƻǊƛƭƻǊκ ŦǳǊƴƛȊƻǊƛƭƻǊ ŘŜ ŎǳǊǎǳǊƛΥ ŀǓŀ 

ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ Ǔƛ ƞƴ ǳǊƳŇǘƻǊǳƭ ƎǊŀŦƛŎΣ ŎŜƭŜ Ƴŀƛ ƳǳƭǘŜ ŎǳǊǎǳǊƛ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ 

ƛƴǎǘƛǘǳǚƛƛƭƻǊ Řƛƴ wƻƳŃƴƛŀ au fost organƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ aŀǊŜŀ .ǊƛǘŀƴƛŜ όмс ƛƴǎǘƛǘǳǚƛƛύƳΣ {Ǉŀƴƛŀ όмоύ Ǔƛ 

Italia (10).  

 

Oƴ ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǊƻƳŃƴƛ ƭŀ ŎǳǊǎǳǊƛƭŜ ƻǊƎŀƴƛȊŀǘŜΣ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ Ŧƻǎǘ ƞƴ Spania 

όммлύΣ Lǘŀƭƛŀ ό ттύ Ǔƛ aŀƭǘŀ όтоύΦ  

Austria, 2, 2%

Belgia
, 4, 
4%

Bulgaria, 1, 1%

Cipru, 8, 7%
wŜǇǳōƭƛŎŀ /ŜƘŇ

5
5%

Germania, 3, 3%

Grecia, 5, 5%

Spania, 13, 12%

Finlanda, 3, 3%
CǊŀƴǚŀ, 7, 

6%

/Ǌƻŀǚƛŀ, 1, 1%

Ungaria, 2, 2%
Irlanda, 2, 2%

Italia, 10, 9%Letonia, 3, 3%

Malta, 8, 7%

Olanda, 3, 3%

Polonia, 1, 1%

Portugalia, 7, 6%

România, 1, 1%

Suedia, 2, 2%

Slovenia, 1, 1%

Turcia, 1, 1% Marea Britanie, 16, 
15%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ƻǊƎŀƴƛȊŀǘƻŀǊŜ ǎŀǳ ƎŀȊŘŇ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ
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tƻǘǊƛǾƛǘ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǇǊŜƭǳŀǘŜ Řƛƴ ǊŀǇƻŀǊǘŜƭŜ ōŜƴŜŦƛŎƛŀǊƛƭƻǊΣ ŎƻǊƻōƻǊŀǘŜ Ŏǳ ōŀȊŜƭŜ ŘŜ ŘŀǘŜ ŜȄƛǎǘŜƴǘŜ 

ό9ǊŀǎƳǳǎҌ [ƛƴƪ Ǔƛ aƻōƛƭƛǘȅ ¢ƻƻƭҌύΣ ǊŜǇŀǊǘƛǚƛŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ǇŜ ƻǊƎŀƴƛȊŀǘƻǊƛ ŘŜ ŎǳǊǎǳǊƛΣ ǇŜ ǚŇǊƛ 

Ǔƛ ƻǊŀǓŜΣ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ  

Austria, 10, 1% Belgia, 21, 3%

Bulgaria, 14, 2%

Cipru, 53, 7%

Republica 
/ŜƘŇ, 48, 6% Germania, 4, 1%

Grecia, 32, 4%

Spania, 110, 14%

Finlanda, 66, 8%

CǊŀƴǚŀ, 26, 3%

/Ǌƻŀǚƛŀ, 12, 2%Ungaria, 3, 0%

Irlanda, 3, 0%

Italia, 77, 10%
Letonia, 34, 4%

Malta, 73, 9%

Olanda, 36, 5%

Polonia, 3, 0%
Portugalia, 62, 8%

România, 19, 2%

Suedia, 5, 1%

Slovenia, 10, 1%

Turcia, 1, 0%

Marea Britanie, 
70, 9%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ 
ƻǊƎŀƴƛȊŀǚƛƛƭƻǊκƛƴǎǘƛǘǳǚƛƛƭƻǊ ƻǊƎŀƴƛȊŀǘƻŀǊŜ ǎŀǳ ƎŀȊŘŇ 
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¶ Repartizarea ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ Řƛƴ wƻƳŃƴƛŀ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ƎŀȊŘŇ  

tƻǘǊƛǾƛǘ ǚŇǊƛƛ ƎŀȊŘŇ ƞƴ ŎŀǊŜ ǎ-ŀǳ ƻǊƎŀƴƛȊŀǘ ƳƻōƛƭƛǘŇǚƛƭŜΣ ǊŜǇŀǊǘƛǚƛŀ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀ όŘŀǘ ŦƛƛƴŘ ŦŀǇǘǳƭ ŎŇ 

ƴǳ ǘƻŀǘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ƻǊƎŀƴƛȊŀǘƻŀǊŜ ŀǳ ŦǳǊƴƛȊŀǘ ŎǳǊǎǳƭ ƞƴ ǚŀǊŀ ƞƴ ŎŀǊŜ ƞǓƛ ŀǳ ǎŜŘƛǳƭύΥ  

 

 

Se ǇƻŀǘŜ ƻōǎŜǊǾŀ ŎŇ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ Ŧƻǎǘ ƞƴ {Ǉŀƴƛŀ όмсс ŘŜ ǇŜǊǎƻŀƴŜύΣ ǳǊƳŇǘƻŀǊŜƭŜ ǚŇǊƛ ƞƴ 

care s-ŀǳ ǊŜŀƭƛȊŀǘ ƳƻōƛƭƛǘŇǚƛƭŜ ƞƴ ŀƴǳƭ нлмр ŦƛƛƴŘΣ ƞƴ ƻǊŘƛƴŜŀ ŘŜǎŎǊŜǎŎŇǘƻŀǊŜ ŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ǊƻƳŃƴƛ, 

aŀƭǘŀ όфм ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛύ Ǔƛ aŀǊŜŀ  .ǊƛǘŀƴƛŜ όтмύ. /Ŝƛ Ƴŀƛ Ǉǳǚƛƴƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ Ŧƻǎǘ ƭŀ ŎǳǊǎǳǊƛƭŜ Řƛƴ 

¦ƴƎŀǊƛŀΣ tƻƭƻƴƛŀ Ǔƛ ¢ǳǊŎƛŀ όŎŃǘŜ о ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ ŦƛŜŎŀǊŜ ŘƛƴǘǊŜ ŀŎŜǎǘŜ ǚŇǊƛύΦ  

 

Ungaria, 3, 0%

Polonia, 3, 0%
Turcia, 3, 0%

Danemarca, 4, 1%

Germania, 6, 1%

Irlanda, 6, 1%

Suedia, 8, 1%
Austria, 10, 1%

Slovenia, 10, 1%

/Ǌƻŀǚƛŀ, 12, 2%

Belgia, 17, 2%

Norvegia, 17, 2%

Olanda, 24, 3%

CǊŀƴǚŀ, 30, 4%

Letonia, 34, 4%

Finlanda, 39, 5%

Cipru, 40, 5%

Grecia, 
40, 5%

Republic
ŀ /ŜƘŇ, 
46, 6%

Italia, 49, 6%

Portugalia, 
63, 8%

Marea Britania, 
71, 9%

Malta, 91, 11%

Spania, 166, 21%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊuluiŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ƞƴ ŎŀǊŜ ŀ ŀǾǳǘ ƭƻŎ 
mobilitatea
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¶ bƻƛ ōŜƴŜŦƛŎƛŀǊƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ƞƴ ŀƴǳƭ нлмр Ǔƛ ƴǳƳŇǊ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ 

tŜƴǘǊǳ ŦƻŀǊǘŜ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ƳƻōƛƭƛǘŀǘŜŀ ŦƛƴŀƴǚŀǘŇ ƞƴ ŀƴǳƭ нлмр ŜǎǘŜ ǇǊƛƳŀ όртт ǊŇǎǇǳƴŘ ŎŇ ŜǎǘŜ 

prima ς рф҈ Řƛƴ ǘƻǘŀƭύΣ  пм҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ  Ƴŀƛ ǇŀǊǘƛŎƛǇŀǎŜǊŇ ƭŀ ƳƻōƛƭƛǘŇǚƛ ƞƴ 9ǊŀǎƳǳǎҌ ǎŀǳ [[t ς 395  

persoane.   

 

 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘΣ ǇƻƴŘŜǊŜŀ ŎŜŀ Ƴŀƛ ƳŀǊŜ ƻ ŘŜǚƛƴΣ ǇǊƛƴ 

ǳǊƳŀǊŜΣ ŎŜƛ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ƻ ǎƛƴƎǳǊŇ ƳƻōƛƭƛǘŀǘŜ όǎǳƴǘ ртт ŘŜ ǇŜǊǎƻŀƴŜ ŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ то҈ Řƛƴ 

ǘƻǘŀƭύΣ ƛŀǊ ƻ ǇŇǘǊƛƳŜ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ ŜǎǘŜ ǊŜǇǊŜȊŜƴǘŀǘŇ ŘŜ ŎŜƛ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ н-р ƳƻōƛƭƛǘŇǚƛΦ [ŀ 

ǇŜǎǘŜ с ƳƻōƛƭƛǘŇǚƛ ŀǳ ǇŀǊǘƛŎƛǇŀǘ н҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛΦ 

 Oƴ ŀƴǳƭ нлмп тл҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ ǇŀǊǘƛŎƛǇŀǎŜǊŇ ƭŀ ƻ ǎƛƴƎǳǊŇ ƳƻōƛƭƛǘŀǘŜ όŘƛƴ ǘƻǘŀƭǳƭ ŘŜ уло ǇŜǊǎƻŀƴŜύΣ 

27% la 2-р ƳƻōƛƭƛǘŇǚƛ  Ǔƛ н҈ ƭŀ ǇŜǎǘŜ с ƳƻōƛƭƛǘŇǚƛΦ   

 

¶ aƻǘƛǾŀǚƛŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ  

AǓǘŜǇǘŇǊƛƭŜ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴŀƛƴǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ ǇƻǘǊƛǾƛǘ ƳƻŘǳƭǳƛ ƞƴ ŎŀǊŜ ŀ Ŧƻǎǘ ǎŜƭŜŎǘŀǘŇ 

ƻ ǾŀǊƛŀƴǘŇ în rapoartele individuale, ŜǊŀǳ ǳǊƳŇǘƻŀǊŜƭŜ: 

 

 

DA, 577, 
59%

NU, 395, 
41%

AceastŁ mobilitate a fost prima 
finanἪatŁ prin programul Erasmus+ sau 
ĊnvŁἪare pe tot parcursul vieἪii?

1, 577, 
73%

2-5, 
194, 
25%

6-10, 
11, 1%

Mai 
mult de 
10, 10, 

1%

wŜǇŀǊǘƛǚƛŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ƭŀ ŎŀǊŜ ŀǳ 

participat în programele Erasmus+ 
Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ
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Care au fost principalele dumneavoastrŇ ƳƻǘƛǾŜ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ 
mobilitatea Erasmus+ 

bǳƳŇǊ 
ǊŜǎǇƻƴŘŜƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǊŜǎǇƻƴŘŜƴǚƛ 

Crearea de efecte privind dezvoltarea curriculumului, dezvoltarea de cursuri 
ǎŀǳ ƳƻŘǳƭŜ ŎƻƳǳƴŜΣ ǊŜǚŜƭŜ ŀŎŀŘŜƳƛŎŜΣ ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛ ŜǘŎΦ 236 29.80% 

/ƻƴǎƻƭƛŘŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ 291 36.74% 

/ǊŜǓǘŜǊŜŀ ŎŀƭƛǘŇǚƛƛ Ǔƛ ŎŀƴǘƛǘŇǚƛƛ  ƳƻōƛƭƛǘŇǚƛƛ ŜƭŜǾƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŎŇǘǊŜ Ǔƛ ŘŜ ƭŀ 
ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ ǘǊƛƳƛǘŜǊŜ 403 50.88% 

{Ň-Ƴƛ ƞƳǇŇǊǘŇǓŜǎŎ ǇǊƻǇǊƛƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ Ŏǳ ŜƭŜǾƛƛ 457 57.70% 

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ ǘǊƛƳƛǘŜǊŜ 465 58.71% 

Pentru a-Ƴƛ ǎǇƻǊƛ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 480 60.61% 

Pentru a întâlni oameni noi 536 67.68% 

Pentru a-mi crea noi ŎƻƴǘŀŎǘŜ κ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 579 73.11% 

Pentru a-Ƴƛ ƞƳōǳƴŇǘŇǚƛƛ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōƛ ǎǘǊŇƛƴŜ 638 80.56% 

tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ ŀŎǘǳŀƭ ŘŜ ƳǳƴŎŇ Ǔƛ 
ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 643 81.19% 

Pentru a-Ƴƛ ǎǇƻǊƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛƛƭŜ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ κ ǎŀǳ 
culturale 647 81.69% 

tŜƴǘǊǳ ŀ ŜȄǇŜǊƛƳŜƴǘŀ  Ǔƛ ŀ-Ƴƛ ŘŜȊǾƻƭǘŀ ƴƻƛ ǇǊŀŎǘƛŎƛ ŘŜ ƞƴǾŇǚŀǊŜ Ǔƛ ƳŜǘƻŘŜ ŘŜ 
predare 652 82.32% 

Pentru a-Ƴƛ ŘŜȊǾƻƭǘŀ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭ Ǔƛ ǇŜƴǘǊǳ ŀ 
ǎǇƻǊƛ ǊŜƭŜǾŀƴǚŀ ŀŎǘƛǾƛǘŇǚƛƛ ƳŜƭŜ ŘŜ ǇǊŜŘŀǊŜ 701 88.51% 

tŜƴǘǊǳ ŀ  ŘƻōŃƴŘƛ   ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific profesiei din exemplele de  
ōǳƴŇ ǇǊŀŎǘƛŎŇ ǾŇȊǳǘŜ ǇŜǎǘŜ ƘƻǘŀǊŜ 723 91.29% 

 

Marea majoritate a beneficiarilor (91.29% - тлм ǇŀǊǘƛŎƛǇŀƴǚƛύ ŀǳ ŎƻƴǎƛŘŜǊŀǘ ŎŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŀǘŜ 

va contribui la dobândirea de ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific profesiei, ŜȄŜƳǇƭŜƭŜ ŘŜ  ōǳƴŇ ǇǊŀŎǘƛŎŇ 

ǾŇȊǳǘŜ ǇŜǎǘŜ ƘƻǘŀǊŜ ŦƛƛƴŘ considerate foarte importante.  

CƻŀǊǘŜ ƳǳƭǚƛΣ ŘŜ ŀǎŜƳŜƴŜŀ όууΦрм҈ - тлм ǇŜǊǎƻŀƴŜύ ŀǳ ŎƻƴǎƛŘŜǊŀǘ ŎŇ ƳƻōƛƭƛǘŇǚƛƭŜ ǾƻǊ ŎƻƴǘǊƛōǳƛ ƭŀ 

ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻǇǊƛƛƭƻǊ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭ Ǔƛ ǾƻǊ ǎǇƻǊƛ ǊŜƭŜǾŀƴǚŀ ŀŎǘƛǾƛǘŇǚƛƛƭƻǊ ŘŜ 

predare. Peste 80% dintre beneficiari au considerat ŎŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚƛ ƭŜ Ǿŀ ǇŜǊƳƛǘŜ 

ŜȄǇŜǊƛƳŜƴǘŀǊŜŀ ŘŜ ǇǊŀŎǘƛŎƛ ǎŀǳ ƳŜǘƻŘŜ ǇǊŜŘŀǊŜΣ ŎŇ ǾƻǊ ŘƻōŃƴŘƛ ŎƻƳǇŜǘŜƴǚŜ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ ǎŀǳ 

ŎǳƭǘǳǊŀƭŜΣ ŎŇ ǾƻǊ ŘƻōŃƴŘƛ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǇŜƴǘǊǳ ƭƻŎǳƭ ŘŜ ƳǳǳƴŎŇ ǎŀǳ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ ŎŇ ƭŜ 

vor ƞƳōǳƴŇǘŇǚƛ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴǘǊ-ƻ ƭƛƳōŇ ǎǘǊŇƛƴŇΦ /Ŝƛ Ƴŀƛ Ǉǳǚƛƴƛ ŀǳ ŀǾǳǘ ŀǓǘŜǇǘŇǊƛ ƭŜƎŀǘŜ 

ŘŜ ƳƻŘƛŦƛŎŇǊƛ ŘŜ ŎǳǊǊƛŎǳƭǳƳ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ όнфΦул҈ - 236 beneficiari) sau privind 

instituirea de proiecte de cooperare cu alte instituǚƛƛ ǇŀǊǘŜƴŜǊŜ όосΦтп҈ - 291 persoane). 

 LƴǘŜǊŜǎŀƴǘ ŜǎǘŜ ŎŇΣ ƞƴ ŀƴǳƭ нлмпΣ ǇǊƛƳŜƭŜ ǘǊŜƛ ƳƻǘƛǾŜ ŜǊŀǳ ŀŎŜƭŜŀǓƛΦ  
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¶ Semnarea acordurilor de formare înainte de participarea la mobilitate  

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ semnarea acordurilor de formare înainte de participarea la mobilitate, beneficiarii 

s-au distribuit astfel: 

 

 

tƻǘǊƛǾƛǘ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǎŜƭŜŎǘŀǘŜ ŘŜ ōŜƴŜŦƛŎƛŀǊƛ ǇǊŀŎǘƛŎŀ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ƞƴ ŀƴǳƭ нлмр ŜǊŀ ŀŎŜŜŀ ŀ 

ǎŜƳƴŇǊƛƛ ǳƴƻǊ ŀŎƻǊŘǳǊƛ ŘŜ ŦƻǊƳŀǊŜκ ƳƻōƛƭƛǘŀǘŜΣ ŀƴǘŜǊƛƻǊ ŘŜǎŦŇǓǳǊŇǊƛƛ acestora, ponderea celor care au 
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Crearea de efecte privind dezvoltarea curriculumului, Χ

/ƻƴǎƻƭƛŘŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ

/ǊŜǓǘŜǊŜŀ ŎŀƭƛǘŇǚƛƛ Ǔƛ ŎŀƴǘƛǘŇǚƛƛ  ƳƻōƛƭƛǘŇǚƛƛ ŜƭŜǾƛƭƻǊ Ǔƛ ŀ Χ

{Ň-Ƴƛ ƞƳǇŇǊǘŇǓŜǎŎ ǇǊƻǇǊƛƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ Ŏǳ ŜƭŜǾƛƛ

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ Χ

Pentru a-Ƴƛ ǎǇƻǊƛ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ

Pentru a întâlni oameni noi

Pentru a-Ƴƛ ŎǊŜŀ ƴƻƛ ŎƻƴǘŀŎǘŜ κ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ Χ

Pentru a-Ƴƛ ƞƳōǳƴŇǘŇǚƛƛ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōƛ Χ

tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ Χ

Pentru a-Ƴƛ ǎǇƻǊƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛƛƭŜ ǎƻŎƛŀƭŜΣ Χ

tŜƴǘǊǳ ŀ ŜȄǇŜǊƛƳŜƴǘŀ  Ǔƛ ŀ-mi dezvolta noi practici de Χ

Pentru a-Ƴƛ ŘŜȊǾƻƭǘŀ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ Χ

tŜƴǘǊǳ ŀ  ŘƻōŃƴŘƛ   ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific Χ

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ  ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎ Ҍ Ŏǳ ǎŎƻǇ ŘŜ 
ƞƴǾŇǚŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ ǓŎƻƭŀǊŜ ǇǊƛǾƛƴŘ ƳƻǘƛǾŀǚƛŀ ǇŀǊǘƛŎƛǇŇǊƛƛ

bǳƳŇǊ ǊŜǎǇƻƴŘŜƴǚƛ

Da, 780, 
98.48%

Nu, 12, 1.52%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ŘŜŎƭŀǊŀǚƛƛƭŜ 
privind încheierea unor acorduri de mobilitate anterior acesteia
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ǎŜƳƴŀǘ ŀŎƻǊŘǳǊƛ ŜǎǘŜ ŘŜ фуΦпу҈Φ /Ŝƛ ŎŀǊŜ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ƴǳ ŀǳ Ŧƻǎǘ ǎŜƳƴŀǘŜ ŀŎƻǊŘǳǊƛ ǎŜ ǇƻŀǘŜ ŎƻƴǎƛŘŜǊŀ 

ŎŇ ƴǳ ŀǳ Ǔǘƛǳǘ ŘŜ ŜȄƛǎǘŜƴǚŀ ŀŎŜǎǘƻǊ ŀŎƻǊŘǳǊƛ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜΣ ŘŜƻŀǊŜŎŜ ǇǊƻǾƛƴ Řƛƴ ƛƴǎǘƛǘǳǚƛƛ ǳƴŘŜ 

colegii lor de ƳƻōƛƭƛǘŀǘŜ ŀǳ ǎŜƳƴŀǘ ŀŎƻǊŘǳǊƛ ǇŜƴǘǊǳ ŀŎŜƭŜŀǓƛ ŎǳǊǎǳǊƛΦ  

Oƴ ŀƴǳƭ нлмп фт҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ ƞƴŎƘŜƛŀǎŜǊŇ ǳƴ ŀŎƻǊŘ Ŏǳ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǇǊƛƳƛǊŜΣ 

ŎƻƴǾŜƴƛƴŘ ŀǎǳǇǊŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŎŀǊŜ ǾƻǊ ŀǾŜŀ ƭƻŎ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛΦ  

¶ Limba de ƭǳŎǊǳ ǳǘƛƭƛȊŀǘŇ pe ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƭƻǊ  

[ƛƳōƛƭŜ ƳŜƴǚƛƻƴŀǘŜ ŘŜ ōŜƴŜŦƛŎƛŀǊƛ ŀǳ Ŧƻǎǘ ƭƛƳōŀ ŜƴƎƭŜȊŇΣ ƭƛƳōŀ ŦǊŀƴŎŜȊŇΣ ƭƛƳōŀ ƎŜǊƳŀƴŇ Ǔƛ ƭƛƳōŀ 

ǎǇŀƴƛƻƭŇΦ [ƛƳōŀ ŜƴƎƭŜȊŇ ƻŎǳǇŇ ǇǊƛƳǳƭ ƭƻŎΣ ŦƛƛƴŘ ǎŜƭŜŎǘŀǘŇ ŘŜ тпф ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όфпΦрт҈  ŀǳ ǳǘƛƭƛȊŀǘ 

ŀŎŜŀǎǘŇ ƭƛƳōŇύΦ tŜ ƭƻŎǳƭ Řƻƛ ŜǎǘŜ ƭƛƳōŀ ŦǊŀƴŎŜȊŇ Σ ƭŀ ŘƛǎǘŀƴǚŇ ƳŀǊŜ ŘŜ ƭƛƳōŀ ŜƴƎƭŜȊŇ ς ŦƛƛƴŘ ǳǘƛƭƛȊŀǘŇ ŘŜ пл 

ŘŜ ōŜƴŜŦƛŎƛŀǊƛ όрΦлр҈ύΦ ¦ǊƳŜŀȊŇ ƎŜƳŀƴŀ όн ǇŜǊǎƻŀƴŜύ Ǔƛ ǎǇŀƴƛƻƭŀ όм ǇŜǊǎƻŀƴŇύΦ  

Oƴ ŀƴǳƭ нлмп Σ ǇƻǘǊƛǾƛǘ ŘŀǘŜƭƻǊ ƻŦŜǊƛǘŜ ŘŜ hōǎŜǊǾŀǘƻǊΣ ǇǊƛƳŀ ƭƛƳōŇ ƞƴ ŎŀǊŜ ǎ-ŀǳ ŘŜǎŦŇǓǳǊŀǘ ŀŎǘƛǾƛǘŇǚƛƭƻǊ a 

Ŧƻǎǘ ǘƻǘ ƭƛƳōŀ ŜƴƎƭŜȊŇΣ тсл ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŘŜŎƭŀǊŃƴŘ ŎŇ ŀŎŜŀǎǘŀ ŀ Ŧƻǎǘ ƭƛƳōŀ ŘŜ ŎƻƳǳƴƛŎŀǊŜ όфпΦсп҈ύΣ ƭŀ 

ŘƛǎǘŀƴǚŇ ƳŀǊŜ όоо ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛύ ǳǘƛƭƛȊŃƴŘ ƭƛƳōŀ ŦǊŀƴŎŜȊŇ όпΦмл҈ύ ς procentele fiind similare cu cele din 

anul 2015.  

 

9ƴƎƭŜȊŇ, 749, 
94.57%

CǊŀƴŎŜȊŇ, 40, 
5.05%

DŜǊƳŀƴŇ, 2, 
0.25%{ǇŀƴƛƻƭŇ, 1, 

0.13%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ 
ǇǊƛǾƛƴŘ ƭƛƳōŀ ǇǊƛƴŎƛǇŀƭŇ ŦƻƭƻǎƛǘŇ ƞƴ ƳƻōƛƭƛǘŀǘŜ
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¶ 5ŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ lingvistice  

5ŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜ ǇǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŜǎǘŜ ŎƻƴǎƛŘŜǊŀǘŇ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Ŏŀ 

ŦƛƛƴŘ ǎŜƳƴƛŦƛŎŀǘƛǾŇΦ  !Ǔŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ƞƴ ƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇ ƻ ǎƛƴƎǳǊŇ ǇŜǊǎƻŀƴŇ ŘŜŎƭŀǊŇ ŎŇ 

mobilitatea nu a avut niciun efect asupra competŜƴǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜΣ ƞƴ ǘƛƳǇ ŎŜ 91.41% - 724 persoane - 

ŀǇǊŜŎƛŀȊŇ ŎƻƴǘǊƛōǳǚƛŀ ƳƻōƛƭƛǘŇǚƛƭƻǊ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜΦ ¦ƴ ƴǳƳŇǊ ŘŜ ст 

ǊŜǎǇƻƴŘŜƴǚƛ ŘŜŎƭŀǊǘŇ ŎŇ ŜǊŀǳ ŘŜƧŀ ŦƭǳŜƴǚƛ ƞƴ ŎƻƳǳƴƛŎŀǊŜŀ ƞƴ ƭƛƳōŀ ŘŜ ƭǳŎǊǳ ŀ ŎǳǊǎǳƭǳƛκ ƳƻōƛƭƛǘŇǚƛƛΦ  

RaǇƻŀǊǘŜƭŜ Řƛƴ ŀƴǳƭ нлмп ƴǳ ƻŦŜǊŇ ƛƴŦƻǊƳŀǚƛƛ ŜȄǇƭƛŎƛǘŜ ǊŜŦŜǊƛǘƻŀǊŜ ƭŀ ŎƻƳǇŜǘŜƴǚŜƭŜ ƭƛƴƎǾƛǎǘƛŎŜΦ 

 

 

¶ LƴǘŜƴǚƛŀ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ ƞƴ ǾƛƛǘƻǊ 

Referitor la ƛƴǘŜƴǚƛŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛ de a mai participa ƭŀ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ ǎŀǳ ƭŀ ŀŎǘƛǾƛǘŇǚƛκ 

ŎǳǊǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ ǎŜƭŜŎǘŀǘ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ ŦƛƴŀƴǚŀǘŜ ǇǊƛƴ 

ǇǊƻƎǊŀƳǳƭ 9ǊŀǎƳǳǎҌ Σ Ǔƛ ŀƴǳƳŜ ттн ǇŜǊǎƻŀƴŜ όфтΦпт҈ύΣ ррл ŎƻƴǎƛŘŜǊŃƴŘ ŎŇ ǎŜ ǎƛƳǘ Ƴŀƛ ƳƻǘƛǾŀǚƛ ǎŇ ƞǓƛ 

ŘŜȊǾƻƭǘŜ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ŎƻƳǇŜǘŜƴǚŜƭŜ ǇǊƻŦesionale, reprezentând 71.97%:  

DA, 724, 91.41%

b¦Σ ǇŜƴǘǊǳ ŎŇ 
eram deja fluent, 

67, 8.46%

NU, 1, 0.13%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜƴǘŜǚŜƭƻǊ 

lingvistice în mobilitate
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LƴǘŜƴǚƛƛ ǇŜƴǘǊǳ ǾƛƛǘƻǊ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ 
ǘƻǘŀƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ 772 97.47% 

Sunt mai motivat sa imi dezvolt abilitati profesionale 570 71.97% 

 

 

Oƴ ŀƴǳƭ нлмп ǊŀǇƻǊǘǳƭ ŜǊŀ ƛƴǾŜǊǎŀǘ ƞƴǘǊŜ ŎŜƭŜ ŘƻǳŇ ŎŀǘŜƎƻǊƛƛ ς ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ όуупύ ŘƻǊŜŀǳ ǎŇ 

ŎƻƴǘƛƴǳŜ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ срт ƛƴǘŜƴǚƛƻƴŀǳ Ŏŀ ƞƴ ǾƛƛǘƻǊ ǎŇ ǇŀǊǘƛŎƛǇŜ Ǔƛ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 

Erasmus+.   

¶ wŜŎǳƴƻŀǓǘŜǊŜŀ ƻŦƛŎƛŀƭŇ ŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ 

Referitor la ǊŜŎǳƴƻŀǓǘŜǊŜŀ ƻŦƛŎƛŀƭŇ ŀ ƳƻōƛƭƛǘŇǚƛƭƻǊ printr-ǳƴ ŎŜǊǘƛŦƛŎŀǘ ǎŀǳ ŘƛǇƭƻƳŇΣ ǊŇǎǇǳƴǎǳǊƛƭŜ 

ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŀǳ Ŧƻǎǘ ǳǊƳŇǘƻŀǊŜƭŜΥ  

 

tǊƛƴ ǳǊƳŀǊŜ ŘƻŀǊ н ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ ǊŇǎǇǳƴǎ ŎŇ ƴǳ ŀǳ ǇǊƛƳƛǘ ƻ ŘƛǇƭƻƳŇ ǎŀǳ ǳƴ ŎŜǊǘƛŦƛŎŀǘΣ тфл ŘŜ 

ǇŜǊǎƻŀƴŜ ǊŇǎǇǳƴȊŃƴŘ ŎŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŇ ƻŦƛŎƛŀƭ.  
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LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ

Sunt mai motivat sa imi dezvolt abilitati profesionale

Frecventa raspunsurilor participanti lor privind intentiile de viitor

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ

DA, 790, 
99.75%

NU, 2, 0.25%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ 
date privind recunoasterea oficiala a activitatilor din mobilitate
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În anul 2014 ǳƴ ƴǳƳŇǊ ŘŜ улн Řƛƴ уло ǊŜǎǇƻƴŘŜƴǚƛ ŘŜŎƭŀǊŀǳ ŎŇ ŀǳ ǇǊƛƳƛǘ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ǎŀǳ ƻ ŘƛǇƭƻƳŇ ŘŜ 

participare.  

¶ Tipul de ŘƻŎǳƳŜƴǘ ǇǊƛƳƛǘ ƞƴ ǳǊƳŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ǘƛǇǳƭ ŘŜ ǊŜŎǳƴƻŀǓǘŜǊŜ/ documentul primitΣ ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ǎŜ ŘƛǎǘǊƛōǳƛŜ 

astfel: 

 

{Ŝ ǇƻŀǘŜ ƻōǎŜǊǾŀ ŎŇ 698 persoane au primit un certificat specific cursului, 692 sunt în posesia 

documentelor de mobilitate Europass Ǔƛ но ŀǳ ǊŇǎǇǳƴǎ ŎŇ ŀǳ ǇǊƛƳƛǘ ŀƭǘ ǘƛǇ ŘŜ ŎŜǊǘƛŦƛŎŀǘ όŜȄΦ мо ŀǳ ǇǊƛƳƛǘ 

un certificat de participareΣ ŦƛƛƴŘ ƳŜƴǚƛƻƴŀǘŜ Ǔƛ ǇŀǓŀǇƻǊǘǳƭ ŘŜ ŎƻƳǇŜǘŜƴǚŜ ƭƛƴƎǾƛǎǘƛŎŜΣ ŎƻƴǘǊŀŎǘǳƭ ǘǊƛǇŀǊǘƛǘ 

Ǔƛ ǳƴ ŘƻŎǳƳŜƴǘ ǇǊƛƴ ŎŀǊŜ ǎŜ ǊŜŎǳƴƻǎŎ ŎƻƳǇŜǘŜƴǚŜƭŜ ŜȄŀƳƛƴŀǘƻǊǳƭǳƛ 59[CύΦ   

Oƴ ŀƴǳƭ нлмп ǎƛǘǳŀǚƛŀ ŜǎǘŜ ǎƛƳƛƭŀǊŇΣ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ ǇǊƛƳƛǘ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ ƭŀ ŎǳǊǎ όтмт Řƛƴ уло 

ǊŜǎǇƻƴŘŜƴǚƛύΣ сул ŀǳ ǇǊƛƳƛǘ ŘƻŎǳƳŜƴǘǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ 9ǳǊƻǇŀǎǎ Ǔƛ он ς un alt tip de document.     

¶ RecunoŀǓǘŜǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ƳƻōƛƭƛǘŇǚƛƛ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ǊŜŎǳƴƻŀǓǘŜǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ƳƻōƛƭƛǘŇǚƛƛ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ 

trimitere ǊŇǎǇǳƴǎǳǊƛƭŜ ƻŦŜǊƛǘŜ ŀǳ Ŧƻǎǘ ǳǊƳŇǘƻŀǊŜƭŜΥ  
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Celor mai Ƴǳƭǚƛ ƭƛ ǎ-a recunoscut participarea la mobilitate într-ƻ ŦƻǊƳŇ ƴŜƻŦƛŎƛŀƭŇ (735 au oferit acest 

ǊŇǎǇǳƴǎύΣ ŘƻŀǊ с ŘŜŎƭŀǊŇ ƴǳ ƭŜ-ŀ Ŧƻǎǘ ŘŜƭƻŎ ǊŜŎǳƴƻǎŎǳǘŇ ǇŀǊǘƛŎƛǇŀǊŜŀ Ǔƛ рм ŘŜ ǇŜǊǎƻŀƴŜ ǊŇǎǇǳƴǎ ŎŇ ŀ Ŧƻǎǘ 

ǾƻǊōŀ ŘŜ ǳƴ ŀƭǘ ŦŜƭ ŘŜ ǊŜŎǳƴƻŀǓǘŜǊŜΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǎǇŜŎƛŦƛŎǳƭ ŘƻƳŜƴƛǳƭǳƛ ǎŀǳ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǇǊƻǾŜƴƛŜƴǚŇΥ  

ŜȄΦ ŎǊŜǓǘŜǊƛ ǎŀƭŀǊƛŀƭŜΣ ŎǊŜŘƛǘŜ ǇǊƻŦŜǎƛƻƴŀƭŜ ǊŜŎǳƴƻǎŎǳǘŜ ƞƴ ŜǾŀƭǳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ǇǊƻƳƻǾŀǊŜΣ ǇǊŜƭǳŀǊŜŀ 

ǳƴƻǊ ŀƭǘŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜΦ  

Oƴ ŀƴǳƭ нлмп ǎƛǘǳŀǚƛŀ ŜǎǘŜ ŀǎŜƳŇƴŇǘƻŀǊŜ - 767 ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ уло ŘŜŎƭŀǊŇ ŎŇ ƭŜ-ŀ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŇ 

informal participarea, 31 aflându-se într-ƻ ŀƭǘŇ ǎƛǘǳŀǚƛŜΣ п ŘŜŎƭŀǊŃƴŘ ŎŇ ƴǳ ƭŜ-ŀ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŇ 

participarea.   

¶ bƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎǚƛŜ ǇǊƛǾƛƴŘ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŀǘŜ 

bƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎǚƛŜ a fost foarte mare ς media 4.98, aproximativ  98% (775 de beneficiari de 

ƳƻōƛƭƛǘŇǚƛύ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ŀǳ Ŧƻǎǘ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ мт όн҈ύ ŘŜŎƭŀǊŃƴŘ ŎŇ ŀǳ 

Ŧƻǎǘ ŘŜǎǘǳƭ ŘŜ ǎŀǘƛǎŦŇŎǳǚƛΦ  

Oƴ ŀƴǳƭ нлмп фс҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǎŜ ŘŜŎƭŀǊŀǳ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛΦ   

wŜŎǳƴƻŀǓǘŜǊŜŀ 
ƴŜƻŦƛŎƛŀƭŇ ŘŜ 
ŎŇǘǊŜ ŎƻƴŘǳŎŜǊŜ, 

735, 92.80%

Fara 
recunoastere, 6, 

0.76%

Alt mod de 
recunoastere, 51, 

6.44%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ 
date privind modalitatile recunoasterea a mobilitatii de catre 

institutia beneficiara
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¶ aƻŘŀƭƛǘŇǚƛƭŜ ǇǊƛƴ ŎŀǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘƻǊŜǎŎ ǎŇ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ 

wŜŦŜǊƛǘƻǊ ƭŀ ƳƻŘŀƭƛǘŇǚƛƭŜ ǇǊƛƴ ŎŀǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘƻǊŜǎŎ ǎŇ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀΣ ŎŜƛ Ƴŀƛ 

Ƴǳƭǚƛ ŀǳ ǎŜƭŜŎǘŀǘ întâlnirile cu peǊǎƻƴŀƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛ όтпу ŘŜ ǇŜǊǎƻŀƴŜύΣ ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ 

organizeze ateliere specifice όтоо ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ media (562), la ŎƻƴŦŜǊƛƴǚŜ ǎŀǳ ŀƭǘŜ 

evenimente de acest tip όосуύΦ ¢ƻǚƛ ōŜƴŜŦƛŎƛŀǊƛƛ Řƛƴ ŀƴǳƭ нлмр όтфн ǇŜǊǎƻŀƴŜύ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ŘƻǊŜǎŎ ǎŇ 

ǊŜŎƻƳŀƴŘŜ ŎƻƭŜƎƛƭƻǊ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƻ ƳƻōƛƭƛǘŀǘŜ ŎŀǊŜ ǇǊŜǎǳǇǳƴŜ ƞƴǾŇǚŀǊŜŀ ǎŀǳ ŦƻǊƳŀǊŜŀΦ   

 

Oƴ ŀƴǳƭ нлмп ƳƻŘŀƭƛǘŇǚƛƭŜ ŘŜ ŘƛǎŜƳƛƴŀǊŜ ǇŜ ŎŀǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ŘƻǊŜǎŎ ǎŇ ŘƛǎŜƳƛƴŜȊŜ ǎǳƴǘ ǎƛƳƛƭŀǊŜ ς 

ƞƴǘŃƭƴƛǊƛƭŜ Ŏǳ ŎƻƭŜƎƛƛ Ǔƛ ŀǘŜƭƛŜǊŜƭŜ ǎǇŜŎƛŦƛŎŜ ƻǊƎŀƴƛȊŀǘŜ ƻŎǳǇŃƴŘ ǇǊƛƳŜƭŜ ŘƻǳŇ ƭƻŎǳǊƛ, în opinia 

ǊŜǎǇƻƴŘŜƴǚƛƭƻǊΦ  

Foarte 
satisfacut, 775, 

97.85%

Destul de 
satisfacut, 17, 

2.15%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ƴƛǾŜƭǳƭ ƎŜƴŜǊŀƭ ŘŜ ǎŀǘƛǎŦŀŎǘƛŜ ǊŜŦŜǊƛǘƻǊ 

la experienta Erasmus+
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¶ DŜȊǾƻƭǘŀǊŜŀ ǎŀǳ ŘƻōŃƴŘƛǊŜŀ ŘŜ ƴƻƛ ŎƻƳǇŜǘŜƴǚŜ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ŘŜȊǾƻƭǘŀǊŜŀ ǎŀǳ ŘƻōŃƴŘƛǊŜŀ ŘŜ ƴƻƛ ŎƻƳǇŜǘŜƴǚŜΣ ŎŀǊŜ ŀǊŜ ƻ ƳŜŘƛŜ ǘƻǘŀƭŇ  ŘŜ пΦптΣ 

ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŀǳ ŀǇǊŜŎƛŀǘ (cu media cea mai mare ς complet de acord) ŎƻƳǇŜǘŜƴǚŜƭŜ 

ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ (4.87). {ŜƴǎƛōƛƭƛȊŀǊŜŀ Ǔƛ ŜȄǇǊƛƳŀǊŜŀ ŎǳƭǘǳǊŀƭŇ ǎŜ ǇƭŀǎŜŀȊŇ ǇŜ ƭƻŎǳƭ ǳǊƳŇǘƻǊ όŎǳ 

o medie de 4.82), pe locul trei fiind ŀōƛƭƛǘŇǚƛƭŜ ŜƳƻǚƛƻƴŀƭŜ όƞƴŎǊŜŘŜǊŜŀ ƞƴ ǎƛƴŜΣ ƻ Ƴŀƛ ōǳƴŇ imagine de 

ǎƛƴŜύ Ŏǳ ƻ ƳŜŘƛŜ ŘŜ пΦтт Ǔƛ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ƞƴǾŇǚŀ ǎŇ ƞƴǾŜǚƛ όпΦтнύΦ /ƻƳǳƴƛŎŀǊŜŀ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ 

ƻōǚƛƴŜ ŎŜƭ Ƴŀƛ ƳƛŎ ǎŎƻǊ ς 3.07, 163 de persoane fiind în total dezacord, dar acest lucru este explicabil ς 

ŀŎǘƛǾƛǘŇǚƛƭŜ ǇǊŜǎǳǇǳǎŜ ŘŜ ƳƻōƛƭƛǘŇǚƛ ǎŜ ŘŜǎŦŇǓƻŀǊŇ ƞƴǘǊ-ƻ ƭƛƳōŇ ŘŜ ƭǳŎǊǳ ŎƻƳǳƴŇ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊΣ ŦƛƛƴŘ 

ŦƻŀǊǘŜ ǊŀǊŜ ǎƛǘǳŀǚƛƛƭŜ ƞƴ ŎŀǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ŀǳ ǳǘƛƭƛȊŀǘ ƭƛƳōŀ ƳŀǘŜǊƴŇΦ   

 

 

{Ŝ ǇƻŀǘŜ ƻōǎŜǊǾŀΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǎŜƭŜŎǘŀǊŜŀ ǳƴŜƛ ŀƴǳƳƛǘŜ ǾŀǊƛŀƴǘŜ ŘŜ ǊŇǎǇǳƴǎΣ ŎŀǊŜ ŘƛƴǘǊŜ 

acestea au Ŧƻǎǘ ǎŜƭŜŎǘŀǘŜ Ŏǳ ǇƻƴŘŜǊŜŀ ŎŜŀ Ƴŀƛ ƳŀǊŜ Ǔƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ŀŎƻǊŘǳƭ ǎŀǳ ŘŜǾŀŎƻǊŘǳƭ ŜȄǇǊƛƳŀǘ în 

ƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇΦ /ƻƳǇŜǘŜƴǚŜƭŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ ŀǳ ǇǊƛƳƛǘ ƴǳƳŇǊǳƭ ŎŜƭ Ƴŀƛ ƳŀǊŜ ŘŜ 

ǊŇǎǇǳƴǎǳǊƛ έŎƻƳǇƭŜǘ ŘŜ ŀŎƻǊŘέ όууΦрм҈ύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ǎŜƴǎƛōƛƭƛȊŀǊŜŀ Ǔƛ ŜȄǇǊƛƳŀǊŜŀ ŎǳƭǘǳǊŀƭŇ όунΦуо҈ύ 

Ǔƛ ŘŜ ŀōƛƭƛǘŇǚƛƭŜ ŜƳƻǚƛƻƴŀƭŜ όƳŀƛ ƳǳƭǘŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ǎƛƴŜΣ ƻ ƛƳŀƎƛƴŜ ŘŜ ǎƛƴŜ Ƴŀƛ ōǳƴŇ ŜǘŎύ ς 80.56%. 

Cele mai mici scoruri le-ŀǳ ƻōǚƛƴǳǘ ŎƻƳǳƴƛŎŀǊŜŀ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ όноΦсм҈ Ǔƛ-au exprimat acordul total), 

ƛƴƛǚƛŀǘƛǾŀ Ǔƛ ǎpiritul antreprenorial fiind selectate de 32.32%  dintre beneficiari. De altfel, acolo unde a 

ŜȄƛǎǘŀǘ ŀŎŜŀǎǘŇ ǾŀǊƛŀƴǘŇ ŘŜ ǊŇǎǇǳƴǎ (ƛƴƛǚƛŀǘƛǾŀ Ǔƛ ǎǇƛǊƛǘǳƭ ŀƴǘǊŜǇǊŜƴƻǊƛŀƭ) aceasta ŀ Ŧƻǎǘ ǎŜƭŜŎǘŀǘŇ ŘŜ ǳƴ 

ƴǳƳŇǊ ƳƛŎ ŘŜ ōŜƴŜŦƛŎƛŀǊƛΣ ŦƛƛƴŘ ǳƴ ŀǎǇŜŎǘ ŀǎǳǇǊŀ ŎŇǊƻǊŀ ƻǊƎŀƴƛȊŀǘƻǊƛƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŀǊ ǘǊŜōǳƛ ǎŇ ǚƛƴŇ 

Ŏƻƴǘ ƞƴ ǾƛƛǘƻǊΣ ŎŃƴŘ ǎǘŀōƛƭŜǎŎ ƻōƛŜŎǘƛǾŜƭŜ Ǔƛ ŀŎǘƛǾƛǘŇǚƛƭŜ ǇǊŜǎǳǇǳǎŜ ŘŜ ƳƻōƛƭƛǘŇǚƛ.  
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!ōƛƭƛǘŇǚƛ ŜƳƻǚƛƻƴŀƭŜ όƳŀƛ ƳǳƭǘŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ƳƛƴŜ Χ

{ŜƴǎƛōƛƭƛȊŀǊŜ Ǔƛ ŜȄǇǊƛƳŀǊŜ ŎǳƭǘǳǊŀƭŇ
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´nvŁἪŁrii obἪinute ´n mobilitate

Scor mediu
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¶ wŜȊǳƭǘŀǘŜƭŜ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ς ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ Ǔƛ ǇǊƻŦŜǎƛƻƴŀƭŇ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ dezvoltarea ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ ǇŜǊǎƻƴŀƭŇ, aprecierile beneficiarilor se distribuie astfel:  

23.61%

70.83%

70.08%

48.48%

78.28%

88.51%

80.56%

82.83%

13.76%

23.74%

26.14%

32.32%

16.54%

10.48%

16.79%

16.41%

29.04%

3.41%

2.78%

14.65%

4.67%

0.88%

1.89%

0.63%

13.01%

1.01%

0.88%

2.27%

0.38%
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0.51%

0.13%

20.58%

1.01%

0.13%

2.27%

0.13%

0.13%

0.25%

0.00%
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/ƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ

!ōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ όǇƭŀƴƛŦƛŎŀǊŜΣ ƻǊƎŀƴƛȊŀǊŜΣ ƳŀƴŀƎŜƳŜƴǘ ŘŜ 
proiect etc.)

!ōƛƭƛǘŇǚƛ ŀƴŀƭƛǘƛŎŜ

{ƛƳǚǳƭ ŘŜ ƛƴƛǚƛŀǘƛǾŇ Ǔƛ ŀƴǘǊŜǇǊŜƴƻǊƛŀǘ

! ƞƴǾŇǚŀ ǎŇ ƞƴǾŜǚƛ

/ƻƳǇŜǘŜƴǚŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ

!ōƛƭƛǘŇǚƛ ŜƳƻǚƛƻƴŀƭŜ όƳŀƛ ƳǳƭǘŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ƳƛƴŜ ŜǘŎΦύ

{ŜƴǎƛōƛƭƛȊŀǊŜ Ǔƛ ŜȄǇǊƛƳŀǊŜ ŎǳƭǘǳǊŀƭŇ

Procente din frecvenἪele aprecierilor respondenἪilor privind rezultatele 
´nvŁἪŁrii obἪinute ´n mobilitate

Dezacord aŀƛ ŘŜƎǊŀōŇ ƴǳ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Nu sunt nici de acord nici în dezarcordaŀƛ ŘŜƎǊŀōŇ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Complet de acord
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/Ŝŀ Ƴŀƛ ƳŀǊŜ ƳŜŘƛŜ όƳŜŘƛŀ ƎŜƴŜǊŀƭŇ ŦƛƛƴŘ ŘŜ пΦрнύ ƻ ƻōǚƛƴŜ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ƞƴǾŇǚŀ Řƛƴ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ 

ŀƭŜ ŀƭǘƻǊ ǚŇǊƛ όпΦууύ ǳǊƳŀǘŇ ŘŜ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ ŎǳƭǘǳǊŀƭŜ όпΦусύ Ǔƛ ŘŜ 

ŀŎǘǳŀƭƛȊŀǊŜŀ ŎǳƴƻǓǘƛƴǚŜƭƻǊ ǇǊƛǾƛƴŘ ǎƛǎǘŜƳŜƭŜ ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ Řƛƴ ŀƭǘŜ ǚŇǊƛ (4.80). 

CƻŀǊǘŜ ōƛƴŜ ŀǇǊŜŎƛŀǘŇ ŀ Ŧƻǎǘ ŜȄǇŜǊƛƳŜƴǘŀǊŜŀ ǳƴƻǊ ƴƻƛ ǇǊŀŎǘƛŎƛ ǎŀǳ ƳŜǘƻŘŜ ŘŜ ǇǊŜŘŀǊŜ ǎŀǳ ƞƴǾŇǚŀǊŜΦ 

(4.79), posibilitatea de a comunica într-ƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ όпΦттύΣ ŦŀǇǘǳƭ ŎŇ Ǔƛ-ŀǳ ǎŎƘƛƳōŀǘ ŀǘƛǘǳŘƛƴŜŀ ŦŀǚŇ ŘŜ 

ǇǊŜŘŀǊŜκ ƞƴǾŇǚŀǊŜ ǎŀǳ ŦƻǊƳŀǊŜ όпΦттύΣ ŎǊŜŎŃƴŘ ƛƴǘŜǊŜǎǳƭ ǇŜƴǘǊǳ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜΣ ŀŎǊŜŘƛǘŀǊŜ 

(4.76).  

{ŎƻǊǳƭ ŎŜƭ Ƴŀƛ ƳƛŎ ƞƭ ƻōǚƛƴŜ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ŀŎǘƻǊƛ ŘŜ ǇŜ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ όоΦмрύǓƛ cooperarea cu 

ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ ǎƻŎƛŜǘŇǚƛƛ ŎƛǾƛƭŜ όоΦпсύΦ !ŎŜǎǘŜ ŘƻǳŇ ǊŜȊǳƭǘŀǘŜ ƻōǚƛƴ ƞƴ ƳŀƧƻǊƛǘŀǘŜŀ ŎŀȊǳǊƛƭƻǊ όǓƛ ƭŀ ŀƭǘŜ 

ŘƻƳŜƴƛƛύ ǇǳƴŎǘŀƧŜ ƳƛŎƛΣ ǘǊŜōǳƛƴŘ ǎŇ ŦƛŜ ƭǳŀǘŜ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ŘŜ ŎŇǘǊŜ ƻǊƎŀƴƛȊŀǘƻǊƛƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŀǘǳƴŎƛ 

câƴŘ ǎǘŀōƛƭŜǎŎ ƻōƛŜŎǘƛǾŜƭŜ Ǔƛ ŀŎǘƛǾƛǘŇǚƛƭŜ ƳƻōƛƭƛǘŇǚƛƭƻǊΦ  

¶ LƳǇŀŎǘǳƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ  

aŜŘƛŀ ŀŎƻǊŘŀǘŇ ƛƳǇŀŎǘǳƭǳƛ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ŜǎǘƛƳŀǘ ŘŜ ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŜǎǘŜ ŘŜ пΦпрΦ 

LƳǇŀŎǘǳƭ ŜǎǘƛƳŀǘ Ŏŀ ŦƛƛƴŘ ŎŜƭ Ƴŀƛ ƳŀǊŜ ŜǎǘŜ ƞƴ ŎŜŜŀ  ŎŜ ǇǊƛǾŜǓǘŜ utilizarea de noi metode de predare/ 

formare Ǔƛ ŀ ǳƴƻǊ ƴƻƛ ŀōƻǊŘŇǊƛ Ǔƛ ōǳƴŜ ǇǊŀŎǘƛŎƛ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜ (4.86). Introducerea unor noi 

4.88

4.79

4.74

4.46

4.65

4.67

4.36

3.15

3.46

4.77

4.86

4.42

4.71

4.33

4.76

4.61

4.68

4.77

4.80

4.64

0.00 2.00 4.00 6.00

Am ´nvŁ˓at din bunele practici de peste hotare

Am experimentat ˑi dezvoltat noi practici de ´nvŁ˓are sau noi metode de é

Am dob´ndit abilitŁ˓i practice specifice sectorului ˑi relevante pentru é

Mi-am ´mbunŁtŁ˓it abilitŁ˓ile de organizare/management/conducere

Mi-am ´mbunŁtŁ˓it sau extins re˓eua profesionaˑŁ sau am fŁcut noi contacte

Am ´mpŁrtŁˑit propriile cunoˑtin˓e ˑi abilitŁ˓i cu elevii sau cu alte persoane

Am intensificat cooperarea cu institu˓iile/organiza˓iile partenere

Am construit cooperarea cu actori de pe pia˓a muncii

Am construit cooperarea cu actori ai societŁ˓ii civile

Mi-am ´mbunŁtŁ˓it competen˓ele de comunicare ´n limbi strŁine

Mi-am ´mbunŁtŁ˓it competen˓ele sociale, lingvistice ˑi/sau culturale

Mi-am ´mbunŁtŁ˓it competen˓ele de folosite a instrumentelor TIC ( é

Mi-a ´mbunŁtŁ˓it satisfac˓ia privind locul de muncŁ

Mi-am intensificat oportunitŁ˓ile de angajare ˑi de carierŁ

Sunt mai conˑtient(Ł) cu privire la noile metode de evaluare / credit pentru é

Mi-am ´mbunŁtŁ˓it cunoˑtin˓ele ´n domeniul/subiectul pe care ´n é

Am ´mpŁrtŁˑit cunoˑtin˓ele ˑi abilitŁ˓ile cu studen˓ii ˑi/sau cu alte persoane

Mi-am ´mprospŁtat atitudinea fa˓Ł de predate/formare

Mi-am actualizat cunoˑtin˓ele despre sistemele VET din alte ˓Łri

Sunt mai conˑtient(Ł) privind mecanismele europene de finan˓are a é

Scoruri medii privind aprecierile privind ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ Ǔƛ ǇǊƻŦŜǎƛƻƴŀƭŇ

Scor mediu
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subiecete sau tematici în activitatea de predare ŜǎǘŜ ŦƻŀǊǘŜ ōƛƴŜ ŀǇǊŜŎƛŀǘŇΣ ŘŜ ŀǎŜƳŜƴŜŀ όпΦтфύΣ ŦƛƛƴŘ 

ǳǊƳŀǘŇ ŘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ όпΦтоύΦ LƳǇŀŎǘǳƭ ŎŜƭ Ƴŀƛ ǎŎŇȊǳǘ ŜǎǘŜ ŜǎǘƛƳŀǘ ƭŀ ƴƛǾŜƭ 

ŘŜ ǎŎƘƛƳōŇǊƛ ǇǊƻŘǳǎŜ ƞƴ ƻǊƎŀƴƛȊŀǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜ ǎŀǳ ƭŀ ƴƛǾŜƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŀŎŜǎǘŜƛŀ όоΦфр).  

{Ŝ ǊŜƳŀǊŎŇ ŦŀǇǘǳƭ ŎŇΣ ƭŀ ŀŎŜǎǘ ŘƻƳŜƴƛǳΣ ŘŀǊ Ǔƛ ƭŀ ŎŜƭŜ ŎŀǊŜ ǾƻǊ Ŧƛ ŀƴŀƭƛȊŀǘŜ ƞƴ ŎƻƴǘƛƴǳŀǊŜΣ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƴǳ 

ŎƻƴǎƛŘŜǊŇ ŎŇ ƳŀƴŀƎŜƳŜƴǘǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ƭƻǊ ǎŜ Ǿŀ ǎŎƘƛƳōŀΣ ŦƛƛƴŘ ǊŜȊŜǊǾŀǚƛ ƞƴ ŀ ŎƻǎƛŘŜǊŀ ŎŇ ƳƻōƛƭƛǘŇǚƛƭŜ 

ǇŜǊǎƻƴŀƭǳƭǳƛ Ǉƻǘ ŎƻƴŘǳŎŜ Ǔƛ ƭŀ ŀǎǘŦŜƭ ŘŜ rezultate.  

 

Oƴ ŦǳƴŎǚƛŜ ŘŜ ŀŎƻǊŘǳƭ ǎŀǳ ŘŜȊŀŎƻǊŘǳƭ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ǾŀǊƛŀƴǘŇ ŘŜ ǊŇǎǇǳƴǎ ǊŜŦŜǊƛǘƻŀǊŜ ƭŀ 

ƛƳǇŀŎǘΣ ŎŜƭŜ Ƴŀƛ ƳŀǊƛ ŦǊŜŎǾŜƴǚŜ ǇǊƛǾƛƴŘ ŀŎƻǊŘǳƭ ǘƻǘŀƭ όууΦрм҈ύ ƭŜ-ŀǳ ƻōǚƛƴǳǘΣ ǇƻǘǊƛǾƛǘ ƻǇƛƴƛƛƭƻǊ ŀŎŜǎǘƻǊŀΣ 

ǳǘƛƭƛȊŀǊŜŀ ŘŜ ƴƻƛ ƳŜǘƻŘŜ Ǔƛ ǇǊŀŎǘƛŎƛ ŘŜ ǇǊŜŘŀǊŜ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜΦ ¦ƴ ƴǳƳŇǊ ƳŀǊŜ ŘŜ ǊŇǎǇǳƴǎǳǊƛ 

ŀ ƻōǚƛƴǳǘ ƛƴǘǊƻŘǳŎŜǊŜŀ ŘŜ ƴƻƛ ŘƛǎŎƛǇƭƛƴŜΣ ǘŜƳŀǘƛŎƛ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜ όунΦуо҈ύΣ ǳƴ ƴǳƳŇǊ ƳŀǊŜ ŘŜ 

ǊŇǎǇǳƴǎǳǊƛ ǇǊƛƳƛƴŘ Ǔƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƻǊƎŀƴƛȊŀǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ (77.27%). 

Cea mŀƛ Ǉǳǚƛƴ ŀƭŜŀǎŇ ǾŀǊƛŀƴǘŇ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ƛƳǇŀŎǘǳƭ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜ ŜǎǘŜ introducerea de 

ǎŎƘƛƳōŇǊƛ ƭŀ ƴƛǾŜƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ƛƴǎǘƛǘǳǚƛƻƴŀƭΣ ƞƴ ǾƛƛǘƻǊ(36.99%). 

Oƴ ŀƴǳƭ нлмп ŎŜƭ Ƴŀƛ ƳŀǊŜ ƛƳǇŀŎǘ ŀǎǳǇǊŀ ƛƴǎǘƛǘǳǚƛŜƛ όсфс ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ŀǳ ŀƭŜǎ ŀŎŜŀǎǘŇ ǾŀǊƛŀƴǘŇύ ŜǎǘŜ 

ǳǘƛƭƛȊŀǊŜŀ ŘŜ ƴƻƛ ƳŜǘƻŘŜ Ǔƛ ǇǊŀŎǘƛŎƛ ŘŜ ǇǊŜŘŀǊŜ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜΣ сот ōŜƴŜŦƛŎƛŀǊƛ Řƛƴ ŀŎŜǎǘ ŀƴ 

ŎƻƴǎƛŘŜǊŃƴŘ ŎŇ ŜƭŜǾƛƛ ǾƻǊ Ŧƛ Ƴŀƛ ƳƻǘƛǾŀǚƛ ǎŇ ƞƴǾŜǚŜ ƭŀ ŘƛǎŎƛǇƭƛƴŀ ǇǊŜŘŀǘŇ ŘŜ ŎŜƛ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ 

mobilitate. 
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3.95

4.59

4.32

4.73

4.44
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Va duce la folosirea de noi metode de predare/formare/abordŁri/bune practici 
´n organiza˓ia mea de trimitere 

A dus la folosirea de noi metode de predare/formare/abordŁri/bune practici ´n 
organiza˓ia mea de trimitere 

Va duce la introducerea de noi subiecte/teme de predare/formare

A dus la introducerea de noi subiecte/teme de predare/formare

Va duce la introducerea de schimbŁri ´n organizarea/managementul 
organiza˓iei mele de trimitere

A dus la introducerea de schimbŁri ´n organizarea/managementul organiza˓iei 
mele de trimitere

Va duce la cooperŁri noi/intense cu institu˓ia/organiza˓ia partenerŁ

A dus  la cooperŁri noi/intense cu institu˓ia/organiza˓ia partenerŁ

Va duce la interna˓ionalizarea organiza˓iei mele de trimitere

A dus la interna˓ionalizarea organiza˓iei mele de trimitere

tǊƻŎŜƴǘŜ Řƛƴ ŦǊŜŎǾŜƴǚŜƭŜ ŀǇǊŜŎƛŜǊƛƭƻǊ ǊŜǎǇƻƴŘŜƴǚƛƭƻǊ ǇǊƛǾƛƴŘ impactul la nivelul 
ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ

Scor mediu
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4.3. Domeniul 9ŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ tǊƻŦŜǎƛƻƴŀƭŇ όVET)  

¶ LƴŦƻǊƳŀǚƛƛ ƎŜƴŜǊŀƭŜ 

bǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ƞƴ ŀƴǳƭ нлмр ŜǎǘŜ ннуΣ ŦƛƛƴŘ ŀǇǊƻōŀǘŜ млмΦ wŀǘŀ ŘŜ ǎǳŎŎŜǎ ŀ Ŧƻǎǘ ŘŜ 

44.29%.  

¶ wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜǇǳǎŜ Ǔƛ ŀǇǊƻōŀǘŜ 

Jude˓ Depuse Contractate 
Procent din 
total depuse 

Procent din 
total aprobate 

Procent 
aprobate din 
depuse pe 
judet 

Alba 4 3 1.75% 2.97% 75.00% 

Arad 11 3 4.82% 2.97% 27.27% 

Arges 9 3 3.95% 2.97% 33.33% 

Bacau 6 2 2.63% 1.98% 33.33% 

Bihor 12 7 5.26% 6.93% 58.33% 

Bistrita Nasaud 1 0 0.44% 0.00% 0.00% 

Botosani 2 1 0.88% 0.99% 50.00% 

Braila 2 1 0.88% 0.99% 50.00% 

Brasov 6 1 2.63% 0.99% 16.67% 

Bucuresti 11 2 4.82% 1.98% 18.18% 

Buzau 3 2 1.32% 1.98% 66.67% 

Calarasi 5 4 2.19% 3.96% 80.00% 

Caras Severin 5 3 2.19% 2.97% 60.00% 

Cluj 3 1 1.32% 0.99% 33.33% 

Constanta 14 7 6.14% 6.93% 50.00% 

Covasna  0  0 0.00% 0.00% 0.00% 

Dambovita 5 4 2.19% 3.96% 80.00% 

Dolj 19 11 8.33% 10.89% 57.89% 

Galati 4 1 1.75% 0.99% 25.00% 

Giurgiu 1 1 0.44% 0.99% 100.00% 

Gorj 4 2 1.75% 1.98% 50.00% 

Harghita 4 2 1.75% 1.98% 50.00% 

Hunedoara 8 3 3.51% 2.97% 37.50% 

Ialomita 1 1 0.44% 0.99% 100.00% 

Iasi 22 11 9.65% 10.89% 50.00% 

Ilfov  0  0 0.00% 0.00% 0.00 

Maramures 1 1 0.44% 0.99% 100.00% 

Mehedinti 2 2 0.88% 1.98% 100.00% 

Mures 2   0.88% 0.00% 0.00% 

Neamt 8 3 3.51% 2.97% 37.50% 
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Jude˓ Depuse Contractate 
Procent din 
total depuse 

Procent din 
total aprobate 

Procent 
aprobate din 
depuse pe 
judet 

      

Olt 3 0 1.32% 0.00% 0.00% 

Prahova 8 2 3.51% 1.98% 25.00% 

Salaj 3 1 1.32% 0.99% 33.33% 

Satu Mare 1 1 0.44% 0.99% 100.00% 

Sibiu 4 2 1.75% 1.98% 50.00% 

Suceava 8 3 3.51% 2.97% 37.50% 

Teleorman 1 0  0.44% 0.00% 0.00% 

Timis 6 1 2.63% 0.99% 16.67% 

Tulcea 4 1 1.75% 0.99% 25.00% 

Valcea 9 4 3.95% 3.96% 44.44% 

Vaslui 2 1 0.88% 0.99% 50.00% 

Vrancea 4 3 1.75% 2.97% 75.00% 

Total 228 101    

 

!Ǔa cum se poate observa, ŎŜƭŜ Ƴŀƛ ƳǳƭǘŜ ŎŀƴŘƛŘŀǘǳǊƛ ǇǊƻǾƛƴ Řƛƴ ƧǳŘŜǚǳƭ LŀǓƛ (22 de candidaturi depuse, 

мм ŀǇǊƻōŀǘŜύΣ ŀŎŜǎǘ ƧǳŘŜǚ ŦƛƛƴŘ ǳǊƳŀǘΣ ƞƴ ƻǊŘƛƴŜΣ ŘŜ ƧǳŘŜǚǳƭ Dolj (19 depuse, 11 aprobate), /ƻƴǎǘŀƴǚŀ (14 

ŘŜǇǳǎŜΣ т ŀǇǊƻōŀǘŜύ Ǔƛ Bihor (12 depuse, 7 aprobate).   

LƴǎǘƛǘǳǚƛƛƭŜ Řƛƴ LƭŦƻǾ Ǔƛ /ƻǾŀǎƴŀ ƴǳ ŀǳ ŘŜǇǳǎ ƴƛŎƛƻ ŎŀƴŘƛŘŀǘǳǊŇΣ ŦƛƛƴŘ ƧǳŘŜǚŜ ŎŀǊŜ ŀǳ ŘŜǇǳǎ ƻ ǎƛƴƎǳǊŇ 

ŎŀƴŘƛŘŀǘǳǊŇΥ ¢ŜƭŜƻǊƳŀƴ όм ŎŀƴŘƛŘŀǘǳǊŇ ŘŜǇǳǎŇΣ ƴƛŎƛƻ ŎŀƴŘƛŘŀǘǳǊŇ ŀǇǊƻōŀǘŇύΣ {ŀǘǳ aŀǊŜ όм ŘŜǇǳǎŇ Ǔƛ м 

ŀǇǊƻōŀǘŇύΣ aŀǊŀƳǳǊŜǓ όм ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΣ .ƛǎǘǊƛǚŀ bŇǎŇǳŘ όм ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΣ LŀƭƻƳƛǚŀ όм 

ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΦ 

¶ wŀǘŀ ŘŜ ǎǳŎŎŜǎΣ ǇŜ ƧǳŘŜǚŜ  

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ Ǌŀǘŀ ŘŜ ǎǳŎŎŜǎ ƭŀ ŘƻƳŜƴƛǳƭ ±9¢ ǎƛǘǳŀǚƛŀ ŜǎǘŜ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ млл҈ - aŀǊŀƳǳǊŜǓ όм 

ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΣ aŜƘŜŘƛƴǚƛ όн ŘŜǇǳǎŜΣ н ŀǇǊƻōŀǘŜύΣ  LŀƭƻƳƛǚŀ όм ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΣ {ŀǘǳ aŀǊŜ όм 

ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΣ DƛǳǊƎƛǳ όм ŘŜǇǳǎŇΣ м ŀǇǊƻōŀǘŇύΤ ƻ ǊŀǘŇ ŘŜ ǎǳŎŎŜǎ ŘŜ ул҈ ŀǳ ƻōǚƛƴǳǘ 5ŃƳōƻǾƛǚŀ Ǔƛ 

/ŇƭŇǊŀǓƛ όр ŘŜǇǳǎŜΣ п ŀǇǊƻōŀǘŜ ƞƴ ŦƛŜŎŀǊŜ ƧǳŘŜǚύ  Ǔƛ ƻ ǊŀǘŇ ŘŜ ǎǳŎŎŜǎ ŘŜ тр҈ ŀǳ ƻōǚƛƴǳǘ ƧǳŘŜǚŜƭŜ  !ƭōŀ όп 

ŘŜǇǳǎŜΣ о ŀǇǊƻōŀǘŜύ Ǔƛ ±ǊŀƴŎŜŀ όп ŘŜǇǳǎŜΣ о ŀǇǊƻōŀǘŜύΦ  
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wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ  
ŘŜǇǳǎŜκŀǇǊƻōŀǘŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢

Contractate Depuse
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¶ wŜǇŀǊǘƛǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘǳǇŇ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŎŀƴŘƛŘŀǘŜ 

!Ǔŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ƞƴ ƎǊŀŦƛŎŜƭŜ ŎŀǊŜ ǳǊƳŜŀȊŇΣ peste 90.35% dintre candidaturile depuse 

όнлсύ ǇǊƻǾƛƴ ŘŜ ƭŀ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƳŜŘƛǳƭ ǳǊōŀƴΣ фΦср҈ όннύ ǇǊƻǾŜƴƛƴŘ ŘŜ ƭŀ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ǊǳǊŀƭΦ Oƴ ŎŜŜŀ 

ŎŜ ǇǊƛǾŜǓǘŜ candidaturile aprobate ς уф όууΦмн҈ύ ŀǇŀǊǚƛƴ ƛƴǎǘƛǘǳǚƛƛƭƻǊ Řƛƴ urban Ǔƛ ммΦуу҈ όмнύ ŎŜƭƻǊ 

din rural.  

 

¶ wŜǇŀǊǘƛǚƛŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜpusŜ Ǔƛ ŀǇǊƻōŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ŘŜ ƛƴǎǘƛǘǳǚƛŜ 

Cele mai multe candidaturi (148) au fost depuse de ƭƛŎŜŜƭŜ ǎŀǳ ŎƻƭŜƎƛƛƭŜ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ Ǔƛ 

ǾƻŎŀǚƛƻƴŀƭŜΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ǓŎƻƭƛƭŜ ǇƻǎǘƭƛŎŜŀƭŜ όопύ Ǔƛ ƭƛŎŜŜƭŜ ǎŀǳ ŎƻƭŜƎƛƛƭŜ ǘŜƻǊŜǘƛŎŜ όнуύΦ 

 

 

Urban , 
206, 

90.35%

Rural, 
22, 

9.65%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ 
ŘŜ ƳƻōƛƭƛǘŀǘŜ ±9¢ ŘŜǇǳǎŜ ƞƴ ŦǳƴŎǚƛŜ 

ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŎŀƴŘƛŘŀǘŜ

Urban , 
89, 

88.12%

Rural, 
12, 

11.88
%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜ 
ƳƻōƛƭƛǘŀǘŜ ±9¢ ŎƻƴǘǊŀŎǘŀǘŜ ƞƴ ŦǳƴŎǚƛŜ 

ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŎŀƴŘƛŘŀǘŜ
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¡ŎƻŀƭŇ ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ ŘŜ 9ŘǳŎŀǘƛŜ LƴŎƭǳȊƛǾŇ

Liceu/Colegiu Teoretic

¡ŎƻŀƭŇ ǇƻǎǘƭƛŎŜŀƭŇ

Liceu/Colegiu tehnic/tehnologic/vocational

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ƞƴ 
ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŎŀƴŘƛŘŀǘŜ

Depuse
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Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ŎŀƴŘƛŘŀǘǳǊƛƭŜ ŀǇǊƻōŀǘŜ Ǔƛ ŎƻƴǘǊŀŎǘŀǘŜ, тс ŘŜ ǇǊƻƛŜŎǘŜ ŀǇǊƻōŀǘŜ ŀǇŀǊǚƛƴ ƭƛŎŜŜƭƻǊ ǎŀǳ 

ŎƻƭŜƎƛƛƭƻǊ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ Ǔƛ ǾƻŎŀǚƛƻƴŀƭŜ, 15 liceelor sau colegiilor ǘŜƻǊŜǘƛŎŜΣ у ǓŎƻƭƛƭƻǊ ǇƻǎǘƭƛŎŜŀƭŜ Ǔƛ 

н ŎŜƴǘǊǳƭǳƛ ŘŜ ŜŘǳŎŀǚƛŜ ǎǇŜŎƛŀƭŇΦ  

 

¶ wŜǇŀǊǘƛȊŀǊŜŀ ƳƻōƛƭƛǘŇǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ƎŀȊŘŇ 

aƻōƛƭƛǘŇǚƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ  ŦƛƴŀƴǚŀǘŜ Řƛƴ ōǳƎŜǘǳƭ ŀƴǳƭǳƛ нлмрΣ ŘƻƳŜƴƛǳƭ ±9¢Σ ŀǳ ƛƴŎƭǳǎ муо ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

Ǔƛ ǎ-ŀǳ ŘŜǎŦŇǓǳǊŀǘ ƞƴ нм ŘŜ ƻǊƎŀƴƛȊŀǚƛƛ ŘŜ ǇǊƛƳƛǊŜΦ /Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ Ŧƻǎǘ ƞƴ Portugalia 

όфс ŘŜ ǇŜǊǎƻŀƴŜύΣ ŀŎŜŀǎǘŇ ǚŀǊŇ ŦƛƛƴŘ ǳǊƳŀǘŇ ŘŜ Lǘŀƭƛŀ όонύ Ǔƛ {Ǉŀƴƛŀ όмфύΦ tŜ ǳƭǘƛƳǳƭ ƭƻŎ ǎŜ ŀŦƭŇ ŎŜƛ ŎŀǊŜ ŀǳ 

ǇŀǊǘƛŎƛǇŀǘ  ƭŀ ƳƻōƛƭƛǘŇǚƛ ƞƴ ¦ƴƎŀǊƛŀ όн ǇŜǊǎƻŀƴŜύΣ tƻƭƻƴƛŀ όрύ Ǔƛ DŜǊƳŀƴƛŀ όсύΦ  

¤ŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ 
ƻǊƎŀƴƛȊŀǚƛŜƛ ŘŜ 
primire 

bǳƳŇǊ ŘŜ 
ƻǊƎŀƴƛȊŀǚƛƛ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Germania 2 6 

Italia 3 32 

Malta 2 7 

Marea Britanie 1 8 

Polonia 1 5 

Portugalia 6 96 

Spania 3 19 

Turcia 2 8 

Ungaria 1 2 

Total 21 183 
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wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŎƻƴǘǊŀŎǘŀǘŜ ǇŜƴǘǊǳ 
ƳƻōƛƭƛǘŇǚƛ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ 

ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŎŀƴŘƛŘŀǘŜ

Contractate
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¶ LƴǎǘƛǘǳǚƛƛƭŜ ŎŀǊŜ ŀǳ ƻǊƎŀƴƛȊŀǘ ƳƻōƛƭƛǘŇǚƛƭŜ ±9¢  

Oƴ ŀƴǳƭ нлмр ǳǊƳŇǘƻŀǊŜƭŜ ƛƴǎǘƛǘǳǚƛƛ ŀǳ ƻǊƎŀƴƛȊŀǘ ƳƻōƛƭƛǘŇǚƛ ŦƛƴŀƴǚŀǘŜ ŘŜ ƭŀ ŘƻƳŜƴƛǳƭ ±9¢Υ  

 

Denumire institu˓ie organizatoare de curs sau gazdŁ a mobilitŁ˓ii 

˒ara de reziden˓Ł a 
institu˓iei 
organizatoare Oraˑ ul de reziden˓Ł 

WBS TRAINING AG Germania Berlin 

Wisamar Bildungsgesellschaft gemeinnuetzige GmbH Germania Leipzig 

Istituto DΩIstruzione Superiore Pomponio Letoέέ Italia Teggiano 

SEND Italia PALERMO 

Tempo Libero Società Cooperativa Sociale ONLUS Italia Brescia 

EEC-ITIS Malta Tourism and Languages Institute Ltd Malta San Gwann 

STAGE MALTA Malta Attard 

ADC Technology Training Ltd Marea Britanie London 

Centrum Ksztalcenia Praktycznego Polonia ²ǊƻŎƱŀǿ 

Agrupamento de Escolas de Alcochete Portugalia Alcochete 

AGRUPAMENTO DE ESCOLAS DE BARCELOS Portugalia BARCELOS 

APLICAPROPOSTA LDA Portugalia Braga 

ASSOCIACAO INTERCULTURAL AMIGOS DA MOBILIDADE Portugalia BARCELOS 

Germania, 6, 3%

Italia, 32, 18%

Malta, 7, 4%

Marea Britanie, 8, 
4%

Polonia, 5, 3%Portugalia, 96, 53%

Spania, 19, 
10%

Turcia, 8, 4% Ungari
a, 2, 
1%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊuluiŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ǚŀǊŀ ƞƴ ŎŀǊŜ ŀ ŀǾǳǘ ƭƻŎ ƳƻōƛƭƛǘŀǘŜŀ
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Denumire institu˓ie organizatoare de curs sau gazdŁ a mobilitŁ˓ii 

˒ara de reziden˓Ł a 
institu˓iei 
organizatoare Oraˑul de reziden˓Ł 

CASA DA EDUCACAO Portugalia Lisboa 

ESCOLA PROFISSIONAL DO MONTIJO -Associação para a 
Formação Profissional e Desenvolvimento do Montijo Portugalia Montijo 

Asociación para la Promoción de la Mujer Portomar Spania Valencia 

Federación EFAS CV La Malvesia Spania Valencia 

Sistema Practices s.l. Spania Valencia 

Fethiye Tourism Training Center Turcia Fethiye-Mugla 

Kapadokya Egitim Akademisi Dernegi Turcia Nevsehir 

Györi Krúdy Gyula Gimnázium  Két Tanitási Nyelvü Középiskola, 
Idegenforgalmi és Vendéglátóipari Szakképzö Iskola Ungaria DȅǃǊ 

 

¶ hǊƎŀƴƛȊŀǚƛƛƭŜ ǳƴŘŜ ǎ-ŀǳ ŘŜǎŦŇǓǳǊŀǘ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ŀǳ Ŧƻǎǘ ǳǊƳŇǘƻŀǊŜƭŜΥ 
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ASSOCIACAO INTERCULTURAL AMIGOS DA MOBILIDADE
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Potrivit graficului cei mai Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ Ŧƻǎǘ ƭŀ Escola Profissional Do Mantijo, Portugalia (43), 

ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ ŘŜ ƭŀ ASSOCIACAO INTERCULTURAL AMIGOS DA MOBILIDADEΣ tƻǊǘǳƎŀƭƛŀ όнуύ Ǔƛ ƭŀ {9b5Σ ƞƴ 

Lǘŀƭƛŀ όнл ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛύΦ 

¶ wŜǇŀǊǘƛȊŀǊŜŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ mŜŘƛǳƭ ƞƴ ŎŀǊŜ ǎŜ ŀŦƭŇ ǎŜŘƛǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ  

5ƛƴ ǘŀōŜƭǳƭ ǓƛƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇ ǎŜ ǇƻŀǘŜ ǾŜŘŜŀ ƞƴ ƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇ ǊŜǇŀǊǘƛȊŀǊŜŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ 

ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ marea majoritate a acestora 

όŀǇǊƻȄƛƳŀǘƛǾ фн҈ύ ǇǊƻǾƛƴ Řƛƴ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ǎŜŘƛǳƭ ƞƴ ƳŜŘƛǳƭ ǳǊōŀƴ, cele din rural reprezentând 8%. 

 

 

 

 

 

Urban, 168, 
91.80%

Rural, 15, 8.20%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛǳƭ 
ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ
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¶ wŜǇŀǊǘƛȊŀǊŜŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƧǳŘŜǚŜ όƭƻŎǳƭ ƞƴ ŎŀǊŜ ǎŜ ŀŦƭŇ ǎŜŘƛǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ 

trimitere)   

Repartizarea instiǘǳǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ ǇŜ ƧǳŘŜǚŜ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ 

WǳŘŜǚ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Arad 28 15.30% 

Arges 10 5.46% 

Brasov 8 4.37% 

Bucuresti 32 17.49% 

Calarasi 4 2.19% 

Caras Severin 10 5.46% 

Dambovita 7 3.83% 

Gorj 6 3.28% 

Hunedoara 10 5.46% 

Iasi 13 7.10% 

Ilfov 1 0.55% 

Suceava 49 26.78% 

Vrancea 5 2.73% 

 

/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ǇǊƻǾƛƴ Řƛƴ {ǳŎŜŀǾŀ όпф ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ ǘǊƛƳƛǓƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ .ǳŎǳǊŜǓǘƛ 

όонύ Ǔƛ Arad (28).  

¶ wŜǇŀǊǘƛǚƛŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜΣ ŀŎŜǎǘŜŀ ǎǳƴǘ ǳǊƳŇǘƻŀǊŜƭŜΥ 
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¢ƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ōŜƴŜŦƛŎƛŀǊŜ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

/ŜƴǘǊǳ ¡ŎƻƭŀǊ ŘŜ 9ŘǳŎŀǚƛŜ ƛƴŎƭǳȊƛǾŇ 19 

LƴǎǇŜŎǘƻǊŀǘ ¡ŎƻƭŀǊ  5 

¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ ǎǇŜŎƛŀƭŇ 27 

Liceu/Colegiu teoretic 11 

[ƛŎŜǳκ/ƻƭŜƎƛǳ ǘŜƘƴƛŎκǘŜƘƴƻƭƻƎƛŎκ±ƻŎŀǚƛƻƴŀƭ 121 

Total 183 

 

{ǳƴǘ р ǘƛǇǳǊƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ǘǊƛƳƛǎ ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ ƳƻōƛƭƛǘŇǚƛΣ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ όмнмύ 

ǇǊƻǾŜƴƛƴŘ Řƛƴ ƭƛŎŜŜ ǎŀǳ ŎƻƭŜƎƛƛ ǘŜƘƴƛŎŜΣ ǘŜƘƴƻƭƻƎƛŎŜ ǎŀǳ ǾƻŎŀǚƛƻƴŀƭŜΦ [ŀ ŘƛǎǘŀƴǚŇ ƳŀǊŜ ŦŀǚŇ ŘŜ ŀŎŜǎǘŜŀ 

ǎŜ ŀŦƭŇ ŎŜƛ ŎŀǊŜ ǇǊƻǾƛƴ Řƛƴ ǓŎƻƭƛ ƎƛƳƴŀȊƛŀƭŜ ǎǇŜŎƛŀƭŜ όнтύΣ ŎŜƛ ŎŀǊŜ ǇǊƻǾƛƴ Řƛƴ ŎŜƴǘǊŜ ǓŎƻƭŀǊŜ ŘŜ ŜŘǳŎŀǚƛŜ 

ƛƴŎƭǳȊƛǾŇ όмфύΣ ŎŜƛ ŎŀǊŜ ǇǊƻǾƛƴŘ Řƛƴ ƭƛŎŜŜ ǎŀǳ ŎƻƭŜƎƛƛ ǘŜƻǊŜǘƛŎŜ  όммύ Ǔƛ ŎŜƛ Ƴŀƛ Ǉǳǚƛƴƛ ǇǊƻǾƛƴ Řƛƴ 

ƛƴǎǇŜŎǘƻǊŀǘŜƭŜ ǓŎƻƭŀǊŜ όр ǇŀǊǘƛŎƛǇŀƴǚƛύΦ  

 

 

Centru Scolar 
de Educatiee 
incluziva, 19, 

10.16%

Inspectorat 
Scolar , 5, 2.67%

¡ŎƻŀƭŇ 
ƎƛƳƴŀȊƛŀƭŇ 
ǎǇŜŎƛŀƭŇ, 27, 

14.44%

Liceu/Colegiu 
teoretic, 15, 

8.02%

Liceu/Colegiu 
tehnic/tehnolog
ƛŎκ±ƻŎŀǚƛƻƴŀƭ, 
121, 64.71%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ
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¶ wŜǇŀǊǘƛǚƛŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜŀ ǇŜƴǘǊǳ ǇǊƛƳŀ ƻŀǊŇ ƭŀ ƻ ƳƻōƛƭƛǘŀǘŜ  όƴƻƛƛ ǾŜƴƛǚƛ 

ƞƴ ǇǊƻƎǊŀƳύ Ǔƛ ƴǳƳŇǊ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ǇŜōŜƴŜŦƛŎƛŀǊ 

ReǇŀǊǘƛǚƛŀ ŎŜƭƻǊ ŎŀǊŜ ǇŀǊǘƛŎƛǇŇ ǇŜƴǘǊǳ ǇǊƛƳŀ ƻŀǊŇ ƭŀ ƳƻōƛƭƛǘŇǚƛ όƴƻƛƛ ǾŜƴƛǚƛύ ŜǎǘŜ ǳǊƳŇǘƻŀǊŜŀΥ  

 

bǳƳŇǊǳƭ ŎŜƭƻǊ ŎŀǊŜ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ǇǊƛƳŀ ƳƻōƛƭƛǘŀǘŜ όƭǳŃƴŘ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǇǊƻƎǊŀƳŜƭŜ 9ǊŀǎƳǳǎҌΣ ŘŀǊ Ǔƛ 

programul anterior ς OƴǾŇǚŀǊŜŀ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛύ este relativ mare, fiind vorba de 122 de 

ǇŜǊǎƻŀƴŜΣ ŎƻƳǇŀǊŀǘƛǾ Ŏǳ ŎŜƛ ŎŀǊŜ Ƴŀƛ ōŜƴŜŦƛŎƛŀǎŜǊŇ ŘŜ ƳƻōƛƭƛǘŇǚƛ ǇŃƴŇ ƞƴ ŀƴǳƭ нлмр όсм ŘŜ ǇŜǊǎƻŀƴŜύ.  

Oƴ ŀƴǳƭ нлмп ƴǳƳŇǊǳƭ ƴƻƛƭƻǊ ǾŜƴƛǚƛΣ Ŧƛƴŀƴǚŀǚƛ ǇǊƛƴ ƳƻōƛƭƛǘŇǚƛƭŜ ±9¢ ŜǊŀΣ ƞƴǎŇ Řǳōƭǳ όнпн ŘŜ ǇŜǊǎƻŀƴŜ Řƛƴ 

389 respƻƴŘŜƴǚƛύΣ ǊŜǇǊŜȊŜƴǘŃƴŘ снΦнм҈ Řƛƴ ǘƻǘŀƭǳƭ ǊŜǎǇƻƴŘŜƴǚƛƭƻǊΦ  

Oƴ ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƞƴ ǇǊƻƎǊŀƳǳƭ 9ǊŀǎƳǳǎҌΣ ŘŀǊ Ǔƛ ƞƴ 

ǇǊƻƎǊŀƳǳƭ ŀƴǘŜǊƛƻǊ όOƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛύ, beneficiarii s-au distribuit astfel: cei mai Ƴǳƭǚi 

ōŜƴŜŦƛŎƛŀǎŜǊŇ ƞƴ ŀƴǳƭ нлмр ŘŜ ƻ ǎƛƴƎǳǊŇ ƳƻōƛƭƛǘŀǘŜ ς 126 de persoaneΣ ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ ŎŀǊŜ ŀǳ 

beneficiat de 2-р ƳƻōƛƭƛǘŇǚƛ όрм ŘŜ ǇŜǊǎƻŀƴŜύΣ с ǇŜǊǎƻŀƴŜ ǇŀǊǘƛŎƛǇŃƴŘ ƭŀ с-мл ƳƻōƛƭƛǘŇǚƛΦ 

Oƴ ŀƴǳƭ нлмп ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǎǳƴǘ ǘƻǘ ŎŜƛ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ƻ ǎƛƴƎǳǊŇ ƳƻōƛƭƛǘŀǘŜ όнпнύΣ ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ 

ŎŀǊŜ ǇŀǊǘƛŎƛǇŀǎŜǊŇ ƭŀ н-р ƳƻōƛƭƛǘŇǚƛ мот ŘŜ ǇŜǊǎƻŀƴŜ ς 35.22% din totalul celor 389 de beneficiari) 

 

¶ aƻǘƛǾŜƭŜ ŎŀǊŜ ŀǳ ŘŜǘŜǊƳƛƴŀǘ ōŜƴŜŦƛŎƛŀǊƛƛ ǎŇ ǇŀǊǘƛŎƛǇŜ ƭŀ ƳƻōƛƭƛǘŇǚƛ VET 

Oƴ ŦǳƴŎǚƛŜ ŘŜ motivele pentru care ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ƳƻōƛƭƛǘŇǚƛ Ǔƛ ǇŜ ŎŀǊŜ ƭŜ-au selectat în rapoartele lor 

ŦƛƴŀƭŜ ōŜƴŜŦƛŎƛŀǊƛƛ ŀŎŜǎǘƻǊŀ ǎŜ ǊŜǇŀǊǘƛȊŜŀȊŇ ŀǎǘŦŜƭΥ 

 

 

DA, 122, 
67%

NU, 61, 
33%

AceastŁ mobilitate a fost prima 
finanἪatŁ prin programul 

Erasmus+ sau ĊnvŁἪare pe tot 
parcursul vieἪii?

1, 126, 
69%

2-5, 51, 
28%

6-10, 6, 
3%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ 
ƳƻōƛƭƛǘŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ  ŘŜ 
ƳƻōƛƭƛǘŇǚƛ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƞƴ 

ǇǊƻƎǊŀƳŜƭŜ 9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ 
ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ



47 
 

   

/ŀǊŜ ŀǳ Ŧƻǎǘ ǇǊƛƴŎƛǇŀƭŜƭŜ ŘǳƳƴŜŀǾƻŀǎǘǊŇ ƳƻǘƛǾŜ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ 
mobilitatea Erasmus+ 

bǳƳŇǊ 
ǊŜǎǇƻƴŘŜƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ 
de 
ǊŜǎǇƻƴŘŜƴǚƛ 

{Ň-Ƴƛ ƞƳǇŇǊǘŇǓŜǎŎ ǇǊƻǇǊƛƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ Ŏǳ ŜƭŜǾƛƛ 
1 0.55% 

tŜƴǘǊǳ ŀ ŎƻƴǎǘǊǳƛ ƻ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ 
1 0.55% 

Pentru a întâlni oameni noi 
2 1.09% 

Crearea de efecte privind dezvoltarea curriculumului, dezvoltarea de 
ŎǳǊǎǳǊƛ ǎŀǳ ƳƻŘǳƭŜ ŎƻƳǳƴŜΣ ǊŜǚŜƭŜ ŀŎŀŘŜƳƛŎŜΣ ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ 
ŎŜǊŎŜǘŇǊƛƛ ŜǘŎΦ 

5 2.73% 

/ƻƴǎƻƭƛŘŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ 
7 3.83% 

tŜƴǘǊǳ ŀ ŜȄǇŜǊƛƳŜƴǘŀ  Ǔƛ ŀ-Ƴƛ ŘŜȊǾƻƭǘŀ ƴƻƛ ǇǊŀŎǘƛŎƛ ŘŜ ƞƴǾŇǚŀǊŜ Ǔƛ metode 
de predare 

11 6.01% 

Pentru a-Ƴƛ ŎǊŜŀ ƴƻƛ ŎƻƴǘŀŎǘŜ κ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 
11 6.01% 

Pentru a-Ƴƛ ǎǇƻǊƛ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 
17 9.29% 

tŜƴǘǊǳ ŀ ǎǇƻǊƛ ǾƛƛǘƻŀǊŜƭŜ ƳŜƭŜ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ ŘŜ ŎŀǊƛŜǊŇ 
32 17.49% 

tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ ŀŎǘǳŀƭ ŘŜ ƳǳƴŎŇ 
Ǔƛ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 

50 27.32% 

Pentru a-Ƴƛ ǎǇƻǊƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛƛƭŜ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ κ ǎŀǳ 
culturale 

127 69.40% 

tŜƴǘǊǳ ŀ  ŘƻōŃƴŘƛ   ŎǳƴƻǓǘƛƴǚŜ Ǔƛ know-how specific profesiei din 
ŜȄŜƳǇƭŜƭŜ ŘŜ  ōǳƴŇ ǇǊŀŎǘƛŎŇ ǾŇȊǳǘŜ ǇŜǎǘŜ ƘƻǘŀǊŜ 

165 90.16% 

Pentru a-Ƴƛ ŘŜȊǾƻƭǘŀ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭ Ǔƛ 
ǇŜƴǘǊǳ ŀ ǎǇƻǊƛ ǊŜƭŜǾŀƴǚŀ ŀŎǘƛǾƛǘŇǚƛƛ ƳŜƭŜ ŘŜ ǇǊŜŘŀǊŜ 

180 98.36% 

  

 /Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ Ŧƻǎǘ ƳƻǘƛǾŀǚƛ de posibilitatea de a-Ǔƛ ŘŜȊǾƻƭǘŀ ŎƻƳǇŜǘŜƴǚŜƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜΣ 

ǇǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŀŎǘƛǾƛǘŇǚƛƭŜ ƭƻǊ ŘŜǾŜƴƛƴŘ Ƴŀƛ ǊŜƭŜǾŀƴǘŜ ό98.36% - 180 de persoane). Sunt 

ǳǊƳŀǚƛ ŘŜ ŎŜƛ ŎŀǊŜ ŀǳ ŎƻƴǎƛŘŜǊŀǘ ŎŇ ǇǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŘƻōŃƴŘŜǎŎ ƴƻƛ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ Ƙƻǿ 

specific profesiei (165 de persoane ς флΦмс҈ ŀƭŜƎŃƴŘ ŀŎŜŀǎǘŇ ǾŀǊƛŀƴǘŇ ŘŜ ǊŇǎǇǳƴǎύΦ tŜ ƭƻŎǳƭ ǘǊŜƛ ƭŀ ƴƛǾŜƭ 

ŘŜ ƳƻǘƛǾŀǚƛŜ ŜǎǘŜ ŘŜȊǾƻƭǘŀǊŜŀ ǎŀǳ ŘƻōŃƴŘƛǊŜŀ ŘŜ  ŎǳƴƻǓǘƛƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǎƻŎƛŀƭΣ ƭƛƴƎǾƛǎǘƛŎ ǎŀǳ ŎǳƭǘǳǊŀƭ 

(127 de persoane ς 69.40%).  

±ŀǊƛŀƴǘŜƭŜ ǎŜƭŜŎǘŀǘŜ ŘŜ Ƴŀƛ Ǉǳǚƛƴ ŘŜ ǘǊŜƛ ǇŀǊǘƛŎƛǇŀƴǚƛ sunt ƞƳǇŇǊǘŇǓƛǊŜŀ ǇǊƻǇǊƛƛƭƻǊ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ 

Ŏǳ ŜƭŜǾƛƛΣ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ Ǔƛ ŦŀǇǘǳƭ ŎŇ ƞƴǘŃƭƴŜǎŎ ƻŀƳŜƴƛ ƴƻƛ.  
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În anul 2014 ǇǊƛƴŎƛǇŀƭŀ ƳƻǘƛǾŀǚƛŜ ŀ Ŧƻǎǘ ŘƻōŃƴŘƛǊŜŀ ŘŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ Ƙƻǿ ǎǇŜŎƛŦƛŎ Řƛƴ ŜȄŜƳǇƭŜƭŜ 

ŘŜ ōǳƴŇ ǇǊŀŎǘƛŎŇ όфрΦсо҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ ŀǳ ŀƭŜǎ ŀŎŜŀǎǘŇ ǾŀǊƛŀƴǘŇΣ ŦƛƛƴŘ ǳǊƳŀǚƛ ŘŜ ŎŜƛ ŎŀǊŜ ŘƻǊŜŀǳ ǎŇ 

ƞǓƛ ŘŜȊǾƻƭǘŜ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭ Ǔƛ ŎǊŜǓǘŜǊŜŀ ǊŜƭŜǾŀƴǚŜƛ ŀŎŜǎǘƻǊŀ όфлΦпф҈ύΦ   

 

¶ OƴŎƘŜƛŜǊŜŀ ǳƴǳƛ ŀŎƻǊŘ ŘŜ ŦƻǊƳŀǊŜ ŀƴǘŜǊƛƻǊ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ŎǳǊǎ/ mobilitate   

tƻǘǊƛǾƛǘ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ŎƻƳǇƭŜǘŀǘŜ ƞƴ ǊŀǇƻŀǊǘŜƭŜ ŘŜ ŀŎǘƛǾƛǘŀǘŜ ǘƻǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ŀǳ ƞƴŎƘŜƛŀǘ ŀŎƻǊŘǳǊƛ ŘŜ 

ŦƻǊƳŀǊŜ ƞƴŀƛƴǘŜŀ ǇƭŜŎŇǊƛƛ ƞƴ ƳƻōƛƭƛǘŀǘŜ όǘƻǚƛ ŎŜƛ муо ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ ŘŜǓƛ ŀǳ ǊŇǎǇǳƴǎ έŘŀέ ŘƻŀǊ мунύΦ h 

ǎƛƴƎǳǊŇ ǇŜǊǎƻŀƴŇ ǊŇǎǇǳƴŘŜ ŎŇ ƴǳ ǎ-ŀ ǎŜƳƴŀǘ ǳƴ ŀǎǘŦŜƭ ŘŜ ŀŎƻǊŘΣ ŘŀǊ ŜǎǘŜ Ǉǳǚƛƴ ǇǊƻōŀōƛƭ ǎŇ ǎŜ Ŧƛ ŀŦƭŀǘ 

ƞƴ ŀŎŜŀǎǘŇ ǎƛǘǳŀǚƛŜΣ ŘŜƻŀǊŜŎŜ ǇǊƻǾƛƴŜ ŘƛƴǘǊ-ƻ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ǘǊƛƳƛǘŜǊŜ ƞƴ ŎŀǊŜ colegii cu care a participat 

au semnat acorduri. De altfel ŀǳ Ƴŀƛ ŜȄƛǎǘŀǘ ŀǎǘŦŜƭ ŘŜ ǎƛǘǳŀǚƛƛ în care beneficiarii care au participat la 

ƳƻōƛƭƛǘŀǘŜ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ƴǳ ǎŜ ǎŜƳƴŀǎŜ ǳƴ ŀŎƻǊŘ ƞƴŀƛƴǘŜŀ ǇŀǊƛǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ ƴŜŜȄƛǎǘŃƴŘ 

ǾŀǊƛŀƴǘŀ έƴǳ ǓǘƛǳέΦ  
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{Ň-Ƴƛ ƞƳǇŇǊǘŇǓŜǎŎ ǇǊƻǇǊƛƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ Ŏǳ ŜƭŜǾƛƛ

tŜƴǘǊǳ ŀ ŎƻƴǎǘǊǳƛ ƻ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ

Pentru a întâlni oameni noi

/ƻƴǎƻƭƛŘŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ

Crearea de efecte privind dezvoltarea curriculumului, Χ

tŜƴǘǊǳ ŀ ŜȄǇŜǊƛƳŜƴǘŀ  Ǔƛ ŀ-mi dezvolta noi practici de Χ

Pentru a-Ƴƛ ŎǊŜŀ ƴƻƛ ŎƻƴǘŀŎǘŜ κ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ Χ

Pentru a-Ƴƛ ǎǇƻǊƛ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ

tŜƴǘǊǳ ŀ ǎǇƻǊƛ ǾƛƛǘƻŀǊŜƭŜ ƳŜƭŜ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ Χ

tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ Χ

Pentru a-Ƴƛ ǎǇƻǊƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛƛƭŜ ǎƻŎƛŀƭŜΣ Χ

tŜƴǘǊǳ ŀ  ŘƻōŃƴŘƛ   ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific Χ

Pentru a-Ƴƛ ŘŜȊǾƻƭǘŀ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ Χ

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ  ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎ Ҍ 
Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ǇǊƛǾƛƴŘ ƳƻǘƛǾŀǚƛŀ 

ǇŀǊǘƛŎƛǇŇǊƛƛ

bǳƳŇǊ ǊŜǎǇƻƴŘŜƴǚƛ
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¶ Tipurile de mobilitate όŀŎǘƛǾƛǘŇǚƛle ŘŜǎŦŇǓǳǊŀǘŜ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛύ  

/Ŝŀ Ƴŀƛ ƳŀǊŜ ǇŀǊǘŜ ŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŀǳ Ŧƻǎǘ ƭŀ ŎǳǊǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ Ƨƻō ǎƘŀŘƻǿƛƴƎ ς 

унΦуф҈ όмрм ŘŜ ǇŜǊǎƻŀƴŜ Řƛƴ ǘƻǘŀƭǳƭ ŎŜƭƻǊ муоύΦ tŀǊǘƛŎƛǇŀƴǚƛƛ ŀǳ ǇŀǊǘƛŎƛǇŀǘ Ǔƛ ƭŀ Ƴƛǎƛǳƴƛ ŘŜ ǇǊŜŘŀǊŜκ 

formare, ponderea acestora fiind 16.58% (31 de persoane).  

 

¶ OƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜ  

Cea mai mare parte a beneficiarilor (94.54%, 173 ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛύ ŎƻƴǎƛŘŜǊŇ ŎŇ Ǔi-ŀǳ ƞƳōǳƴŇǘŇǚƛǘ  

ŎƻƳǇŜǘŜƴǚŜƭŜ ƭƛƴƎǾƛǎǘƛŎŜ ǇǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ. Doar 10 persoane (din totalul celor 183) 

ŎƻƴǎƛŘŜǊŇ ŎŇ ŜǊŀǳ ŘŜƧŀ ŦƭǳŜƴǘŜ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ƭƛƳōŀ ŘŜ ƭǳŎǊǳΦ 

 

Da, 182, 99.45%

Nu, 1, 0.55%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ŘŜŎƭŀǊŀǚƛƛƭŜ ǇǊƛǾƛƴŘ ƞƴŎƘŜƛŜǊŜŀ ǳƴƻǊ ŀŎƻǊŘǳǊƛ ŘŜ 

mobilitate anterior acesteia

Formarea 
personalului/Job 
ǎƘŀŘƻǿƛƴƎ Ǔƛκǎŀǳ 
formare la locul 
ŘŜ ƳǳƴŎŇ

151
82.51%

Alt tip, 1, 0.55%

Misiune de 
predare/Formare, 

31, 16.94%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ŘŜŎƭŀǊŀǚƛƛƭŜ 
privind tipul de mobilitate la care au participat
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¶ Limba de lucru ŦƻƭƻǎƛǘŇ ƞƴ ǘƛƳǇǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ 

/ǳ ŜȄŎŜǇǚƛŀ ŀ Řƻƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ŎŀǊŜ ŀǳ ŎƻƳǳƴƛŎŀǘ ƞƴ ƭƛƳōŀ ǎǇŀƴƛƻƭŇΣ ǊŜǎǘǳƭ όмум ǇŀǊǘƛŎƛǇŀƴǚƛύ ŀǳ ǳǘƛƭƛȊŀǘ 

ƭƛƳōŀ ŜƴƎƭŜȊŇ ƞƴ ŎŀŘǊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ.   

În anul 2014 tot limba engƭŜȊŇ ŜǎǘŜ ǇŜ ǇǊƛƳǳƭ ƭƻŎ Ŏŀ ƭƛƳōŇ ǳǘƛƭƛȊŀǘŇ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ όунΦлм҈ dintre 

ǇŀǊǘƛŎƛǇŀƴǚƛ ƻŦŜǊŇ ŀŎŜǎǘ ǊŇǎǇǳƴǎύΣ ŦƛƛƴŘ ǳǊƳŀǘŇΣ ƭŀ ŘƛǎǘŀƴǚŇ ƳŀǊŜΣ ŘŜ ƭƛƳōŀ ƛǘŀƭƛŀƴŇ όммΦуо҈ύ Ǔƛ ŦǊŀƴŎŜȊŇ 

(5.91%). 

 

¶ tŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŎǳǊǎǳǊƛƭŜ ŘŜ ǇǊŜƎŇǘƛǊŜ ƭƛƴƎǾƛǎǘƛŎŇ 

/Ŝŀ Ƴŀƛ ƳŀǊŜ ǇŀǊǘŜ ŀ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŦƛƴŀƴǚŀǘŜ ŘŜ ƭŀ domeniul VET au participat la cursuri 

ŘŜ ǇǊŜƎŇǘƛǊŜ ƭƛƴƎǾƛǎǘƛŎŇ (120 din 183 de beneficiari, reprezentând o pondere de 65.57%).  Potrivit 

ǊŇǎǇǳƴǎǳǊƛƭƻǊ ƻŦŜǊƛǘŜΣ со ŘŜ ōŜƴŜŦƛŎƛŀǊƛ ŀƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ƴǳ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŀŎŜŀǎǘŇ ǇǊŜƎŇǘƛǊŜΦ  

DA, 173, 94.54%

b¦Σ ǇŜƴǘǊǳ ŎŇ 
eram deja fluent, 

10, 5.46%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ 
ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜƴǘŜǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜ ƞƴ ƳƻōƛƭƛǘŀǘŜ

9ƴƎƭŜȊŇ, 181, 
98.91%

{ǇŀƴƛƻƭŇ, 2, 
1.09%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ƭƛƳōŀ ǇǊƛƴŎƛǇŀƭŇ ŦƻƭƻǎƛǘŇ ƞƴ 

mobilitate
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¶ LƴǘŜƴǚƛŀ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ ƞƴ ǾƛƛǘƻǊ 

!ǇǊƻȄƛƳŀǘƛǾ фл҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ±9¢ ς мср ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ - ƛƴǘŜƴǚƛƻƴŀǳ ǎŇ ǇŀǊǘƛŎƛǇŜ Ǔƛ ƭŀ 

ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ 9ǊŀǎƳǳǎҌΣ му  ŎƻƴǎƛŘŜǊŃƴŘ ŎŇ ŘƻǊŜǎŎ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ǎŇ ƞǓƛ ƞƳōǳƴŇǘŇǚŜŀǎŎŇ 

ŀōƛƭƛǘŇǚƛƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜΦ   

LƴǘŜƴǚƛƛ ǇŜƴǘǊǳ ǾƛƛǘƻǊ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ 
ǘƻǘŀƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ 165 
90.16% 

Sunt mai motivat sa imi dezvolt abilitati profesionale 18 
9.84% 

   
¶ wŜŎǳƴƻŀǓǘŜǊŜŀ ƻŦƛŎƛŀƭŇ a ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜǎŦŇǓǳǊŀǘŜ ǎŀǳ ŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ  

ƛƴǘŜǊƳŜŘƛǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ 

Oƴ ŦǳƴŎǚƛŜ de modul în care le-ŀǳƴ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŜ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƭƻǊΣ 

beneficiarii acestora s-au repartizat astfel: 

 

DA, 120, 65.57%
NU, 63, 34.43%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŎǳǊǎǳǊƛ ŘŜ ǇǊŜƎŇǘƛǊŜ 

ƭƛƴƎǾƛǎǘƛŎŇ
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tǊŀŎǘƛŎ ǘƻǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŀǳ ǇǊƛƳƛǘ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ǎŀǳ ƻ ŘƛǇƭƻƳŇ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ (182 

ǇŜǊǎƻŀƴŜύΣ ǇŜǊǎƻŀƴŀ ŎŀǊŜ ŀ ǊŇǎǇǳƴǎ ƴǳ ŀŦƭŃƴŘǳ-ǎŜ Ǔƛ ƞƴ ŀŎŜǎǘ ŎŀȊ ƞƴ ǎƛǘǳŀǚƛŀ ŘŜ ŀ ƻŦŜǊƛ ǊŇǎǇǳƴǎǳƭ έƴǳ ǓǘƛǳέΣ 

deoarece grupul de particiǇŀƴǚƛ ǘǊƛƳƛǓƛ Řƛƴ ƛƴǎǘƛǘǳǚƛŜ ƭŀ ŀŎŜŜŀǓƛ ƳƻōƛƭƛǘŀǘŜ ŀ ǇǊƛƳƛǘ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ƻ ǎŀǳ ƻ 

ŘƛǇƭƻƳŇΦ  

Oƴ ŀƴǳƭ нлмр ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ ǇǊƛƳƛǘΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ŘƻŎǳƳŜƴǘǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ 9ǳǊƻǇŀǎǎ (176 din 183 de 

ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ŘƻŀǊ мр ŘƛƴǘǊŜ ŀŎŜǓǘƛŀ ǇǊƛƳƛƴŘ Ǔƛ ƻ ŘƛǇƭƻƳŇ ǎŀǳ un alt tip de certificat de participare din 

ǇŀǊǘŜŀ ƻǊƎŀƴƛȊŀǚƛŜƛ ŘŜ ǇǊƛƳƛǊŜΣ ƻ ǎƛƴƎǳǊŇ ǇŜǊǎƻŀƴŇ ƴǳ ŀ ǊŇǎǇǳƴǎΦ 

Oƴ ŀƴǳƭ нлмп усΦоо҈ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛ ǇǊƛƳƛǎŜǊŇ ŘƻŎǳƳŜƴǘǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ 9ǳǊƻǇŀǎǎ όоос ŘŜ ǇŜǊǎƻŀƴŜύ 

Ǔƛ мнΦлу҈ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜΦ   

  

¶ RŜŎǳƴƻŀǓǘŜǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘƻōŃƴŘƛǘŜ ƞƴ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜ  

DA, 182, 
99.45%

NU, 1, 0.55%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ǊŜŎǳƴƻŀǎǘŜǊŜŀ ƻŦƛŎƛŀƭŀ ŀ 

activitatilor din mobilitate

15
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participanti

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ
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/Ŝƛ ŎŇǊƻǊŀ ƭƛ ǎ-ŀǳ ǊŜŎǳƴƻǎŎǳǘ ƴŜƻŦƛŎƛŀƭ ŎƻƳǇŜǘŜƴǚŜƭŜΣ ƭŀ ƴƛǾŜƭ ŘŜ ŎƻƴŘǳŎŜǊŜΣ  ǊŜǇǊŜȊƛƴǘŇ фр҈Φ ¦ƴ ǎƛƴƎǳǊ 

ǇŀǊǘƛŎƛǇŀƴǘ ŀ ǊŇǎǇǳƴǎ ŎŇ ƴǳ ƛ ǎ-ŀǳ ǊŜŎǳƴƻǎŎǳǘ ŎƻƳǇŜǘŜƴǚŜƭŜΣ у ǇŀǊǘƛŎƛǇŀƴǚƛ ŘŜŎƭŀǊŃƴŘ ŎŇ într-un anumit 

ƳƻŘ ŀŎŜǎǘŜ ŎƻƳǇŜǘŜƴǚŜ ƭŜ-au fost recunoscute.  

Oƴ ŀƴǳƭ нлмп оср ǇŀǊǘƛŎƛǇŀƴǚƛ ǊŇǎǇǳƴŘ ŎŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŇ ƛƴŦƻǊƳŀƭ ŘŜ 

ƳŀƴŀƎŜǊǳƭ ƻǊƎŀƴƛȊŀǚƛŜƛ ŘŜ ǘƛǊƳƛǘŜǊŜΣ н ŘŜŎƭŀǊŇ ŎŇ ƴǳ ƭŜ-ŀǳ Ŧƻǎǘ ǊŜŎǳƴƻǎŎǳǘŜ ŘŜƭƻŎ ŀŎǘƛǾƛǘŇǚƛƭŜ Ǔƛ нн ŘŜŎƭŀǊŇ 

ŎŇ ŀǳ ŀǾǳǘ ǇŀǊǘŜ ŘŜ ǳƴ ŀƭǘ ǘƛǇ ŘŜ ǊŜŎǳƴƻŀǓǘŜǊŜΦ  

 

 

¶ bƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎǚƛŜ ǇǊƛǾƛƴŘ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ 

{ŀǘƛǎŦŀŎǚƛŀ ŀǘƛƴƎŜ ǳƴ ƴƛǾŜƭ ŦƻŀǊǘŜ ǊƛŘƛŎŀǘ ς ƳŜŘƛŀ ŦƛƛƴŘ пΦуфΣ ффΦпр ҈ όмун ōŜƴŜŦƛŎƛŀǊƛύ ŘŜŎƭŀǊŃƴŘ ŎŇ ŀǳ 

Ŧƻǎǘ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛ Ǔƛ ǳƴ ōŜƴŜŦƛŎƛŀǊ ŘŜŎƭŀǊŃƴŘ ŎŇ ŜǎǘŜ ŘŜǎǘǳƭ ŘŜ ǎŀǘƛǎŦŇŎǳǘΦ  

 Oƴ ŀƴǳƭ нлмп фуΦпс҈ ǎŜ ŘŜŎƭŀǊŀǳ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛ ŘŜ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜǎŦŇǓǳǊŀǘŜ όоуо ǇŜǊǎƻŀƴŜύΣ р όмΦнф҈ 

ŦƛƛƴŘ ŘŜǎǘǳƭ ŘŜ ǎŀǘƛǎŦŇŎǳǚƛΦ   

wŜŎǳƴƻŀǓǘŜǊŜŀ 
ƴŜƻŦƛŎƛŀƭŇ ŘŜ 
ŎŇǘǊŜ 

conducere, 174, 
95.08%

Fara 
recunoastere, 

1, 0.55%

Alt mod de 
recunoastere, 

8, 4.37%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ 
date privind modalitatile recunoasterea a mobilitatii de catre 

institutia beneficiara
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¶ Modul în care ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘƻǊŜǎŎ ǎŇ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ 

/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ōŜƴŜŦƛŎƛŀǊƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ ±9¢ ŘƻǊŜǎŎ ǎŇ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ ǇǊƻǇǊƛŜ ƞƴ ŎŀŘǊǳƭ 

unei ƞƴǘŃƭƴƛǊƛ Ŏǳ ŎƻƭŜƎƛƛ Řƛƴ ƛƴǎǘƛǘǳǚƛŜ όŀŎŜŀǎǘŇ ǾŀǊƛŀƴǘŇ ŘŜ ǊŇǎǇǳƴǎ ŦƛƛƴŘ ŀƭŜŀǎŇ ŘŜ мтс de beneficiari), ca 

ŀƭǘŜ ƳƻŘŀƭƛǘŇǚƛ ŦƛƛƴŘ ŀƭŜǎŜ atelierele cu colegii (165 persoane), printr-un raport scris (145), sau utilizând 

ƳƛƧƭƻŀŎŜ ƳŜŘƛŀ όмпоύΦ tŜ ǳƭǘƛƳǳƭ ƭƻŎ ǎŜ ŀŦƭŇ ŎƻƴŦŜǊƛƴǚŜƭŜ Ŏŀ ƳƻŘŀƭƛǘŀǘŜ ŘŜ ƞƳǇŇǊǘŇǓƛǊŜ ŀ ŜȄǇŜǊƛŜƴǚŜƭƻǊ όуп 

de persoane).  

 

În anul 2014 pe primul loc au fost plasate atelierele organizate cu colegii (90.75%), fiind urmate de 

ǓŜŘƛƴǚŜƭŜκ ƞƴǘŃƭƴƛǊƛƭŜ Ŏǳ ŎƻƭŜƎƛƛ όусΦсо҈ύ Ǔƛ ŘŜ ǊŀǇƻŀǊǘŜƭŜ ǎŎǊƛǎŜ όсоΦтр҈ύΦ  

¶ wŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇǚŇǊƛƛ - /ƻƳǇŜǘŜƴǚŜ ŘŜȊǾƻƭǘŀǘŜ ƞƴ ǳǊƳŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ  

aŜŘƛŀ ƎŜƴŜǊŀƭŇ ƻōǚƛƴǳǘŇ ƞƴ ǳǊƳŀ ŜȄǇǊƛƳŇǊƛƛ ŀŎƻǊŘǳƭǳƛ ŦŀǚŇ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ ƞƴ ŀƴǳƭ нлмр 

proiectului a fost de 4.55. Cel mai bun punctaj este acordat ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ 

Foarte 
satisfacut, 182, 

99.45%

Destul de 
satisfacut, 1, 

0.55%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ 
date nivelul general de satisfactie referitor la experienta Erasmus+
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bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ
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dobândite (4.86). Un scor foarte apropiat este obǚƛƴǳǘ ŘŜ ǎŜƴǎƛōƛƭƛȊŀǊŜ Ǔƛ ŜȄǇǊƛƳŀǊŜ ŎǳƭǘǳǊŀƭŇ (4.85), 

ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜ όŀmbele având media de 4.70) fiind ŀōƛƭƛǘŇǚƛƭŜ ŀƴŀƭƛǘƛŎŜ Ǔƛ ŎŜƭŜ ǇǊŀŎǘƛŎŜΦ /Ŝƭ Ƴŀƛ 

ƳƛŎ ǎŎƻǊ ŜǎǘŜ ƻōǚƛƴǳǘ ŘŜ ŎƻƳǳƴƛŎŀǊŜŀ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ όоΦсуύΣ ŀǓŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ƞƴ ǘŀōŜƭǳƭ Ǔƛ 

ƎǊŀŦƛŎǳƭ ŎŀǊŜ ǳǊƳŜŀȊŇΥ 

 

 tǊƛƴ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŀŎŜŀǎǘŇ ŀŎǘƛǾƛǘŀǘŜ 9ǊŀǎƳǳǎҌ Ƴƛ-ŀƳ ŘŜȊǾƻƭǘŀǘ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜ: 

 

Comunicare 
în limba 
maternŁ 

AbilitŁ˓i 
practice 
(planificare, 
organizare, 
management 
de proiect 
etc.) 

AbilitŁ˓i 
analitice 

Sim˓ul de 
ini˓iativŁ ˑi 
antreprenoriat 

A ´nvŁ˓a sŁ 
´nve˓i 

Competen˓e 
interpersonale 
ˑi sociale 

AbilitŁ˓i 
emo˓ionale 
(mai multŁ 
încredere 
în mine 
etc.) 

Sensibilizare 
ˑi exprimare 
culturalŁ 

Complet de acord 
58 138 139 101 124 162 115 160 

aŀƛ ŘŜƎǊŀōŇ sunt de acord 
43 40 36 65 50 19 59 21 

Nu sunt nici de acord nici în 
dezarcord 

62 3 6 11 6 1 8 1 

aŀƛ ŘŜƎǊŀōŇ ƴǳ ǎǳƴǘ ŘŜ 
acord 

6 0 1 3 1 0 1 0 

Dezacord 
14 2 1 3 2 1 0 1 

  
183 183 183 183 183 183 183 183 

  

Comunicare 
în limba 
maternŁ 

AbilitŁ˓i 
practice 
(planificare, 
organizare, 
management 
de proiect 
etc.) 

AbilitŁ˓i 
analitice 

Sim˓ul de 
ini˓iativŁ ˑi 
antreprenoriat 

A ´nvŁ˓a sŁ 
´nve˓i 

Competen˓e 
interpersonale 
ˑi sociale 

AbilitŁ˓i 
emo˓ionale 
(mai multŁ 
încredere 
în mine 
etc.) 

Sensibilizare 
ˑi exprimare 
culturalŁ 

Scor mediu 
3.68 4.70 4.70 4.41 4.60 4.86 4.57 4.85 

Scor mediu total 4.55 
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Ponderile ς ǇƻǊƴƛƴŘ ŘŜ ƭŀ ǘƻǘŀƭ ŘŜȊŀŎƻǊŘ ƭŀ ǘƻǘŀƭ ŀŎƻǊŘΣ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŎƻƳǇŜǘŜƴǚŇΣ ǎǳƴǘ ǳǊƳŇǘƻŀǊŜƭŜΥ 
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/ƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ

!ōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ όǇƭŀƴƛŦƛŎŀǊŜΣ ƻǊƎŀƴƛȊŀǊŜΣ ƳŀƴŀƎŜƳŜƴǘ Χ

!ōƛƭƛǘŇǚƛ ŀƴŀƭƛǘƛŎŜ

{ƛƳǚǳƭ ŘŜ ƛƴƛǚƛŀǘƛǾŇ Ǔƛ ŀƴǘǊŜǇǊŜƴƻǊƛŀǘ

! ƞƴǾŇǚŀ ǎŇ ƞƴǾŜǚƛ

/ƻƳǇŜǘŜƴǚŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ

!ōƛƭƛǘŇǚƛ ŜƳƻǚƛƻƴŀƭŜ όƳŀƛ ƳǳƭǘŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ƳƛƴŜ ŜǘŎΦύ

{ŜƴǎƛōƛƭƛȊŀǊŜ Ǔƛ ŜȄǇǊƛƳŀǊŜ ŎǳƭǘǳǊŀƭŇ

Scor mediu al aprecierilor respondenἪilor privind rezultatele ´nvŁἪŁrii 
obἪinute ´n mobilitate

31.69%

75.41%

75.96%

55.19%

67.76%

88.52%

62.84%

87.43%

22.99%

21.39%

19.25%

34.76%

26.74%

10.16%

31.55%

11.23%

33.16%

1.60%

3.21%

5.88%

3.21%

0.53%

4.28%

0.53%

3.21%

0.00%

0.53%

1.60%

0.53%

0.00%

0.53%

0.00%

7.49%

1.07%

0.53%

1.60%

1.07%

0.53%

0.00%

0.53%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

/ƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōŀ ƳŀǘŜǊƴŇ

!ōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ όǇƭŀƴƛŦƛŎŀǊŜΣ ƻǊƎŀƴƛȊŀǊŜΣ ƳŀƴŀƎŜƳŜƴǘ ŘŜ ǇǊƻƛŜŎǘ 
etc.)

!ōƛƭƛǘŇǚƛ ŀƴŀƭƛǘƛŎŜ

{ƛƳǚǳƭ ŘŜ ƛƴƛǚƛŀǘƛǾŇ Ǔƛ ŀƴǘǊŜǇǊŜƴƻǊƛŀǘ

! ƞƴǾŇǚŀ ǎŇ ƞƴǾŜǚƛ

/ƻƳǇŜǘŜƴǚŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜ

!ōƛƭƛǘŇǚƛ ŜƳƻǚƛƻƴŀƭŜ όƳŀƛ ƳǳƭǘŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ƳƛƴŜ ŜǘŎΦύ

{ŜƴǎƛōƛƭƛȊŀǊŜ Ǔƛ ŜȄǇǊƛƳŀǊŜ ŎǳƭǘǳǊŀƭŇ

Procente din frecvenἪele aprecierilor respondenἪilor privind rezultatele 
´nvŁἪŁrii obἪinute ´n mobilitate

Dezacord aŀƛ ŘŜƎǊŀōŇ ƴǳ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Nu sunt nici de acord nici în dezarcordaŀƛ ŘŜƎǊŀōŇ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Complet de acord
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În anul 2014 media cea mai mare όпΦумύ ŀǳ ƻōǚƛƴǳǘ-ƻ ŘƻǳŇ ŎƻƳǇŜǘŜƴǚŜ ς ǎŜƴǎƛōƛƭƛȊŀǊŜŀ Ǔƛ ŜȄǇǊƛƳŀǊŜŀ 

ŎǳƭǘǳǊŀƭŇ Ǔƛ ŎƻƳǇŜǘŜƴǚŜƭŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ Ǔƛ ǎƻŎƛŀƭŜΦ tŜ ƭƻŎǳƭ ǘǊŜƛ όƳŜŘƛŀ пΦснύ ŦƛƛƴŘ ŎƻƳǇŜǘŜƴǚŀ ŀ ƞƴǾŇǚŀ 

ǎŇ ƞƴǾŜǚƛΦ  

¶ 5ŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ Ǔƛ ǇǊƻŦŜǎƛƻƴŀƭŇ  

aŜŘƛŀ ƎŜƴŜǊŀƭŇ ƻōǚƛƴǳǘŇ ǇǊƛǾƛƴŘ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜ όǇŜǊǎƻƴŀƭŜ Ǔƛ ǇǊƻŦŜǎƛƻƴŀƭŜύ ŘǳǇŇ 

ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŀ Ŧƻǎǘ ŘŜ пΦст. Cele mai mari scoruri au fost acordate ŀŎǘǳŀƭƛȊŇǊƛƛ ŎǳƴƻǓǘƛƴǚŜƭƻǊ 

ǇǊƛǾƛƴŘ ǎƛǎǘŜƳŜƭŜ ±9¢ Řƛƴ ŀƭǘŜ ǚŇǊƛ όпΦфмύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ŎǊŜǓǘŜǊŜŀ ƴƛǾŜƭǳƭǳƛ ŘŜ ǎŀǘƛǎŦŀŎǚie privind locul 

ŘŜ ƳǳƴŎŇ Ǔƛ ŎƻƴǓǘƛŜƴǘƛȊŀǊŜŀ ŜȄƛǎǘŜƴǚŜƛ ǳƴƻǊ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜ όпΦуфΣ ŀƳōŜƭŜύ Ǔƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ 

ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴǘǊ-ƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ όпΦусύΦ  

/ŜƭŜ Ƴŀƛ ǎŎŇȊǳǘŜ ǎŎƻǊǳǊƛΣ ŎŀǊŜ ǎǳƴǘ ǘƻǘǳǓƛ ǇŜǎǘŜ п όпΦмлύ ƭŜ ƻōǚƛƴ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ŀŎǘƻǊƛ ŘŜ ǇŜ Ǉƛŀǚŀ ƳǳƴŎƛƛ 

Ǔƛ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ ǎƻŎƛŜǘŇǚƛƛ ŎƛǾƛƭŜΦ   
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Am experimentat ˑi dezvoltat noi practici de ´nvŁ˓are sau noi é

Am dob´ndit abilitŁ˓i practice specifice sectorului ˑi relevante pentru é

Mi-am ´mbunŁtŁ˓it abilitŁ˓ile de organizare/management/conducere

Mi-am ´mbunŁtŁ˓it sau extins re˓eua profesionaˑŁ sau am fŁcut noi é

Am intensificat cooperarea cu institu˓iile/organiza˓iile partenere

Am construit cooperarea cu actori de pe pia˓a muncii

Am construit cooperarea cu actori ai societŁ˓ii civile

Mi-am ´mbunŁtŁ˓it competen˓ele de comunicare ´n limbi strŁine

Mi-am ´mbunŁtŁ˓it competen˓ele de folosite a instrumentelor TIC ( é

Mi-a ´mbunŁtŁ˓it satisfac˓ia privind locul de muncŁ

Mi-am intensificat oportunitŁ˓ile de angajare ˑi de carierŁ

Sunt mai conˑtient(Ł) cu privire la noile metode de evaluare / credit é

Mi-am ´mbunŁtŁ˓it cunoˑtin˓ele ´n domeniul/subiectul pe care ´n é

Am ´mpŁrtŁˑit cunoˑtin˓ele ˑi abilitŁ˓ile cu studen˓ii ˑi/sau cu alte é

Mi-am ´mprospŁtat atitudinea fa˓Ł de predate/formare

Mi-am actualizat cunoˑtin˓ele despre sistemele VET din alte ˓Łri

{ŎƻǊǳǊƛ ƳŜŘƛƛ ŀŎƻǊŘŀǘŜ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ Ǔƛ 
ǇǊƻŦŜǎƛƻƴŀƭŇ

Scor mediu
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tŜƴǘǊǳ ŦƛŜŎŀǊŜ ǘƛǇ ŘŜ ŎƻƳǇŜǘŜƴǚŇ ǊŇǎǇǳƴǎǳǊƛƭŜ όŘŜ ƭŀ ǘƻǘŀƭ ŘŜȊŀŎƻǊŘ ƭŀ ǘƻǘŀƭ ŀŎƻǊŘύ ŦŜŎǾŜƴǚŜƭŜ ǎ-au 

distribuit astfel: 

 

În 2014 ƳŜŘƛŀ ŎŜŀ Ƴŀƛ ƳŀǊŜ όпΦтрύ ƻ ƻōǚƛƴŜ ƞƳǇǊƻǎǇŇǘŀǊŜŀ ŀǘƛǘǳŘƛƴƛƛ ŦŀǚŇ ŘŜ ǇǊŜŘŀǊŜ Ǔƛ ƞƴǾŇǚŀǊŜΣ ǳǊƳŀǘŇ 

ŘŜ ŎƻƴǓǘƛŜƴǘƛȊŀǊŜŀ ǳƴƻǊ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜκ ŎǊŜŘƛǘŜ ƞƴ ŎƻƴǘŜȄǘ ŘŜ ƞƴǾŇǚŀǊŜ ǎŀǳ ŦƻǊƳŀǊŜ όпΦтлύ Ǔƛ ŘŜ 

ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎǳƴƻǓǘƛƴǚŜƭƻǊ ƞƴ ŘƻƳŜƴƛǳ ǎŀǳ ŦŀǚŇ ŘŜ ŘƛǎŎƛǇƭƛƴŀ ǇǊŜŘŀǘŇ όпΦстύΦ  
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8.74%
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4.37%
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0.00%
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!Ƴ ŜȄǇŜǊƛƳŜƴǘŀǘ Ǔƛ ŘŜȊǾƻƭǘŀǘ ƴƻƛ ǇǊŀŎǘƛŎƛ ŘŜ ƞƴǾŇǚŀǊŜ ǎŀǳ ƴƻƛ ƳŜǘƻŘŜ ŘŜ 
predare

!Ƴ ŘƻōƞƴŘƛǘ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǎǇŜŎƛŦƛŎŜ ǎŜŎǘƻǊǳƭǳƛ Ǔƛ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ 
ƻŎǳǇŀǚƛŀ ƳŜŀ ŎǳǊŜƴǘŇ Ǔƛ ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇ

Mi-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ƻǊƎŀƴƛȊŀǊŜκƳŀƴŀƎŜƳŜƴǘκŎƻƴŘǳŎŜǊŜ

Mi-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ǎŀǳ ŜȄǘƛƴǎ ǊŜǚŜǳŀ ǇǊƻŦŜǎƛƻƴŀǓŇ ǎŀǳ ŀƳ ŦŇŎǳǘ ƴƻƛ 
contacte

!Ƴ ƛƴǘŜƴǎƛŦƛŎŀǘ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ƛƴǎǘƛǘǳǚƛƛƭŜκƻǊƎŀƴƛȊŀǚƛƛƭŜ ǇŀǊǘŜƴŜǊŜ

!Ƴ ŎƻƴǎǘǊǳƛǘ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ŀŎǘƻǊƛ ŘŜ ǇŜ Ǉƛŀǚŀ ƳǳƴŎƛƛ

!Ƴ ŎƻƴǎǘǊǳƛǘ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ŀŎǘƻǊƛ ŀƛ ǎƻŎƛŜǘŇǚƛƛ ŎƛǾƛƭŜ

Mi-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōƛ ǎǘǊŇƛƴŜ

Mi-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ŦƻƭƻǎƛǘŜ ŀ ƛƴǎǘǊǳƳŜƴǘŜƭƻǊ ¢L/ ό 
computer, internet, platforme virtuale de colaborare,  software, Χ

Mi-ŀ ƞƳōǳƴŇǘŇǚƛǘ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ

Mi-ŀƳ ƛƴǘŜƴǎƛŦƛŎŀǘ ƻǇƻǊǘǳƴƛǘŇǚƛƭŜ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ ŘŜ ŎŀǊƛŜǊŇ

{ǳƴǘ Ƴŀƛ ŎƻƴǓǘƛŜƴǘόŇύ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƴƻƛƭŜ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜ κ ŎǊŜŘƛǘ 
ǇŜƴǘǊǳ ŀǇǘƛǘǳŘƛƴƛ ǎŀǳ ŎƻƳǇŜǘŜƴǚŜ ŘƻōŃƴŘƛǘŜ ƞƴ ǓŎƻŀƭŇ ±9¢ κ ŎƻƴǘŜȄǘ ŘŜ Χ

Mi-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛǳƭκǎǳōƛŜŎǘǳƭ ǇŜ ŎŀǊŜ ƞƴ 
predau/pentru care fac formare

!Ƴ ƞƳǇŇǊǘŇǓƛǘ ŎǳƴƻǓǘƛƴǚŜƭŜ Ǔƛ ŀōƛƭƛǘŇǚƛƭŜ Ŏǳ ǎǘǳŘŜƴǚƛƛ Ǔƛκǎŀǳ Ŏǳ ŀƭǘŜ 
persoane

Mi-ŀƳ ƞƳǇǊƻǎǇŇǘŀǘ ŀǘƛǘǳŘƛƴŜŀ ŦŀǚŇ ŘŜ ǇǊŜŘŀǘŜκŦƻǊƳŀǊŜ

Mi-ŀƳ ŀŎǘǳŀƭƛȊŀǘ ŎǳƴƻǓǘƛƴǚŜƭŜ ŘŜǎǇǊŜ ǎƛǎǘŜƳŜƭŜ ±9¢ Řƛƴ ŀƭǘŜ ǚŇǊƛ

Procente din frecvenἪele aprecierilor respondenἪilor privind dezvoltarea 
ǇŜǊǎƻƴŀƭŇ Ǔƛ ǇǊƻŦŜǎƛƻƴŀƭŇ 

Dezacord aŀƛ ŘŜƎǊŀōŇ ƴǳ ǎǳƴǘ ŘŜ ŀŎƻǊŘNu sunt nici de acord nici în dezarcord

aŀƛ ŘŜƎǊŀōŇ ǎǳƴǘ ŘŜ ŀŎƻǊŘComplet de acord
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¶ Impactul la nivelul ƛƴǎǘƛǘǳǚƛŜi de trimitere 

aŜŘƛŀ ƻōǚƛƴǳǘŇ ǇƻǘǊƛǾƛǘ ŀŎƻǊŘǳƭǳƛ ŜȄǇǊƛƳŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŜǎǘŜ ŘŜ пΦрт, aprecierile (de la 

acord total la dezacord) distribuindu-se, în ŦǳƴŎǚƛŜ ŘŜ ƳŜŘƛŜ, astfel: 

 

 

tƻǘǊƛǾƛǘ ǎŎƻǊǳǊƛƭƻǊ ƳŜŘƛƛ ŀŎƻǊŘŀǘŜ ǎŜ ŎƻƴǎƛŘŜǊŇ ŎŇ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƛƳǇŀŎǘ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ŜǎǘŜ ƭŜƎŀǘ ŘŜ 

ǳǘƛƭƛȊŀǊŜŀ ŘŜ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ǇǊŜŘŀǊŜ ǎŀǳ ŦƻǊƳŀǊŜ Ǔƛ ǳǘƛƭƛȊŀǊŜŀ ǳƴƻǊ ƴƻƛ ŀōƻǊŘŇǊƛ ǎŀǳ ōǳƴŜ ǇǊŀŎǘƛŎƛ 

όƳŜŘƛŀ ŜǎǘŜ пΦфнύΦ tŜ ǳǊƳŇǘƻǊǳƭ ƭƻŎ ς impactul fiiƴŘ ŎƻƴǎƛŘŜǊŀǘ ǎŜƳƴƛŦƛŎŀǘƛǾ ƞƴ ƻǇƛƴƛŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ς 

ŜǎǘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ Ǔƛ ƻ Ƴŀƛ ōǳƴŇ ƳƻǘƛǾŀǊŜ ŀ ŜƭŜǾƛƭƻǊ ǇŜƴǘǊǳ ŘƻƳŜƴƛǳƭ ǎŀǳ 

ŘƛǎŎƛǇƭƛƴŜƭŜ ǇǊŜŘŀǘŜ ŘŜ ŎŜƛ ǇƭŜŎŀǚƛ ƞƴ ƳƻōƛƭƛǘŀǘŜ όǎŎƻǊǳƭ ƳŜŘƛǳ ŦƛƛƴŘΣ ǇŜƴǘǊǳ ŀƳōŜƭŜΣ пΦунύΦ  LƳǇactul cel 

Ƴŀƛ ƳƛŎ όŎŀǊŜ ƻōǚƛƴŜ ƻ ǾŀƭƻŀǊŜ ŘŜ ǇŜǎǘŜ п ς пΦлоύ ŜǎǘŜ ƭŜƎŀǘ ŘŜ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ǎŜ ƛƴǘǊƻŘǳŎŜ ǎŎƘƛƳōŇǊƛ 

ƭŀ ƴƛǾŜƭǳƭ ƳŀƴŀƎŜƳŜƴǘǳƭǳƛ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜΦ   

tƻƴŘŜǊƛƭŜ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ƻŦŜǊƛǘŜ όŘŜ ƭŀ ŘŜȊŀŎƻǊŘ ƭŀ ǘƻǘŀƭ ŀŎƻǊŘύΣ ǇŜ ŦƛŜŎŀǊŜ ǘƛǇ ŘŜ ƛƳǇact estimat la nivel de 

ƛƴǎǘƛǘǳǚƛŜ ǎǳƴǘ ǳǊƳŇǘƻŀǊŜƭŜΥ  

4.92

4.61

4.58

4.21

4.82

4.31

4.03

4.77

4.60

4.82

0.00 2.00 4.00 6.00

Va duce la folosirea de noi metode de predare/formare/abordŁri/bune practici 
´n organiza˓ia mea de trimitere 

A dus la folosirea de noi metode de predare/formare/abordŁri/bune practici ´n 
organiza˓ia mea de trimitere 

Va duce la introducerea de noi subiecte/teme de predare/formare

A dus la introducerea de noi subiecte/teme de predare/formare

Va duce la o mai buna motivare a elevilor pentru a studia subiectul pe care il
predau

Va duce la introducerea de schimbŁri ´n organizarea/managementul 
organiza˓iei mele de trimitere

A dus la introducerea de schimbŁri ´n organizarea/managementul organiza˓iei 
mele de trimitere

Va duce la cooperŁri noi/intense cu institu˓ia/organiza˓ia partenerŁ

A dus  la cooperŁri noi/intense cu institu˓ia/organiza˓ia partenerŁ

Va duce la interna˓ionalizarea organiza˓iei mele de trimitere

Procente din frecvenἪele aprecierilor respondenἪilor privind impactul la 
ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ

{ŎƻǊΧ
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Oƴ ŀƴǳƭ нлмпΣ ƳŜŘƛŀ ŎŜŀ Ƴŀƛ ƳŀǊŜ ǇǊƛǾƛƴŘ ƛƳǇŀŎǘǳƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ƭŜ ƻōǚƛƴΣ ƞƴ ƻǊŘƛƴŜΣ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ 

ǳǘƛƭƛȊŀ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ǇǊŜŘŀǊŜΣ ŦƻǊƳŀǊŜΣ ƴƻƛ ŀōƻǊŘŇǊƛ Ǔƛ ǳǘƛƭƛȊŀǊŜŀ ŘŜ ōǳƴŜ ǇǊŀŎǘƛŎƛ όпΦтрύΣ ƴƻƛ ŎƻƭŀōƻǊŇǊƛ 

ǎŀǳ ƛƴǘŜƴǎƛŦƛŎŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƛƴǎǘƛǘǳǚƛƛƭŜ ǇŀǊǘŜƴŜǊŜ όпΦтмύ Ǔƛ ŀŎŜŜŀǓƛ ƳŜŘƛŜ όпΦсуύ ƭŜ-ŀǳ ƻōǚƛƴǳǘ 

ƳƻǘƛǾŀǊŜŀ ŎǳǊǎŀƴǚƛƭƻǊ ǇŜƴǘǊǳ ŘƛǎŎƛǇƭƛƴŀ ǇǊŜŘŀǘŇ Ǔƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜΦ    

  

0.00%10.00%20.00%30.00%40.00%50.00%60.00%70.00%80.00%90.00%100.00%

Va duce la folosirea de noi metode de 
ǇǊŜŘŀǊŜκŦƻǊƳŀǊŜκŀōƻǊŘŇǊƛκōǳƴŜ ǇǊŀŎǘƛŎƛ ƞƴ ƻǊƎŀƴƛȊŀǚƛŀ ƳŜŀ ŘŜ 

trimitere 

A dus la folosirea de noi metode de 
ǇǊŜŘŀǊŜκŦƻǊƳŀǊŜκŀōƻǊŘŇǊƛκōǳƴŜ ǇǊŀŎǘƛŎƛ ƞƴ ƻǊƎŀƴƛȊŀǚƛŀ ƳŜŀ ŘŜ 

trimitere 

Va duce la introducerea de noi subiecte/teme de
predare/formare

A dus la introducerea de noi subiecte/teme de predare/formare

Va duce la o mai buna motivare a elevilor pentru a studia
subiectul pe care il predau

±ŀ ŘǳŎŜ ƭŀ ƛƴǘǊƻŘǳŎŜǊŜŀ ŘŜ ǎŎƘƛƳōŇǊƛ ƞƴ 
ƻǊƎŀƴƛȊŀǊŜŀκƳŀƴŀƎŜƳŜƴǘǳƭ ƻǊƎŀƴƛȊŀǚƛŜƛ ƳŜƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜ

! Řǳǎ ƭŀ ƛƴǘǊƻŘǳŎŜǊŜŀ ŘŜ ǎŎƘƛƳōŇǊƛ ƞƴ 
ƻǊƎŀƴƛȊŀǊŜŀκƳŀƴŀƎŜƳŜƴǘǳƭ ƻǊƎŀƴƛȊŀǚƛŜƛ ƳŜƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜ

±ŀ ŘǳŎŜ ƭŀ ŎƻƻǇŜǊŇǊƛ ƴƻƛκƛƴǘŜƴǎŜ Ŏǳ ƛƴǎǘƛǘǳǚƛŀκƻǊƎŀƴƛȊŀǚƛŀ 
ǇŀǊǘŜƴŜǊŇ

! Řǳǎ  ƭŀ ŎƻƻǇŜǊŇǊƛ ƴƻƛκƛƴǘŜƴǎŜ Ŏǳ ƛƴǎǘƛǘǳǚƛŀκƻǊƎŀƴƛȊŀǚƛŀ 
ǇŀǊǘŜƴŜǊŇ

±ŀ ŘǳŎŜ ƭŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƻǊƎŀƴƛȊŀǚƛŜƛ ƳŜƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜ

Procente din frecvenἪele aprecierilor respondenἪilor privind impactul la 
ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ

Dezacord aŀƛ ŘŜƎǊŀōŇ ƴǳ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Nu sunt nici de acord nici în dezarcordaŀƛ ŘŜƎǊŀōŇ ǎǳƴǘ ŘŜ ŀŎƻǊŘ

Complet de acord
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4.4. Domeniul OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ (HE)   

4.4ΦмΦ !ŎǚƛǳƴŜŀ мло  

¶ LƴŦƻǊƳŀǚƛƛ ƎŜƴŜǊŀƭŜ 

¶ wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ Ǔƛ ŀǇǊƻōŀǘŜ  

Cele mai multe candidaturi au fost depuse de ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ Řƛƴ .ǳŎǳǊŜǓǘƛ (21 de 

ƛƴǎǘƛǘǳǚƛƛύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ Řƛƴ Sibiu όуύ Ǔƛ ¢ƛƳƛǓ όсύΦ /ǳ ŜȄŎŜǇǚƛŀ ǳƴŜƛ ǎƛƴƎǳǊŜ ƛƴǎǘƛǘǳǚƛƛ ό¢ƛƳƛǓύ ŀ 

ŎŇǊŜƛ ŎŀƴŘƛŘŀǘǳǊŇ ƴǳ ŀ Ŧƻǎǘ ŀǇǊƻōŀǘŇΣ тн ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŀǳ Ŧƻǎǘ ŀǇǊƻōŀǘŜ ǇŜƴǘǊǳ ŦƛƴŀƴǚŀǊŜΣ Řƛƴ ǘƻǘŀƭǳƭ ŘŜ 

73.   
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Alba

Arad

!ǊƎŜǓ

.ŀŎŇǳ

Bihor

.ǊŀǓƻǾ

.ǳŎǳǊŜǓǘƛ

/ŀǊŀǓ {ŜǾŜǊƛƴ

Cluj

/ƻƴǎǘŀƴǚŀ

5ŃƳōƻǾƛǚŀ

Dolj

Dŀƭŀǚƛ

Gorj

Hunedoara

LŀǓƛ

aǳǊŜǓ

Prahova

Sibiu

Suceava

¢ƛƳƛǓ

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜκŀǇǊƻōŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ 
OƴǾŇǚŇƳŃƴǘ ǳƴƛǾŜǊǎƛǘŀǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƧǳŘŜǚǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŎŀƴŘƛŘŀǘŜ 

bǳƳŇǊ ŎŀƴŘƛŘŀǘǳǊƛ ŀǇǊƻōŀǘŜbǳƳŇǊ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ
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¶ aƻōƛƭƛǘŇǚƛ ŜŦŜŎǘǳŀǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǊƻƳŃƴƛ ƞƴ ŎƻƻǇŜǊŀǊŜ Ŏǳ ŀƭǘŜ ǚŇǊƛ ŀƭŜ ¦ƴƛǳƴƛƛ 9ǳǊƻǇŜƴŜ 

¶ wŜǇŀǊǘƛȊŀǊŜŀ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ Ǔƛ ŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ŘǳǇŇ ǚŀǊŀ ƎŀȊŘŇ όŘŜ ǇǊƛƳƛǊŜ) 

Nr. Crt. 
¤ŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ 
LƴǎǘƛǘǳסƛŜƛ ŘŜ ǇǊƛƳƛǊŜ 

bǳƳŇǊ ŘŜ 
ƻǊƎŀƴƛȊŀǚƛƛ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

1 Aruba (Olanda) 1 1 

2 Austria 25 67 

3 Belgia 16 47 

4 Bulgaria 21 166 

5 Cipru 9 22 

6 Danemarca 5 8 

7 Estonia 3 6 

8 wŜǇǳōƭƛŎŀ /ŜƘŇ 18 58 

9 Germania 67 173 

10 Grecia 32 177 

11 Guadelupa (Franta) 1 2 

12 Spania 64 326 

13 Finlanda 12 19 

14 CǊŀƴǚŀ 117 344 

15 /Ǌƻŀǚƛŀ 8 36 

16 Ungaria 56 539 

17 Irlanda 6 13 

18 Islanda 3 12 

19 Italia 85 407 

20 Letonia 6 11 

21 Liechtenstein 1 3 

22 Lituania 6 13 

23 Macedonia 4 7 

24 Norvegia 13 41 

25 Malta 3 14 

26 Olanda 16 31 

27 Polonia 59 191 

28 Portugalia 31 188 

29 Suedia 8 13 

30 Slovacia 15 68 

31 Slovenia 2 7 

32 Turcia 51 172 

33 Marea Britanie 28 51 

 Total 791 3233 
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!Ǔŀ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ Řƛƴ ƎǊŀŦƛŎŜƭŜ ǊŜȊǳƭǘŀǘŜ ƞƴ ǳǊƳŀ ǊŀǇƻŀǊǘŜƭŜǊ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŇǚƛΣ ƞƴ ŀƴǳƭ 

2015 ŀǳ ōŜƴŜŦƛŎƛŀǘ оноо ŘŜ ǇŜǊǎƻŀƴŜΣ ŎŀǊŜ ŀǳ ƳŜǊǎ ƞƴ тфм ŘŜ ƻǊƎŀƴƛȊŀǚƛƛ.  

Cele mai multe ƻǊƎŀƴƛȊŀǚƛƛ ŘŜ ǇǊƛƳƛǊŜ sunt ƞƴ CǊŀƴǚŀ όммтύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ Lǘŀƭƛŀ όур ŘŜ ƻǊƎŀƴƛȊŀǚƛƛύΣ 

DŜǊƳŀƴƛŀ όстύ Ǔƛ {Ǉŀƴƛŀ όспύΦ ¤ŇǊƛƭŜ ƞƴ ŎŀǊŜ ŀǳ Ŧƻǎǘ Ƴŀƛ Ǉǳǚƛƴ ŘŜ р ƻǊƎŀƴƛȊŀǚƛƛ ŎŀǊŜ ŀǳ ƻŦŜǊƛǘ ƎŇȊŘǳƛǊŜ 

ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ǎǳƴǘ  !Ǌǳōŀ όǊŜƎƛǳƴŜ ŀǇŀǊǚƛƴŃƴŘ hƭŀƴŘŜƛύ ς мΣ DǳŀŘŜƭǳǇŀ όǊŜƎƛǳƴŜ ŀǇŀǊǚƛƴŃƴŘ CǊŀƴǚŜƛύ 

ς 1, Slovenia (2), Lichetnestein (1), Estonia (3), ( Malta (3), Islanda (3) Macedonia de Nord (4), 

Danemarca (5)  

 

Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǓǘŜ ƴǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ Ŧƻǎǘ ƞƴ ¦ƴƎŀǊƛŀ όрмф ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ŦƛƛƴŘ 

ǳǊƳŀǚƛ ŘŜ Lǘŀƭƛŀ όплтύΣ CǊŀƴǚŀ όоппύΣ {Ǉŀƴƛŀ όонсύΣ DǊŜŎƛŀ όмттύ Ǔƛ DŜǊƳŀnia (173). 

Aruba (Olanda), 1, 
0.13%

Austria, 25, 3.16%

Belgia, 
16, 

2.02%

Bulgaria, 21, 
2.65%

Cipru, 9, 1.14%

Danemarca, 5, 0.63%

Estonia, 3, 0.38%

wŜǇǳōƭƛŎŀ /ŜƘŇ, 
18, 2.27%

Germania, 67, 8.46%

Grecia, 32, 4.04%
Guadelupa 
(Franta), 1, 

0.13%
Spania, 64, 8.08%

Finlanda, 12, 1.52%

CǊŀƴǚŀ, 117, 14.77%

/Ǌƻŀǚƛŀ, 8, 1.01%

Ungaria, 56, 
7.07%

Irlanda, 6, 0.76%

Islanda, 3, 0.38%

Italia, 85, 10.73%

Letonia, 6, 0.76%

Liechtenstein, 1, 
0.13%

Lituania, 
6, 0.76%

Macedonia, 4, 
0.51%

Norvegia
, 13, 

1.64%

Malta, 3, 
0.38%

Olanda, 16, 2.02%

Polonia, 59, 7.45%

Portugalia, 31, 3.91%

Suedia, 8, 1.01%

Slovacia, 15, 1.89%

Slovenia, 2, 0.25%

Turcia, 51, 
6.44%

Marea Britanie, 
28, 3.54%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƻǊƎŀƴƛȊŀǚƛƛκ ƛƴǎǘƛǘǳǚƛƛ ƎŀȊŘŇ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ 
ǊŜȊƛŘŜƴǚŇ
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¶ wŜǇŀǊǘƛǚƛŀ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ ǇŜ ƧǳŘŜǚŜ Ǔƛ ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ  

Participanǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƧǳŘŜǚǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ, s-ŀǳ ǊŜǇŀǊǘƛȊŀǘ ƞƴ ŦŜƭǳƭ ǳǊƳŇǘƻǊ: 

ƛƴǎǘƛǘǳǚƛƛƭŜ ŎŀǊŜ ŀǳ ǘǊƛƳƛǎ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ǎǳƴǘ Řƛƴ ƧǳŘŜǚǳƭ /ƭǳƧ όсуΦпо҈ Řƛƴ ǘƻǘŀƭΣ рпн ŘŜ 

ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ŦƛƛƴŘ ǳǊƳŀǘŜ ŘŜ ŎŜƭŜ Řƛƴ LŀǓƛ όрсΦом҈ - ппс ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛύΣ ŘŜ ŎŜƭŜ Řƛƴ .ƛƘƻǊ (53.79%, 426 

ǇŀǊǘƛŎƛǇŀƴǚƛύ Ǔƛ ŘŜ ŎŜƭŜ Řƛƴ .ǳŎǳǊŜǓǘƛ όпфΦм2 ς оуфύ Řƛƴ ǘƻǘŀƭǳƭ ŘŜ оноо ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΦ  

/Ŝƛ Ƴŀƛ Ǉǳǚƛƴƛ ōŜƴŜŦƛŎƛŀǊƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŀǳ Ŧƻǎǘ ǘǊƛƳƛǓƛ Řƛƴ /ŀǊŀǓ {ŜǾŜǊƛƴ όму ǇŀǊǘƛŎƛǇŀƴǚƛύ Ǔƛ tǊŀƘƻǾŀ όмт 

ǇŀǊǘƛŎƛǇŀƴǚƛύΦ 

 

 

Aruba (Olanda), 1, 
0.03%

Austria, 67, 2.07% Belgia, 
47, 

1.45%Bulgaria, 166, 
5.13%

Cipru, 22, 
0.68%

Danemarca, 8, 
0.25%

Estonia, 6, 0.19%

wŜǇǳōƭƛŎŀ /ŜƘŇ, 
58, 1.79%

Germania, 173, 
5.35%

Grecia, 177, 5.47%
Guadelupa 
(Franta), 2, 

0.06%

Spania, 326, 10.08%

Finlanda, 19, 0.59%
CǊŀƴǚŀ, 344, 10.64%

/Ǌƻŀǚƛŀ, 36, 1.11%

Ungaria, 539, 16.67%

Irlanda, 13, 0.40%

Islanda, 12, 0.37%

Italia, 407, 12.59%

Letonia, 11, 
0.34%

Liechtenstein, 3, 
0.09%

Lituania, 
13, 

0.40%

Macedonia, 7, 
0.22%

Norvegia, 41, 
1.27%

Malta, 14, 0.43%

Olanda, 31, 0.96%

Polonia, 191, 
5.91%

Portugalia, 188, 
5.82%

Suedia, 13, 0.40%

Slovacia, 68, 
2.10%

Slovenia, 
7, 0.22%

Turcia, 
172, 

5.32%

Marea Britanie, 
51, 1.58%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊκƛƴǎǘƛǘǳǚƛƛƭƻǊ ƎŀȊŘŇ 
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WǳŘŜǚ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Alba 63 1.95% 

Arad 53 6.69% 

!ǊƎŜǓ 74 9.34% 

.ŀŎŇǳ 69 8.71% 

Bihor 426 53.79% 

.ǊŀǓƻǾ 103 13.01% 

.ǳŎǳǊŜǓǘƛ 389 49.12% 

/ŀǊŀǓ {ŜǾŜǊƛƴ 18 2.27% 

Cluj 542 68.43% 

/ƻƴǎǘŀƴǚŀ 61 7.70% 

5ŃƳōƻǾƛǚŀ 44 5.56% 

Dolj 160 20.20% 

Dŀƭŀǚƛ 115 14.52% 

Gorj 47 5.93% 

Hunedoara 39 4.92% 

LŀǓƛ 446 56.31% 

Mures 119 15.03% 

Prahova 17 2.15% 

Sibiu 78 9.85% 

Suceava 83 10.48% 

¢ƛƳƛǓ 287 36.24% 

 

¶ wŜǇŀǊǘƛǚƛŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ǘǊƛƳƛǘŜǊŜ  

tƻǘǊƛǾƛǘ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜΣ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ ǎŜ ŘƛǎǘǊƛōǳƛŜ ŀǎǘŦŜƭ:  ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ Ŧƻǎǘ ǘǊƛƳƛǓƛ 

de Universitatea din Oradea (336) ŦƛƛƴŘ ǳǊƳŀǘŇ ŘŜ ¦ƴƛǾŜǊǎƛǘŀǘŜŀ .ŀōŜǓ .ƻƭȅai, Cluj (259), Universitatea 

!ƭŜȄŀƴŘǊǳ Lƻŀƴ /ǳȊŀΣ LŀǓƛ όнмнύΣ ¦ƴƛǾŜǊǎƛǘŀǘŜŀ Řƛƴ /ǊŀƛƻǾŀ όмртύ Ǔƛ ¦ƴƛǾŜǊǎƛǘŀǘŜŀ ŘŜ ±Ŝǎǘ Řƛƴ ¢ƛƳƛǓƻŀǊŀ 

(141).   

/Ŝƛ Ƴŀƛ Ǉǳǚƛƴƛ ŀǳ Ŧƻǎǘ ǘǊƛƳƛǓƛ ŘŜ ¦ƴƛǾŜǊǎƛǘŀǘŜŀ bŀǚƛƻƴŀƭŇ ŘŜ !ǇŇǊŀǊŜ /ŀǊƻƭ LΣ .ǳŎǳǊŜǓǘƛ όмύΣ Universitatea 

bŀǚƛƻƴŀƭŇ ŘŜ !ǊǘŇ ¢ŜŀǘǊŀƭŇ Ǔƛ /ƛƴŜƳŀǘƻƎǊŀŦƛŎŇ L[ /ŀǊŀƎƛŀƭŜ όмύΣ ƞƴŎŇ мл ƛƴǎǘƛǘǳǚƛƛ όŀǓŀ ŎǳƳ ǎŜ ǇƻŀǘŜ 

ƻōǎŜǊǾŀ ƞƴ ǘŀōŜƭύ ǘǊƛƳƛǘŃƴŘ ƞƴ ƳƻōƛƭƛǘŀǘŜ ŎŜƭ Ƴǳƭǘ р ǇŀǊǘƛŎƛǇŀƴǚƛΦ  
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