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Raport 

privind rezultatele ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ realizate 

ŘŜ ŎŀŘǊŜ ŘƛŘŀŎǘƛŎŜκŦƻǊƳŀǘƻǊƛ Řƛƴ ǎƛǎǘŜƳǳƭ ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ 

ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ din domeniul Tineret finanǚate în România, în cadrul 

programului Erasmus+, Apelul pentru propuneri de proiecte 2016 
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Intregul continut al  acestui raport , ca si sigla ANPCDEFP, constituie proprietatea intelectuala a  Agentiei Nationale 

pentru Programe Comunitare in Domeniul Educatiei si Formarii Profesionale . Orice folosire a informatiilor din acest 

raport,  precum si a siglei ANPCDEFP, fara acordul  ANPCDEFP prealabil exprimat in scris, poate atrage dupa sine 

consecinte legale.  
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1. INTRODUCERE 

1.1. Programul Erasmus+  la nivelul Uniunii Europene în anul 20161  

Programul Uniunii Europene Erasmus+ 2014-нлнлΣ ƞƴ ŘƻƳŜƴƛƛƭŜ ŜŘǳŎŀǚƛŜΣ ŦƻǊƳŀǊŜΣ ǘƛƴŜǊŜǘ Ǔƛ ǎǇƻǊǘΣ cu 

un buget de 16,3 miliarde Euro, are ca scop sprijinirea statelor ŜǳǊƻǇŜƴŜ ǇŜƴǘǊǳ ƳƻŘŜǊƴƛȊŀǊŜŀ Ǔƛ 

ƞƳōǳƴŇǘŇǚƛǊŜŀ ŀǘŃǘ ŀ ǎƛǎǘŜƳŜƭƻǊ ƭƻǊ ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ ŎŃǘ Ǔƛ ŀ ǇƻƭƛǘƛŎƛƭƻǊ ŘŜ ǘƛƴŜǊŜǘ Ǔƛ ŘŜ ǎǇƻǊǘΦ 

Programul este structurat în 3 tiǇǳǊƛ ŘŜ ŀŎǚƛǳƴƛ cheie (ǇŜƴǘǊǳ ŘƻƳŜƴƛƛƭŜ ŜŘǳŎŀǚƛŜΣ ŦƻǊƳŀǊŜ Ǔƛ ǘƛƴŜǊŜǘ), 

ŀŎǘƛǾƛǘŇǚƛ WŜŀƴ aƻƴƴŜǘ Ǔƛ {ǇƻǊǘΦ /ŜƭŜ о ǘƛǇǳǊƛ ŘŜ ŀŎǚƛǳƴƛ cheie sunt:  

¶ aƻōƛƭƛǘŇǚƛ cu scop ŘŜ ƞƴǾŇǚŀǊe pentru personal, cursanǚƛΣ ǎǘǳŘŜƴǚƛΣ ŜƭŜǾƛ Ǔƛ ǘƛƴŜǊƛΤ 

¶ /ƻƻǇŜǊŀǊŜ ǇŜƴǘǊǳ ƛƴƻǾŀǊŜ Ǔƛ ǎŎƘƛƳō ŘŜ ōǳƴŜ ǇǊŀŎǘƛŎƛ;  

¶ Sprijin pentru reformarea politicilor.  

Oƴ ŀƴǳƭ нлмсΣ ōǳƎŜǘǳƭ ǎǳǇƻǊǘŀǘ ŘŜ ¦ƴƛǳƴŜŀ 9ǳǊƻǇŜŀƴŇ ǇŜƴǘǊu programul Erasmus+ a fost de 2,27 

miliarde Euro Ǔƛ Ŏǳ ŀŎŜǎǘ ōǳƎŜǘ ŀǳ Ŧƻǎǘ ŦƛƴŀƴǚŀǘŜΥ 21000 proiecte ǇŜƴǘǊǳ тфллл ŘŜ ƻǊƎŀƴƛȊŀǚƛƛ  Ǔƛ 

725000 ƳƻōƛƭƛǘŇǚƛ.  

5ƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ƛƳǇƭŜƳŜƴǘŇǊƛƛ ǇǊƻƎǊŀƳǳƭǳƛΣ ŀƴǳƭ нлмс ŀ Ŧƻǎǘ ǳƴ ŀƴ de stabilitate Ǔi 

continuitate, în care s-ŀǳ ŦŇŎǳǘ ŜŦƻǊǘǳǊƛ ǇŜƴǘǊǳ ǎƛƳǇƭƛŦƛŎarea formularelor ŘŜ ŎŀƴŘƛŘŀǘǳǊŇ Ǔƛ ŀ 

ŀŎǚƛǳƴƛƭƻǊ, Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ƞƳōǳƴŇǘŇǚƛ ŀŎŎŜǎƛōƛƭƛǘŀǘŜŀ Ƴŀƛ ŀƭŜǎ ǇŜƴǘǊǳ ƻǊƎŀƴƛȊŀǚƛƛ ƳƛŎƛΦ De exemplu,  în 

ŎŀŘǊǳƭ ŀŎǚƛǳƴƛƛ ŎƘŜƛŜ нΣ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇΣ ǎ-au introdus 2 tipuri de Parteneriate Strategice 

dintre care ǳƴǳƭ ƴǳƳŀƛ ƞƴǘǊŜ ǓŎƻƭƛ. 

Oƴ ŀƴǳƭ нлмс ŀǳ Ŧƻǎǘ ƭŀƴǎŀǘŜ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ ŎŃǘŜǾŀ ƴƻƛ ƛƴƛǚƛŀǘƛǾŜ ǇƻƭƛǘƛŎŜ ƞƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛΣ  

ƛƴƛǚƛŀǘƛǾŜ ŎŀǊŜ ǎŜ ŀŘǊŜǎŜŀȊŇ 5ŜŎƭŀǊŀǚƛŜƛ ŘŜ ƭŀ tŀǊƛǎ Řƛƴ мт aŀǊǘƛŜ нлмр Ǔƛ ǎǳƴǘ ǳƴ ǊŇǎǇǳƴǎ ƭŀ ŀǘŀŎǳǊƛƭŜ 

terorisǘŜ Řƛƴ нлмр Ǔƛ ƭŀ ŎǊƛȊŀ ǊŜŦǳƎƛŀǚƛƭƻǊΦ !ŎŜǎǘŜ ƛƴƛǚƛŀǘƛǾŜ ǎǳƴǘ ŎŜƴǘǊŀǘŜ ǇŜ ǇǊƻƳƻǾŀǊŜŀ ǘƻƭŜǊŀƴǚŜƛΣ 

non-ŘƛǎŎǊƛƳƛƴŇǊƛƛΣ ƛƴŎƭǳȊƛǳƴƛƛ ǎƻŎƛŀƭŜ Ǔƛ ǇǊŜǾŜƴƛǊŜŀ ǊŀŘƛŎŀlƛȊŇǊƛƛ ŎŀǊŜ ŘǳŎŜ ƭŀ ǾƛƻƭŜƴǚŇ Ǔƛ ŜȄǘǊŜƳƛǎƳΦ Ca 

urmare, în cadrul programului Erasmus+ s-ŀ ǳǊƳŇǊƛǘΣ ƞƴ ǘƻŀǘŜ ŘƻƳŜƴƛƛƭŜ Ǔƛ ŀŎǚƛǳƴƛƭŜΣ integrarea 

ǇǊƛƻǘƛǘŇǚƛƭƻǊ ǎǘǊŀǘŜƎƛŎŜ ŜǳǊƻǇŜƴŜ ŘŜ ƛƴŎƭǳȊƛǳƴŜ ǎƻŎƛŀƭŇΣ ǘƻƭŜǊŀƴǚŇ Ǔƛ ƛƴǘŜƎǊŀǊŜ ŀ ƳƛƎǊŀƴǚƛƭƻǊΦ  

Din bugetul total al programului în anul 2016, buget care esǘŜ Ƴŀƛ ƳŀǊŜ Ŏǳ тΣп҈ ŦŀǚŇ ŘŜ ŎŜƭ Řƛƴ нлмрΣ 

73% s-a acordat pentru proiectele gŜǎǘƛƻƴŀǘŜ ŘŜ !ƎŜƴǚƛƛƭŜ bŀǚƛƻƴŀƭŜ όǇǊƻƛŜŎǘŜ ŘŜǎŎŜƴǘǊŀƭƛȊŀǘŜύΦ 

.ǳƎŜǘǳƭ ŀƭƻŎŀǘ ǇŜ ŀŎǚƛǳƴƛ ŎƘŜƛŜ ǇŜƴǘǊǳ ǇǊƻƛŜŎǘŜ ŘŜǎŎŜƴǘǊŀƭƛȊŀǘŜ ŀ ŦƻǎǘΥ 

¶ !ŎǚƛǳƴŜŀ ŎƘŜƛŜ м - 1067856107 Euro; 

¶ !ŎǚƛǳƴŜŀ ŎƘŜƛŜ н - 384521270  Euro; 

¶ !ŎǚƛǳƴŜŀ ŎƘŜƛŜ о - 11865151 Euro. 

 

 
1 Annual Report 2016, Erasmus+ Enriching lives, opening minds, European Commission, Directorate General for 
Education, Youth, Sport and Cultur, Directorate R -Performance Management, Supervision and Resource, Unit R2-
Budget, Planning and Supervision, NC-AR-17-001-EN-N, ISBN 978-92-79-73890-6, ISSN 2467-4362 DOI 102766845275 
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1.2. !ŎǚƛǳƴŜŀ - ŎƘŜƛŜ м Ǔƛ ƳƻōƛƭƛǘŇǚƛƭŜ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ ǇŜƴǘǊǳ  personal2  

tǊƛƴ ŦƛƴŀƴǚŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜ ǘǊŀƴǎƴŀǚƛƻƴŀƭŇΣ !ŎǚƛǳƴŜŀ ŎƘŜƛŜ м ƞǓƛ ǇǊƻǇǳƴŜ: 

¶ ǎŇ ǎǇƻǊŜŀǎŎŇ ŀōƛƭƛǘŇǚƛƭŜΣ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ ŎƻƴǓǘƛŜƴǘƛȊŀǊŜŀ ƛƴǘŜǊŎǳƭǘǳǊŀƭŇ ŀ 
ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭa mobilitate; 

¶ ǎŇ ƻŦŜǊŜ sprijin tinerilor pentru a ǎŜ ŀƴƎŀƧŀ ƞƴ Ǿƛŀǚŀ ŘŜƳƻŎǊŀǘƛŎŇΤ  

¶ ǎŇ promoveze ƛƴŎƭǳȊƛǳƴŜŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚƛ ǊŜŘǳǎŜ; 

¶ ǎŇ consolideze ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ƞƴ ŜŘǳŎŀǚƛŜΣ ŦƻǊƳŀǊŜ 
ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ ǘƛneret. 

Oƴ ŎŀŘǊǳƭ !Ŏǚƛǳƴƛƛ ŎƘŜƛŜ м ǎǳƴǘ ǎǳǎǚƛƴǳǘŜ ǘrei tipuri prƛƴŎƛǇŀƭŜ ŘŜ ŀŎǘƛǾƛǘŇǚƛ: 

¶ aƻōƛƭƛǘŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛΣ ŦƻǊƳŇǊƛƛ Ǔƛ ǘƛƴŜǊŜǘǳƭǳƛΣ ŎŀǊŜ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ƞƴǾŇǚŀǊŜΥ 
ǎǘǳŘŜƴǚƛƭƻǊΣ elevilor, tinerilor voluntari, profesorilor, cadrelor didactice, formatorilor, 
ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ǘƛƴŜǊŜǘΣ ǇŜǊǎƻƴŀƭǳƭǳƛ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ Ǔƛ ŀƭ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ǎƻŎƛŜǘŇǚƛƛ 
civile pentru a întreprinde ŀŎǘƛǾƛǘŇǚƛ ŘŜ ƞƴǾŇǚŀǊŜ Ǔƛ κ ǎŀǳ ŜȄǇŜǊƛŜƴǚŇ ǇǊƻŦŜǎƛƻƴŀƭŇ ƞƴ ŀƭǘǳƭ ǚŀǊŇΤ  

¶ Programe comune de Masterat Erasmus MunŘǳǎ ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ ŜȄŎŜƭŜƴǚŀΣ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŎŀƭƛǘŇǚƛƛ Ǔƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ ƻŦŜǊƛƴŘ ǎǘǳŘŜƴǚƛƭƻǊ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ 
ƳƻōƛƭƛǘŀǘŜ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛǳ ƛƴǘŜƎǊŀǘ ƻŦŜǊƛǘ ŘŜ ǳƴ ŎƻƴǎƻǊǚƛǳ ƛƴǘŜǊƴŀǚƛƻƴŀƭ ŘŜ 
ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ superior. 

¶ tǊƻƎǊŀƳǳƭ 9ǊŀǎƳǳǎ Ҍ aŀǎǘŜǊ [ƻŀƴǎ ƻŦŜǊŇ ŀŎŎŜǎ ǎǇƻǊƛǘ ƭŀ ƞƳǇǊǳƳǳǘǳǊƛ ƞƴ ŎƻƴŘƛǚƛƛ ŦŀǾƻǊŀōƛƭŜ 
ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛƛ ŎŀǊŜ ǳǊƳŜŀȊŇ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ƳŀǎǘŜǊŀǘ ƞƴǘǊ-ƻ ŀƭǘŇ ǚŀǊŇ ǇŀǊǘƛŎƛǇŀƴǘŇ la 
program. 

!ŎǚƛǳƴŜŀ ŎƘŜƛŜ м ǇŜǊƳƛǘŜ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǘŜ ǎŇ ƞǓƛ ƞƳōǳƴŇǘŇǚŜŀǎŎŇ ŎŀƭƛǘŀǘŜŀ ǇǊŜŘŇǊƛƛ Ǔƛ ƭŜ ŀƧǳǘŇ 
ǎŇ ƞǓƛ ƳƻŘŜǊƴƛȊŜȊŜ ǇƭŀƴǳǊƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ Ǔƛ ǎŇ ƞǓƛ ŎƻƴǎƻƭƛŘŜȊŜ ǊŜǚŜŀǳŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭŇ Ǔƛ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ 
ŎƻƴŘǳŎŜǊŜ Ǔƛ ƳŀƴŀƎŜƳŜƴǘ ƛƴǎǘƛǘǳǚƛƻƴŀƭΦ Oƴ ŎŀŘǊǳƭ ŀŎǚƛǳƴƛƛ ŎƘŜƛŜ м ǎŜ ŘŜǊǳƭŜŀȊŇ ǳǊƳŇǘƻŀǊŜƭŜ ǘƛǇǳǊƛ ŘŜ 
actƛǾƛǘŇǚƛΥ 

¶ KA101: mobilitatea personalului din domeniul EŘǳŎŀǚƛe ǓŎƻƭŀǊŇ 

¶ KA102 / KA116: mobilitatea cursŀƴǚƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ Řƛƴ ŘƻƳŜƴƛǳƭ VET  

¶ Y!млоΥ aƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ Řƛƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƞƴtre ǚŇǊƛ 
participante la program 

¶ Y!млтΥ aƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ Řƛƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƞƴǘǊŜ ǚŇǊƛ 
participante la ǇǊƻƎǊŀƳ Ǔƛ ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ 

¶ KA104: Mobilitatea personalului din domeniul EŘǳŎŀǚƛei ŀŘǳƭǚƛƭƻǊ 

¶ Y!млрΥ aƻōƛƭƛǘŀǘŜŀ ǘƛƴŜǊƛƭƻǊ Ǔƛ ŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ǘƛƴŜǊŜǘΣ 

¶ KA106: Evenimente ƭŀ ǎŎŀǊŇ ƭŀǊƎŇ ŀƭŜ {ŜǊǾƛŎƛǳlui European de Voluntariat. 
În plus, ƛƴ ŎŀŘǊǳƭ ŀŎŜǎǘŜƛ ŀŎǚƛǳƴƛ ǎŜ ŀǎƛƎǳǊŇ ŀǎƛǎǘŜƴǚŀ ƭƛƴƎǾƛǎǘƛŎŇ ƻƴ-ƭƛƴŜ όh[{ύ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ǇŜƴǘǊǳ ŀ-
Ǔƛ ƞƳōǳƴŇǘŇǚƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ƭƛƳōŀ ƞƴ ŎŀǊŜ ƞǓƛ ǾƻǊ ŘŜǎŦŇǓǳǊŀ ŜȄǇŜǊƛŜƴǚŀ 9ǊŀǎƳǳs +. 
Oƴ ǘŀōŜƭǳƭ ǳǊƳŇǘƻǊ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ŎŀƴŘƛŘŀǘǳǊƛƭŜ ǇŜƴǘǊǳ ǇǊƻƛŜcte de mobilitate 

ŘŜǎŎŜƴǘǊŀƭƛȊŀǘŜΣ ŘŜǇǳǎŜ Ǔƛ ŀǇǊƻōŀǘŜ ƞƴ ŎŀŘǊǳƭ !ǇŜƭǳǊƛƭƻǊ ǇŜƴǘǊǳ ǇǊƻǇǳƴŜǊƛ ŘŜ ǇǊƻƛŜŎǘŜ нлмс. 

 
2 Annual Report 2016, Erasmus+ Enriching lives, opening minds - Statistical Annex, pagina 17, European Commission, 
Directorate General for Education, Youth, Sport and Cultur, Directorate R -Performance Management, Supervision and 
Resource, Unit R2-Budget, Planning and Supervision, NC-AR-17-001-EN-N, ISBN 978-92-79-73890-6, ISSN 2467-4362 
DOI 102766845275 
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Ac˔iunea Cheie 1 

KA1 la nivelul UE 

PROIECTE Total granturi 

(în milioane de 

Euro) 

Organiza˔ii Participan˔i 
Depuse Contractate 

RatŁ de 

succes 

Mobilitatea personalului din EducaἪia 

ἨcolarŁ 
8419 2542 39% 46,5 4025 23463 

Elevi Ἠi cadre didactice din ÎnvŁἪŁἪâmtul 

Profesional Ἠi Tehnic (VET) 
7098 3235 46% 275,6 17177 139574 

StudenἪi Ἠi cadre didactice din 

ÎnvŁἪŁmântul Superior pentru mobilitŁ˓i 

´ntre ˓Łri ale programului 

3998 3886 97% 633,2 3886 360046 

StudenἪi Ἠi cadre didactice din 

ÎnvŁἪŁmântul Superior pentru mobilitŁ˓i 

´ntre ˓Łri ale programului ˑi tŁri partenere 

1302 906 70% 127,1 906 36197 

Mobilitatea personalului din educaἪia 

adulἪilor 
1570 406 26% 8,9 874 5017 

Mobilitatea tinerilor 17471 5772 33% 130,6 30988 157609 

TOTAL 39858 16747 42% 1221,9 57856 721906 

Din analiza rezultatelor proiectelor contractate în caŘǊǳƭ !Ŏǚƛǳƴƛƛ ŎƘŜƛŜ мΣ în Apelul нлмсΣ ǊŜƛŜǎŜ ŎŇ 
ǇŜƴǘǊǳ ǘƻŀǘŜ ŘƻƳŜƴƛƛƭŜκǎŜŎǘƻŀǊŜƭŜΣ Ŏǳ ǎǳƳŜ ŘŜ ŦƛƴŀƴǚŀǊŜ ƳŜŘƛƛ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘ ǊŜƭŀǘƛǾ ƳƛŎƛΣ ŀŎŜŀǎǘŇ 
ŀŎǚƛǳƴŜ ŎƘŜƛŜ a avut ǳƴ ƛƳǇŀŎǘ ǇǳǘŜǊƴƛŎ ŀǘŃǘ ƭŀ ƴƛǾŜƭ ƛƴŘƛǾƛŘǳŀƭΣ ŎŃǘ Ǔƛ ƭŀ ƴƛǾŜƭ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭΦ 

În domeniuƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ, în anul 2016, ōǳƎŜǘǳƭ 9ǊŀǎƳǳǎ Ҍ ŀ ŎǊŜǎŎǳǘ Ŏǳ ŀǇǊƻŀǇŜ т҈ ŦŀǚŇ ŘŜ нлм5, 
ajungând la 46,5 milioane Euro. bǳƳŇǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŀǇǊƻōŀǘŜ ŀ ǊŇƳŀǎ ŀŎŜƭŀǓƛ ca cel din 2015 (2542), 
dar în cadrul proiectelor ŦƛƴŀƴǚŀǘŜ ƞƴ нлмс s-au efectuat cu 11% mai multe ƳƻōƛƭƛǘŇǚƛ decât în 
pǊƻƛŜŎǘŜƭŜ ŦƛƴŀƴǚŀǘŜ ƞƴ ŀƴǳƭ нлмрΦ CƛƴŀƴǚŀǊŜŀ ƳŜŘƛŜ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘ ŀ ǎŎŇȊǳǘ ŘŜ ƭŀ мΦтлл 9uro în 2015 
la 1.633 Euro în 2016.  

5ƛƴ ŎŜƭŜ нрпн ǇǊƻƛŜŎǘŜ ŀǇǊƻōŀǘŜΣ трр ŀǳ ŀǾǳǘ ƞƴ ǾŜŘŜǊŜ ƳƻōƛƭƛǘŇǚƛ ŘŜ ǘƛǇ Wƻō ǎƘŀŘƻǿƛƴƎ ǇŜƴǘǊǳ рнмф 

parǘƛŎƛǇŀƴǚƛΣ номм ŀǳ ŀǾǳǘ ƞƴ vedere participare la cursuri structurate sau evenimente de formare  

ǇŜƴǘǊǳ мулнт ǇŀǊǘƛŎƛǇŀƴǚƛ Ǔƛ тл ŀǳ ŀǾǳǘ ƞƴ ǾŜŘŜǊŜ Ƴƛǎƛǳƴƛ ŘŜ ǇǊŜŘŀǊŜκŦƻǊƳŀǊŜ ǇŜƴǘǊǳ нмт ǇŀǊǘƛŎƛǇŀƴǚƛΦ 

5ƛƴ ŎŜƛ нопсо ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ ŘƻŀǊ фл ŀǳ Ŧƻǎǘ ǇŀǊǘƛŎƛǇŀƴǚi cu nevoi speciale (0,38%). 

Cele mai frecvente tematici ŀƭŜ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜ ǎŜƭŜŎǘŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ ǓŎƻƭŀǊŜ ŀǳ 

fost: 

¶ ǇǊŜŘŀǊŜŀ Ǔƛ ƞƴǾŇǚŀǊŜŀ ƭƛƳōƛƭƻǊ ǎǘǊŇƛƴŜΤ  

¶ ǇǊƻƎǊŀƳŜ ƛƴƻǾŀǘƻŀǊŜ Ǔƛ ŎǳǊǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜΤ  

¶ ŎƻƳǇŜǘŜƴǚŜ ŘƛƎƛǘŀƭŜΤ  

¶ ǇŜŘŀƎƻƎƛŜ Ǔƛ ŘƛŘŀŎǘƛŎŇΤ 

¶ ŘŜȊǾƻƭǘŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǓŎƻƭƛƭƻǊΦ 



 h.9w±!¢hw¦[ ah.L[L¢(¤L[hw CU SCOP DE ÎN±(¤!w9 t9b¢w¦ PERSONAL 2016 
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bǳƳŇǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŀǇǊƻōŀǘŜ ŘŜǇǳǎŜ ŘŜ ŎƻƴǎƻǊǚƛƛ ŀ ŎǊŜǎŎǳǘ ŘŜ ƭŀ фс ƞƴ нлмр ƭŀ мпф ƞƴ нлмсΦ 

bǳƳŇǊǳƭ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜǇǳǎŜ ǇŜƴǘǊǳ ǇǊƻƛŜŎǘŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ 

PǊƻŦŜǎƛƻƴŀƭ Ǔƛ Tehnic (VET)  a crescut în anuƭ нлмс ŦŀǚŇ ŘŜ ŀƴǳƭ нлмрΦ {-ŀ Ŏƻƴǎǘŀǘŀǘ ƻ ŎǊŜǓǘŜǊŜ Ŏǳ 

aproximativ 500 candidaturi pe an începând din anul 2014. 

Tematicile cele mai frecvent abordate în aceste proiecte au fost: 

¶ ƻǊƛŜƴǘŀǊŜŀ ƞƴ ŎŀǊƛŜǊŇ κ ǓƻƳŀƧǳƭ ǘƛƴŜǊilor;  

¶ ƞƴǾŇǚŀǊŜŀ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛΤ  

¶ ŎƻƻǇŜǊŀǊŜŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭŇ Ǔƛ ƴƻƛ ǇǊƻƎǊŀƳŜ ƛƴƻǾŀǘƻŀǊŜ κ ƳŜǘƻŘŜ ŜŘǳŎŀǚƛƻƴŀƭŜΦ 

În anul 2016: 

¶ Ƴŀƛ Ƴǳƭǘ ŘŜ мс҈ ŘƛƴǘǊŜ ǇǊƻƛŜŎǘŜƭŜ ǎŜƭŜŎǘŀǘŜ ŀǳ ƛƳǇƭƛŎŀǘ ŎƻƴǎƻǊǚƛƛ ƴŀǚƛƻƴŀƭŜ ŦƻǊƳŀǘŜ Řƛƴ ǘǊŜƛ 

ǎŀǳ Ƴŀƛ ƳǳƭǘŜ ƻǊƎŀƴƛȊŀǚƛƛ ŀŎǘƛǾŜ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢Φ 

¶ au fost acƻǊŘŀǘŜ мфл ŘŜ /ŀǊǘŜ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŀǘŜ ±9¢Σ ǇŜ ƭŃƴƎŇ ŎŜƭŜ нтс ŀŎƻǊŘŀǘŜ ƞƴ ŀƴǳƭ нлмрΦ  

!ǇŜƭǳƭ Řƛƴ нлмс ŀ ƛƴǘǊƻŘǳǎ ǇƻǎƛōƛƭƛǘŀǘŜŀ Ŏŀ ǇŜǊǎƻƴŀƭǳƭ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭƻǊ ǎŇ ōŜƴŜŦƛŎƛŀze de instruire la o 

ƛƴǎǘƛǘǳǚƛŜ ±9¢ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜΦ  

În cadrul celor 3235 de proiecte aprobate în anul 2016, au beneficiat de formare a personalului 20554 

ǇŜǊǎƻŀƴŜ όмпΣто҈ Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ мофртп ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŇǚƛύ Ǔƛ ммфлнл ŜƭŜǾƛκŦƻǊƳŀōƛƭƛ.  

Oƴ ǇƭǳǎΣ ŀ Ŧƻǎǘ ŦƛƴŀƴǚŀǘŇ ƳƻōƛƭƛǘŀǘŜŀ ŀ млффл ǇŜǊǎƻŀƴŜ ƞƴǎƻǚƛǘƻŀǊŜΣ ŀŘƛŎŇ ƞƴ ƳŜŘƛŜ ƻ ǇŜǊǎƻŀƴŇ 

ƞƴǎƻǚƛǘƻŀǊŜ ƭŀ млΣуо ǇŀǊǘƛŎƛǇŀƴǚƛ ƳƛƴƻǊƛ ǎŀǳ Ŏǳ ƴŜǾƻƛ ǎǇŜŎƛŀƭŜΦ мΣнр҈ όмтпфύ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ 

ƳƻōƛƭƛǘŇǚƛ ŀǳ Ŧƻǎǘ Ŏǳ ƴŜǾƻƛ ǎǇŜŎƛŀƭŜ Ǔƛ тΣсф҈ όмлтнуύ ŀǳ Ŧƻǎǘ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚƛ ǊŜŘǳǎŜΦ 5ƛƴǘǊŜ ƳƻōƛƭƛǘŇǚƛƭŜ 

de personal, 18032 (87,73% din totalul moōƛƭƛǘŇǚƛƭƻǊ ŘŜ ǇŜǊǎƻƴŀƭύ ŀǳ Ŧƻǎǘ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ нрнн ŀǳ Ŧƻǎǘ 

misiuni de predare/formare όмнΣнт҈ Řƛƴ ǘƻǘŀƭǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘŜ ǇŜǊǎƻƴŀƭύΦ орпп ŘŜ ƳƻōƛƭƛǘŇǚƛ ŘŜ 

personal s-aǳ ŜŦŜŎǘǳŀǘ ƞƴ ŎŀŘǊǳƭ ǳƴƻǊ ǇǊƻƛŜŎǘŜ ŀƛ ŎŇǊƻǊ ōŜƴŜŦƛŎƛŀǊƛ ŀǳ ƻōǚƛƴǳǘ /ŀǊǘŀ ǇŜƴǘǊǳ Ƴƻōƛƭƛǘate. 

Grantul mediu pentru un participant din categoria personal a fost de 1170 Euro, iar pentru un 

elev/formabil a fost de 1807 Euro. 

Referitor la ƳƻōƛƭƛǘŇǚƛƭŜ ƞƴǘǊŜ ǚŇǊƛ ŀƭŜ Ǉrogramului, în ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ ǳƴƛǾŜǊǎƛǘŀǊŜ, comparativ 

cu anul 2015, s-au înǊŜƎƛǎǘǊŀǘ ǳǊƳŇǘƻŀǊŜƭŜ ǇǊƻƎǊŜǎŜΥ3 

¶ ƴǳƳŇǊǳƭ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ŀ ŎǊŜǎŎǳǘ Ŏǳ 4,03%, de la 3843 în anul 2015 la 3998 în anul 

2016; 

¶ ƴǳƳŇǊǳƭ ŘŜ ǇǊƻƛŜŎǘŜ ŎƻƴǘǊŀŎǘŀǘŜ ŀ ŎǊŜǎŎǳǘ Ŏǳ 4,15%, de la 3731 în anul 2015 la 3886 în anul 

2016; 

 
3 Annual Report 2015 Erasmus+, 
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi33Zr_tLTsAhUNFRQKHeSDD-
cQFjAAegQIBBAC&url=https%3A%2F%2Fec.europa.eu%2Fprogrammes%2Ferasmus-
plus%2Fsites%2Ferasmusplus2%2Ffiles%2Ferasmus-plus-annual-report-2015.pdf&usg=AOvVaw0o5CXGKSkjs-
4s65rZrCZm 
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¶ grantul total contractat a crescut cu 8,41%, de la 584,09 milioane Euro în anul 2015 la 633,2 

milioane Euro în anul 2016; 

¶ ƴǳƳŇǊǳƭ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚi a crescut cu 5,96%, de la 339799 în anul 2015 la 360046 

în anul 2016: 

Oƴ ŎŀȊǳƭ ƳƻōƛƭƛǘŇǚƛƛ ǎǘǳŘŜƴǚƛƭƻǊ ŎŜƭŜ Ƴŀƛ ŦǊŜŎǾŜƴǘŜ ŘƻƳenii de studiu au fost: afaceri; ŀŘƳƛƴƛǎǘǊŀǚƛŜ Ǔƛ 

drept,  ŀǊǘŜ Ǔƛ ǓǘƛƛƴǚŜ ǳƳŀƴŜΣ  inginerie,  ŜŘǳŎŀǚƛŜ Ǔƛ ǓǘƛƛƴǚŜ ǎƻŎƛŀƭŜΣ  jurnalism. 

Din ŎŜƭŜ осллпс ƳƻōƛƭƛǘŇǚƛΣ олллму όуоΣоо҈ύ  ŀǳ Ŧƻǎǘ ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǎǘǳŘŜƴǚƛƭƻǊ όŘƛƴǘǊŜ ŎŀǊŜ нмруну 

ƳƻōƛƭƛǘŇǚƛ ǇŜƴǘǊǳ ǎǘǳŘƛǳ Ǔƛ упмфл ƳƻōƛƭƛǘŇǚƛ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜύ Ǔƛ сллну όмсΣст҈ύ ŀǳ Ŧƻǎǘ ƳƻōƛƭƛǘŇǚƛ ŀƭŜ 

personalului (dintre care 34619 misiuni de predaǊŜ Ǔƛ нрплф ƳƻōƛƭƛǘŇǚƛ ŘŜ ŦƻǊƳŀǊŜύΦ 

În anul 2016, grantul total contractat ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛƭŜ ǎǘǳŘŜƴǚƛƭƻǊ ŀ Ŧƻǎǘ ŘŜ пфоффполп 9ǳǊƻ Ǔƛ ŎŜƭ 

mediu pe student de мспт 9ǳǊƻΣ ƛŀǊ ǇŜƴǘǊǳ ǇŜǊǎƻƴŀƭΣ ƎǊŀƴǘǳƭ ǘƻǘŀƭ ŀ Ŧƻǎǘ ŘŜ мофннптлм 9ǳǊƻ Ǔƛ ŎŜƭ 

mediu pe angajat de 844 Euro.  

/ƻƴŦƻǊƳ ŘŜŎƭŀǊŀǚƛƛƭƻǊ Řƛƴ ǊŀǇƻŀǊǘŜƭŜ ƛƴŘƛǾƛŘǳŀƭŜΣ ƴƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎǚƛŜ ŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚƛ 

în cadrul ŀŎǚƛǳƴƛƛ Y!мло ŜǎǘŜ ǊƛŘƛŎŀǘΥ ǇŜǎǘŜ фр҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴǚƛ Ǔƛ фф҈ Řƛƴ ǇŜǊǎƻƴŀƭ ŦƛƛƴŘ ƳǳƭǚǳƳƛǚƛ 

ǎŀǳ ŦƻŀǊǘŜ ƳǳƭǚǳƳƛǚƛ ŘŜ ŜȄǇŜǊƛŜƴǚŀ ƭƻǊ ƞƴ ƎŜƴŜǊŀƭΦ Din rŀǇƻŀǊǘŜƭŜ ƛƴŘƛǾƛŘǳŀƭŜ ǊŜȊǳƭǘŇ ŎŇΥ ƳƻōƛƭƛǘŇǚƛƭŜ 

au determinat un impact pozitiv asupra ŘŜȊǾƻƭǘŇǊƛƛ ǇŜǊǎƻƴŀƭŜ Ǔi au dus la dezvoltarea unor 

imǇƻǊǘŀƴǘŜ ŀōƛƭƛǘŇǚƛ ǘǊŀƴǎǾŜǊǎŀƭŜΦ  !ǎǘŦŜƭΥ 

¶ фн҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴǚƛƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ  au declarat ŎŇ ŀǳ ŘŜǾŜƴƛǘ Ƴŀƛ ǊŜȊƛƭƛŜƴǚƛΣ Ƴŀƛ 
ŘŜǎŎƘƛǓƛ Ǔƛ Ƴŀƛ ŎǳǊƛƻǓƛ ŘǳǇŇ ŎŜ ŀǳ ǇƭŜŎŀǘ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜ Ǔƛ ǎǳƴǘ ŎŀǇŀōƛƭƛ ǎŇ ǎe adapteze la diferite 
ǎƛǘǳŀǚƛƛΤ 

¶ 90% dƛƴǘǊŜ ǎǘǳŘŜƴǚƛ ŀǳ ŀŦƛǊƳŀǘ ŎŇ ŘǳǇŇ ƳƻōƛƭƛǘŀǘŜ ǎŜ ǎƛƳǘ Ƴŀƛ ƞƴŎǊŜȊŇǘƻǊƛ Ǔƛ Ƴŀƛ ǇǊŜƎŇǘƛǚƛ ǎŇ 
ŦŀŎŇ ŦŀǚŇ ƴƻƛƭƻǊ ǇǊƻǾƻŎŇǊƛ; 

¶ ут҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴǚƛƛ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ǇŜǊƛƻŀŘŀ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƛ-ŀ ŦŇŎǳǘ Ƴŀƛ ǘƻƭŜǊŀƴǚƛ ŦŀǚŇ ŘŜ 
ǾŀƭƻǊƛƭŜ Ǔƛ ŎƻƳǇƻǊǘŀmentele altor persoane Ǔƛ ŎŇ ǎǳƴǘ ŎŀǇŀōƛƭƛ ǎŇ ŎƻƻǇŜǊŜȊŜ Ŏǳ ƻŀƳŜƴƛ Řƛƴ 
ƳŜŘƛƛ Ǔƛ Ŏulturi diferite; 

¶ уо҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴǚƛ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ƞƴ ƳƻōƛƭƛǘŀǘŜ Ǔƛ-ŀǳ ƞƳōǳƴŇǘŇǚƛǘ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ƞƴǾŇǚŀǊŜΦ 

¶ 93% dintre ŀƴƎŀƧŀǚƛ ŘŜŎƭŀǊŇ ŎŇ ƞƴ ƳƻōƛƭƛǘŀǘŜ ŀǳ ƞƴǾŇǚŀǘ ƴƻƛ ǇǊŀŎǘƛŎi de predare  Ǔƛ тр҈ ŘŜŎƭŀǊŇ 
ŎŇ Ǔƛ-ŀǳ ŘŜȊǾƻƭǘŀǘ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ ƭƻr ŘŜ ƳǳƴŎŇΦ  

5ŜŀǎŜƳŜƴŜŀΣ Řƛƴ ǊŀǇƻŀǊǘŜƭŜ ƛƴŘƛǾƛŘǳŀƭŜ ŀ ǊŜƛŜǓƛǘ ŎŇ ƳƻōƛƭƛǘŇǚƛƭŜ ƻŦŜǊŇ ŜȄǇŜǊƛŜƴǚŀ ǾƛǘŀƭŇ ŘŜ ƭǳŎǊǳ ǇŜ 
ŎŀǊŜ Ƴǳƭǚƛ ǎǘǳŘŜƴǚƛ ƴǳ ƻ ŀǳ ǇŜƴǘǊǳ ŀ ƻōǚƛƴŜ ǇǊƛƳǳƭ lor loc de muƴŎŇ Ǔƛ ŎŇ ǇŜǊƳƛǘ ǎǘǳŘŜƴǚƛƭƻǊ ǎŇ 
ŜȄǇƭƻǊŜȊŜ ŎŜ ƞƴǎŜŀƳƴŇ ǾŀƭƻǊƛƭŜ ŜǳǊƻǇŜƴŜ Ǔƛ ŀ Ŧƛ ŎŜǘŇǚŜŀƴ ŜǳǊƻǇŜŀƴΦ ¢ƻŀǘŜ ŀŎŜǎǘŜŀ ǎǳōƭƛƴƛŀȊŇ 
ŎƻƴǘǊƛōǳǚƛŀ ǾŀƭƻǊƻŀǎŇ ǇŜ ŎŀǊŜ ƻ ŀŘǳŎŜ ǇǊƻƎǊŀƳǳƭ ƭŀ ǎŎƘƛƳōŀǊŜŀ ŀǘƛǘǳŘƛƴƛƭƻǊ Ǔƛ ǇǊƻƳƻǾŀǊŜŀ ŎƻŜȊƛǳƴƛƛ 
sociale în Europa, ǊŜŘǳŎŜǊŜŀ αŘŜŎŀƭŀƧǳƭǳƛ ŘŜ ŎƻƳǇŜǘŜƴǚŜέ Ǔƛ ǇǊƻƳƻǾŀǊŜŀ ŎǊŜǓǘŜǊƛƛ Ǔƛ ŘŜȊǾƻƭǘŇǊƛƛ 
economice. În anul 2016, уо҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴǚƛ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ǊŜŎǳƴƻŀǓǘŜǊŜŀ ŘŜǇƭƛƴŇ ŀ ǇŜǊƛƻŀŘŜƭƻǊ 
ŘŜ ǎǘǳŘƛǳ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΦ  

Oƴ ǾŜŘŜǊŀ ŘƛƎƛǘŀƭƛȊŇǊƛƛ complete a managementului programelor, a fost lansat oficial în 2016 Acordul 
ŘŜ ƞƴǾŇǚŀǊŜ ƻƴƭƛƴŜ όh[!ύ. LƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎuperior pot astfel ǎŇ ŎǊŜŜȊŜ ǳƴ Ŏƻƴǘ ƛƴǎǘƛǘǳǚƛƻƴŀƭ 
Ǔƛ ǎŇ ǳǘƛƭƛȊŜȊŜ ƛƴǎǘǊǳƳŜƴǘǳƭ ǇŜƴǘǊǳ ŀ ŦŀŎƛƭƛǘŀ ǊŜŘŀŎǘŀǊŜŀ Ǔƛ ǎŜƳƴŀǊŜŀ Ƴŀƛ ǳǓƻŀǊŇ ŀ ŀŎƻǊŘǳǊƛƭƻǊ ŘŜ 
ƞƴǾŇǚŀre. 
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¡i în cazul ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƞƴǘǊŜ ǚŇǊƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ Ǔƛ ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳi, în 

ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ ǳƴƛǾŜǊǎƛǘŀǊŜ s-ŀǳ ƞƴǊŜƎƛǎǘǊŀǘ ǇǊƻƎǊŜǎŜ ƞƴ ŀƴǳƭ нлмс ŦŀǚŇ ŘŜ ŀƴǳƭ нлмр. Astfel: 

¶ ƴǳƳŇǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŎƻƴǘǊŀŎǘŀǘŜ ŀ ŎǊŜǎŎǳǘ Ŏǳ фΣун҈Σ de la 825 în anul 2015 la 906 în anul 

2016; 

¶ grantul total contractat a crescut cu 15,75%, de la 109,81 milioane Euro în anul 2015 la 127,1 

milioane Euro în anul 2016; 

¶ ƴǳƳŇǊǳƭ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŀ ŎǊŜǎŎǳǘ Ŏǳ нтΣфф҈Σ ŘŜ ƭŀ нунун ƞƴ ŀƴǳƭ нлмр ƭŀ о6197 

în anul 2016. 

În plus: 

¶ tƻƴŘŜǊŜŀ ƎǊŀƴǘǳǊƛƭƻǊ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ Řƛƴ ǚŇǊƛƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ƞƴ ǚŇǊƛ partenere (out going), în 
raport Ŏǳ ƎǊŀƴǘǳƭ ǘƻǘŀƭ ŀŎƻǊŘŀǘ ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ Řƛƴ ŀŎǚƛǳƴŜŀ Y!млтΣ a crescut de la 31% în 
2015 la 36% în 2016. 

¶ S-ŀ ǎŎƘƛƳōŀǘ ǊŀǇƻǊǘǳƭ ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǎǘǳŘŜƴǚƛƭƻǊκƳƻōƛƭƛǘŇǚƛ ale personalului, anul 2016 fiind 
ǇǊƛƳǳƭ ŀƴ ƞƴ ŎŀǊŜ ƳƻōƛƭƛǘŇǚƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ǎǳƴǘ ƞƴ ƴǳƳŇǊ Ƴŀƛ ƳŀǊŜ ŘŜŎƞǘ ƳƻōƛƭƛǘŇǚƛƭŜ 
ǎǘǊǳŘŜƴǚƛƭƻǊ όпр҈κрр҈ύΦ !ŎŜǎǘ ǊŀǇƻǊǘ ŀƭ ǇƻƴŘŜǊƛƭƻǊ ŜǎǘŜ ŀǇǊŜŎƛŀǘ Ŏŀ ǇƻȊƛǘƛǾ ŘŜ ŎŇǘǊŜ /ƻƳƛǎƛŀ 
9ǳǊƻǇŜŀƴŇ ŘŜƻŀǊŜŎŜ ǎŜ ŎƻƴǎƛŘŜǊŇ ŎŇ mobilitatea personalului are efecte sistemice asupra 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇŀǊǘƛŎƛǇŀƴǘŜΦ 

¶ ! ŎǊŜǎŎǳǘΣ ŦŀǚŇ ŘŜ ŀƴǳƭ нлмрΣ ƎǊŀƴǘǳƭ ǘƻǘŀƭ ŎƻƴǘǊŀŎǘŀǘ ŘŜ ǎǘŀǘŜƭŜ ǎǳŘ-mediteraneene (cu 7%), 
Řƛƴ 9ǳǊƻǇŀ ŘŜ Ŝǎǘ όŎǳ мп҈ύ Ǔƛ Řƛƴ .ŀƭcanii de vest (cu 16%).   

¶ S-ŀ ǊŜŀƭƛȊŀǘ ƻ Ƴŀƛ ōǳƴŇ ŜŎƘƛƭƛōǊŀǊŜ ƎŜƻƎǊŀŦƛŎŇ Ǔƛ ƻ Ƴŀƛ ōǳƴŇ ƛƴŎƭǳȊƛǳƴŜ a statelor slab 
dezvoltate sau în curs de dezvoltare.  De exemplu: bǳƎŜǘŜƭŜ ŀƭƻŎŀǘŜ ƳƻōƛƭƛǘŇǚƛƭƻǊ ƞƴ Ǔƛ ŘƛƴǎǇǊŜ 
!ŦƎŀƴƛǎǘŀƴΣ .ŀƴƎƭŀŘŜǎƘΣ /ŀƳōƻŘƎƛŀ Ǔƛ aȅŀƴƳŀǊ, ponderea bugetelor totale ale proiectelor 
Ŏǳ .ƻƭƛǾƛŀΣ DǳŀǘŜƳŀƭŀ Ǔƛ tŀǊŀƎǳŀȅ ŀ ŎǊŜǎŎǳǘ iar a celor Ŏǳ .ǊŀȊƛƭƛŀ Ǔƛ aŜȄƛŎ ŀ ǎŎŇȊǳǘ. 

¶ ¤ŇǊƛƭŜ !/t ό!ŦǊƛŎŀ ǎǳōǎŀƘŀǊƛŀƴŇΣ /ŀǊŀƛōŜ Ǔƛ tŀŎƛŦƛŎύ ŀǳ Ŧƻǎǘ ƛƴŎƭǳǎŜ ƞƴ ŀǇŜƭ ǇŜƴǘǊǳ ǇǊƛƳŀ ŘŀǘŇ în 
anul 2016. Din cele 55 candidaturi care implicau рр ŘŜ ǚŇǊƛ Řƛƴ ŎŜƭŜ ǘǊŜƛ ǊŜƎƛǳƴƛ ŎŀǊŜ ŀƭŎŇǘǳƛŜǎŎ 
ACPΣ ŀǳ ǇǊƛƳƛǘ ŦƛƴŀǚŀǊŜ 40 ŘŜ ǚŇǊƛ ACPΣ ƛƴŎƭǳǎƛǾ ǳƴŜƭŜ ŘƛƴǘǊŜ ŎŜƭŜ Ƴŀƛ ǎŇǊŀŎŜ όCongo, Ethiopia, 
Malawi, Mali, Niger, Sudan Ǔi Togo). 

 

5ƛƴ ŎŜƭŜ осмфт ƳƻōƛƭƛǘŇǚƛ ŜŦŜŎǘǳŀǘŜΣ номуо ŀǳ ǊŜǇǊŜȊŜƴǘŀǘ ƳƻōƛƭƛǘŇǚƛ Řƛƴ ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ ŎŇǘǊŜ ǚŇǊƛ 

ale pǊƻƎǊŀƳǳƭǳƛ όммфоо ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ ммнрл ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛύ Ǔƛ молмп ŀǳ 

ǊŜǇǊŜȊŜƴǘŀǘ ƳƻōƛƭƛǘŇǚƛ Řƛƴ ǚŇǊƛƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ŎŇǘǊŜ ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ όпнлм ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ 

8813 ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛύΦ 

Din grantul total alocat, de 127135624 Euro, 75769001 Euro au Ŧƻǎǘ ŀƭƻŎŀǚƛ ƳƻōƛƭƛǘŇǚƛƛ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ 

офсплорм 9ǳǊƻ ƳƻōƛƭƛǘŇǚƛƛ ǇŜǊǎƻƴŀƭǳƭǳƛΦ DǊŀƴǘǳƭ ƳŜŘƛǳ ǇŜ ǇǊƻƛŜŎǘ ŀ Ŧƻǎǘ ŘŜ мплотс 9ǳǊƻΣ ƛŀǊ ǇŜ 

ǇŀǊǘƛŎƛǇŀƴǘΣ ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛ ŘŜ осфс 9ǳǊƻ Ǔƛ ǇŜƴǘǊǳ ǇŜǊǎƻƴŀƭ ŘŜ мфтс 9ǳǊƻΦ 

5ŜǓƛ ōǳƎŜǘǳƭ ǘƻǘŀƭ ŎƻƴǘǊŀŎǘŀǘ ŀ ǎŎŇȊǳǘ ŘŜ ƭŀ фΣм ƳƛƭƛƻŀƴŜ 9ǳǊƻ ƭŀ уΣф ƳƛƭƛƻŀƴŜ 9ǳǊƻΣ ƴǳƳŇǊǳƭ 

candidaturilor depuse în anul 2016 în cazul proiectelor de mobilitate în domeniul EducaǚƛŜƛ ŀŘǳƭǚƛƭƻr 

ŀ ŎǊŜǎŎǳǘ ŦŀǚŇ de anul 2015 cu 16 candidaturi (de la 1554 la 1570 candidaturi), iar rata de succes a 

crescuǘ ŘŜ ƭŀ нр҈ ƭŀ нс҈ όоус ŎŀƴŘƛŘŀǘǳǊƛ ŀǇǊƻōŀǘŜ ƞƴ ŀƴǳƭ нлмр Ǔƛ плс ƞƴ ŀƴǳƭ нлмсύΦ bǳƳŇǊǳƭ 
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ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŇǚƛ ƞƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŀǇǊƻōŀǘŜ ƭŀ !ǇŜƭǳƭ нлмсΣ ŀ ǎŎŇȊǳǘ Ŏǳ сл ŦŀǚŇ ŘŜ ŀƴǳƭ 

нлмр όрлтт ƳƻōƛƭƛǘŇǚƛ ƞƴ ŀƴǳƭ нлмр Ǔƛ рлмт ƳƻōƛƭƛǘŇǚƛ ƞƴ ŀƴǳƭ н016).  

Din grantul total contractat în anul 2016, 5634607 Euro s-ŀ ŀƭƻŎŀǘ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ŎǳǊǎǳǊƛ ǎǘǊǳŎǘǳǊŀǘŜ 
sau evenimente de formare, 1373438 Euro s-au alocat paǊǘƛŎƛǇŇǊƛƛ ƭŀ Ƨƻō ǎƘŀŘƻǿƛƴƎ Ǔƛ мрроон 9ǳǊƻΣ 
ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ Ƴƛǎƛǳƴƛ ŘŜ ǇǊŜŘŀǘŜκŦƻǊƳŀǊŜΦ /ǳ ŀceste fonduri: 

¶ 3659 ƳƻōƛƭƛǘŇǚƛ (aproximativ 73% din total ƳƻōƛƭƛǘŇǚƛ) s-au efectuat pentru participare la 
cursuri structurate/evenimente de formare; 

¶  мнлу ƳƻōƛƭƛǘŇǚi (aproximativ 24% din total ƳƻōƛƭƛǘŇǚƛύ ǎ-au efectuat pentru job shadowing; 

¶ 150 ƳƻōƛƭƛǘŇǚƛ όŀǇǊƻȄƛƳŀǘƛǾ о҈ Řƛƴ ǘƻǘŀƭ ƳƻōƛƭƛǘŇǚƛύ ǎ-au efectuat pentru misiuni de 
predare/formare. 

!ǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ƳƻōƛƭƛǘŇǚƛ он ǇŜǊǎƻŀƴŜ Ŏǳ ƴŜǾƻƛ ǎǇŜŎƛŀƭŜ. 
Grantul mediu pe pǊƻƛŜŎǘ ŀ Ŧƻǎǘ ŘŜ нмлмт 9ǳǊƻΣ ƛŀǊ ŎŜƭ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘ ŀ Ŧƻǎǘ ŘŜ мттп 9ǳǊƻΦ Oƴ ŦǳƴŎǚie 
ŘŜ ǘƛǇǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƎǊŀƴǘǳƭ ƳŜŘƛǳ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘ ŀ ǾŀǊƛŀǘΣ ŦƛƛƴŘ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƞƴ ŎŀȊǳƭ ǇŀǊǘƛŎƛǘŇǊƛƛ ƭŀ 
ŎǳǊǎǳǊƛ ǎǘǊǳŎǘǳǊŀǘŜκŜǾŜƴƛƳŜƴǘŜ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ŎŜƭ Ƴŀƛ ƳƛŎ ƞƴ ŎŀȊǳƭ misiunilor de predate/formare. 
Principalele tematici abordate în de proiectele fiƴŀƴǚŀǘŜ ƞƴ нлмс au fost: 

¶ ǇǊƻƎǊŀƳŜ ƛƴƻǾŀǘƻŀǊŜ κ ƳŜǘƻŘŜ ŜŘǳŎŀǚƛƻƴŀƭŜ κ ŎǳǊǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜΤ 

¶ ŜŘǳŎŀǚƛŜ ƛƴǘŜǊŎǳƭǘǳǊŀƭŇ κ ƛƴǘŜǊƎŜƴŜǊŀǚƛƻƴŀƭŇ Ǔƛ ƞƴǾŇǚŀǊŜ όǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛύΤ  

¶ TIC - ƴƻƛ ǘŜƘƴƻƭƻƎƛƛ Ǔƛ ŎƻƳǇŜǘŜƴǚŜ ŘƛƎƛǘŀƭŜΤ  

¶ ǇǊŜŘŀǊŜŀ Ǔƛ ƞƴǾŇǚŀǊŜŀ ƭƛƳōƛƭƻǊ ǎǘǊŇƛne;  

¶ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎŀƭƛǘŇǚƛƛ ƛƴǎǘƛǘǳǚƛƛƭƻǊΦ 

tǊƻŎŜǎǳƭ ŘŜ ǎŜƭŜŎǚƛŜ нлмс Ǔƛ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ŦƛƴŀƴǚŀǘŜ ƞƴ ŎŀŘǊǳƭ !ǇŜƭǳƭǳƛ ǇŜƴǘǊǳ ǇǊƻǇǳƴŜǊƛ 
de proiecte 2016 în domeniul Tineretului ǇǊŜȊƛƴǘŇ ǳǊƳŇǘƻŀǊŜƭŜ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛΥ 

¶ bǳƳŇǊǳƭ candidaturilor depuse în anul 2016 a fost cu 11% mai mare decât în anul 2015 
όмтптм ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ƞƴ ŀƴǳƭ нлмс Ǔƛ мртом ƞƴ ŀƴǳƭ нлмрύ. 

¶ bǳƳŇǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŦƛƴŀƴǚŀǘŜ ƞƴ ŀƴǳƭ нлмс ŀ Ŧƻǎǘ Ŏǳ п,13% mai mare decât în anul 2015 
όррпо ǇǊƻƛŜŎǘŜ ŦƛƴŀƴǚŀǘŜ ƞƴ ŀƴǳƭ нлмр Ǔƛ рттн ƞƴ ŀƴǳƭ нлмсύ.   

¶ bǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƛƳǇƭƛŎŀǚƛ ƞƴ ŀŎŜŀǎǘŇ ŀŎǚƛǳƴŜ ŀ ŎǊŜǎŎǳǘ ŘŜ ƭŀ мрлрнн ƞƴ ŎŀȊǳƭ 
ǇǊƻƛŜŎǘŜƭƻǊ ŦƛƴŀƴǚŀǘŜ ƞƴ ŎŀŘǊǳƭ !ǇŜƭǳǊƛƭƻǊ Řƛƴ нлмрΣ ƭŀ мртслф ƞƴ ŎŀȊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŦƛƴŀƴǚŀǘŜ ƞƴ 
cadrul Apelurilor din anul 2016 (ƻ ŎǊŜǓǘere cu 4,71%). Oƴ ŎŀȊǳƭ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ǇǊƻƛŜŎǘŜƭŜ 
ŦƛƴŀƴǚŀǘŜ ƞƴ ŎŀŘǊǳƭ !ǇŜƭǳǊƛƭƻǊ Řƛƴ ŀƴǳƭ нлмсΥ 

o ммфнпс ŀǳ Ŧƻǎǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻƛŜŎǘŜ Ŏǳ ǇŀǊǘŜƴŜǊƛ Řƛƴ ǚŇǊƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ Ǔƛ оуосо ƞƴ 
proiecte cu paǊǘŜƴŜǊƛ Řƛƴ ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛΤ 

o млплтр ŀǳ Ŧƻǎǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻƛŜŎǘŜ ŘŜ ǎŎƘƛƳōǳǊƛ ŘŜ ǘƛƴŜǊƛ όƻ ŎǊŜǓǘŜǊŜ Ŏǳ ŀǇǊƻȄƛƳŀǘƛǾ 
ф҈ ŦŀǚŇ ŘŜ ŀƴǳƭ нлмрύΣ млрпм ŀǳ Ŧƻǎǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻƛŜŎǘŜ ŘŜ ǾƻƭǳƴǘŀǊƛŀǘ  Ǔƛ орнрм ƞƴ 
ǇǊƻƛŜŎǘŜ ǇŜƴǘǊǳ ƭǳŎǊŇǘƻǊƛ ŘŜ ǘƛƴŜǊŜǘΤ 

o пмно ŀǳ Ŧƻǎǘ ǇŜǊǎƻŀƴŜ Ŏǳ ƴŜǾƻƛ ǎǇŜŎƛŀƭŜ Ǔƛ ртфсл Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚƛ ǊŜŘǳǎŜΦ 

¶ DǊŀƴǘǳƭ ƳŜŘƛǳ ǇŜ ǇǊƻƛŜŎǘ ŀ Ŧƻǎǘ ŘŜ ннсон 9ǳǊƻ Ǔƛ ƎǊŀƴǘǳƭ ƳŜŘƛǳ ǇŜ ǇŀǊǘƛŎƛǇŀƴǘ ŀ Ŧƻǎǘ ŘŜ унф 
Euro. 

tǊƻƛŜŎǘŜƭŜ ŦƛƴŀƴǚŀǘŜ ƞƴ ŎŀŘǊǳƭ !ǇŜƭǳǊƛƭƻǊ Řƛƴ ŀƴǳƭ нлмс ŀǳ ŎƻƴǘǊƛōǳƛǘ ƞƴ ǎǇŜŎƛŀƭ ƭŀΥ promovarea 
ŘƛǾŜǊǎƛǘŇǚƛƛ ǎƻŎƛŀƭŜ Ǔƛ ŎǳƭǘǳǊŀƭŜ, a ŘƛŀƭƻƎǳƭǳƛ ƛƴǘŜǊŎǳƭǘǳǊŀƭ Ǔƛ ƛƴŎƭǳȊƛǳƴƛƛ ǎƻŎƛŀƭŜ Ǔƛ ǎƻƭƛŘŀǊƛǘŇǚƛƛΣ  Ǔƛ ƭŀ 
ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŎƘŜƛŜ ŀƭŜ ǘƛƴŜǊƛƭƻǊΦ !ŎŜǎǘŜ ǇǊƻƛŜŎǘŜ ŀǳ Ǉǳǎ ƞƴ ŜǾƛŘŜƴǚŇ ŎŀǇŀŎƛǘŀǘŜŀ 
ŘƻƳŜƴƛǳƭǳƛ ǘƛƴŜǊŜǘǳƭǳƛ Ǔƛ ŀ ǎǘǊǳŎǘǳǊƛƭƻǊ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŘŜ ŀ ŀōƻǊŘŀ ǊŀǇƛŘ ǇǊƛƻǊƛǘŇǚƛƭŜ ǇƻƭƛǘƛŎŜ ƴƻǳ 
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ŀǇŇǊǳǘŜΦ tŜƴǘǊǳ ŀ ǊŇǎǇǳƴŘŜ Ƴŀƛ ōƛƴŜ ŎƻƴǘŜȄǘǳƭǳƛ ǇƻƭƛǘƛŎ critic  Ǔƛ ǎƻŎƛŀƭ, Oƴ ǇǊƻŎŜǎǳƭ ŘŜ ǎŜƭŜŎǚƛŜ нлмс 
s-a pus accentul  pe proiecte care implicau sau se concentrau ǇŜ ǊŜŦǳƎƛŀǚƛκǎƻƭƛŎƛǘŀƴǚƛƛ ŘŜ ŀȊƛƭ Ǔƛ 
ƳƛƎǊŀƴǚi, ǇǊƻƛŜŎǘŜ ŎŀǊŜ ǳǊƳŇǊŜŀǳ prevenirea radicalizŇǊƛƛ tinerilor, promovau diversitatea, valorile 
ƭƛōŜǊǘŇǚƛƛ Ǔƛ ǘƻƭŜǊŀƴǚa ǇǊŜŎǳƳ Ǔƛ ŀƭŦŀōŜǘƛȊŀǊŜŀ ƳŜŘƛŀǘƛŎŇΦ !ŎŜǎǘ ƭǳŎǊǳ ŀ ŎƻƴŘǳǎ ƭŀ ŦƛƴŀƴǚŀǊŜŀ ŀ ǇŜǎǘŜ 
1200 de proiecte (20%) care implicau direct ƳƛƎǊŀƴǚƛΣ ǊŜŦǳƎƛŀǚƛ ǎŀǳ ǎƻƭƛŎƛǘŀƴǚƛ ŘŜ ŀȊƛƭ sau care abordau  
ǘŜƳŀ ƛƴŎƭǳŘŜǊƛƛ ŀŎŜǎǘƻǊŀ Ǔƛ κ ǎŀǳ problemele ŀōƻǊŘŀǘŜ ƞƴ 5ŜŎƭŀǊŀǚƛŀ ŘŜ ƭŀ tŀǊƛǎΦ 5ƛƴ ŀƴŀƭƛȊŀ 
rapoartelor Ǔƛ ŎƘŜǎǘƛƻƴŀǊŜƭƻǊ ŎƻƳǇƭŜǘŀǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛi ƭŀ ƳƻōƛƭƛǘŇǚƛ ŀ ǊŜƛŜǓƛǘ ŎŇΥ  

¶ 94% dintre parǘƛŎƛǇŀƴǚƛ ǎǳƴǘ ƳǳƭǚǳƳƛǚƛ ŘŜ ŜȄǇŜǊƛŜƴǚŀ ƭƻǊ; 

¶ фм҈ ŎƻƴǎƛŘŜǊŇ ŎŇ ǇŀǊǘƛŎƛǇŀǊŜŀ le-ŀ ǎǇƻǊƛǘ ŎƻƳǇŜǘŜƴǚŜƭŜ de comunicare într-ƻ ƭƛƳōŇ ǎǘǊŇƛƴŇ; 

¶ фп҈ ŎƻƴǎƛŘŜǊŇ ŎŇ ŀǳ ŘƻōŃƴŘƛǘ ŀōƛƭƛǘŇǚƛ Ǔƛ ŎǳƴƻǓǘƛƴǚŜ; 

¶ тл҈ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ǎŜ ǎƛƳǘ Ƴŀƛ ŜǳǊƻǇŜƴƛ. 
 

1.3  Aspecte metodologice 
 

Sistemul ŘŜ ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ Řƛƴ wƻƳŃƴƛŀ ŜǎǘŜ ǇŀǊǘŜ ƛƴǘŜƎǊŀƴǘŇ a strategiei Guvernului de atingere 

ŀ ǚƛƴǘŜƭƻǊ 9ǳǊƻǇŀ нлнлΦ ¤iƴŃƴŘ Ŏƻƴǘ ŘŜ ƛƴŦƭǳŜƴǚŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŜŘǳŎŀǚƛŜƛ Ǔƛ ŦƻǊƳŇǊƛƛ ŀǎǳǇǊŀ ŎǊŜǓǘŜǊƛƛ 

ŜŎƻƴƻƳƛŎŜΣ ǚintele Uniunii Europene sunt centrate pŜ ƞƳōǳƴŇǘŇǚƛǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŜŘǳŎŀǚƛƻƴŀƭŜ ǇǊƛƴ 

ƻŎǳǇŀǊŜŀ ǇǊƻŘǳŎǘƛǾŇ ŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇΣ ŦƻǊƳŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊΣ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ 

ƳŜƴǚƛƴŜǊŜŀ ŜƭŜǾƛƭƻǊ ƞƴ ǎƛǎǘŜƳΦ  !ŎŜǎǘŜ ǚƛƴǘŜ ƴǳ Ǉƻǘ Ŧƛ ŀǘƛƴǎŜ ŦŇǊŇ ƻ ōǳƴŇ ǇǊŜƎŇǘƛǊŜ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ 

ŘƛŘŀŎǘƛŎ Řƛƴ ƞƴǾŇǚŇƳŃƴtul preunivŜǊǎƛǘŀǊ Ǔƛ ǳƴƛǾŜǊǎƛǘŀǊ, ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ƛƴǎǘƛǘǳǚƛƛƭƻǊ Ǔƛ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ 

ƛƳǇƭƛŎŀǘŜ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ŜŘǳŎŀǚƛŜ ŀ ŀŘǳƭǚƛƭƻǊ Ǔƛ ŘŜ ǘƛƴŜǊŜǘΦ  

tǊŜȊŜƴǘǳƭ ǊŀǇƻǊǘ ǳǊƳŇǊŜǓǘŜ ǎŇ ǇǳƴŇ ƞƴ ŜǾƛŘŜƴǚŇ ǊŜȊǳƭǘŀǘŜƭŜ mobilitŇǚƛƭƻǊ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ ŀƭŜ 

personalului diƴ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǇǊŜǳƴƛǾŜǊǎƛǘŀǊ Ǔƛ ǳƴƛǾŜǊǎƛǘŀǊΣ Řƛƴ ƛƴǎǘƛǘǳǚƛƛƭŜκŀǎƻŎƛŀǚƛƛƭŜ 

ƛƳǇƭƛŎŀǘŜ ƞƴ ŜŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ Ǔƛκǎŀǳ ŘŜ ǘƛƴŜǊŜǘ Ǔƛκǎŀǳ ǇŜƴǘǊǳ ǘƛƴŜǊŜǘΣ ŦƛƴŀƴǚŀǘŜ ƞƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳǳƭǳƛ 

9ǊŀǎƳǳǎҌΣ ŀŎǚƛǳƴŜŀ ŎƘŜƛŜ Y!мΦ 

Oƴ ǾŜŘŜǊŜŀ ǊŜŀƭƛȊŇǊƛƛ ŀŎŜǎǘǳƛ Ǌŀport au fosǘ ŀƴŀƭƛȊŀǘŜ ǊŀǇƻŀǊǘŜƭŜ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ 

ǊŀǇƻŀǊǘŜƭŜ ƛƴǎǘƛǘǳǚƛƛƭƻǊκƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ ŘŜ ŦƛƴŀƴǚŀǊŜ ƞƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳǳƭǳƛ 9ǊŀǎƳǳǎҌΣ 

ŀŎǚƛǳƴŜŀ ŎƘŜƛŜ мΣ ǎ-ŀǳ Ŧƻƭƻǎƛǘ ƛƴŦƻǊƳŀǚƛƛƭŜ Řƛƴ wŀǇƻǊǘǳƭ ŀƴǳŀƭ 9ǊŀǎƳǳǎҌ нлмсΣ ǊŜŀƭƛȊŀǘ ŘŜ /ƻƳƛsia 

EuropeaƴŇΣ  ǎ-ŀǳ ŎƻƭŜŎǘŀǘ ƛƴŦƻǊƳŀǚƛƛ Řƛƴ ōŀȊŜƭŜ ŘŜ ŘŀǘŜ ŀƭŜ /ƻƳƛǎƛŜƛ 9ǳǊƻǇŜƴŜ ŘŜŘƛŎŀǘŜ ǇǊƻƎǊŀƳǳƭǳƛ 

Erasmus+.  

¢ǊŜōǳƛŜ ƳŜƴǚƛƻƴŀǘ ŎŇ ƛƴŦƻǊƳŀǚƛƛƭŜ/datele colectate sunt în cea mai mare parte ƭŀ ƴƛǾŜƭǳƭ ǇŜǊŎŜǇǚƛŜƛ 

ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜ Ǔƛ ŀƭŜ ōŜƴŜŦƛŎƛŀǊƛƭƻǊ ŘŜ ŦƛƴŀƴǚŀǊŜ Ǔƛ ŀŎŜŀǎǘŀ ǊŜǇǊŜȊƛƴǘŇ  inevitabil un nivel 

foarte mare de subiectivism.  
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нΦ twL±Lw9 D9b9w![( !{¦tw! Lat[9a9b¢(wLL twhDw!a¦[¦L 9w!{a¦{Ҍ ÎN  

ANUL 2016 ÎN ROMÂNIA 
  

2.1. Programul Erasmus+  în România în anul 2016 

Bugetul alocat în anul 2016 (Contract +amendamente) pentru implementarea programului Erasmus+ 

în România a fost de 59044194,18 Euro, din care bugetul realizat a fost de  56982399.96 Euro. Cu 

acest buget s-au implementat 829 proiecte, dintre care 607 au fost proiecte cu candidaturi depuse 

ƞƴ wƻƳŃƴƛŀΦ Oƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ƳƻōƛƭƛǘŇǚƛ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ нпс45 

persoane din România, în 510 proiecte aprobate, din 1674 candidaturi depuse (rata de succes 

30,53%).  

Au fost depuse în România 515 candidaturi de parteneriat strategic dintre care 89 au fost aprobate 

(rata de succes 17,28%).  Au fost contractate în total 311 proiecte de parteneriat strategic în care au 

fost implicaǘŜ рмл ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ Řƛƴ wƻƳŃƴƛŀΦ ннн ŘŜ ŎƻƴǘǊŀŎǘŜ ŀǳ Ŧƻǎǘ ƞƴŎƘŜƛŀǘŜ ǇŜƴǘǊǳ ǓŎƻƭƛ 

din Româniŀ ǇŀǊǘŜƴŜǊŜ ƞƴ ǇǊƻƛŜŎǘŜ ŎƻƻǊŘƻƴŀǘŜ ŘŜ ǓŎƻƭƛ Řƛƴ ŀƭǘŜ ǚŇǊƛΦ 

Oƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜ Ŝǎǘe prezentat modul în care a fost alocat bugŜǘǳƭ ǇŜ ŀŎǚƛǳƴƛ Ǔƛ 

sectoare, repŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ Ǔƛ ŘŜ ǇǊƻƛŜŎǘ ŀǇǊƻōŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ŀŎǚƛǳƴŜ Ǔƛ 

sector, iar ƞƴ ŎŀȊǳƭ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ƳƻōƛƭƛǘŀǘŜΣ ǊŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ 

ŦǳƴŎǚƛŜ ŘŜ ǎŜŎǘƻǊΦ 

Ac˓iune ˑi domeniu Alocare 
ini˓ialŁ (Euro) 

Buget  final 
aprobat 
(Euro) 

NumŁr de 
candidaturi 

depuse 

NumŁr de 
proiecte 
finan˓ate 

NumŁr de 
participan˓i 

KA1 -MobilitŁ˓i 

Educa˓ie ˑcolarŁ 1638020.00 1620340.00 350 58 775 

VET 9933627.00 9806740.12 237 111 4239 

Educa˓ie universitarŁ -˓ Łri ale programului 21408516.68 20998741.28 70 68 10399 

Educa˓ia adul˓ilor 289485.00 288477.00 68 11 141 

Tineret 5326573.00 4656304.40 905 219 7220 

Educa˓ie universitarŁ -˓ Łri partenere 5123291.00 4599061.22 44 43 1871 

 43719512.68 41969664.02 1674 510 

 
24645 

KA2 -Parteneriate stategice 
Alocare 

ini˓ialŁ (Euro) 

Bugt  final 
aprobat 
(Euro)l 

NumŁr de 
candidaturi 

depuse 

NumŁr de 
proiecte 

aprobate în 
România 

NumŁr de 
proiecte 

contractate 

Educa˓ie ˑcolarŁ 6722050.00 6640067.97 193 39 261 

VET 3475221.50 3423616.21 84 22 22 

Educa˓ie universitarŁ 1337490.00 1326936.42 41 7 7 

Educa˓ia adul˓ilor 1913390.00 1905310.93 82 11 11 

Tineret 1598690.00 1437547.22 115 10 10 

 15046841.50 14733478.75 515 89 311 
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Dialog structturat 

Alocare 
ini˓ialŁ (Euro) 

Buget  final 
aprobat 
(Euro) 

NumŁr de 
candidaturi 

depuse 

NumŁr de 
proiecte 
aprobate 

NumŁr de 
participan˓i 

277840.00 279257.19 44 8 2135 

      

Total 59044194.18 56982399.96 2233 829  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

KA1, 
43719512.6
8, 74.05%

KA2, 
15046841.5

, 25.48%

Dialog 
structurat, 
277840, 
0.47%

wŜǇŀǊǘƛǚƛŀ  ǇŜ ŀŎǚƛǳƴŜ ŀ ōǳƎŜǘǳƭǳƛ  
ŀƭƻŎŀǘ ƛƴƛǚƛŀƭ όƞƴ 9¦whύ

 

KA1, 
41969664.02

, 73.65%

KA2, 
14733478.75

, 25.86%

Dialog 
structurat, 
279257.19, 

0.49%

wŜǇŀǊǘƛǚƛŀ  ǇŜ ŀŎǚƛǳƴŜ ŀ ōǳƎŜǘǳƭǳƛ  final 
aprobat (în EURO)

 

Educa˓ie 
ˑcolarŁ, 

8260407.97, 
16%

VET, 
13230356.3

3, 25%
Educa˓ie 
universitarŁ, 
22325677.7, 

43%

Educa˓ia 
adul˓ilor, 

2193787.93, 
4%

Tineret, 
6093851.62, 

12%

wŜǇŀǊǘƛǚƛŀ ǇŜ ǎŜŎǘƻŀǊŜ ŀ ōǳƎŜǘǳƭǳƛ
final aprobatcontractat (în EURO)

 

KA1, 1674, 
74.97%

KA2, 515, 
23.06%

Dialog 
structurat, 
44, 1.97%

wŜǇŀǊǘƛǚƛŀ ǇŜ ŀŎǚƛǳƴŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ 
candidaturi depuse în România
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În anul 2016, dintre obiectivele specifice Ǔƛ ǇǊƛƻǊƛǘŇǚƛƭŜ programului Erasmus+Σ !bt/59Ct ŀ ǳǊƳŇǊƛǘ 

în mod special: 

 

¶ în cadrul proiectelor de mobilitate: 

¶ Creǒterea volumului ǒƛ ŎŀƭƛǘŇǚƛƛ ƳƻōƛƭƛǘŇǚiƭƻǊ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚare ς o atenǚƛŜ ŘŜƻǎŜōƛǘŇ fiind 

ŀŎƻǊŘŀǘŇ recunoaǒǘŜǊƛƛ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇǚŇǊƛƛ ǇǊƛƴ ŘƛŦŜǊƛǘŜ ƛƴǎǘǊǳƳŜƴǘŜΥ 9/¢{Σ 9ǳǊƻǇŀǎǎ 

Mobility, ECVET, Youthpass. 

¶ Creǒterea volumului ǒƛ ŎŀƭƛǘŇǚƛƛ ƳƻōƛƭƛǘŇǚƛƭƻǊ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚare realizate înspre ǒi dinspre 

ǚŇǊƛƭŜ ǇŀǊǘŜƴŜǊŜ όƞƴ ŘƻƳŜƴƛƛƭŜ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǳƴƛǾŜǊǎitar ǒi tineretului) ς s-a acordat o 

atenǚƛŜ ŘŜƻǎŜōƛǘŇ ǳǘƛƭƛȊŇǊƛƛ 9/¢{ όǎŀǳ ŜŎƘƛǾŀƭŜƴǘύ ǒi Youthpass, ca instrumente de 

recunoaǒǘŜǊŜ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇǚŇǊƛƛΦ 

¶ OƴŎǳǊŀƧŀǊŜŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ǇŜǊǎƻŀƴŜƭƻǊ cu nevoi speciale în proiecte de mobilitate în toate 

sectoarele (pentru care s-a acordat ŦƛƴŀƴסŀǊŜ ǎǳǇƭƛƳŜƴǘŀǊŇύΦ  

¶ OƴŎǳǊŀƧŀǊŜŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ǘƛƴŜǊƛƭƻǊ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚi reduse (în domeniile tineret, formare 

ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊύΣ ƛƴŎƭǳǎƛǾ ǊŜŦǳƎƛŀסƛΣ ǎƻƭƛŎƛǘŀƴסƛ ŘŜ ŀȊƛƭΣ ƳƛƎǊŀƴסƛΦ 

¶  Încurajarea paǊǘƛŎƛǇŇǊƛƛ ǇŜǊǎƻŀƴŜƭƻǊ Řƛƴ ȊƻƴŜƭŜ ǊǳǊŀƭŜ όŘƻƳŜƴƛƛƭŜ ŜŘǳŎŀסƛŜ ǒŎƻƭŀǊŇΣ 

formare ǇǊƻŦŜǎƛƻƴŀƭŇ ǒi educaǚia adulǚilor) în proiecte de mobilitate. 

 

 

KA1, 510, 
61.52%

KA2, 311, 
37.52%

Dialog 
structurat, 8, 

0.97%

wŜǇŀǊǘƛǚƛŀ  ǇŜ ŀŎǚƛǳƴŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ 
candidaturi contractate 

 

Educa˓ie 
ˑcolarŁ, 319, 

38.48%

VET, 133, 
16.04%

Educa˓ie 
universitarŁ, 
118, 14.23%

Educa˓ia 
adul˓ilor, 22, 

2.65%

Tineret, 237, 
28.59%

wŜǇŀǊǘƛǚƛŀ  ǇŜ ǎŜŎǘƻǊ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ 
candidaturi contractate
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¶  OƴŎǳǊŀƧŀǊŜŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ƞƴ ǇǊƻƛŜŎǘŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ όŘƻƳŜƴƛƛƭŜ ŜŘǳŎŀסƛŜ ǒŎƻƭŀǊŇΣ ŦƻǊƳŀǊŜ 

ǇǊƻŦŜǎƛƻƴŀƭŇΣ ŜŘǳŎŀסƛŀ ŀŘǳƭסƛƭƻǊ ǒƛ ǘƛƴŜǊŜǘύ a ƛƴǎǘƛǘǳסƛƛƭƻǊ ŎŀǊŜ ƴǳ ŀǳ Ƴŀƛ ōŜƴŜŦƛŎƛŀǘ ŘŜ 

ŦƛƴŀƴסŀǊŜ ǇǊƛƴ ǇǊƻƎǊŀƳǳƭ 9ǊŀǎƳǳǎҌΦ  

¶ /ǊŜǒǘŜǊŜŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǾƻƭǳƴǘŀǊƛ ƞƴ proiecte SEV ς ƻ ŀǘŜƴסƛŜ ŘŜƻǎŜōƛǘŇ fiind ŀŎƻǊŘŀǘŇ 

proiectelor având ǳƴ ƴǳƳŇǊ ǊƛŘƛŎŀǘ ŘŜ ǾƻƭǳƴǘŀǊƛ ǒƛ ǇŜǊƛƻŀŘŀ ŘŜ ǎǘŀƎƛǳ όƳƻōƛƭƛǘŇסƛύ ǊŜŘǳǎŇ 

(maximum 6 luni). 
 

¶ în cadrul proiectelor de parteneriat strategic: 

¶ LƳǇƭƛŎŀǊŜŀ ƞƴ ǇǊƻƛŜŎǘŜ ŀ ŀǳǘƻǊƛǘŇǚilor publice locale/regionale/naǚionale cu rol în educaǚie, 

ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǎŀǳ tineret. 

¶  Implicarea în proiecte a întreprinderilor sau a altor actori socio-economici. 

¶  Sprijinirea iniǚiativelor cross-ǎŜŎǘƻǊƛŀƭŜ όǇǊƻƛŜŎǘŜ ŎŀǊŜ ǎŜ ŀŘǊŜǎŜŀȊŇ Ƴŀƛ ƳǳƭǘƻǊ ŘƻƳŜƴƛƛύ.  

¶  OƴŎǳǊŀƧŀǊŜŀ ǎǳǎǘŜƴŀōƛƭƛǘŇǚii proiectelor ǒi a transferabilitŇǚii produselor ǒi practicilor 

inovatoare.  

¶  Participarea în proiecte a persoanelor cu nevoi speciale.  

¶ tŀǊǘƛŎƛǇŀǊŜŀ ƞƴ ǇǊƻƛŜŎǘŜ ŀ ǘƛƴŜǊƛƭƻǊ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚi reduse ǒi încurajarea proiectelor de 

ƛƴŎƭǳȊƛǳƴŜ ǎƻŎƛŀƭŇ όƛƴŎƭǳǎƛǾ ǊŜŦǳƎƛŀסƛΣ ǎƻƭƛŎƛǘŀƴסƛ ŘŜ ŀȊƛƭΣ ƳƛƎǊŀƴסƛύ. 

¶  Implicarea în proiecte a ǒŎƻƭƛƭƻǊΣ ŀǳǘƻǊƛǘŇǚilor locale ǒi ONG-urilor situate în zone rurale. 

 

¶ în cadrul proiectelor de Dialog structurat: 

¶ LƴŎƭǳŘŜǊŜŀ ǘƛƴŜǊƛƭƻǊ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚƛ ǊŜŘǳǎŜ ƞƴ ŀŎǘƛǾƛǘŇǚƛƭŜ ǇǊƻƛŜŎǘŜƭƻǊ όƛƴŎƭǳǎƛǾ ǊŜŦǳƎƛŀסƛΣ 

ǎƻƭƛŎƛǘŀƴסƛ ŘŜ ŀȊƛƭΣ ƳƛƎǊŀƴסƛύΦ  

¶ {ǘƛƳǳƭŀǊŜŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ŘƛǊŜŎǘŜ ŀ ǘƛƴŜǊƛƭƻǊ ƞƴ ŘƛŀƭƻƎǳƭ ǎǘǊǳŎǘǳǊŀǘ. 

 

PŜ ƭŃƴƎŇ ǇǊƻƛŜŎǘŜƭŜ ŘŜǎŎŜƴǘǊŀƭƛȊŀǘŜΣ ŀǳ Ŧƻǎǘ ǎǇǊƛƧƛƴƛǘŜ ŦƛƴŀƴŎƛŀǊΣ ƞƴ ǇǊƻƛŜŎǘŜ ŎŜƴǘǊŀƭƛȊŀǘŜ Ƴŀƛ ƳǳƭǘŜ 

ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ǊƻƳŃƴŜǓǘƛ Σ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇΥ 

¶ пс ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ƞƴ ǇǊƻƛŜŎǘŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ŎŀǇŀŎƛǘŇǚƛƛ ƞƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛ Ǔƛ 

tineretului; 

¶ но ŘŜ ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ƞƴ ǇŀǊǘŜƴŜǊƛŀǘŜ ŘŜ ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ǎǇƻǊǘǳƭǳƛΤ 

¶ 7 ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ƞƴ ŀƭƛŀƴǚŜ ŀƭŜ ŎǳƴƻŀǓǘŜǊƛƛ ǎŀǳ ŀƭƛŀƴǚŜ pentru compŜǘŜƴǚŜ sectoriale; 

¶ м ƛƴǎǘƛǘǳǚƛŜ ƞƴ 9ǊŀǎƳǳǎ aǳƴŘǳǎΤ 

¶ у ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ƞƴ ǇǊƻƛŜŎǘŜ ŘŜ ƛƴŎƭǳȊƛǳƴŜ ǎƻŎƛŀƭŇ ǇǊƛƴ ǇǊƻƛŜŎǘŜ ƞƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛΣ 

ŦƻǊƳŇǊƛƛΣ ǘƛƴŜǊŜǘ Ǔƛ ǎǇƻǊǘΦ 

¶ п ƛƴǎǘƛǘǳǚƛƛ ƞƴ ŀŎǚƛǳƴƛ WŜŀƴ aƻƴnet -/ŀǘŜŘǊŜ Ǔƛ /ŜƴǘǊŜ ŘŜ ŜȄŎŜƭŜƴǚŇΤ 

¶ н ƛƴǎǘƛǘǳǚƛƛ ƞƴ ŀŎǚƛǳƴƛ WŜŀƴ aƻƴŜǘ ς RŜǚŜƭŜ Ǔƛ ǇǊƻƛŜŎǘŜΦ 
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2ΦнΦ aƻōƛƭƛǘŇǚƛ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǘŜ ŦƛƴŀƴǚŀǘŜ ǇǊƛƴ !ǇŜƭǳƭ Řƛƴ 2016 în România 

 
Oƴ ŎŀŘǊǳƭ ŀŎǚƛǳƴƛƛ ŎƘŜƛŜ мΣ ƞƴ ŀƴǳƭ нлмс ŀǳ Ŧƻǎǘ ŘŜǇǳǎŜ мстп ŎŀƴŘƛŘŀǘǳǊƛ Ǔƛ рм0 dintre acestea au fost 

contractate (30,47҈ύΦ !ǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ƳƻōƛƭƛǘŇǚƛ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ ƞƴ ŎŀŘǊǳƭ proiectelor aprobate 

24645 persoane din România. Bugetul mediu pentru un participant la mobilitate a fost de 1702,97 

Euro. În ŎŀȊǳƭ ǎŜŎǘƻǊǳƭǳƛ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇΣ ōǳƎŜǘǳƭ ƳŜŘƛǳ ǇŜ ǇǊƻƛŜŎǘ ŀ Ŧƻǎǘ ŘŜ н7936,90 9ǳǊƻ Ǔƛ ǇŜ 

participant de 2090,77 Euro. În cazul sectorului VET, bugetul mediu pe proiect a fost de 88349,01 

Euro, pe participant din personal моср 9ǳǊƻ Ǔƛ ǇŜƴǘǊǳ ǇŀǊǘƛŎƛǇŀƴǘ Ŝlev 2046 Euro. În cazul sectorului 

9ŘǳŎŀǚƛŜ ǳƴƛǾŜǊǎƛǘŀǊŇΣ ǚŇǊƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛΣ ōǳƎŜǘǳƭ ƳŜŘƛǳ ǇŜ ǇǊƻƛŜŎǘ ŀ Ŧƻǎǘ ŘŜ 308805,02 Euro, 

ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛ ŘŜ ннпс 9ǳǊƻ Ǔƛ ǇŜƴǘǊǳ ǇŜǊǎƻƴŀƭ ŘŜ унр 9ǳǊƻΣ ƛŀǊ ƞƴ ǚŇǊƛ ǇŀǊǘŜƴŜǊe ale programului, 

bugetul mediu pe proiect a fost de 106954,91 9ǳǊƻΣ ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛ оумо 9ǳǊƻ Ǔƛ ǇŜƴǘǊǳ ǎǘŀŦŦ мтнт 

9ǳǊƻΦ Oƴ ŎŀȊǳƭ {ŜŎǘƻǊǳƭǳƛ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊΣ ōǳƎŜǘǳƭ ƳŜŘƛu pe proiect a fost de 26225,18 9ǳǊƻ Ǔƛ ǇŜ 

participant de 2045,94 Euro. Cel mai mic buget mediu, atât pe proiect câǘ Ǔƛ ǇŜ Ǉŀrticipant 

corespunde sectorului Tineret (21261,66 Euro, respectiv 644,92 Euro).   

Oƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ŎŇΥ  

 

¶ ƴǳƳŇǊǳƭ ŎŜƭ Ƴŀƛ ƳƛŎ ŘŜ ŎŀƴŘƛŘŀǘǳǊƛ ŘŜǇǳǎŜ ŎƻǊŜǎǇǳƴŘŜ ǎŜŎǘƻǊǳƭǳƛ 9ŘǳŎŀǚƛŜ ǳƴƛǾŜǊǎƛǘŀǊŇ -ǚŇǊƛ 

partenere (44), iar cel mai mare sectorului 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ (350); 

¶ cea mai micŇ ratŇ ŘŜ ǎǳŎŎŜǎ ŎƻǊŜǎǇǳƴŘ ǎŜŎǘƻǊǳƭǳƛ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ όмсΣрт Ǔƛ ŎŜŀ Ƴŀƛ ƳŀǊŜ ǊŀǘŇ 

de succes sectorului 9ŘǳŎŀǚƛŜ ǳƴƛǾŜǊǎƛǘŀǊŇ - ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ (97,73%); 

¶ cel mai mic ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ ŎƻǊŜǎǇǳƴŘŜ ǎŜŎǘƻǊǳƭǳƛ 

9ŘǳŎŀǚƛŀ !ŘǳƭǚƛƭƻǊ (141)Σ ƛŀǊ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǎŜŎǘƻǊǳƭǳƛ 9ŘǳŎŀǚƛŜ 

ǳƴƛǾŜǊǎƛǘŀǊŇ όмннтл ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ ǚŇǊƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ Ǔƛ ƞƴ ǚŇǊƛ ǇŀǊǘŜƴŜǊŜύ. 

 

AŎǚƛǳƴŜŀ ŎƘŜƛŜ м -Sectoare 
bǳƳŇǊ ŘŜ 

candidaturi 
depuse 

bǳƳŇǊ ŘŜ 
proiecte 
aprobate 

Rata de 
succes 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ 350 58 16.57% 775 

VET 237 111 46.84% 4239 

9ŘǳŎŀǚie uniǾŜǊǎƛǘŀǊŇ -ǚŇǊƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ 70 68 97.14% 10399 

9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ 68 11 16.18% 141 

Tineret 905 219 24.20% 7220 

9ŘǳŎŀǚƛŜ ǳƴƛǾŜǊǎƛǘŀǊŇ -ǚŇǊƛ ǇŀǊǘŜƴŜǊŜ 44 43 97.73% 1871 

 1674 510 30.53% 24645 
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Educa˓ie 
ˑcolarŁ, 16.57%

VET, 46.84%

Educa˓ie 
universitarŁ -˓ Łri 
ale programului, 

97.14%

Educa˓ia 
adul˓ilor, 17.65%

Tineret, 
24.20%

Educa˓ie 
universitarŁ -˓ Łri 

partenere, 
97.73%

wŀǘŀ ŘŜ ǎǳŎŎŜǎ ŀ ŎŀƴŘƛŘŀǘǳǊƛƭƻǊ ŘŜǇǳǎŜΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
sector (candidaturi aprobate/candidaturi depuse)

9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ, 
775, 3.14%

VET, 4239, 
17.20%

9ŘǳŎŀǚƛŜ 
ǳƴƛǾŜǊǎƛǘŀǊŇ -ǚŇǊƛ 
ale programului, 
10399, 42.20%9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ, 

141, 0.57%

Tineret, 7220, 
29.30%

9ŘǳŎŀǚƛŜ 
ǳƴƛǾŜǊǎƛǘŀǊŇ -ǚŇǊƛ 
partenere, 1871, 

7.59%

wŜǇŀǊǘƛǚƛŀ  ǇŜ ǎŜŎǘƻŀǊŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ 
mobilitate
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3Φ !/¤L¦b9! /I9L9 м- ah.L[L¢(¤L /¦ {/ht 59 Ob±(¤!w9 t9b¢w¦ t9w{ONAL 
  

3.1. Caracteristici  ŀƭŜ ƳƻōƛƭƛǘŇǚƛƭƻǊ Ŏǳ ǎŎƻǇ ŘŜ ƞƴǾŇǚŀǊŜ pentru personal 

5ƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ όнпспр ƳƻōƛƭƛǘŇǚƛύ ŦƛƴŀƴǚŀǘŜ ǇǊƛƴ ǇǊƻƛŜŎǘŜƭŜ ŀǇǊƻōŀǘŜ ƞƴ ŀƴǳƭ нлмсΣ  
5465  (22,17%) au fost efectuate de personalul unor insǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ Řƛƴ womânia. 
tŀǊǘƛŎƛǇŀƴǚƛƛ la mobilitate Ǔƛ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜ Řƛƴ România ŀǳ ǊŜȊƛŘŜƴǚŀ în ǳǊƳŇǘƻŀǊŜƭŜ ƧǳŘŜǚŜΥ 

WǳŘŜǚ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ 

de trimitere 

Numar 
institutii de 
trimitere 

Numar 
participanti 

Satu Mare 1 7 

Teleorman 1 11 

Ilfov 2 14 

Giurgiu 1 16 

Tulcea 1 18 

.ǊŇƛƭŀ 2 19 

aŜƘŜŘƛƴǚƛ 3 19 

Olt 3 19 

.ƻǘƻǓŀƴƛ 2 21 

aŀǊŀƳǳǊŜǓ 4 21 

Harghita 3 22 

Vâlcea 4 24 

bŜŀƳǚ 2 26 

Covasna 3 28 

/ŇƭŇǊŀǓƛ 3 34 

Prahova 2 38 

Vrancea 3 44 

/ŀǊŀǓ {ŜǾŜǊƛƴ 4 45 

.ǳȊŇǳ 6 54 

.ŀŎŇǳ 3 83 

5ŃƳōƻǾƛǚŀ 4 83 

Gorj 8 84 

Hunedoara 5 90 

/ƻƴǎǘŀƴǚŀ 6 100 

Alba 1 101 

!ǊƎŜǓ 5 109 

Arad 22 128 

Vaslui 7 131 

aǳǊŜǓ 4 143 

Dŀƭŀǚƛ 4 144 

Sibiu 3 148 

.ǊŀǓƻǾ 3 158 

Dolj 8 197 

Suceava 17 247  

1
1
2
1
1
2
3
3
2
4
3
4
2
3
3
2
3
4
6
3
4
8
5
6
1
5
22

7
4
4
3
3
8
17
10
4

39
20
15

7
11
14
16
18
19
19
19
21
21
22
24
26
28
34
38
44
45
54

83
83
84
90
100
101
109
128
131
143
144
148
158

197
247

458
541

591
628

821

0 200 400 600 800 1000

Satu Mare
Teleorman

Ilfov
Giurgiu
Tulcea
.ǊŇƛƭŀ

aŜƘŜŘƛƴǚƛ
Olt

.ƻǘƻǓŀƴƛ
aŀǊŀƳǳǊŜǓ

Harghita
Vâlcea
bŜŀƳǚ

Covasna
/ŇƭŇǊŀǓƛ
Prahova
Vrancea

/ŀǊŀǓ {ŜǾŜǊƛƴ
.ǳȊŇǳ
.ŀŎŇǳ

5ŃƳōƻǾƛǚŀ
Gorj

Hunedoara
/ƻƴǎǘŀƴǚŀ

Alba
!ǊƎŜǓ
Arad

Vaslui
aǳǊŜǓ
Dŀƭŀǚƛ
Sibiu
.ǊŀǓƻǾ

Dolj
Suceava
¢ƛƳƛǓ
Bihor

.ǳŎǳǊŜǓǘƛ
LŀǓƛ
Cluj

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ 
ŘŜ ǘǊƛƳƛǘŜǊŜ Ǔƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 

ƧǳŘŜǚǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ

Numar participanti Numar institutii de trimitere
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LƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ǘǊƛƳƛǘŜǊŜ ŀǳ ǊŜȊƛŘŜƴǚŀ ƞƴ оф ŘŜ ƧǳŘŜǚŜΦ bǳ ŜȄƛǎǘŇ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ǘǊƛƳƛǘŜǊŜ Ŏǳ ǊŜȊƛŘŜƴǚŀ ƞƴ 
jǳŘŜǚŜƭŜΥ .ƛǎǘǊƛǚŀ bŇǎŇǳŘΣ LŀƭƻƳƛǚŀ Ǔƛ {ŇƭŀƧΦ 
 
/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ Řƛƴ wƻƳŃƴƛŀ ƭŀ Ƴƻōƛƭƛǘate ŀŎǘƛǾŜŀȊŇ ƞƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƳŜŘƛǳƭ ǳǊōŀƴΥ 
 

aŜŘƛǳƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ǘǊƛƳƛǘŜǊŜ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

Urban  5283 96.67% 

Rural 182 3.33% 

 5465  
Cele 238 iƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ŘŜ ǘǊƛƳƛǘŜǊŜ Řƛƴ wƻƳŃƴƛŀ ǎǳƴǘ ŘŜ ǳǊƳŇǘƻŀǊŜƭŜ ǘƛǇǳǊƛΥ 
 

¢ƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ  ŘŜ ǘǊƛƳƛǘŜǊŜ 
bǳƳŇǊ ŘŜ 

ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

DǊŇŘƛƴƛǚŇ 6 53 

¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ 23 269 

[ƛŎŜǳ ǎǇŜŎƛŀƭκ¡ŎƻŀƭŇ ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ ǓŎƻƭŀǊ ŘŜ ŜŘǳŎŀǚƛŜ ƛƴŎƭǳȊƛǾŇ 10 88 

Liceu/Colegiu teoretic 12 150 

Liceu/Colegiu tehnic/tehnologic 31 234 

[ƛŎŜǳ ±ƻŎŀǚƛƻƴŀƭ 3 41 

LƴǎǇŜŎǘƻǊŀǘ ǓŎƻƭŀǊ 4 81 

!ǎƻŎƛŀǚƛŜ 54 345 

Minister 1 18 

CǳƴŘŀǚƛŜ 6 33 

{ƻŎƛŜǘŀǘŜ ǇŜ ŀŎǚƛǳƴƛ 1 1 

{ƻŎƛŜǘŀǘŜ ŎƻƻǇŜǊŀǘƛǾŇ 1 1 

{ƻŎƛŜǘŀǘŜ Ŏǳ ǊŇǎǇǳƴŘŜǊŜ ƭƛƳƛǘŀǘŇ 9 23 

Universitate 67 4014 

Centru Judetean de Resurse si Asistenta Educationala 2 32 

/ŀǎŇ ŀ /ƻǊǇǳƭǳƛ 5ƛŘŀŎǘƛŎ 1 27 

ONG 7 55 

 238 5465 

 
 

 
 

¢ƛƳƛǓ 10 458 

Bihor 4 541 

.ǳŎǳǊŜǓǘƛ 39 591 

LŀǓƛ 20 628 

Cluj 15 821 

 238 5465 
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GrŁdini˓Ł, 6, 2.52%

ːcoalŁ 
gimnazialŁ, 23, 

9.66%

Liceu special/ːcoalŁ 
specialŁ/Centru ˑcolar de 
educa˓ie incluzivŁ, 10, 

4.20%

Liceu/Colegiu teoretic, 12, 
5.04%

Liceu/Colegiu 
tehnic/tehnologic, 31, 

13.03%

Liceu Voca˓ional, 3, 1.26%

Inspectorat ˑcolar, 
4, 1.68%

Asocia˓ie, 54, 22.69%

Minister, 1, 0.42%

Funda˓ie, 6, 2.52%
Societate pe 
ac˓iuni, 1, 

0.42%

Societate cooperativŁ, 1, 
0.42%

Societate cu rŁspundere 
limitatŁ, 9, 3.78%

Universitate, 67, 28.15%

Centru Judetean de 
Resurse si Asistenta 

Educationala, 2, 0.84%

CasŁ a Corpului Didactic, 
1, 0.42%

ONG, 7, 2.94%

RepartiἪia ´n funcἪie de tip a numŁrului de instituἪii/organizaἪiide 

trimitere 

GrŁdini˓Ł, 53, 
0.97%

ːcoalŁ 
gimnazialŁ, 
269, 4.92%

Liceu special/ːcoalŁ 
specialŁ/Centru ˑcolar de 
educa˓ie incluzivŁ, 88, 

1.61%

Liceu/Colegiu teoretic, 150, 
2.74%

Liceu/Colegiu 
tehnic/tehnologic, 234, 

4.28%Liceu Voca˓ional, 41, 
0.75%

Inspectorat ˑcolar, 
81, 1.48%

Asocia˓ie, 345, 
6.31%

Minister, 18, 0.33%

Funda˓ie, 33, 0.60%

Societate pe ac˓iuni, 
1, 0.02%

Societate 
cooperativŁ, 1, 0.02%
Societate cu rŁspundere 
limitatŁ, 23, 0.42%

Universitate, 4014, 73.45%

Centru Judetean de 
Resurse si Asistenta 

Educationala, 32, 0.59%

CasŁ a Corpului Didactic, 
27, 0.49%

ONG, 55, 1.01%

RepartiἪianumŁrului de participanἪi la mobilitate ´n funcἪie de tipul 

instituἪiei/organizaἪiei de trimitere
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{Ŝ ǇƻŀǘŜ ƻōǎŜǊǾŀ ŎŇ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŦŀŎ ǇŀǊǘŜ Řƛƴ ǇŜǊǎƻƴŀƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ 
înǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƛŀǊ ŎŜƛ Ƴŀƛ Ǉǳǚƛƴƛ Řƛƴ ǎƻŎƛŜǘŇǚƛ ǇŜ ŀŎǚƛǳƴƛ ǎŀǳ socƛŜǘŇǚƛ ŎƻƻǇŜǊŀǘƛǾŜ Ǔƛ Řƛƴ 
ƛƴǎǇŜŎǘƻǊŀǘŜ ǓŎƻƭŀǊŜΦ  

 

¢ŇǊƛƭŜ ƞƴ ŎŀǊŜ ŀǳ ŀǾǳǘ ƳƻōƛƭƛǘŇǚƛ ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀ ǎǳƴǘΥ Spania - сут ǇŀǊǘƛŎƛǇŀƴǚƛΣ 
Ungaria - ртс ǇŀǊǘƛŎƛǇŀƴǚƛ Ǔƛ Ltalia - 487 participanǚƛΦ Oƴ ǘŀōŜƭǳƭ ǳǊƳŇǘƻǊ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘ ƴǳƳŇǊǳƭ 
ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ Řƛƴ wƻƳŃƴƛŀ ƞƴ ŎŜƭŜ фн ŘŜ ǚŇǊƛ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭŜ ƛƴǎǘƛǘǳǚƛƛƭƻǊκƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ŘŜ ǇǊƛƳƛǊŜΦ 
 

¤ŀǘŀ ƎŀȊŘŇ  
bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

din România  ¤ŀǘŀ ƎŀȊŘŇ  
bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

din România 

Austria 62  China 26 

Belgia 60  Columbia 3 

Bulgaria 165  Cuba 2 

Cipru 56  Republica DominicanŇ 6 

wŜǇǳōƭƛŎŀ /ŜƘŇ 142  Algeria 9 

Danemarca 10  Ecuador 4 

Estonia 10  Egipt 10 

Germania 169  Georgia 12 

Grecia 251  Indonezia 7 

Spania 687  Israel 99 

Finlanda 68  India 12 

CǊŀƴǚŀ 344  Iordania 16 

/Ǌƻŀǚƛŀ 42  Japonia 9 

Ungaria 576  Kenya 4 

Irlanda 26  Kirghizstan 4 

Islanda 10  Cambodgia 12 

Italia 487  Coreea De Sud 14 

Letonia 36  Kazahstan 11 

Lituania 18  Laos 13 

Luxemburg 2  Liban 5 

Macedonia 8  Sri Lanka 2 

Malta 70  Maroc 35 

Olanda 63  Moldova 39 

Norvegia 20  Muntenegru 13 

Polonia 224  Madagascar 2 

Portugalia 313  Mongolia 2 

România 395  Mexic 6 

Suedia 20  Malaysia 6 

Slovenia 52  Nepal 5 

Slovacia 76  bƻǳŀ ½ŜŜƭŀƴŘŇ 1 

Turcia 92  Filipine 9 

Marea Britanie 116  Palestina 2 
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Albania 24  Serbia 84 

Armenia 10  Rusia 68 

Argentina 1  Togo 3 

Australia 1  Thailanda 17 

Azerbaidjan 8  Tadjikistan 2 

.ƻǎƴƛŀ ¡ƛ IŜǊǚŜƎƻǾƛƴŀ 51  Turkmenistan 4 

Benin 5  Tunisia 8 

Bolivia 3  Ucraina 20 

Brazilia 3  Uganda 5 

Belarus 3  SUA 22 

Canada 5  Uzbekistan 10 

Coasta De Filde; 2  Vietnam 12 

Chile 8  Kosovo 3 

Camerun 1  Africa de Sud 12 

 
 
Pentru 35,83% dintre ǇŀǊǘƛŎƛǇŀƴǚƛ, ƳƻōƛƭƛǘŀǘŜŀ ŦƛƴŀƴǚŀǘŇ ƞƴ ŀƴǳƭ нлмс ŀ Ŧƻǎǘ ǇǊƛƳŀ ƭŀ ŎŀǊŜ ŀǳ 
participat. În ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜ  ŜǎǘŜ ǊŜǇǊŜȊŜƴǘŀǘŇ ǊŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 
ƞƴ ŦǳƴŎǚƛŜ ŘŜ nǳƳŇǊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘŜ ŎŀǊŜ ŀǳ ōŜƴŜŦƛŎƛŀǘ  ƞƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳŜƭƻǊ 9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ 
ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ. 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5ƛƴ ŘŜŎƭŀǊŀǚƛƛƭŜ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ ǊŜƛŜǎŜ ŎŇ όŦŀǇǘ ƛƭǳǎǘǊŀǘ ƞƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜύ 
ŎŜƛ Ƴŀƛ Ƴǳƭǚƛ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ ƭŀ ŀŎǘƛǾƛǘŇǚƛ ŘŜ Ŧormarea personalului/job shadowing 
Ǔƛκǎŀǳ ŦƻǊƳŀǊŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ Ǔƛ ƭŀ Ƴisiune de predare/formare, iar ŎŜƛ Ƴŀƛ Ǉǳǚƛƴƛ ƭŀ ǾƛȊƛǘŜ ŘŜ 
studiu.  Deoarece în formlarele de rapoarte ŀƭŜ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ǘƛǇǳǊƛƭŜ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ 
diferit, nu se poate ǎǘŀōƛƭƛ ŜȄŀŎǘ ƴǳƳŇǊǳƭ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ǇǊŜŘŀǊŜ Ǔƛ ƴǳƳŇǊǳƭ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ŦƻǊƳŀǊŜΦ 

bǳƳŇǊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘŜ 
care au beneficiat 
ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƞƴ ŎŀŘǊǳƭ 

programelor Erasmus+ 
Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ 
ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ (LLP) 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ 
total de 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

o mobilitate 1958 35.83% 

2-р ƳƻōƛƭƛǘŇǚƛ 2353 43.06% 

6-мл  ƳƻōƛƭƛǘŇǚƛ 734 13.43% 

aŀƛ Ƴǳƭǘ ŘŜ мл  ƳƻōƛƭƛǘŇǚƛ 420 7.69% 
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o mobilitate, 
1958, 35.83%

2-р ƳƻōƛƭƛǘŇǚƛ, 
2353, 43.06%

6-10  
ƳƻōƛƭƛǘŇǚƛ, 

734, 13.43%

Mai mult de 10  
ƳƻōƛƭƛǘŇǚƛ, 420, 

7.69%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŜŦŜŎǘǳŀǘŜ 
ƞƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳŜƭƻǊ 9ǊŀǎƳǳǎ Ҍ Ǔƛ [[t 
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tŜƴǘǊǳ ŦƛŜŎŀǊŜ ŘƻƳŜƴƛǳΣ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀǾŜŀǳ ŘŜ ǎŜƭŜŎǘŀǘΣ ǊŜŦŜǊƛǘƻǊ ƭŀ ƳƻǘƛǾŀǚƛŀ 
ǇŀǊǘƛŎƛǇŇǊƛƛΣ  Ƴŀƛ ƳǳƭǘŜ ǘƛǇǳǊƛ ŘŜ ƳƻǘƛǾŀǚƛŜΣ ŘƛƴǘǊŜ ŎŀǊŜ ǳƴŜƭŜ ǎǳƴǘ ŎƻƳǳƴŜ ǘǳǘǳǊƻǊ ŘƻƳŜƴƛƛƭƻǊΣ ƛŀǊ 
ŀƭǘŜƭŜ ŘƛŦŜǊŇ Ƴŀƛ Ƴǳƭǘ ǎŀǳ Ƴŀƛ Ǉǳǚƛƴ ŘŜ ƭŀ ǳƴ ŘƻƳŜƴƛǳ ƭŀ ŀƭǘǳƭΦ 5ƛƴǘǊŜ ƳƻǘƛǾŜƭŜ ŎƻƳǳƴŜ ǘǳǘǳǊƻǊ 
domŜƴƛƛƭƻǊΣ ƳƻǘƛǾŀǚƛŀ ŎŜŀ Ƴŀƛ ŦǊŜŎǾŜƴǘ ǎŜƭŜŎǘŀǘŇ ŜǎǘŜ έPentru a  dobândi  ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how 
ǎǇŜŎƛŦƛŎ ǇǊƻŦŜǎƛŜƛ Řƛƴ ŜȄŜƳǇƭŜƭŜ ŘŜ  ōǳƴŇ ǇǊŀŎǘƛŎŇ ǾŇȊǳǘŜ ǇŜǎǘŜ hotareέ - полн ǊŇǎǇǳƴǎǳǊƛ Ǔƛ ŎŜŀ Ƴŀƛ 
Ǉǳǚƛƴ ǎŜƭŜŎǘŀǘŇ ŜǎǘŜ έtŜƴǘǊǳ ŀ ŘŜȊǾƻƭǘŀ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛέ - ррп ǊŇǎǇǳƴǎǳǊƛΦ 

/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŘƻǊŜǎŎ ǎŇ ƞǓƛ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ Řƛƴ ƳƻōƛƭƛǘŀǘŜ 
în ateliere cu colegii ( 3404ύ Ǔƛ ƞƴ ǓŜŘƛƴǚŜ ŀƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ όплплύΦ 9ȄƛǎǘŇ Řƛƴ ǇŇŎŀǘŜ мо ǇŀǊǘƛŎƛǇŀƴǚƛ 
care ƴǳ Ǔƛ-ŀǳ ǇǊƻǇǳǎκǇƭŀƴƛŦƛŎŀǘ ǎŇ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŀŎŜŀǎǘŇ ŜȄǇŜǊƛŜƴǚŇΦ Oƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ 
ǳǊƳŇǘƻŀǊŜ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ŦǊŜŎǾŜƴǚŜƭŜ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇǊƛǾƛƴŘ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ŘƻǊŜǎŎ ǎŇ ƞǓƛ 
ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ Řƛƴ ƳƻōƛƭƛǘŀǘŜΦ 

Variante de raspuns 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

bǳ ŀƳ ǇƭŀƴƛŦƛŎŀǘκbǳ ƛƴǘŜƴǚƛƻƴŜȊ ǎŇ ƞƳǇŇǊǘŇǓŜǎŎ ŜȄǇŜǊƛŜƴǚŀ 13 

In alt mod 478 

In MEDIA 1091 

La conferinǚe 1464 

Printr-un raport scris 2387 

In ateliere cu colegii 3404 

La o sedinǚŇ a personalului 4040 

Tipul de activitate la care s-a participat 
în mobilitate 

bǳƳŇǊ ŘŜ 
ǊŜǎǇƻƴŘŜƴǚƛ 

±ƛȊƛǘŇ ŘŜ studiu 7 

Alt tip de activitate 15 

Eveniment pentru stabilire de 
contacte 18 

Seminar 25 

Misiune de predare/Formare 30 

Job Shadowing 62 

Mobilitatea personalului pentru 
ŦƻǊƳŀǊŜ Ǔƛ aƛǎƛǳƴŜ ŘŜ ǇǊŜŘŀǊŜ 63 

Formarea personalului/Job shadowing 
Ǔƛκǎŀǳ ŦƻǊƳŀǊŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 98 

Curs structurat 821 

Eveniment/mobilite a personalului 
pentru formare 2153 

Misiune de predare 2173 

          5465 

 

Alt tip de 
activitate, 15, 

0.27%

Curs 
structurat, 

821, 15.02%
Eveniment 

pentru stabilire 
de contacte, 18, 

0.33%

Eveniment/mobil
ite a 

personalului 
pentru formare, 
2153, 39.40%

Formarea 
personalului/Job 
shadowing ˑi/sau 
formare la locul de 
muncŁ, 98, 1.79%

Job Shadowing, 
62, 1.13%

Misiune de 
predare, 2173, 

39.76%

Misiune de 
predare/Formare, 

30, 0.55%Mobilitatea 
personalului 

pentru formare 
ˑi Misiune de 
predare, 63, 

1.15%

Seminar, 25, 
0.46%

VizitŁ de studiu, 
7, 0.13%

Repartiǚia numŇrului de participanǚi în funcǚie 
de tipul activitŇǚii la care au participat în 

mobilitate



                                                                             

Pagina 27 
 

 

 
 
5ǳǇŇ ŎǳƳ ǎŜ ǇƻŀǘŜ ƻōǎŜǊǾŀ ƞƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜΣ фмΣнп҈ ŘƛƴǘǊǘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŘŜŎƭŀǊŇ ŎŇ 
ǎǳƴǘ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛ ƞƴ ƎŜƴŜǊŀƭ ŘŜ ŜȄǇŜǊƛŜƴǚŀ Řƛƴ ƳƻōƛƭƛǘŀǘŜ Ǔƛ уΣоу҈ ŎŇ ǎǳƴǘ ŘŜǎǘǳƭ ŘŜ ǎŀǘƛǎŦŇŎǳǚƛΦ 
ExƛǎǘŇ ƞƴǎŇ п ǊŜǎǇƻƴŘŜƴǚƛ ŎŀǊŜ ŘŜŎƭŀǊŇ ŎŇ ǎǳƴǘ ŘŜǎǘǳƭ ŘŜ ƴŜǎŀǘƛǎŦŇŎǳǚƛ Ǔƛ о ŎŀǊŜ ŘŜŎƭŀǊŇ ŎŇ ǎǳƴǘ ŦƻŀǊǘŜ 
ƴŜǎŀǘƛǎŦŇŎǳǚƛΦ  
 
 
 
 
 
 
 
 
 
 
 
 
 
Media nivelului general de apreciere a 
ŜȄǇŜǊƛŜƴǚŜƛ ƞƴ ƳƻōƛƭƛǘŀǘŜ ŜǎǘŜ ŘŜ пΦфм Řƛƴ 
maximum 5. 
 
 
 
 
 

13
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1091
1464

2387
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4040
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Nu am 
planificat/Nu 
ƛƴǘŜƴǚƛƻƴŜȊ ǎŇ 
ƞƳǇŇǊǘŇǓŜǎŎ 
ŜȄǇŜǊƛŜƴǚŀ

In alt mod In MEDIA La conferinte Printr-un
raport scris

In ateliere cu
colegii

La o sedinta a
personalului

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇǊƛǾƛƴŘ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ 
ŘƻǊŜǎŎ ǎŇ ƞǓƛ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ

 

Nivel de apreciere 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

CƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǘ 4986 

5Ŝǎǘǳƭ ŘŜ ǎŀǘƛǎŦŇŎǳǘ 458 

bƛŎƛ ǎŀǘƛǎŦŇŎǳǘΣ ƴƛŎƛ ƴŜǎŀǘƛǎŦŇŎǳǘ 14 

5Ŝǎǘǳƭ ŘŜ ƴŜǎŀǘƛǎŦŇŎǳǘ 4 

Foarte ƴŜǎŀǎƛǎŦŇŎǳǘ 3 
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Foarte 
ǎŀǘƛǎŦŇŎǳǘ, 

4986, 
91.24%

Destul de 
ǎŀǘƛǎŦŇŎǳǘ, 
458, 8.38%

Nici 
ǎŀǘƛǎŦŇŎǳǘΣ 

nici 
ƴŜǎŀǘƛǎŦŇŎǳǘ
, 14, 0.26%

Destul de 
ƴŜǎŀǘƛǎŦŇŎǳǘ
, 4, 0.07%

Foarte 
ƴŜǎŀǘƛǎŦŇŎǳǘ
, 3, 0.05%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ ƴƛǾŜƭǳƭ ŘŜ ŀǇǊŜŎƛŀǊŜ ǇǊƛǾƛƴŘ 

ŜȄǇŜǊƛŜƴǚŀ Řƛƴ ƳƻōƛƭƛǘŀǘŜ
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3.1.1. 5ƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓcolaǊŇ ό{9ύ 
 
/Ŝƛ ттр ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ din România la mobilitate ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ Ǔcolare finanǚŀǚƛ ǇǊƛƴ !ǇŜƭǳƭ 
ƴŀǚƛƻƴŀƭ ǇŜƴǘǊǳ ǇǊƻǇǳƴŜǊƛ ŘŜ ǇǊƻƛŜŎǘŜ нлмсΣ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŦƻǊƳŀǊŜ ŦǳǊƴƛȊŀǘŇ ŘŜ тн 
ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ Řƛƴ но ŘŜ ǚŇǊƛ ŜǳǊƻǇŜƴŜΦ /ŜƭŜ Ƴŀƛ ƳǳƭǘŜ ƛƴǎǘƛǘǳǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ŦǳǊƴƛȊƻŀǊŜ ŘŜ 
cursuri sau de primire au fost din Marea .ǊƛǘŀƴƛŜ όмоύΣ ƛŀǊ ŎŜƭŜ Ƴŀƛ ƳǳƭǘŜ ƳƻōƛƭƛǘŇǚƛ ǎ-au efectuat în 
Spania (214). Unele instituǚƛƛκƻǊƎŀƴƛȊŀǚƛƛ ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŎǳǊǎǳǊƛ ŀǳ ƻǊƎŀƴƛȊŀǘ ŎǳǊǎǳǊƛƭŜ ƞƴ ŀƭǘŜ ǚŇǊƛ ŘŜŎŃǘ 
ǚŇǊƛƭŜ ƭƻǊ ŘŜ ǊŜȊƛŘŜƴǚŇΦ hǊƎŀƴƛȊŀǚƛŀ de formare care a primit ƴǳƳŇǊǳƭ ŎŜƭ Ƴŀƛ ƳŀǊŜ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ 
România (71) a fost ITC International TEFL Certificate s.r.o.  Řƛƴ wŜǇǳōƭƛŎŀ /ŜƘŇΦ   
Oƴ ǘŀōŜƭŜƭŜ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ƛƴŦƻǊƳŀǚƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƴǎǘƛǘǳǚƛƛƭŜκƻǊganiȊŀǚƛƛƭŜ 
ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŦƻǊƳŀǊŜΣ ǚŇǊƛƭŜ ƭƻǊ ŘŜ ǊŜȊƛŘŜƴǚŇΣ ƴǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀ Ǔƛ ǚŇǊƛƭŜ ƞƴ ŎŀǊŜ 
ŀǳ ŀǾǳǘ ƭƻŎ ŎǳǊǎǳǊƛƭŜκŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŦƻǊƳŀǊŜΦ 

Denumirea Institu˓iei organizatoare de curs sau gazdŁ a mobilitŁ˓ii 
˒ara de reziden˓Ł a 

institu˓ iei 
organizatoare 

Oraˑul de reziden˓Ł 

NumŁrul de 
participan˓i din 

România la 
mobilitate 

Atempo Betriebsgesellschaft Mbh Austria Graz 4 

Eekhoutcentrum - Eekhout Academy Belgia Kortrijk 4 

Detska Gradina Bratya Grim"" Bulgaria Shumen 1 

Motivated Learning For Everyone"" Bulgaria Sofia 4 

Kentro Dia Viou Mathisis Vios Limited Cipru Aglantzia 8 

Dorea Educational Institute Wtf Cipru Limassol 16 

ITC International TEFL Certificate S.R.O. Republica CehŁ Prague 71 

Outdoored, S.R.O Republica CehŁ Týnec Nad Labem 2 

Kulturring In Berlin E.V. Germania Berlin 2 

F+U Sachsen Ggmbh Germania Chemnitz 5 

Evropei Ixnilates Grecia Volos 18 

Anastasios Dimopoulos-Ioannis Papadopoulos Oe Grecia Kalamata 6 

Aintek Symvouloi Epicheiriseon Efarmoges Ypsilis Technologias Ekpaidefsi Anonymi Etaireia Grecia Peiraia 16 

Cervantes Training S.L. Spania Alcala De Henares 45 

Mediterranean Teaching Center S.L. Spania Alicante 7 

Interacting S.L. Spania Madrid 8 

Institut Obert De Catalunya Spania Barcelona 2 

M&M Profuture Training, S.L. Spania Cornellà De Llobregat 16 

English Matters S.L. Spania Jaen 23 

Euromind Projects Sl Spania Ubeda Jaen 68 

Sistema Practices S.L. Spania Valencia 45 

Edukarjala Finlanda Lehmo 31 

Euneos Oy Finlanda Vantaa 23 

Universite De Franche-Comte Fran˓a Besancon 2 

Chambre Commerce Industrie Brest Fran˓a Brest 1 

Collège International De Cannes Fran˓a Cannes 1 
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Francophonia Fran˓a Nice 2 

CAVILAM - Alliance Française Fran˓a VICHY 2 

Hrvatska Skola Outward Bound (HSOB) Croa˓ia Zagreb 1 

Istituto Per La Formazione, l'Occupazione E La Mobilità Italia Bologna 20 

Euroform RFS Italia Rende 5 

Associazione Euphoria Italia Roma 6 

Novacultur Srl Italia Roma 4 

Gariano Alessandro Italia Marcellinara 4 

EUROPASS Sas Italia Firenze 16 

Enjoy Italy Di Alessandro Gariano Italia Marcellinara 8 

Jump - Gioventu' In Risalto Italia Sovetato 4 

Viesoji Istaiga Kauno Bienale Lituania Kaunas 4 

Ta Group Letonia Riga 5 

European Educational Circle Letonia Riga 10 

University Educational Circle Letonia Riga 8 

Alpha School Of English Malta St Paul's Bay 3 

Executive Training Institute Ltd. Malta St.Julian's 22 

Smart Solutions Ltd Malta Ta&Apos; Xbiex 3 

Quarter Mediation Olanda Utrecht 19 

Szkola Podstawowa Nr 22 Z Oddzialami Integracyjnymi Polonia Rzeszow 15 

Specjalny Osrodek Szkolno-Wychowawczy Im. Kornela Makuszynskiego W Mrowli Polonia Rzeszow 15 

Associação Intercultural Amigos Da Mobilidade Portugalia Barcelos 2 

INSIGNARE - Associacao De Ensino E Formacao Portugalia Ourém 4 

Agrupamento De Escolas Da Caparica Portugalia Caparica 1 

Edu2grow Portugalia Caldas Da Rainha/Lisbon 44 

Future Balloons Unipessoal Lda Portugalia Figueria Da Foz 5 

Agrupamento De Escolas De São João Da Talha Portugalia São João Da Talha 1 

Asociatia ERUDITUS România Ploiesti 18 

AR Vocational And Investment Solutions - ARVIS România Suceava 3 

Kinda Lärcentrum Suedia Kisa 7 

Skupina Primera D.O.O. Slovenia Ljubljana 8 

Ünye Anaokulu Turcia Unye 4 

Euro Teach Egitim Proje Ve Danismanlik Hizmetleri Ltd. Sirketi Turcia Istanbul 3 

Elderberry Gryd Limited (Trading As Eucourses.Eu) Marea Britanie Birmingham 4 

International Study Programmes Marea Britanie Cheltenham 4 

Merganser Consulting Ltd Marea Britanie Chippenham 5 

International Projects Centre Ltd Marea Britanie Exeter 6 

The Lake School Of English Oxford Limited Marea Britanie Oxford 4 

The Bliss Charity School Marea Britanie Northampton 1 
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European Learning Network Ltd Marea Britanie London 15 

Kairos Europe Limited Marea Britanie London 5 

Key Innovations Ltd Marea Britanie London 3 

York Associates International Ltd Marea Britanie York 1 

Amber  Initiatives Marea Britanie Plymouth 6 

Language Education And Partnerships  Ltd Marea Britanie Walsall 15 

Shaftesbury Primary School Marea Britanie London 1 
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Detska Gradina Bratya Grim""
Chambre Commerce Industrie Brest

Collège International De Cannes
Hrvatska Skola Outward Bound (HSOB)

Agrupamento De Escolas Da Caparica
Agrupamento De Escolas De São João Da Talha

The Bliss Charity School
York Associates International Ltd

Shaftesbury Primary School
Outdoored, S.R.O

Kulturring In Berlin E.V.
Institut Obert De Catalunya

Universite De Franche-Comte
Francophonia

CAVILAM - Alliance Française
Associação Intercultural Amigos Da Mobilidade

Alpha School Of English
Smart Solutions Ltd

AR Vocational And Investment Solutions - ARVIS
Euro Teach Egitim Proje Ve Danismanlik Hizmetleri Ltd. Sirketi

Key Innovations Ltd
Atempo Betriebsgesellschaft Mbh

Eekhoutcentrum - Eekhout Academy
Motivated Learning For Everyone""

Novacultur Srl
Gariano Alessandro

Jump - Gioventu' In Risalto
Viesoji Istaiga Kauno Bienale

INSIGNARE - Associacao De Ensino E Formacao
Ünye Anaokulu

Elderberry Gryd Limited (Trading As Eucourses.Eu)
International Study Programmes

The Lake School Of English Oxford Limited
F+U Sachsen Ggmbh

Euroform RFS
Ta Group

Future Balloons Unipessoal Lda
Merganser Consulting Ltd

Kairos Europe Limited
Anastasios Dimopoulos-Ioannis Papadopoulos Oe

Associazione Euphoria
International Projects Centre Ltd

Amber  Initiatives
Mediterranean Teaching Center S.L.

Kinda Lärcentrum
Kentro Dia Viou Mathisis Vios Limited

Interacting S.L.
Enjoy Italy Di Alessandro Gariano

University Educational Circle
Skupina Primera D.O.O.

European Educational Circle
Language Education And Partnerships  Ltd

!ƛƴǘŜƪ {ȅƳǾƻǳƭƻƛ 9ǇƛŎƘŜƛǊƛǎŜƻƴ 9ŦŀǊƳƻƎŜǎ ¸Ǉǎƛƭƛǎ ¢ŜŎƘƴƻƭƻƎƛŀǎ 9ƪǇŀƛŘŜŦǎƛΧ
Szkola Podstawowa Nr 22 Z Oddzialami Integracyjnymi

{ǇŜŎƧŀƭƴȅ hǎǊƻŘŜƪ {Ȋƪƻƭƴƻπ²ȅŎƘƻǿŀǿŎȊȅ LƳΦ YƻǊƴŜƭŀ aŀƪǳǎȊȅƴǎƪƛŜƎƻ ²Χ
European Learning Network Ltd
Dorea Educational Institute Wtf

M&M Profuture Training, S.L.
EUROPASS Sas

Evropei Ixnilates
Asociatia ERUDITUS
Quarter Mediation

Istituto Per La Formazione, l'Occupazione E La Mobilità
Executive Training Institute Ltd.

English Matters S.L.
Euneos Oy
Edukarjala
Edu2grow

Cervantes Training S.L.
Sistema Practices S.L.
Euromind Projects Sl

ITC International TEFL Certificate S.R.O.

wŜǇŀǊǚƛǚƛŀnuƳŇǊǳƭǳƛ ŘŜ participanἪiromâni la mobilitate Erasmus+, domeniul 
%ÄÕÃÁĪÉÅ ĦÃÏÌÁÒá ÿÎ ÆÕÎÃĪÉÅ ÄÅ ÏÒÇÁÎÉÚÁĪÉÁȾÉÎÓÔÉÔÕĪÉÁ furnizoare a cursului 

bǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǊƻƳŃƴƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ
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¤ŀǊŀ ŘŜ 
ǊŜȊƛŘŜƴǚŇ ŀ 
ƻǊƎŀƴƛȊŀǚƛŜƛ 

organizatoare 
de curs sau 
ƎŀȊŘŇ 

bǳƳŇǊ ŘŜ 
ƻǊƎŀƴƛȊŀǚƛƛ 
furnizoare 

de 
formare 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Austria 1 4 

Belgia 1 4 

Bulgaria 2 5 

Cipru 2 24 

Republica CŜƘŇ 2 73 

Germania 2 7 

Grecia 3 40 

Spania 8 214 

Finlanda 2 54 

CǊŀƴǚŀ 5 8 

/Ǌƻŀǚƛŀ 1 1 

Italia 8 67 

Letonia 3 23 

Lituania 1 4 

Malta 3 28 

Olanda 1 19 

Polonia 2 30 

Portugalia 6 57 

România 2 21 

Suedia 1 7 

Slovenia 1 8 

Turcia 2 7 

Marea Britanie 13 70 

 72 775 
 

Austria, 1, 1.39% Belgia, 1, 1.39% Bulgaria, 2, 
2.78%Cipru, 2, 2.78%

Republica 
CehŁ, 2, 
2.78%

Germania, 2, 
2.78%

Grecia, 3, 4.17%

Spania, 8, 
11.11%

Finlanda, 2, 
2.78%

Fran˓a, 5, 
6.94%

Croa˓ia, 1, 
1.39%

Italia, 8, 11.11%
Letonia, 3, 

4.17%

Lituania, 1, 
1.39%

Malta, 3, 
4.17%

Olanda, 1, 
1.39%

Polonia, 2, 
2.78%

Portugalia, 6, 
8.33%

România, 2, 
2.78%

Suedia, 1, 1.39%

Slovenia, 1, 
1.39%

Turcia, 2, 
2.78%

Marea Britanie, 
13, 18.06%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƻǊƎŀƴƛȊŀǚƛƛκ ƛƴǎǘƛǘǳǚƛƛ 
furnizoare de cursκƎŀȊŘŇƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ 

ǊŜȊƛŘŜƴǚŇ

Austria, 4, 0.52%

Belgia, 4, 0.52%
Bulgaria, 5, 0.65%

Cipru, 24, 3.10%

Republica 
CehŁ, 73, 

9.42%

Germania, 7, 
0.90%

Grecia, 40, 5.16%

Spania, 214, 
27.61%

Finlanda, 54, 
6.97%

Fran˓a, 8, 1.03%

Croa˓ia, 1, 0.13%

Italia, 67, 
8.65%

Letonia, 23, 2.97%

Lituania, 4, 0.52%

Malta, 28, 3.61%

Olanda, 19, 2.45%

Polonia, 30, 3.87%

Portugalia, 
57, 7.35%

România, 21, 
2.71%

Suedia, 7, 0.90%

Slovenia, 8, 
1.03%

Turcia, 7, 0.90%

Marea 
Britanie, 

70, 9.03%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀ  
ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ 

ƛƴǎǘƛǘǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŎǳǊǎκƎŀȊŘŇ
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hǊƎŀƴƛȊŀǚƛƛƭŜκƛƴǎǘƛǘǳǚƛƛƭŜ ŎŀǊŜ ŀǳ ƻǊƎŀƴƛȊŀǘ ŎǳǊǎǳǊƛ ƞƴ ŀƭǘŜ ǚŇǊƛ ŘŜŎâǘ ŎŜƭŜ ŘŜ ǊŜȊƛŘŜƴǚŇ ǎǳƴǘ 
ǳǊƳŇǘƻŀǊŜƭŜΥ 

5ŜƴǳƳƛǊŜ ƛƴǎǘƛǘǳǚƛŜ ŎŀǊŜ ŀ ƻǊƎŀƴƛȊŀǘ ŎǳǊǎǳǊƛ ƞƴ ŀƭǘŜ ǚŇǊƛ ŘŜŎŃǘ ŎŜŀ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

¤ŀǊŀ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

Tara 
cursului 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ din 

România 

Eekhoutcentrum - Eekhout Academy BE PT 1 

Motivated Learning For Everyone"" BG ES 4 

Dorea Educational Institute Wtf CY IT 2 

Dorea Educational Institute Wtf CY CZ 5 

Dorea Educational Institute Wtf CY IE 4 

ITC International TEFL Certificate S.R.O. CZ ES 10 

English Matters S.L. ES FI 7 

English Matters S.L. ES IE 9 

Interacting S.L. ES UK 2 

Euneos Oy FI ES 18 

Euneos Oy FI UK 2 

EUROPASS Sas IT ES 7 

Enjoy Italy Di Alessandro Gariano IT NL 4 

Viesoji Istaiga Kauno Bienale LT UK 4 

Ta Group LV IT 3 

Edu2grow PT MT 21 

Edu2grow PT UK 4 

Asociatia ERUDITUS RO DE 8 

Asociatia ERUDITUS RO NO 10 

AR Vocational And Investment Solutions - ARVIS RO PT 3 

Skupina Primera D.O.O. SI AT 1 

Euro Teach Egitim Proje Ve Danismanlik Hizmetleri Ltd. Sirketi TR CZ 3 

European Learning Network Ltd UK PT 14 

European Learning Network Ltd UK ES 1 

Key Innovations Ltd UK EL 3 

Language Education And Partnerships  Ltd UK ES 7 

Language Education And Partnerships  Ltd UK FI 4 

Language Education And Partnerships  Ltd UK IS 4 

   165 
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Astfel,  ŜȄƛǎǘŇ ŘƛŦŜǊŜƴǚŜ ƞƴǘǊŜ ǊŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŇǊƛƭŜ ŘŜ 
ǊŜȊƛƴŘŜƴǚŇ ŀƭŜ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊκƛƴǎǘƛǘǳǚƛƛƭƻǊ ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŎǳǊǎǳǊƛκƎŀȊŘŇ Ǔƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŇǊƛƭŜ ƞƴ ŎŀǊŜ ŀǳ 
ŀǾǳǘ ƭƻŎ ƳƻōƛƭƛǘŇǚƛƭŜΦ   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Oƴ ŎŀȊǳƭ ŎŜƭƻǊ ру ŘŜ ǇǊƻƛŜŎǘŜ ŀǇǊƻōŀǘŜΣ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ƳƻōƛƭƛǘŇǚƛ со ŘŜ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ол ŘŜ ƧǳŘŜǚŜΦ 
WǳŘŜǚǳƭ Ŏǳ ŎeƭŜ Ƴŀƛ ƳǳƭǘŜ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ƳƻōƛƭƛǘŇǚƛ ŜǎǘŜ {ǳŎŜŀǾŀ όу ƛƴǎǘƛǘǳǚƛƛύΣ ƛŀǊ  
ƧǳŘŜǚǳƭ Ŏǳ ŎŜƛ mŀƛ Ƴǳƭǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŜǎǘŜ ƧǳŘŜǚǳƭ ±ŀǎƭǳƛ όфф ǇŀǊǘƛŎƛǇŀƴǚƛύ. 
WǳŘŜǚŜƭŜ Řƛƴ ŎŀǊŜ ǇŜǊǎƻƴŀƭǳƭ Řƛƴ ƞƴǾŇǚŃƳŃƴǘǳƭ ǇǊŜuniversitar nu a beneficiat de mobilitate în 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ ǎǳƴǘΥ !ƭōŀΣ .ŀŎŇǳΣ .ƛǎǘǊƛǚŀ bŇǎŇǳŘΣ .ǊŀǓƻǾΣ 5ƻƭƧΣ IŀǊƎƘƛǘŀΣ LŀƭƻƳƛǚŀΣ LƭŦƻv,  
aŀǊŀƳǳǊŜǓΣ hƭǘΣ  {ŀǘǳ aŀǊŜ Ǔƛ {ŇƭŀƧΦ 
Oƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ǊŜǇŀǊǘƛǚƛƛƭŜ ǇŜ ƧǳŘŜǚŜ ŀƭŜ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜneficiare 
ŘŜ ƳƻōƛƭƛǘŇǚƛ Ǔƛ ŀƭŜ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŇǚƛ ŘŜ ǇŜǊǎƻƴŀƭΦ 

¤ŀǘŀ  ƳƻōƛƭƛǘŇǚƛƛ 
bǳƳŇǊ de 

ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ 
România 

Bulgaria 1 

/Ǌƻŀǚƛŀ 1 

Belgia 3 

Islanda 4 

Turcia 4 

Austria 5 

Suedia 7 

Slovenia 7 

CǊŀƴǚŀ 8 

Norvegia 10 

Cipru 13 

Irlanda 13 

Germania 15 

Letonia 20 

Olanda 23 

Polonia 30 

Grecia 43 

Portugalia 44 

Finlanda 45 

Marea Britanie 49 

Malta 55 

Italia 61 

wŜǇǳōƭƛŎŀ /ŜƘŇ 68 

Spania 246 
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Austria, 5, 
0.65%

Belgia, 3, 
0.39%

Bulgaria
, 1, 

0.13%

Cipru, 13, 
1.68%

Republica 
/ŜƘŇ, 68, 

8.77%

Germani
a, 15, 
1.94%Grecia, 43, 

5.55%

Spania, 246, 
31.74%

Finlanda, 
45, 

5.81%

CǊŀƴǚŀ, 8, 
1.03%

/Ǌƻŀǚƛŀ, 1, 
0.13%

Irlanda, 
13, 

1.68%

Islanda, 4, 
0.52%

Italia, 61, 
7.87%

Letonia, 20, 
2.58%

Malta, 55, 
7.10%

Olanda, 
23, 

2.97%

Norvegia, 10, 
1.29%

Polonia, 
30, 

3.87%

Portugalia, 
44, 5.68%

Suedia, 7, 
0.90%

Slovenia, 7, 
0.90%

Turcia, 4, 0.52%
Marea 

Britanie, 49, 
6.32%

wŜǇŀǊǘƛǚƛŀ ƴumŁruluide participanἪi din 
Româniaƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ƞƴ ŎŀǊŜ ŀ ŀǾǳǘ ƭƻŎ 
ƳƻōƛƭƛǘŀǘŜŀ 9ǊŀǎƳǳǎҌΣ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ 

ǓŎƻƭŀǊŇ
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WǳŘŜǚ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

bǳƳŇǊ ƛƴǎǘƛǘǳǚƛƛ 
beneficiare 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Procent din 
candidaturi 
aprobate 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Arad 1 12 1.59% 1.55% 

!ǊƎŜǓ 3 36 4.76% 4.65% 

Bihor 1 13 1.59% 1.68% 

.ƻǘƻǓŀƴƛ 2 21 3.17% 2.71% 

.ǊŇƛƭŀ 2 19 3.17% 2.45% 

.ǳŎǳǊŜǓǘƛ 2 18 3.17% 2.32% 

.ǳȊŇǳ 2 20 3.17% 2.58% 

/ŀǊŀǓ {ŜǾŜǊƛƴ 1 12 1.59% 1.55% 

/ŇƭŇǊŀǓƛ 2 25 3.17% 3.23% 

Cluj 3 49 4.76% 6.32% 

/ƻƴǎǘŀƴǚŀ 2 24 3.17% 3.10% 

Covasna 1 5 1.59% 0.65% 

5ŃƳōƻǾƛǚŀ 2 25 3.17% 3.23% 

Dŀƭŀǚƛ 1 15 1.59% 1.94% 

Giurgiu 1 16 1.59% 2.06% 

Gorj 1 8 1.59% 1.03% 

Hunedoara 2 20 3.17% 2.58% 

LŀǓƛ 7 88 11.11% 11.35% 

aŜƘŜŘƛƴǚƛ 1 12 1.59% 1.55% 

aǳǊŜǓ 1 4 1.59% 0.52% 

bŜŀƳǚ 2 26 3.17% 3.35% 

Prahova 1 12 1.59% 1.55% 

Sibiu 1 10 1.59% 1.29% 

Suceava 8 61 12.70% 7.87% 

Teleorman 1 11 1.59% 1.42% 

¢ƛƳƛǓ 3 52 4.76% 6.71% 

Tulcea 1 18 1.59% 2.32% 

Vaslui 5 99 7.94% 12.77% 

Vâlcea 1 12 1.59% 1.55% 

Vrancea 2 32 3.17% 4.13% 
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урΣум҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀŎǘƛǾŜŀȊŇ ƞƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƳŜŘƛǳƭ ǳǊōŀƴ Ǔƛ мпΣмф҈ ƞƴ ƛƴǎǘƛǘǳǚƛƛ 

din mediul rural. 

Mediuƭ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ōŜƴŜŦƛŎƛŀǊŜ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ  Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

Urban 665 85.81% 

Rural 110 14.19% 
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Arad, 12, 1.55%

!ǊƎŜǓ, 36, 4.65%

Bihor, 13, 1.68%

.ƻǘƻǓŀƴƛ, 21, 2.71%

.ǊŇƛƭŀ, 19, 2.45%

.ǳŎǳǊŜǓǘƛ, 18, 2.32%

.ǳȊŇǳ, 20, 2.58%

/ŀǊŀǓ {ŜǾŜǊƛƴ, 12, 
1.55%

/ŇƭŇǊŀǓƛ, 25, 3.23%

Cluj, 49, 6.32%

/ƻƴǎǘŀƴǚŀ, 24, 3.10%

Covasna, 5, 0.65%

5ŃƳōƻǾƛǚŀ, 25, 
3.23%

Dŀƭŀǚƛ, 15, 1.94%

Giurgiu, 16, 2.06%

Gorj, 8, 1.03%
Hunedoara, 20, 

2.58%

LŀǓƛ, 88, 11.35%

aŜƘŜŘƛƴǚƛ, 12, 1.55%

aǳǊŜǓ, 4, 0.52%

bŜŀƳǚ, 26, 3.35%

Prahova, 12, 1.55%

Sibiu, 10, 1.29%

Suceava, 61, 
7.87%

Teleorman, 11, 
1.42%

¢ƛƳƛǓ, 52, 6.71%

Tulcea, 18, 2.32%

Vaslui, 99, 12.77%

Vâlcea, 12, 1.55%

Vrancea, 32, 4.13%

wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ 
ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌΣ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ 
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LƴǎǘƛǘǳǚƛƛƭŜ ǊŜǇǊŜȊŜƴǘŀǘŜ ƞƴ ŎŜƭ Ƴŀƛ mŀǊŜ ƴǳƳŇǊ όноύ Ǔƛ Ŏǳ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ 

mobiliǘŀǘŜ  όнсфύ ǎǳƴǘ ǓŎƻƭƛƭŜ ƎƛƳƴŀȊƛŀƭŜ Σ  ƛŀǊ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊŜǇǊŜȊŜƴǘŀǘŜ ƞƴ ŎŜƭ Ƴŀƛ ƳƛŎ ƴǳƳŇǊ όнύ Ǔƛ Ŏǳ 

cel mai mic ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όомύ ǎǳƴǘ ƭƛŎŜŜƭŜ ǾƻŎŀǚƛƻƴŀƭŜΣ ŘǳǇŇ ŎǳƳ ǎŜ ǇƻŀǘŜ ǾŜŘŜŀ ƞƴ ǘŀōŜƭǳƭ 

Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜΦ 

¢ƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ōŜƴŜŦƛŎƛŀǊŜ 
NumŇǊ 
ƛƴǎǘƛǘǳǚƛƛ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ƛƴǎǘƛǘǳǚƛƛ ŦƛƴŀƴǚŀǘŜ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

ISJ 3 75 4.76% 9.68% 

DǊŇŘƛƴƛǚŇ 6 53 9.52% 6.84% 

¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ 23 269 36.51% 34.71% 

[ƛŎŜǳ ǎǇŜŎƛŀƭκ¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ ǎǇŜŎƛŀƭŇκ¡ŎƻŀƭŇ 
ǇǊƻŦŜǎƛƻƴŀƭŇ ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ ǓŎƻƭŀǊ ŘŜ ŜŘǳŎŀǚƛŜ ƛƴŎƭǳȊƛǾŇ 

8 74 12.70% 9.55% 

Liceu/Colegiu teoretic 11 143 17.46% 18.45% 

Liceu/Colegiu tehnic/tehnologic 10 130 15.87% 16.77% 

[ƛŎŜǳ ±ƻŎŀǚƛƻƴŀƭ 2 31 3.17% 4.00% 
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ISJ, 75, 9.68%

DǊŇŘƛƴƛǚ
Ň, 53, 
6.84%

¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ, 
269, 34.71%

[ƛŎŜǳ ǎǇŜŎƛŀƭκ¡ŎƻŀƭŇ 
ƎƛƳƴŀȊƛŀƭŇ 
ǎǇŜŎƛŀƭŇκ¡ŎƻŀƭŇ 
ǇǊƻŦŜǎƛƻƴŀƭŇ 
ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ 
ǓŎƻƭŀǊ ŘŜ ŜŘǳŎŀǚƛŜ 
ƛƴŎƭǳȊƛǾŇ, 74, 9.55%

Liceu/Colegiu 
teoretic, 143, 18.45%

Liceu/Colegiu 
tehnic/tehnologic, 

130, 16.77%

[ƛŎŜǳ ±ƻŎŀǚƛƻƴŀƭ, 31, 
4.00%

wŜǇŀǊǘƛǚƛŀ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ōŜƴŜŦƛŎƛŀǊŜ ŀ ƴǳƳŇǊǳƭǳƛ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌΣ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ 

ǓŎƻƭŀǊŇ 
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76,39% dintre particƛǇŀƴǚƛ ŘŜŎƭŀǊŇ ŎŇ ƞƴ ǇǊƻƛŜŎǘǳƭ Ŧƛƴŀƴǚŀǘ ƞƴ ŀƴǳƭ нлмс au  participat la prima 

mobilitate Ňƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳŜƭƻǊ 9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ.  

 

 

 

 

 

 

 

 

 

 

 

 

CǊŜŎǾŜƴǚŜƭŜ ƳƻǘƛǾŀǚƛƛƭƻǊ  ŘŜŎƭŀǊŀǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ƞƴ ǘŀōŜƭǳƭ Ǔƛ 

ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜΥ 

Care au fost ǇǊƛƴŎƛǇŀƭŜƭŜ ŘǳƳƴŜŀǾƻŀǎǘǊŇ ƳƻǘƛǾŜ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ ƳƻōƛƭƛǘŀǘŜŀ 
Erasmus+ 

bǳƳŇǊ 
ǊŜǎǇƻƴŘŜƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ 
ǘƻǘŀƭ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ 

Pentru a-Ƴƛ ŘŜȊǾƻƭǘŀ ǇǊƻǇǊƛƛƭŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭ Ǔƛ ǇŜƴǘǊǳ 
ŀ ǎǇƻǊƛ ǊŜƭŜǾŀƴǚŀ ŀŎǘƛǾƛǘŇǚƛƛ ƳŜƭŜ ŘŜ predare 718 92.65% 

tŜƴǘǊǳ ŀ  ŘƻōŃƴŘƛ   ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific profesiei din exemplele 
ŘŜ  ōǳƴŇ ǇǊŀŎǘƛŎŇ ǾŇȊǳǘŜ ǇŜǎǘŜ ƘƻǘŀǊŜ 690 89.03% 

tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ŀōƛƭƛǘŇǚƛ ǇǊŀŎǘƛŎŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƭƻŎǳƭ ŀŎǘǳŀƭ ŘŜ ƳǳƴŎŇ Ǔƛ 
pentru dezvoltarea ǇǊƻŦŜǎƛƻƴŀƭŇ 675 87.10% 

tŜƴǘǊǳ ŀ ŜȄǇŜǊƛƳŜƴǘŀ  Ǔƛ ŀ-Ƴƛ ŘŜȊǾƻƭǘŀ ƴƻƛ ǇǊŀŎǘƛŎƛ ŘŜ ƞƴǾŇǚŀǊŜ Ǔƛ ƳŜǘƻŘŜ ŘŜ 
predare 669 86.32% 

Pentru a-Ƴƛ ǎǇƻǊƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƞƴ ŘƻƳŜƴƛƛƭŜ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ κ ǎŀǳ 
culturale 658 84.90% 

Pentru a-mi îƳōǳƴŇǘŇǚƛƛ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ ƭƛƳōƛ ǎǘǊŇƛƴŜ 631 81.42% 

Pentru a întâlni oameni noi 606 78.19% 

Pentru a-Ƴƛ ŎǊŜŀ ƴƻƛ ŎƻƴǘŀŎǘŜ κ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 574 74.06% 

Pentru a-Ƴƛ ǎǇƻǊƛ ǎŀǘƛǎŦŀŎǚƛŀ ǇǊƛǾƛƴŘ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 530 68.39% 

bǳƳŇǊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ ŘŜ 
care au beneficiat 
ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƞƴ ŎŀŘǊǳƭ 

programelor Erasmus+ 
Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ 
ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ 

bǳƳŇǊ ŘŜ 
particƛǇŀƴǚƛ 

O mobilitate 592 

2-р ƳƻōƛƭƛǘŇǚƛ 174 

6-мл ƳƻōƛƭƛǘŇǚƛ  7 

aŀƛ Ƴǳƭǘ ŘŜ мл ƳƻōƛƭƛǘŇǚƛ  2 
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O mobilitate, 
592, 76.39%

2-5 
ƳƻōƛƭƛǘŇǚƛ, 

174, 22.45%

6-10 
ƳƻōƛƭƛǘŇǚƛ , 7, 

0.90%

Mai mult de 
мл ƳƻōƛƭƛǘŇǚƛ , 

2, 0.26%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ 
ƳƻōƛƭƛǘŀǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ  ŘŜ ƳƻōƛƭƛǘŇǚƛ ƭŀ 
ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƞƴ ǇǊƻƎǊŀƳŜƭŜ 9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ 

OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ
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{Ň-mi îmǇŇǊǘŇǓŜǎŎ ǇǊƻǇǊƛƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ Ŏǳ ŜƭŜǾƛƛ 491 63.35% 

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ ǘǊƛƳƛǘŜǊŜ 475 61.29% 

/ǊŜǓǘŜǊŜŀ ŎŀƭƛǘŇǚƛƛ Ǔƛ ŎŀƴǘƛǘŇǚƛƛ  ƳƻōƛƭƛǘŇǚƛƛ ŜƭŜǾƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŎŇǘǊŜ Ǔƛ ŘŜ 
la ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ ǘrimitere 409 52.77% 

tŜƴǘǊǳ ŀ ǎǇƻǊƛ ǾƛƛǘƻŀǊŜƭŜ ƳŜƭŜ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ ŘŜ ŎŀǊƛŜǊŇ 358 46.19% 

/ƻƴǎƻƭƛŘŀǊŜŀ ŎƻƻǇŜǊŇǊƛƛ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ 323 41.68% 

Crearea de efecte privind dezvoltarea curriculumului, dezvoltarea de cursuri 
sau module comǳƴŜΣ ǊŜǚŜƭŜ ŀŎŀŘŜƳƛŎŜΣ ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛ ŜǘŎΦ 233 30.06% 

tŜƴǘǊǳ ŀ ŎƻƴǎǘǊǳƛ ƻ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ 107 13.81% 

  

718

690

675

669

658

631

606

574

530

491

475

409

358

323

233

107

0 200 400 600 800

Pentru a-mi dezvolta propriile competen˓e ´n domeniul profesional ˑi 
pentru a spori relevan˓a activitŁ˓ii mele de predare

Pentru a  dob©ndi   cunoˑtin˓e ˑi know-how specific profesiei din 
exemplele de  bunŁ practicŁ vŁzute peste hotare

Pentru a ob˓ine abilitŁ˓i practice relevante pentru locul actual de muncŁ ˑi 
pentru dezvoltarea profesionalŁ

Pentru a experimenta  ˑi a-mi dezvolta noi practici de ´nvŁ˓are ˑi metode 
de predare

Pentru a-mi spori cunoˑtin˓ele ´n domeniile sociale, lingvistice ˑi / sau 
culturale

Pentru a-mi ´mbunŁtŁ˓ii abilitŁ˓ile de comunicare ´n limbi strŁine

Pentru a întâlni oameni noi

Pentru a-mi crea noi contacte / extinde re˓eaua mea profesionalŁ

Pentru a-mi spori satisfac˓ia privind locul de muncŁ

SŁ-mi ´mpŁrtŁˑesc propriile cunoˑtin˓e ˑi abilitŁ˓i cu elevii

Pentru a ´mbunŁtŁ˓i serviciile oferite de institu˓ia mea de trimitere

Creˑterea calitŁ˓ii ˑi cantitŁ˓ii  mobilitŁ˓ii elevilor ˑi a personalului cŁtre ˑi 
de la institu˓ia mea de trimitere

Pentru a spori viitoarele mele oportunitŁ˓i de angajare ˑi de carierŁ

Consolidarea cooperŁrii cu o institu˓ie partenerŁ

Crearea de efecte privind dezvoltarea curriculumului, dezvoltarea de 
cursuri sau module comune, re˓ele academice, colaborare ´n domeniul é

Pentru a construi o cooperare cu pia˓a muncii

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ  ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎ Ҍ Ŏǳ ǎŎƻǇ ŘŜ 
ƞƴǾŇǚŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜƛ ǓŎƻƭŀǊŜ ǇǊƛǾƛƴŘ ƳƻǘƛǾŀǚƛŀ ǇŀǊǘƛŎƛǇŇǊƛƛ

bǳƳŇǊ ǊŜǎǇƻƴŘŜƴǚƛ
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тст ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ aƴǘŜǊƛƻǊ ƳƻōƛƭƛǘŇǚƛƛΣ ǎ-a semnat între participant 

Ǔƛ ƛƴǎǘƛǘǳǚƛŀ ōŜƴŜŦƛŎƛŀǊŇ ǳƴ ŀŎƻǊŘκŎƻƴǘǊŀŎǘ ŘŜ ƳƻōƛƭƛǘŀǘŜΣ ƛŀǊ у ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ƴǳ ǎ-a semnat un astfel 

ŘŜ ŎƻƴǘǊŀŎǘΦ wŇǎǇǳƴǎǳǊƛƭŜ ŎŜƭƻǊ у ǎǳƴǘ Ǉǳǚƛƴ ŎǊedibile deoarece ei ǇǊƻǾƛƴ Řƛƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ŎŀǊŜ ŎŜƛƭŀƭǚƛ 

participanti au afirmat contrariul. 

 

/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όтлпΣ флΣуп҈ύ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŎǳǊǎǳǊƛ ǎǘǊǳŎǘǳǊŀǘŜΦ ¡ƛ ƞƴ ŎŀȊǳƭ ǘƛǇǳƭǳƛ 

ŘŜ ŀŎǘƛǾƛǘŀǘŜ ŘŜǊǳƭŀǘŇ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛΣ ǳƴƛƛ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ ǎŜƭŜŎǘŀǘ ǳƴ ǘƛǇ Ǉǳǚƛƴ ŎǊŜŘƛōƛƭ 

deoarece nu coincide cu cel declarat în raportul final narativ al ƛƴǎǘƛǘǳǚƛŜƛ ōŜneficiare de activitate. 

Este vorba despre misiune de predare. 

 

 

 

 
 
 
 
 
 
 
 
 

Da, 767, 98.97%

Nu, 8, 1.03%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 
ŘŜŎƭŀǊŀǚƛƛƭŜ ǇǊƛǾƛƴŘ ƞƴŎƘŜƛŜǊŜŀ ǳƴƻǊ ŀŎƻǊŘǳǊƛ ŘŜ 

mobilitate anterior acesteia

Tipul de mobilitate la 
care s-a participat 

bǳƳŇǊ ŘŜ 
ǊŇǎǇǳƴǎǳǊƛ 

Job Shadowing 44 

Curs structurat 704 

Eveniment de formare 19 

Misiune de predare 8 

 775 
 

Job 
Shadowing, 
44, 5.68%

Curs 
structurat, 

704, 90.84%

Eveniment 
de formare, 
19, 2.45%

Misiune de 
predare, 8, 

1.03%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƭŀ ŎŀǊŜ ŀǳ 

participat
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фрΣпу҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŘŜŎƭŀǊŇ ŎŇ ŀ ŜȄƛǎǘŀǘ ƻ ŎƻǊŜƭŀǊŜ ōǳƴŇ între activitatea din mobilitate Ǔi Planul 
ŘŜ 5ŜȊǾƻƭǘŀǘŜ 9ǳǊƻǇŜŀƴŇ  όt59ύ. 
aƻŘǳƭ ƞƴ ŎŀǊŜ ŀǳ ǊŇǎǇǳƴǎ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭa întrebarea έ!ŎǘƛǾƛǘŀǘŜŀ ŘŜ ƳƻōƛƭƛǘŀǘŜ ŀ Ŧƻǎǘ ŎƻǊŜƭŀǘŇ Ŏǳ 
tƭŀƴǳƭ ŘŜ 5ŜȊǾƻƭǘŀǘŜ 9ǳǊƻǇŜŀƴŇ  όt59ύΚέ  ŜǎǘŜ ǇǊŜȊŜƴǘŀǘ ƞƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜΥ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
[ƛƳōŀ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ŎŜƭ Ƴŀƛ ŦǊŜŎǾŜƴǘ ŦƻƭƻǎƛǘŇ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ ŀ Ŧƻǎǘ ƭƛƳōŀ ŜƴƎƭŜȊŇΦ 
 
 
 
 
 
  

Variante de ǊŇǎǇǳƴǎ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

5!Σ ŎƻǊŜƭŀǊŜ ōǳƴŇ 740 

5!Σ ŎƻǊŜƭŀǊŜ ƛƴǎǳŦƛŎƛŜƴǘŇ 13 

NU 4 

bǳ Ǔǘƛǳ 18 

 775 
 

DA, 
corelare 
ōǳƴŇ, 740, 

95.48%

DA, 
corelare 
ƛƴǎǳŦƛŎƛŜƴǘŇ
, 13, 1.68%

NU, 4, 
0.52% bǳ Ǔǘƛǳ, 18, 

2.32%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ 
ŎƻǊŜƭŀǚƛŀ ƳƻōƛƭƛǘŇǚƛƛ Ŏǳ t59

tǊƛƴŎƛǇŀƭŀ ƭƛƳōŇ 
ŦƻƭƻǎƛǘŇ ǇŜ durata 
ƳƻōƛƭƛǘŇǚƛƛ 

bǳƳŇǊ ŘŜ 
ǊŜǎǇƻƴŘŜƴǚƛ 

9ƴƎƭŜȊŇ 735 

CǊŀƴŎŜȊŇ 8 

tƻƭƻƴŜȊŇ 30 

{ǇŀƴƛƻƭŇ 2 
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 EnglezŁ, 735, 

94.84%

FrancezŁ, 8, 
1.03%

PolonezŁ, 30, 
3.87% SpaniolŁ, 2, 

0.26%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ 
ƭƛƳōŀ ǇǊƛƴŎƛǇŀƭŇ ŦƻƭƻǎƛǘŇ ƞƴ ƳƻōƛƭƛǘŀǘŜ
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Pentru comunicarea în limba ǇǊƛƴŎƛǇŀƭŇ de comunicare la curs/mobilitate,  529 pŀǊǘƛŎƛǇŀƴǚƛ 

όсуΣнс҈ύ ŘŜŎƭŀǊŇ ŎŇ ŀǳ ǳǊƳŀǘ ǳƴ ŎǳǊǎ ŘŜ ƭƛƳōŇ  înainte sau în timpul ƳƻōƛƭƛǘŇǚƛƛΦ 

фнΣфл҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŎƻƴǎƛŘŜǊŇ ŎŇ pe durata mobiƭƛǘŇǚƛƛ Ǔi-au  ƞƳōǳƴŇǘŇǚƛǘ 

ŀōƛƭƛǘŇǚƛƭŜ ƭƛƴƎǾƛǎǘƛŎŜ ƞƴ ŎŀȊǳƭ ƭƛƳōƛƛ ǇǊƛƴŎƛǇŀƭŜ ŦƻƭƻǎƛǘŜ ƞƴ ƳƻōilitateΦ !ŎŜŀǎǘŀ ǎŜ ƻōǎŜǊǾŇ Řƛƴ ŘŜŎƭŀǊŀǚƛŀΥ 

έ/ǊŜŘ ŎŇ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ Ƴƛ-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŀōƛƭƛǘŇǚƛƭŜ ƭƛƴƎǾƛǎǘƛŎŜ ƞƴ ŎŀȊǳƭ ƭƛƳōƛƛ ǇǊƛƴŎƛǇŀƭŜ 

folosite în mobilitŀǘŜΦέ 

±ŀǊƛŀƴǘŜ ŘŜ ǊŇǎǇǳƴǎ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

DA 720 92.90% 

b¦Σ ǇŜƴǘǊǳ ŎŇ ŜǊŀƳ ŘŜƧŀ ŦƭǳŜƴǘ 52 6.71% 

NU 3 0.39% 

 

[ŀ ǎƻƭƛŎƛǘŀǊŜŀ ŘŜ ŀ ǇǊŜȊŜƴǘŀ ƛƴǘŜƴǚƛƛƭŜ ǇŜƴǘǊǳ ǾƛƛǘƻǊ ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ŀǳ 

ƻǇǘŀǘ ǇŜƴǘǊǳ ǳǊƳŇǘƻŀǊŜƭŜ ǾŀǊƛŀƴǘŜ ŘŜ ǊŇǎǇǳƴǎΥ 

LƴǘŜƴǚƛƛ ǇŜƴǘǊǳ ǾƛƛǘƻǊ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ 
ǘƻǘŀƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ 182 23.48% 

Sunt mai motivat sa imi dezvolt abilitati profesionale 11 1.42% 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎ ҌΣ ǎǳƴǘ Ƴŀƛ ƳƻǘƛǾŀǘ ǎŇ ƞƳƛ 
ŘŜȊǾƻƭǘ ŀōƛƭƛǘŇǚƛƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜ 582 75.10% 

DA, 720, 
92.90%

NU, pentru 
ŎŇ ŜǊŀƳ ŘŜƧŀ 
fluent, 52, 

6.71%

NU, 3, 0.39%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ 
ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ 
ŎƻƳǇŜƴǘŜǚŜƭƻǊ ƭƛƴƎǾƛǎǘƛŎŜ ƞƴ ƳƻōƛƭƛǘŀǘŜ
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wŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƭŀ ƞƴǘǊŜōŇǊƛƭŜ ǊŜŦŜǊƛǘƻŀǊŜ ƭŀ ŎŜǊǘƛŦƛŎŀǘŜƭŜ ǇǊƛƳƛǘŜ Ŏŀ 

urmare a pŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ Ǔƛ ƭŀ ǊŜŎǳƴƻŀǓǘŜǊŜŀ ƻŦƛŎƛŀƭŇ ǇŜƴǘǊǳ ŘŜǎŦŇǓǳǊŀǊŜŀ ƞƴ ƳƻŘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

ŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ǇǊƻƎǊŀƳǳƭǳƛ  ǇǊŜȊƛƴǘŇ ƳƛŎƛ ƴŜŎƻƴŎƻǊŘŀƴǚŜΦ !ǎǘŦŜƭΥ 

ттп ǊŜǎǇƻƴŘŜƴǚƛ ŘŜŎƭŀǊŇ ŎŇ ŀǳ ǇǊƛƳƛǘ ǊŜŎǳƴƻŀǓǘŜǊŜ ƻŦƛŎƛŀƭŇ Ǔƛ ǳƴǳƭ ŎŇ ƴǳ ŀ ǇǊƛƳƛǘ ƻ ŀǎǘŦŜƭ ŘŜ 

rŜŎǳƴƻŀǓǘŜǊŜΦ  !ǇƻƛΣ ƭŀ ƞƴǘǊŜōŀǊŜŀ έOƴ ŎŜ ƳƻŘ Ǿŀ Ŧƛ ǊŜŎǳƴƻǎŎǳǘŇ ƳƻōƛƭƛǘŀǘŜŀ ŘǾǎΦ ŘŜ ŎŇǘǊŜ ƛƴǎǘƛǘǳǚƛŀ 

dvs. de trimitere?έ  н ǊŜǎǇƻƴŘŜƴǚƛ ǎŜƭŜŎǘŜŀȊŇ ǊŇǎǇǳƴǎǳƭ έFŇǊŇ recunoaǓtereέΦ 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ 
particip la alte 

ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎҌ, 
182, 23.48%

Sunt mai motivat sa 
imi dezvolt abilitati 
profesionale, 11, 

1.42%

LƴǘŜƴǚƛƻƴŜȊ ǎŇ 
particip la alte 

ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳǎ ҌΣ 
ǎǳƴǘ Ƴŀƛ ƳƻǘƛǾŀǘ ǎŇ 
ƞƳƛ ŘŜȊǾƻƭǘ ŀōƛƭƛǘŇǚƛƭŜ 

profesionale, 582, 
75.10%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌΣ 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǘŇ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƛƴǘŜƴǚƛƛƭŜ ŘŜ ǾƛƛǘƻǊ

Variante de raspuns 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

wŜŎǳƴƻŀǓǘŜǊŜŀ ƴŜƻŦƛŎƛŀƭŇ 
ŘŜ ŎŇǘǊŜ ŎƻƴŘǳŎŜǊŜ 

724 

Fara recunoastere 2 

Alt mod de recunoastere 48 

/ǊŜǓǘŜǊŜ ǎŀƭŀǊƛŀƭŇ 1 
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 Recunoaˑterea 

neoficialŁ de 
cŁtre 

conducere, 724, 
93.42%

Fara 
recunoastere, 

2, 0.26%

Alt mod de 
recunoastere, 

48, 6.19%

Creˑtere 
salarialŁ, 1, 

0.13%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ 

modalitatile recunoasterea a mobilitatii de 
catre institutia beneficiara
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5ƻŀǊ утΣно҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŘŜŎƭŀǊŇ ŎŇ ŀǳ ǇǊƛƳƛǘ ŘƻŎǳƳŜƴǘǳƭ aƻōƛƭƛǘŀǘŜ 9ǳǊƻǇŀǎǎΣ ŘŜǓƛ ǇǊƛƳƛǊŜŀ 
acestui document esǘŜ ƻōƭƛƎŀǚƛŜ ŎƻƴǘǊŀŎǘǳŀƭŇΦ 
wŇǎǇǳƴǎǳǊƛƭŜ ƭŀ ƞƴǘǊŜōŀǊŜŀ έ/Ŝ ǘƛǇ ŘŜ ŎŜǊǘƛŦƛŎŀǘŜ ŀǘƛ ǇǊƛƳƛǘΚέ ǎǳƴǘ ǳǊƳŇǘƻŀǊŜƭŜΥ 
 

Variante de raspuns bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

Certificat specific cursului 676 

Documentul Mobilitate Europass 710 

Alt tip de certificat 31 

 
фп҈ ŘƛƴǘǊŜ ǊŜǎǇƻƴŘŜƴǚƛ ŘŜŎƭŀǊŇ ŎŇ ǎǳƴǘ ƞƴ ƎŜƴŜǊŀƭ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳǚƛ ŘŜ ŜȄǇŜǊƛŜƴǚŀ 9ǊŀǎƳǳǎҌΣ ŘŀǊ 
ŜȄƛǎǘŇ Ǔƛ ǳƴ ǊŜǎǇƻƴŘŜƴǘ ŎŀǊŜ ǎŜ ŘŜŎƭŀǊŇ ŦƻŀǊǘŜ ƴŜǎŀǘƛǎŦŇŎǳǘ ŘŜ ŀŎŜŀǎǘŇ ŜȄǇŜǊƛŜƴǚŇΦ 5ƛƴ ŎŀǳȊŇ ŎŇ ŀǘŃǘ 
în formularul de raport indƛǾƛŘǳŀƭ ŎŃǘ Ǔƛ ƞƴ ŎŜƭ ŀƭ ōŜƴŜŦƛŎƛŀǊǳƭǳƛ ƴǳ ǎŜ ǎƻƭƛŎƛǘŇ ǇǊŜŎƛȊŀǊŜŀ 
ŎǳǊǎǳǎǳƭκŎǳǊǎǳǊƛƭƻǊ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ŀƴƎŀƧŀǚƛƛΣ ƴǳ ǎŜ ǇƻŀǘŜ ƛŘŜƴǘƛŦƛŎŀΣ ƞƴ ŎŀȊǳƭ ǇŀǊǘƛŎƛǇantului 
ƴŜƳǳƭǚǳƳƛǘ ŘŜ ŜȄǇŜǊƛŜƴǚŀ 9ǊŀǎƳǳǎҌ Σ 
care este cursul care l-a nemǳƭǚǳƳƛǘΦ  
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Certificat specific cursului Documentul Mobilitate
Europass

Alt tip de certificat

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎҌΣ 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ ǇǊƛǾƛƴŘ ǘƛǇǳǊƛƭŜ ŘŜ ŎŜǊǘƛŦƛŎŀǘŜ ǇǊƛƳƛǘŜ

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ

Nivel de apreciere 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Foarte satisfacut 727 

Destul de satisfacut 44 

bƛŎƛ ǎŀǘƛǎŦŇŎǳǘ ƴƛŎƛ ƴŜǎŀǘƛǎŦŇŎǳǘ 3 

CƻŀǊǘŜ ƴŜǎŀǘƛǎŦŇŎǳǘ 1 

 

 
Foarte 

satisfacut, 
727, 93.81%

Destul de 
satisfacut, 44, 

5.68%

Nici satisfŁcut 
nici nesatisfŁcut, 

3, 0.39%

Foarte 
nesatisfŁcut, 1, 

0.13%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ 
ŘŜ  ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ƴƛǾŜƭǳƭ ƎŜƴŜǊŀƭ ŘŜ 

satisfactie referitor la experienta Erasmus+, 
ŘƻƳŜƴƛǳƭ 9ŘǳŎŀǚƛŜ ǓŎƻƭŀǊŇ
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{ŎƻǊǳƭ ƳŜŘƛǳ ŎŀƭŎǳƭŀǘ Řƛƴ ŀǇǊŜŎƛŜǊƛƭŜ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜ ǇǊƛǾƛƴŘ ŜȄǇŜǊƛŜƴǚŀ Řƛƴ  ƳƻōƛƭƛǘŀǘŜ ƞƴ 
general este de 4,92 din maximum 5. 
¦ƴ ŀƭǘ ƛƴŘƛŎŀǘƻǊ ŀƭ ƴƛǾŜƭǳƭǳƛ ƎŜƴŜǊŀƭ ŘŜ ǎŀǘƛǎŦŀŎǚƛŜ ǇǊƛǾƛƴŘ ŜȄǇŜǊƛŜƴǚŀ Řƛƴ ƳƻōƛƭƛǘŀǘŜ ŜǎǘŜ ǊŇǎǇǳƴǎǳƭ ƭŀ 
întrebarea: έDoriǚi sŇ recomandaǚi  aceastŇ experienǚŇ ǳƴǳƛ ŎƻƭŜƎΚέ La aceastŇ ƞƴǘǊŜōŀǊŜ ттп 
ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ ǊŇǎǇǳƴǎ 5! Ǔƛ ǳƴ ǇŀǊǘƛŎƛǇŀƴǘ b¦Φ tŀǊǘƛŎƛǇŀƴǘǳƭ ŎŀǊŜ ŀ ǊŇǎǇǳƴǎ ƴǳ ŜǎǘŜ ŎŜƭ ŎŀǊŜ ǎ-a 
ŘŜŎƭŀǊŀǘ ŦƻŀǊǘŜ ƴŜǎŀǘƛǎŦŇŎǳǘ ŘŜ ŜȄǇŜǊƛŜƴǚŀ ǘǊŇƛǘŇΦ 
/Ŝƛ Ƴŀƛ Ƴǳƭǚƛ ŘƛƴǘǊŜ ǊŜǎǇƻƴŘŜƴǚƛ ŘƻǊŜǎŎ ǎŇ ƞǓƛ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ ǘǊŇƛǘŇΣ ŘŀǊ ŜȄƛǎǘŇ 6 care nu 
Ǔƛ-ŀǳ ǇƭŀƴƛŦƛŎŀǘ ŀŎŜǎǘ ƭǳŎǊǳΣ ŘǳǇŇ ŎǳƳ ǎŜ ǇƻŀǘŜ ǾŜŘŜŀ Řƛƴ ǘŀōŜƭǳƭ Ǔƛ ŘƛŀƎǊŀƳŀ ǳǊƳŇǘƻŀǊŜΥ 

Cum doresti sa iti impartasezi experienta? 

Variante de raspuns bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

bǳ ŀƳ ǇƭŀƴǳǊƛ ŘŜ ƛƳǇŀǊǘŀǎƛǊŜ ŀ ŜȄǇŜǊƛŜƴǚŜƛ 6 

In alt mod 50 

La conferinte 428 

In ateliere cu colegii 535 

In MEDIA 553 

Prin raport scris 624 

La o sedinta a personalului 711 

 
 
3ΦмΦнΦ 5ƻƳŜƴƛǳƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ tǊƻŦŜǎƛƻƴŀƭ Ǔƛ ¢ŜƘƴƛc (VET) 
 
Oƴ ŎŀŘǊǳƭ ŎŜƭƻǊ мо ǇǊƻƛŜŎǘŜ Řƛƴ ŘƻƳŜƴƛǳƭ ±9¢Σ ŎŀǊŜ Ŏƻƴǚƛƴ ƳƻōƛƭƛǘŇǚƛ ŘŜ personal, aprobate în anul 
нлмсΣ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŦƛƴŀƴǚŀǊŜ оо ŘŜ ŀǎƻŎƛŀǚƛƛκƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ǘǊƛƳƛǎ ƞƴ ƳƻōƛƭƛǘŀǘŜ мом ǇŜǊǎƻŀƴŜΦ 
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Nu am 
planuri de 

impartasire a 
ŜȄǇŜǊƛŜƴǚŜƛ

In alt mod La conferinteIn ateliere cu
colegii

In MEDIA Prin raport
scris

La o sedinta
a

personalului

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ǇǊƛǾƛƴŘ ƳƻŘǳƭ ƞƴ 
ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ƞǓƛ ƞƳǇŇǊǘŇǓŜŀǎŎŇ ŜȄǇŜǊƛŜƴǚŀ

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ
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aƻōƛƭƛǘŇǚƛƭŜ ŀǳ ŀǾǳǘ ƭƻŎ ƭŀ нм ƻǊƎŀƴƛȊŀǚƛƛκƛƴǎǘƛǘǳǚƛƛ ŘŜ ǇǊƛƳƛǊŜ Ŏǳ ǊŜȊƛŘŜƴǚŀ ƞƴ мп ǚŇǊƛ Ŝuropene.  
/Ŝƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ ŘŜ ƳƻōƛƭƛǘŇǚƛ ƭŀ ƻ ƛƴǎǘƛǘǳǚƛŜκƻǊƎŀƴƛȊŀǚƛŜ ŀ Ŧƻǎǘ мт Ǔƛ о ƛƴǎǘƛǘǳǚƛƛ ŀǳ ǇǊƛƳƛǘ ŎŃǘŜ мт 
ǇŀǊǘƛŎƛǇŀƴǚƛ Řƛƴ wƻƳŃƴƛŀ όBBZ Mitte GmbH din Germania, Coleg Cambria Řƛƴ aŀǊŜŀ .ǊƛǘŀƴƛŜ Ǔƛ 
Sistema Practices S.L. din Spania). /ŜƭŜ Ƴŀƛ ƳǳƭǘŜ ƳƻōƛƭƛǘŇǚƛ ǎ-ŀǳ ŘŜǊǳƭŀǘ ƞƴ tƻǊǘǳƎŀƭƛŀ όосύ Ǔƛ {Ǉŀƴƛŀ 
όооύΦ  aƻōƛƭƛǘŇǚƛƭŜ Řƛƴ ŀŎŜǎǘŜ н ǚŇǊƛ ŀǳ Ŧƻǎǘ ƎŇȊŘǳƛǘŜ ŘŜ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ όп ƞƴ ŦƛŜŎŀǊŜ ǚŀǊŇύ ŘŜ 
ƻǊƎŀƴƛȊŀǚƛƛκƛƴǎǘƛǘǳǚƛƛ ŘŜ ǇǊƛƳƛǊŜΦ 
¢ŀōŜƭŜƭŜ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜ Ŏƻƴǚƛƴ ǊŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƳƻōƛƭƛǘŇǚƛ ǇŜ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ǇǊƛƳƛǊŜ Ǔƛ 
ǇŜ ǚŇǊƛ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀƭŜ ŀŎŜǎǘƻǊ ƛƴǎǘƛǘǳǚƛƛΦ 
 

Denumire institu˓ie organizatoare de curs sau gazdŁ a mobilitŁ˓ii 
˒ara de reziden˓Ł a 
institu˓iei de primire 

Oraˑul de 
reziden˓Ł 

NumŁrul de 
participan˓i din 

România la mobilitate 

Bundesministerium Fuer Inneres Austria Viena 2 

Police Fédérale Belgia Bruxelles 2 

BBZ Mitte Gmbh Germania Petersberg 17 

Euneos Oy Finlanda Vantaa 6 

Lycee Frederic Chopin CǊŀƴǚŀ Nancy 4 

National Commissioner Of The Icelandic Police Islanda Reykjavik 2 

Police Grand-Ducale Luxemburg Luxembourg 2 

Department Of Probation And Parole Malta Marsa 2 

Coleg Cambria Marea Britanie Wrexham 17 

Phoenix Haga Norvegia Mysen 2 

Trondheim Kommune Norvegia Trondheim 2 

Komenda Glowna Policji Polonia Warszawa 2 

Associacao Intercultural Amigos Da Mobilidade Portugalia BARCELOS 12 

CINEL - Centro De Formação Profissional Da Industria Eletronica, 
Energia, Telecomunicações, E Tecnologias De Informação Portugalia Lisboa 5 

Epd - European Projects Development Unipessoal Lda Portugalia Montijo 6 

ESCOLA PROFISSIONAL DO MONTIJO -Associação Para A 
Formação Profissional E Desenvolvimento Do Montijo Portugalia Montijo 13 

Ministrstvo Za Notranje Zadeve Slovenia LJUBLJANA 2 

Ecoprint Imprenta Rapida Sl Spania GRANADA 7 

M.E.P. Europrojects Granada S.L. Spania Granada 4 

Sistema Practices S.L. Spania Valencia 17 

MAD For Europe Spania Madrid 5 

   
131 
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¤ŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ ƻǊƎŀƴƛȊŀǚƛŜƛ ŘŜ 
primire 

bǳƳŇǊ ŘŜ ƻǊƎŀƴƛȊŀǚƛƛκ ƛƴǎǘƛǘǳǚƛƛ 
de primire bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ 

Austria 1 2 

Belgia 1 2 

Germania 1 17 

Finlanda 1 6 

CǊŀƴǚŀ 1 4 

Islanda 1 2 

Luxemburg 1 2 

Malta 1 2 

Marea Britanie 1 17 

Norvegia 2 4 

Polonia 1 2 

Portugalia 4 36 

Slovenia 1 2 

Spania 4 33 

 21 131 
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BBZ Mitte GmbH

COLEG CAMBRIA

Sistema Practices s.l.

ESCOLA PROFISSIONAL DO MONTIJO -Associa­«o para aé

ASSOCIACAO INTERCULTURAL AMIGOS DA MOBILIDADE

ECOPRINT IMPRENTA RAPIDA SL

Euneos Oy

EPD - European Projects Development Unipessoal Lda

CINEL - Centro de Forma­«o Profissional da Industriaé

MAD for Europe

Lycee Frederic Chopin

M.E.P. Europrojects Granada S.L.

BUNDESMINISTERIUM FUER INNERES

Police Fédérale

National Commissioner of the Icelandic Police

Police Grand-Ducale

Department of Probation and Parole

Phoenix Haga

Trondheim kommune

Komenda Glowna Policji

MINISTRSTVO ZA NOTRANJE ZADEVE

wŜǇŀǊǚƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ participanἪiromâni la mobilitate Erasmus+, 
ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƻǊƎŀƴƛȊŀǚƛŀκƛƴǎǘƛǘǳǚƛŀ ŦǳǊƴƛȊƻŀǊŜ  ŀ ŎǳǊǎǳƭǳƛ 

bǳƳŇǊǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ǊƻƳŃƴƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ
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Austria, 1, 4.76% Belgia, 1, 4.76%

Germania, 1, 
4.76%

Finlanda, 1, 
4.76%

CǊŀƴǚŀ, 1, 4.76%

Islanda, 1, 4.76%

Luxembur
g, 1, 

4.76%
Malta, 1, 4.76%

Marea Britanie, 
1, 4.76%Norvegia, 2, 

9.52%

Polonia, 1, 4.76%

Portugalia, 4, 
19.05%

Slovenia, 1, 
4.76%

Spania, 4, 
19.05%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ƻǊƎŀƴƛȊŀǚƛƛκ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ǇǊƛƳƛǊŜ 
ǇŜƴǘǊǳ ƳƻōƛƭƛǘŇǚƛ ŀƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ 

ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ ǊŜȊƛŘŜƴǚŇ

Austria, 2, 1.53%
Belgia, 2, 1.53%

Germania, 17, 
12.98%

Finlanda, 6, 
4.58%
CǊŀƴǚŀ, 4, 3.05%

Islanda, 2, 1.53%

Luxemburg, 2, 
1.53%

Malta, 2, 1.53%Marea Britanie, 
17, 12.98%

Norvegia, 4, 
3.05%

Polonia, 2, 1.53%

Portugalia, 36, 
27.48%

Slovenia, 2, 
1.53%

Spania, 33, 
25.19%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ  ƳƻōƛƭƛǘŇǚƛ ŀƭŜ 
ǇŜǊǎƻƴŀƭǳƭǳƛ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǚŀǊŀ ŘŜ ǇǊƛƳƛǊŜ
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/ŜƭŜ оо ŘŜ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŦƛƴŀƴǚŀǊŜ ƞƴ ŀƴǳƭ нлмс ŀǳ ǊŜȊƛŘŜƴǚŀ ƞƴ ф ƧǳŘŜǚŜ Ǔƛ ǎǳƴǘ ŘŜ  
мл ǘƛǇǳǊƛΣ ŘǳǇŇ ŎǳƳ ǎŜ ǇƻŀǘŜ ǾŜŘŜŀ ƞƴ ǘŀōŜƭŜƭŜ Ǔƛ ŘƛŀƎǊŀƳŜƭŜ ǳǊƳŇǘƻŀǊŜΦ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
bǳƳŇǊǳƭ ŎŜƭ Ƴŀƛ ƳŀǊŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ŎŀǊŜ ŀǳ ōŜƴŜŦƛŎƛŀǘ ŘŜ ŦƛƴŀƴǚŀǊŜ ŀǳ ǊŜȊƛŘŜƴǚŀ ƞƴ ƧǳŘŜǚǳƭ !ǊŀŘ όму 
ƛƴǎǘƛǘǳǚƛƛύ Ǔƛ ŀǳ ǘǊƛƳƛǎ ƞƴ ƳƻōƛƭƛǘŀǘŜ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όпсύΦ /ŜƭŜ Ƴŀƛ ƳǳƭǘŜ ƛƴǎǘƛǘǳǚƛƛ 
de trimitere sunt licee tehnologice/tehnica όмфύ Ǔƛ Řƛƴ ŀŎŜǎǘŜ ƭƛŎŜŜ ŀ Ŧƻǎǘ ǘǊƛƳƛǎ ŎŜƭ Ƴŀƛ ƳŀǊŜ ƴǳƳŇǊ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όтпύΦ 
 

¢ƛǇǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ǘǊƛƳƛǘŜǊŜ 
bǳƳŇǊ 
ƛƴǎǘƛǘǳǚƛƛ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

[ƛŎŜǳ ǎǇŜŎƛŀƭκ¡ŎƻŀƭŇ ƎƛƳƴŀȊƛŀƭŇ ǎǇŜŎƛŀƭŇκ¡ŎƻŀƭŇ ǇǊƻŦŜǎƛƻƴŀƭŇ 
ǎǇŜŎƛŀƭŇκ/ŜƴǘǊǳ ǓŎƻƭŀǊ ŘŜ ŜŘǳŎŀǚƛŜ ƛƴŎƭǳȊƛǾŇ 1 12 

Liceu/Colegiu tehnic/tehnologic 19 74 

[ƛŎŜǳ ±ƻŎŀǚƛƻƴŀƭ 1 10 

LƴǎǇŜŎǘƻǊŀǘ ǓŎƻƭŀǊ 1 6 

!ǎƻŎƛŀǚƛŜ 1 1 

Minister 1 18 

CǳƴŘŀǚƛŜ 1 1 

{ƻŎƛŜǘŀǘŜ ǇŜ ŀŎǚƛǳƴƛ 1 1 

{ƻŎƛŜǘŀǘŜ ŎƻƻǇŜǊŀǘƛǾŇ 1 1 

{ƻŎƛŜǘŀǘŜ Ŏǳ ǊŇǎǇǳƴŘŜǊŜ ƭƛƳƛǘŀǘŇ 6 7 

 33 131 

WǳŘŜǚ ŘŜ 
ǊŜȊƛŘŜƴǚŇ 

bǳƳŇǊ 
ƛƴǎǘƛǘǳǚƛƛ 

beneficiare 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

Arad 18 46 

.ǳŎǳǊŜǓǘƛ 5 35 

/ŇƭŇǊŀǓƛ 1 9 

5ŃƳōƻǾƛǚŀ 1 10 

Dŀƭŀǚƛ 1 4 

Gorj 4 11 

aŀǊŀƳǳǊŜǓ 1 6 

¢ƛƳƛǓ 1 5 

Vaslui 1 5 
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Arad, 46, 
35.11%

.ǳŎǳǊŜǓǘƛ, 
35, 26.72%

/ŇƭŇǊŀǓƛ, 9, 
6.87%

5ƞƳōƻǾƛǚŀ, 
10, 7.63%

Dŀƭŀǚƛ, 4, 
3.05%

Gorj, 11, 
8.40%

aŀǊŀƳǳǊŜǓ, 
6, 4.58%

¢ƛƳƛǓ, 5, 
3.82%

Vaslui, 5, 
3.82%

wŜǇŀǊǘƛǚƛŀ ǇŜ ƧǳŘŜǚŜ ŘŜ ǊŜȊƛŘŜƴǚŇ ŀ ƴǳƳŇǊǳƭǳƛ 
ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ 
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122 (93,13%) pŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀŎǘƛǾŜŀȊŇ ƞƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƳŜŘƛǳƭ ǳǊōŀƴ Ǔƛ ф όсΣут҈ύ ŀŎǘƛǾŜŀȊŇ 
ƞƴ ƛƴǎǘƛǘǳǚƛƛ Řƛƴ ƳŜŘƛǳƭ ǊǳǊŀƭΦ 
 
срΣср҈ ŘƛƴǘǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ǇǊƛƳŀ ƳƻōƛƭƛǘŀǘŜ ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ în cadrul programului 
9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ ÎƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ a fost ŎŜŀ ŦƛƴŀƴǚŀǘŇ ƞƴ ŀƴǳƭ нлмсΦ 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
tŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ŀǳ ǎŜƭŜŎǘŀǘ ǳǊƳŇǘƻŀǊŜƭŜ ƳƻǘƛǾŜ ǇŜƴǘǊǳ ŎŀǊŜ ǎ-au implicat în proiecte: 

Centru Scolar de 
Educatiee 

ƛƴŎƭǳȊƛǾŀκ¡ŎƻŀƭŇ 
ǎǇŜŎƛŀƭŇ, 12, 

9.16%

Inspectorat Scolar 
, 6, 4.58%

[ƛŎŜǳ ǾƻŎŀǚƛƻƴŀƭ, 
10, 7.63%

Liceu/Colegiu 
tehnic/tehnologic

, 74, 56.49%

!ǎƻŎƛŀǚƛŜ, 1, 
0.76%

Autoritate 
ǇǳōƭƛŎŇ ƴŀǚƛƻƴŀƭŇ, 

18, 13.74%

CǳƴŘŀǚƛŜ, 1, 
0.76%

Societate 
ŀǳǘƻƴƻƳŇ, 1, 

0.76%

Societate 
ŎƻƻǇŜǊŀǘƛǾŇ, 1, 

0.76%

Societate cu 
ǊŇǎǇǳƴŘŜǊŜ 

ƭƛƳƛǘŀǘŇ, 7, 5.34%

wŜǇŀǊǘƛǚƛŀ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳƭ ƛƴǎǘƛǘȅǳǚƛŜƛκƻǊƎŀƴƛȊŀǚƛŜƛ 
ōŜƴŜŦƛŎƛŀǊŜ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ 

domeniul VET 

bǳƳŇǊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ 
de care au beneficiat 
ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƞƴ ŎŀŘǊul 

programelor Erasmus+ 
Ǔƛκǎŀǳ OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ 
ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ 

bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

O mobilitate 86 

2-р ƳƻōƛƭƛǘŇǚƛ 41 

6-мл ƳƻōƛƭƛǘŇǚƛ 4 
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O mobilitate, 
86, 65.65%

2-5 
ƳƻōƛƭƛǘŇǚƛ, 
41, 31.30%

6-10 
ƳƻōƛƭƛǘŇǚƛ, 4, 

3.05%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ ƭŀ ƳƻōƛƭƛǘŀǘŜ ƞƴ 
ŘƻƳŜƴƛǳƭ ±9¢ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƴǳƳŇǊǳƭ  ŘŜ ƳƻōƛƭƛǘŇǚƛ 
ƭŀ ŎŀǊŜ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƞƴ ǇǊƻƎǊŀƳŜƭŜ 9ǊŀǎƳǳǎҌ Ǔƛκǎŀǳ 

OƴǾŇǚŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ



 h.9w±!¢hw¦[ ah.L[L¢(¤L[hw CU SCOP DE ÎN±(¤!w9 t9b¢w¦ PERSONAL 2016 
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/ŀǊŜ ŀǳ Ŧƻǎǘ ǇǊƛƴŎƛǇŀƭŜƭŜ ŘǳƳƴŜŀǾƻŀǎǘǊŇ ƳƻǘƛǾŜ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ ƳƻōƛƭƛǘŀǘŜŀ 9ǊŀǎƳǳǎҌ 
bǳƳŇǊ 

ǊŜǎǇƻƴŘŜƴǚƛ 

Procent din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ 
ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ 

tŜƴǘǊǳ ŀ ŎƻƴǎǘǊǳƛ ƻ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ 44 32.35% 

Pentru a  dezvolta curriculum-ǳƭǳƛΣ ŎǳǊǎǳǊƛ ǎŀǳ ƳƻŘǳƭŜ ŎƻƳǳƴŜΣ ǊŜǚŜƭŜ ŀŎŀŘŜƳƛŎŜΣ 
ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΣ ŜǘŎΦ 44 32.35% 

Pentru ŀ ǎǇƻǊƛ ǾƛƛǘƻŀǊŜƭŜ ƳŜƭŜ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ ŘŜ ŎŀǊƛŜǊŇ 49 36.03% 

tŜƴǘǊǳ ŀ ŎƻƴǎƻƭƛŘŀ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ 62 45.59% 

tŜƴǘǊǳ ŀ ŎǊŜǓǘŜ ŎŀƭƛǘŀǘŜŀ Ǔƛ ŎŀƴǘƛǘŀǘŜŀ ƳƻōƛƭƛǘŇǚƛƛ ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ƭŀ Ǔƛ ŘŜ ƭŀ 
ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŀ ǘǊƛƳite 75 55.15% 

tŜƴǘǊǳ ŀ ŎǊŜǎǘŜ ǎŀǘƛǎŦŀŎǘƛŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 80 58.82% 

Pentru a intalni oameni noi 90 66.18% 

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ ǘǊƛƳƛǘŜǊŜ 96 70.59% 

tŜƴǘǊǳ ŀ ŀŎǳƳǳƭŀ  ŎǳƴƻǓǘƛƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ  ǇǊƻōƭŜƳŜƭƻǊ ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ κ ǎŀǳ ŎǳƭǘǳǊŀƭŜ 101 74.26% 

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ŀōƛƭƛǘŇǚƛƭŜ ƳŜƭŜ ŘŜ ƭƛƳōƛ ǎǘǊŇƛƴŜ 105 77.21% 

tŜƴǘǊǳ ŀ ǎǘŀōƛƭƛ  ŎƻƴǘŀŎǘŜ ƴƻƛ κ ŀ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ 108 79.41% 

tŜƴǘǊǳ ŀ ŘƻōŃƴŘƛ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific din  bune practici dƛƴ ǎǘǊŇƛƴŇǘŀǘŜ 127 93.38% 
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tŜƴǘǊǳ ŀ ŎƻƴǎǘǊǳƛ ƻ ŎƻƻǇŜǊŀǊŜ Ŏǳ Ǉƛŀǚŀ ƳǳƴŎƛƛ

Pentru a  dezvolta curriculum-ului, cursuri sau module 
ŎƻƳǳƴŜΣ ǊŜǚŜƭŜ ŀŎŀŘŜƳƛŎŜΣ ŎƻƭŀōƻǊŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ Χ

tŜƴǘǊǳ ŀ ǎǇƻǊƛ ǾƛƛǘƻŀǊŜƭŜ ƳŜƭŜ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀƴƎŀƧŀǊŜ Ǔƛ 
ŘŜ ŎŀǊƛŜǊŇ

tŜƴǘǊǳ ŀ ŎƻƴǎƻƭƛŘŀ ŎƻƻǇŜǊŀǊŜŀ Ŏǳ ƻ ƛƴǎǘƛǘǳǚƛŜ ǇŀǊǘŜƴŜǊŇ

tŜƴǘǊǳ ŀ ŎǊŜǓǘŜ ŎŀƭƛǘŀǘŜŀ Ǔƛ ŎŀƴǘƛǘŀǘŜŀ ƳƻōƛƭƛǘŇǚƛƛ 
ǎǘǳŘŜƴǚƛƭƻǊ Ǔƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ƭŀ Ǔƛ ŘŜ ƭŀ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŀ Χ

tŜƴǘǊǳ ŀ ŎǊŜǎǘŜ ǎŀǘƛǎŦŀŎǘƛŀ ƳŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ

Pentru a intalni oameni noi

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ƳŜŀ ŘŜ 
trimitere

tŜƴǘǊǳ ŀ ŀŎǳƳǳƭŀ  ŎǳƴƻǓǘƛƴǚŜ ƞƴ ŘƻƳŜƴƛǳƭ  ǇǊƻōƭŜƳŜƭƻǊ 
ǎƻŎƛŀƭŜΣ ƭƛƴƎǾƛǎǘƛŎŜ Ǔƛ κ ǎŀǳ ŎǳƭǘǳǊŀƭŜ

tŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ŀōƛƭƛǘŇǚƛƭŜ ƳŜƭŜ ŘŜ ƭƛƳōƛ ǎǘǊŇƛƴŜ

tŜƴǘǊǳ ŀ ǎǘŀōƛƭƛ  ŎƻƴǘŀŎǘŜ ƴƻƛ κ ŀ ŜȄǘƛƴŘŜ ǊŜǚŜŀǳŀ ƳŜŀ 
ǇǊƻŦŜǎƛƻƴŀƭŇ

tŜƴǘǊǳ ŀ ŘƻōŃƴŘƛ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ƪƴƻǿ-how specific din  
ōǳƴŜ ǇǊŀŎǘƛŎƛ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ

CǊŜŎǾŜƴǚŀ ǊŇǎǇǳƴǎǳǊƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ  ƭŀ ƳƻōƛƭƛǘŀǘŜ 9ǊŀǎƳǳǎ Ҍ Ŏǳ ǎŎƻǇ ŘŜ 
ƞƴǾŇǚŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ǇǊƛǾƛƴŘ ƳƻǘƛǾŀǚƛŀ ǇŀǊǘƛŎƛǇŇǊƛƛ

bǳƳŇǊ ǊŜǎǇƻƴŘŜƴǚƛ
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¡ƛ ƞƴ ŎŀȊǳƭ ƳƻōƛƭƛǘŇǚƛƭƻǊ Řƛƴ ŘƻƳŜƴƛǳƭ ±9¢Σ ŜȄƛǎǘŇ ƴŜŎƻƴŎƻǊŘŀƴǚŜ ƞƴǘǊŜ ǘƛǇǳƭ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ŘŜǊǳƭŀǘŜ ƞƴ 
ƳƻōƛƭƛǘŀǘŜ ŘŜŎƭŀǊŀǘŜ ƞƴ ǊŀǇƻŀǊǘŜƭŜ ƛƴŘƛǾƛŘǳŀƭŜ Ǔƛ în rapoartele finale ale beneficiarilor. Conform 
ŘŜŎƭŀǊŀǚƛƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ƳƻōƛƭƛǘŀǘŜΣ ƳƻōƛƭƛǘŇǚƛƭŜ ŀǳ Ŧƻǎǘ ŘŜ ǳǊƳŇǘƻŀǊŜƭŜ ǘƛǇǳǊƛΥ 
 

Tipul de mobilitate la care s-a participat 
bǳƳŇǊ ŘŜ 
ǊŇǎǇǳƴǎǳǊƛ 

CƻǊƳŀǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛκWƻō ǎƘŀŘƻǿƛƴƎ Τƛκǎŀǳ ŦƻǊƳŀǊŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 98 

Alt tip 8 

Misiune de predare/Formare 25 
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LƛƳōŀ ǇǊƛƴŎƛǇŀƭŇ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ ƳƻōƛƭƛǘŀǘŜ ŀ Ŧƻǎǘ ƭƛƳōŀ ŜƴƎƭŜȊŇΦ {-ŀǳ Ƴŀƛ Ŧƻƭƻǎƛǘ ƭƛƳōƛƭŜ ŦǊŀƴŎŜȊŇΣ 
ƎŜǊƳŀƴŇ Ǔƛ ǎǇŀƴƛƻƭŇΥ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
tŜƴǘǊǳ ŎƻƳǳƴƛŎŀǊŜŀ ƞƴ ƳƻōƛƭƛǘŀǘŜΣ уф ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ όстΣфп҈ύ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ŀǳ ǳǊƳŀǘ ŀƴǘŜǊƛƻǊ ǎŀǳ 
în timpul mobilitŇǚƛƛ ǳƴ ŎǳǊǎ ŘŜ ǇǊŜƎŇǘƛǊŜ ƭƛƴƎǾƛǎǘƛŎŇΦ  мнт ǇŀǊǘƛŎƛǇŀƴǚƛ όфпΣсс҈ύ ŀǳ ŘŜŎƭŀǊŀǘ ŎŇ ǇŜ 

Formarea 
personalului/J
ob shadowing 
;i/sau formare 

la locul de 
ƳǳƴŎŇ, 98, 

74.81%

Alt tip, 8, 
6.11%

Misiune de 
predare/Form

are, 25, 
19.08%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ 
ŘŜ ŘŜŎƭŀǊŀǚƛƛƭŜ ǇǊƛǾƛƴŘ ǘƛǇǳƭ ŘŜ ƳƻōƛƭƛǘŀǘŜ ƞƴ 

domeniul VET la care au participat

tǊƛƴŎƛǇŀƭŀ ƭƛƳōŇ 
ŦƻƭƻǎƛǘŇ Ǉe durata 
ƳƻōƛƭƛǘŇǚƛƛ 

bǳƳŇǊ ŘŜ 
ǊŜǎǇƻƴŘŜƴǚƛ 

9ƴƎƭŜȊŇ 121 

CǊŀƴŎŜȊŇ 4 

DŜǊƳŀƴŇ 1 

{ǇŀƴƛƻƭŇ 5 
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9ƴƎƭŜȊŇ, 
121, 

92.37%

CǊŀƴŎŜȊŇ, 4, 
3.05%

DŜǊƳŀƴŇ, 
1, 0.76%

{ǇŀƴƛƻƭŇ, 5, 
3.82%

RepartiἪia numŁrului de respondenἪi ´n 

funcἪie de  rŁspunsurile date privind 

limba principalŁ folositŁ ´n mobilitatea

în domeniul VET
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ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ Ǔƛ-au dezvoltŀǘ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ŎƻƳǳƴƛŎŀǘŜ ƞƴ ƭƛƳōŀ ǇǊƛƴŎƛǇŀƭŇ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƞƴ 
proiect. 
/ǊŜŘ ŎŇ ǇŜ ŘǳǊŀǘŀ ƳƻōƛƭƛǘŇǚƛƛ Ƴƛ-ŀƳ ƞƳōǳƴŇǘŇǚƛǘ ŀōƛƭƛǘŇǚƛƭŜ ƭƛƴƎvistice în cazul limbii principale folosite în 
mobilitate  

±ŀǊƛŀƴǘŜ ŘŜ ǊŇǎǇǳƴǎ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

DA 124 

b¦Σ ǇŜƴǘǊǳ ŎŇ ŜǊŀƳ ŘŜƧŀ ŦƭǳŜƴǘ 6 

NU 1 

 
 
/ŀ ǳǊƳŀǊŜ ŀ ǇŀǊǘƛŎƛǇŇǊƛƛ ƭŀ ŎǳǊǎΣ ƛƴǘŜƴǚƛƛƭŜ ŘŜŎƭŀǊŀǘŜ ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ în viitor au fost 
ǳǊƳŇǘƻŀǊŜƭŜΥ 

LƴǘŜƴǚƛƛ ǇŜƴǘǊǳ ǾƛƛǘƻǊ 
bǳƳŇǊ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

tǊƻŎŜƴǘ Řƛƴ ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀƴǚƛ 

LƴǘŜƴǚƛƻƴŜȊ ǎŇ ǇŀǊǘƛŎƛǇ ƭŀ ŀƭǘŜ ŀŎǘƛǾƛǘŇǚƛ 9ǊŀǎƳǳs+ 105 80.15% 

Sunt mai motivat sa imi dezvolt abilitati profesionale 26 19.85% 

 

DA, 124, 94.66%

NU, pentru cŁ eram 
deja fluent, 6, 4.58%

NU, 1, 0.76%

wŜǇŀǊǘƛǚƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ǊŜǎǇƻƴŘŜƴǚƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ  
ǊŇǎǇǳƴǎǳǊƛƭŜ ŘŀǘŜ ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜƴǘŜǚŜƭƻǊ 

lingvistice în mobilitatea în domeniul VET
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Sunt mai motivat sa imi dezvolt
abilitati profesionale

Frecventa raspunsurilor participantilor la 
ƳƻōƛƭƛǘŀǘŜ ƞƴ ŘƻƳŜƴƛǳƭ ±9¢ ǇǊƛǾƛƴŘ ƛƴǘŜƴǚƛƛƭŜ 

de viitor 

bǳƳŇǊ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛ


